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TERMS OF REFERENCE FOR INDIVIDUAL CONTRACTOR- REVISE 1

1. Assignment Information 

	Assignment Title:
	Final Evaluation of the programme “Ending Violence Against Women, EVAW (2012-2015)” in Cambodia.

	UN Women Practice Area:
	Ending Violence against Women (EVAW)

	Duty station
	Phnom Penh, Cambodia

	Duration 
	35 days (tentatively between 29 Dec 2015 to 31 March 2016)

	Cluster/Project:
	EVAW




2. Background and overall context 

In spite of concerted global, regional and national efforts, violence against women (VAW) continues to undermine the human rights of women, hampering gender equality and overall development. An expression of unequal gender power relations and men’s domination and control over women, VAW is both a manifestation of gender discrimination and inequality and a tool with which such discrimination is perpetuated. 

VAW/G in Cambodia is happening is various forms, such as sexual harassment, rape and sexual assault, intimate partner violence, acid violence and trafficking[footnoteRef:2], cutting across all divisions of income, culture and class. VAW/G is a grave violation of human rights and is a barrier to women’s full and meaningful participation in public life and the decisions that affect them.  [2:  Ministry of Women’s Affairs (2008); “A Fair Share for Women: Cambodia Gender Assessment”.] 


Despite significant efforts by the Royal Government of Cambodia, together with CSOs, NGOs, development partners and UN Agencies, in establishing an enabling environment for the prevention of, and response to, VAW/G, the prevalence of VAW/G will not be reduced easily, but requires a more comprehensive and coordinated framework in which all stakeholders, including victims and survivors themselves, identify and prioritize issues and strategies, mobilize needed resources, and develop relevant laws, policies and procedures in line with international best practices. Moreover, reliable data, widely acknowledged as a shortage, providing an accurate picture of the VAW/G situation in Cambodia must be collected and used to design interventions and formulate policy formulation is 

In addition to its sound partnerships with the Ministry of Women’s Affairs and civil society groups, UN Women entered into a global partnership framework (2009-2015) with the Department of Foreign Affairs and Trade (DFAT). The partnership, for which two reinforcing agreements between DFAT and UN Women Cambodia Country Office (CCO) were signed, prioritizes collaboration on ending violence against women and girls (EVAW/G). The first agreement, Strengthening a participatory, evidenced-based formulation of a comprehensive action plan to end violence against women and girls in Cambodia was signed in May 2012 for a period of 13 months. The second agreement, Implementation of the 2nd Cambodian National Action Plan to Prevent Violence Against Women (2nd NAPVAW) was signed in May 2014 for a period of 20 months. 

The expected results of the two agreements are as follows:

	1st agreement: to strengthen a participatory, evidenced-based formulation of a comprehensive action plan to end violence against women and girls in Cambodia
	2nd Agreement: to implement the National Action Plan to Prevent Violence against Women (2nd NAPVAW)

	Outcome 1: The Royal Government of Cambodia’s new national action plan to end violence against women (NAPVAW) is adopted 

	Outcome: The implementation of the Royal Government of Cambodia’s 2nd NAPVAW is launched

	Output 1.1: Increased capacity of stakeholders from government and civil society to formulate the new NAPVAW in line with international standards.
	Prevention-Output 1.1: An action plan for a national level community of practice for secondary prevention is drafted and agreed by VAW service providers.  

	Output 1.2: Improved coordination of main stakeholders for the development of the NAPVAW
	Prevention-Output 1.2: A Multi-Sectoral Coordinated Primary Prevention Strategy including mapping of options is drafted

	Output 1.3: Increased participation of civil society organizations (CSOs) and other relevant stakeholders and rights holders in the development of the new NAPVAW.
	Services-Output 2.1: Minimum Service Standards are reviewed and developed by the TWGG-GBV services sub-committee and selected service providers (including the justice sector) and agreements fed back into the TWGG-GBV.

	Outcome 2: Knowledge is generated to strengthen VAW/G prevention and services in Cambodia
	Services-Output 2.2: Costing of services in the 2nd NAPVAW is initiated 

	Output 2.1: A VAW prevalence study is initiated in Cambodia
	Access to Justice and CEDAW-Output 3.1: Interventions that respond to CEDAW Concluding Observations 21 (a, b & c) are integrated into the 2nd NAPVAW Implementation Plan

	Output 2.2: A Media monitoring study on VAW/G in conducted in Cambodia
	M&E-Output 4.1: Implementation Plan for a participatory process to implement, monitor and evaluate the 2nd NAPVAW is drafted

	
	M&E-Output 4.2: Knowledge exchange and information sharing at sub-national, national and regional level.



1. Purpose, Objectives and Scope of Evaluation 

The UN Women Cambodia Country Office is seeking a qualified consultant to conduct a final evaluation of its programme ending violence against women in Cambodia. This final evaluation will focus on evaluating the programme in its entirety. While an investigation into the impact of the program remains premature, the evaluation will predominantly focus on assessing the achievement of the programme outputs and their contribution to the programme outcomes. Therefore, the purpose of this evaluation is to:
· Assess progress achieved or being made towards the achievement of the expected outputs and overall performance of this programme; 
· Determine whether the programme contributed to achieving the stated programme outcomes, and explain why/why not; 
· Provide forward-looking recommendations on how to build on the achievements of the programme and to ensure that they are sustained by the relevant stakeholders; 
· Highlight any particular processes and partnerships that have contributed to the achievement of the programme outputs; and 
· Document lessons learned, success stories and good practices in order to capitalize on the experiences gained. The evaluation should take into consideration the programme duration, existing resources and political and contextual constraints. 

Objectives: 

More specifically, the evaluation will assess the relevance, effectiveness, efficiency and sustainability of the programme. The objectives of the evaluation will be to assess: 
· Relevance, including planning, design, implementation and coherence of the programme vis-à-vis the specific country contexts, and their development needs in the area of EVAW. 
· Effectiveness, i.e. examining factors contributing to the achievement of the results in time. The evaluation should also look at the level of ownership among the stakeholders in the programme, and identify lessons learned. 
· Efficiency in the strategic use and allocation of resources and in the managing, monitoring and documentation of the program 
· Sustainability in the continuation of the results of the programme post-implementation. Suggestions for future interventions under new programmes are welcome. 

The primary users/beneficiaries of the evaluation will be the Royal Government of Cambodia, particularly the Secretariat and members of the Technical Working Group on Gender/Gender-Based Violence (TWGG-GBV), as well as UN Women and the Australian Government as the donor. Secondary users will be other relevant development partners, women’s organizations and feminist movements, as well as research institutions/academia. 

Scope: 

Since the programme is implemented in a majority of the provinces of Cambodia (15 out of 25 provinces/municipalities), this evaluation will involve desk review in Phnom Penh, and field data collection as relevant in both Phnom Penh and provinces/municipalities. In order to render the evaluation as cost-effective and geographically representative of the whole country as possible, it is therefore suggested that the filed visits and the data collection take place in Phnom Penh with some travels to five provinces to be selected based on the proposed methodology, budget and time availability.   

Evaluation Key Questions 

While the specific questions to be answered will be finalized and agreed with the selected consultant, it is anticipated that the evaluation seeks to answer the following questions

Relevance and strategic fit: 
a. To what extent does the programme respond to the international framework to prevent and respond to violence against women, such as CEDAW, Beijing Platform Action, UN Women Global Strategy on EVAW, and women’s human rights principles?
b. To what extent does the programme respond to the needs and priorities for EVAW in Cambodia, including the stated policy priorities of the Royal Government of Cambodia, such as Neary Rattanak IV, National Sustainable Development Plan, and Rectangular Strategy IV, the Domestic Violence Law, Criminal Codes, National Action Plan to Prevent Violence against Women, and UNDAF?
c. Whose needs and whose problems related to EVAW in Cambodia were identified, and how?
d. How much has the programme contributed to building a broader knowledge base and capacity in Cambodia? 
e. How much the programme been able to adapt to changing contexts and situation on the ground?
f. Extent to which the intervention was informed by substantive and tailored human rights and gender analyses that identify underlying causes of human rights violations and barriers to human rights and gender equality;
g. Extent to which the intervention was informed by needs and interests of diverse groups of stakeholders through in-depth consultation. 

Validity of programme design: 

a. Were the outputs of the programme clear, realistic and likely to be achieved within the established time schedule and with the allocated resources (including human resources)? 
b. Was the programme design logical and coherent in: a) taking into account the roles, capacities and commitment of stakeholders; and, b) in realistically achieving the planned outputs? 
c. Were the planned programme activities relevant and realistic to the situation and needs on the ground? Were the problems and needs adequately analysed? 
d. How appropriate and useful were the indicators described in the programme document for monitoring and measuring results? If necessary, how should they be modified to be more useful? Are the means of verifications for the indicators appropriate? 
e. To what extent were external factors and assumptions identified at the time of design? 
f. Were the time frame for programme implementation and the sequencing of activities logical and realistic? 
g. Was the programme designed in a flexible way to respond to changes / needs that could occur during the implementation? 

Effectiveness: 

a. Assess the achievements of the programme against planned outputs and activities. What were the quantity and quality of outputs produced? 
b. Which components of the programme had the greatest achievements? What were the supporting factors? How can the programme build or expand on these achievements? 
c. In which areas does the programme have the least achievements? What have been the constraining factors and why? How can they be overcome? 
d. Did the programme develop and build the capacities of partners on planning for activities? 
e. What alternative strategies would have been more effective in achieving expected results? 
f. How did the outputs and outcomes contribute to the UN Women’s strategic objectives, mainstreamed strategies and EVAW agenda? 
g. How have stakeholders been involved in programme implementation? How effective has the programme been in establishing local ownership? 
h. How well has the programme contributed to the collaboration and coordination among UN agencies on EVAW?
i. Assess the effectiveness of the activities implemented by partner institutions, their contribution to the outcomes of the programme and potential replication. Assess the lessons learned from these partnerships. 
j. How effectively does the programme management monitor programme performance and results?
k. How did factors outside of the control of the programme affect programme implementation and programme objectives and how did the programme deal with these external factors? How realistic were the critical assumptions identified by the programme? 

Efficiency: 

a. Have resources (funds, human resources, time, expertise, etc.) for integrating human rights and gender equality been allocated strategically to achieve results? Have resources been used efficiently and effectively? 
b. Have programme funds and activities been delivered in a timely manner? 
c. Assess managerial and work efficiency. Were management capacities adequate? 
d. How effectively did the programme management team monitor programme performance and results? 
e. Provision of adequate resources for integrating human rights and gender equality into the intervention as an investment in short-, medium- and long-term benefits;
f. What were the costs or consequence of not providing sufficient resources for integrating a human rights and gender equality approach, to the extent that the approach was not fully integrated, (e.g. enhanced benefits that could have been achieved for a modest investment).

Sustainability: 

a. Assess to what extent a phase-out strategy has been defined and what steps have been taken to ensure programme sustainability? 
b. Are the programme results, achievements and benefits likely to be durable? Are results anchored in national institutions and can they be maintained at the end of the programme? 
c. Can the programme approach or results be replicated or scaled up by national partners? What would support their replication and scaling up? 
d. Assess what aspects/factors of the programme that were likely to ensure sustainability of the programme objectives. 
e. Has an enabling or adaptable environment been developed for real change on human rights and gender equality issues?
f. How were the institutional changes implemented as part of the project conducive to systematically addressing human rights and gender equality concerns?
g. Has an accountability and oversight systems for human rights and gender equality been established and implemented?
h. How sustainable was the capacity development of targeted rights holders and duty bearers to respectively demand and fulfil rights?
i. Can the programme results or strategies be replicated or elaborated into a new Regional Programme which would build on the same methodologies? If so, what specific recommendations can be provided for such a programme? 


2. Methods, Processes and Timeframe 

Methodology 

The evaluation will be a transparent and participatory process involving relevant UN Women stakeholders and partners at the regional and country levels. The evaluation will be based on gender and human rights principles, as defined in the UNEG Guidance. The evaluation methodology will employ mixed methods for data collection. The evaluation will have two levels of analysis and validation of information: 

Level 1 

A desk review of information sources, such as, but not limited to: programme documentation, work plans, roles and responsibilities, partnership agreements, progress reports, meeting minutes, mission reports, monitoring reports, technical products developed, data collected, and any important correspondence between key parties. 

Level 2 

In-depth analysis of the programme both by qualitative and quantitative data collection. This will involve visits to 5 selected provinces of Cambodia, and will employ a number of evaluation methods ranging from document reviews, interviews, focus group discussions, surveys, observations. 

Evaluation process and timeframe: 

The evaluation will look at the progress made towards the results and communicate lessons learned and any forward-looking recommendations for similar programmes to management, so that the evaluation can serve to inform future programmes of UN Women and those of the partners. The evaluation will also help the donor to gauge in which areas to invest in the future. The entire process will take place over a period of three months (estimated period: October – December 2015). The collection of field data should be completed over a period of two weeks. The evaluation should include the following steps: 

Step 1: 

Inception meeting, desk review of key programme documents (e.g. programme documentation, contracts, agreements, progress reports, monitoring reports, etc.), and key stakeholder interviews to understand the scope of the evaluation. The Consultant will attend an inception meeting where orientation on programme objectives will be offered, as well as on progress made. At this stage of the evaluation, the consultant will have the chance to speak with UN Women staff, as well as with selected stakeholder representatives. The Consultant will be given key programme documentation for review. 

Step 2: 

Submission of an Inception Report and finalization of methodology and evaluation design based on UN Women’s feedback. The Inception Report should include final evaluation questions, stakeholders identified for interviews and discussions, and present the methodology of the evaluation. This will be finalized in agreement with UN Women. 

Step 3: 

Data collection (mixed-methods) 
Interviews and focus group discussions should focus on how stakeholders view the programme. Data from programme staff, documentation and stakeholder interviews and group discussions should be used to determine the plausibility of the programme model, i.e. to the extent it is properly implemented, sufficiently developed, and entails  appropriate activities. 

Step 4: 

Data analysis 
Collected data should be analysed, and the Analysis Framework should be clearly explained in the report. 

Step 5: 

Sharing of preliminary findings and presentation of draft report (in Power point presentation format) with UN Women. The Consultant will share preliminary findings and recommendations with UN Women at the end of the field visits and interviews with stakeholders. The Consultant will draft the report and present the initial draft report to a group with representatives from UN Women and key stakeholders. 

Step 6: 

Draw conclusions and make recommendations (analysis and report writing). The Consultant makes conclusions and recommendations. Conclusions and recommendations are to be drawn from the data. The consultant is encouraged to guard against validity threats, such as personal bias. 

Step 7: 

Draft Report 
The Consultant will finalizes the draft report. The report structure should follow UNEG’s evaluation report guidance (annex 2). UN Women will review the report as part of quality assurance and will share it with the reference group[footnoteRef:3] for their feedback.  [3:  The use of a reference group or advisory group is a key step in guaranteeing the transparency, accountability and credibility of an evaluation process and plays a key role in validating the findings. Reference groups should be inclusive and provide a key forum for participation in the evaluation for the different stakeholder groups identified and prioritized in the stakeholder analysis. The constitution of the group should strive be inclusive and gender balanced. It is essential that it also involve women and men representing the relevant groups marginalized and/or discriminated against. Advisory groups can also be constituted to provide methodological or thematic advice, including on HR & GE issues. The presence of human rights and gender experts in this group is a good way to address limited HR & GE experience in an evaluation manager and/or evaluation team. Advisory group members can include academics, UN gender and/or HR advisers, representatives of HR and/or women’s organizations, etc. This group will be formed alongside the recruitment of the evaluation consultant team. Tentatively, this group will consist of six representatives from MoWA (2 persons), DFAT (2 persons), UNFPA (1 person), and UN Women Cambodia (1 person). ] 


Step 8: 

Finalization of the Report 
The Consultant will present the draft report to stakeholders in a validation meeting. Based on the recommendations and comments validated, the consultant team will finalize the report, including recommendations for management response. 

Step 9: 

Sharing of the evaluation report, and plan for steps on utilizing the findings 
UN Women will develop a plan on how to share and utilize the report findings, as appropriate, following the finalization of the Evaluation Report.

3. Evaluation Schedule

	No
	Activities
	Jan
	Feb
	Mar

	1
	TOR drafted and finalized
	
	
	
	
	
	

	2
	Selection of consultant and hiring process
	
	
	
	
	
	

	3
	Inception meeting, desk review and preparation of inception report  (03 working days) 
	
	
	
	
	
	

	4
	Development of evaluation methodology and preparation of inception report (04 working days)
	
	
	
	
	
	

	5
	Inception review by UN Women and reference group
	
	
	
	
	
	

	6
	Data Collection (10 working days)
	
	
	
	
	
	

	7
	Preliminary findings to UN Women (02 working day)
	
	
	
	
	
	

	8
	1st Drafting of the report  (05 working days)
	
	
	
	
	
	

	9
	Review 1st draft report by UN Women 
	
	
	
	
	
	

	10
	2nd drafting of the report (04 working days)
	
	
	
	
	
	

	11
	Review the 2nd draft report by UN Women
	
	
	
	
	
	

	12
	Semi-finalize the report (04 working days)
	
	
	
	
	
	

	13
	Review the semi-finalized report by UN Women and the Reference Group
	
	
	
	
	
	

	14
	Facilitate a validation workshop with about 60 members of TWGG-GBV (including agreeing recommendations) - (0.5 working day)
	
	
	
	
	
	

	15
	Finalization and submission of final report  (2.5 working day)
	
	
	
	
	
	

	16
	Report dissemination and follow up action to address the recommendations
	
	
	
	
	
	



[bookmark: _GoBack]The Consultant is expected to commit 35 working days between 29 Dec 2015 and 31 March 2016. 

4. Deliverables

	Deliverables/ Outputs
	Estimated Duration to Complete
	Target Due Dates
	Review and Approvals Required (Indicate designation of person who will review output and confirm acceptance)

	Inception report: The inception report should detail the consultant’s understanding of what is being evaluated and why, showing how each evaluation question will be answered by way of: proposed methods, proposed sources of data and data collection procedures. The inception report should also include a proposed schedule of tasks, activities and deliverables. It should also identify the site visits and elaborate on the selection criteria for those sites selected. (Please follow UN Women Guidance on inception reports). UN Women guidance on inception report is available upon request.
	07 days
	26 January 2016
	EVAW Programme Manager

	Preliminary findings: The consultant shall share initial findings and recommendations with the UN Women programme team prior to the stakeholders’ consultation. The expected duration for this delivery is 12 days including 10 days for data collection.
	12 days
	15 February 2016
	EVAW Programme Manager

	1st Draft Report: The consultant will prepare and submit the first draft report to UN Women for review and comments after incorporating earlier comments provided by UN Women on the preliminary finding. The draft report structure should follow UNEG evaluation report guidance.
	05 days
	22 February 2016
	EVAW Programme Manager

	2nd Draft Report: After obtaining feedbacks from UN Women on the first draft report, the consultant will improve the report and submit to UN Women again.
	03 days
	25 February 2016
	EVAW Programme Manager

	Semi-finalize the report: Incorporating comments provided by UN Women into the semi-finalized report and submit to UN Women again.
	03 days
	04 March 2016
	EVAW Programme Manager

	Validation Workshop: The consultant will organize a-half day workshop with the participation of about 60 stakeholders.
	0.5 day
	09 March 2016
	EVAW Programme Manager

	Final evaluation report: The final report will not exceed 30 pages (excluding annexes) in hard and soft copies to be submitted to UN Women (please follow UN Women’s evaluation report guidance).

	4.5 days
	24 March 2016
	EVAW Programme Manager

	Total days
	35 days
	
	






5. Management arrangement

The consultant will be based in the UN Women Cambodia Country Office, and will need to work with his/her own personal computer. S/he will work in close collaboration and consultation with UN Women staff and management structure as per the table below:

	Actors and Accountabilities
	Roles and Responsibilities

	Commissioner of the Evaluation (Country Representative of UN Women Cambodia)
	· Safeguards of the independence of the evaluation exercise and ensure quality of evaluations
· Prepares a management response to the evaluation and ensure the implementation of committed actions in the management response

	Evaluation Task Manager (EVAW Programme Manager)
	· Provides inputs from the programme perspective
· Participates in the review of the evaluation methodology and provide comments to the evaluation team
· Observes the process of the evaluation
· Facilitates evaluation by providing relevant documents and contacts
· Facilitates and ensure the preparation and implementation of relevant management responses
· Facilitates and ensure knowledge sharing and use of the evaluation information
· Coordinates with the programme team to arrange travels for field visits of the consultant.

	Regional Evaluation Specialist
	· Supports the UN Women Cambodia Programme team at all stages of the evaluation management in terms of technical issues of the evaluation

	Reference Group  
(Members of the TWGG-GBV)
	· Participates in various steps of the evaluation management process such as inception meeting and commenting on draft reports to ensure evaluation quality.

	Consultant
	· Leads the whole evaluation process
· Manages the evaluation process in timely manner
· Communicates with UN Women Cambodia Country Office whenever it is needed
· Conducts field visits to the selected provinces and collect data
· Reports to UN Women Cambodia when required
· Produces the inception report
· Holds validating workshop with members of TWGG-GBV
· Produces the final report by addressing and incorporating comments and feedbacks provided by UN Women Cambodia, UN Women Regional Evaluation Specialist, and the reference group
· Participates in dissemination workshops organized by UN Women Cambodia and present findings of the report.



6. Required skills and competencies of consultant

Following are the required skills and competencies expected from the selected applicant for conducting this final programme evaluation. In the case of an evaluation team, it is expected that the team leader should fulfill all required skills and competencies.

	Education
	· Advanced university degree in relevant fields such as gender, development and social studies, sociology, political science and evaluation. 
· Advanced degree in evaluation is an asset.

	Experience
	· At least 7 years of experience in programme evaluation in a development context and proven accomplishment in undertaking evaluations, including leading evaluations of multi-stakeholders programme for multilateral organizations. Expertise in evaluating programmes focusing on human rights and/or gender equality
· Experience in evaluating gender equality and human rights – related programmes/projects
· Sound knowledge of international standards on human rights, women’s rights and related instruments such as CEDAW, SCR 1325 etc. 
· Professional experience working in women’s human rights and/or development, in particular on ending violence against women in Cambodia would be a strong asset.

	Competencies
	Technical Competencies:
· Proven expertise in evaluating programmes focusing on human rights and gender equality, preferably in Cambodia and/or in the region
· Extensive knowledge of qualitative and quantitative evaluation methods
· Good knowledge of development evaluations
· Strong knowledge in results-based management (RBM) principles, gender equality and human rights-based approaches 
· Good knowledge of the Cambodian policy and legislative framework and institutional mechanisms concerning ending violence against women
· Knowledge of the UN system would be an asset

Functional competencies:
· Good understanding of gender equality and human right approaches
· Local knowledge of the social, cultural, and political context of Cambodia and its relation to gender and VAW
· Demonstrated knowledge transfer throughout programme evaluation process
· Demonstrated sensitivity, discretion, tact, and courtesy in relation to gender equality and women’s rights, development principles, implementing partners, and national and international personnel of various nationalities and backgrounds

Corporate Competencies:
· Demonstrates integrity by modelling the UN’s values and ethical standards
· Promotes the vision, mission, and strategic goals of UN Women
· Displays cultural, gender, religion, race, nationality and age and sensitivity and adaptability
· Treats all people fairly without favoritism
· Fulfills all obligations to gender sensitivity and zero tolerance for sexual harassment.

	Language Requirements
	· Excellent written and spoken English and presentational capacities
· Ability to converse in Khmer language would be another asset (but not necessary)




Important: The Consultant has to explicitly declare his/her independence from any organization that has been involved in designing, executing or advising any aspect of the UN Women Cambodia Country Office’s EVAW programme. The selection process will ensure that the Consultant does not have any relationship with this particular UN Women Cambodia Country Office’s programme in the past, present or as foreseen in the near future.

7. Evaluation ethics

Evaluations in the UN will be conducted in accordance with the principles outlined in both UNEG Norms and Standards for Evaluation in the UN system and by the UNEG ‘Ethical Guidelines for Evaluations’ (annex 1). The consultant is required to read the Norms and Standards and the guidelines and ensure a strict adherence to it, including establishing protocols to safeguard confidentiality of information obtained during the evaluation.


UN Women-Cambodia requires that all international personnel, regardless of contract modality or position status, comply with UN Cambodia security standards (MORSS) for accommodations and housing in Cambodia. A residential inspection is required and will be conducted by UN DSS, whereupon corrections may be identified to achieve compliance with UN Cambodia MORSS standards. As such, newly arriving personnel are advised not to enter into long-term housing arrangements until inspection and compliance are verified. For personnel who are already in-country, steps must be taken to achieve UN Cambodia MORSS compliance.


8. Annex to the Terms of Reference (TOR)

· Annex 1: UNEG Guidance
· Annex 2: UNEG’s Ethical Guidelines for Evaluations 
· Annex 3: UNEG’s Evaluation Report Guidance
· Annex 4: Report of mid-term self-evaluation of the NAPVAW Formulation


9. Approval

This TOR is approved by: 
Signature						
Name and Designation:	Wenny Kusuma,
			UN Women Representative, Cambodia
Date of Signing						

UN Women - Cambodia Country Office
Room #628, Sixth floor, Building A, Phnom Penh Center, Corner of Sihanouk and Sothearos Boulevard, Sangkat Tonle Bassac, Khan Chamkarmon, Phnom Penh
PO Box: 877
Tel: (855-23) 860 928/929
See more at: http://www.unwomen.org/en/where-we-are/asia-and-the-pacific/regional-and-country-offices#cambodia 
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