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[bookmark: _Toc536707329]EXECUTIVE SUMMARY
UN Women Jordan Country Office commissioned a final evaluation of its Eid bi Eid programme Phase I & II.  This final evaluation was carried throughout October and November 2018 and is concluding with this final evaluation report.

Programme Context Structural issues of societal and gender inequality in Jordan have been exacerbated by the Syria crisis and its spill-over effects, which continue to impact Jordan. Jordan is currently hosting 1.4 million Syrian refugees, of which 657,159 are registered as persons of concern with UNHCR. This is equivalent to nearly 10 percent of Jordan’s pre-crisis population. This expansion in population has increased competition over resources, placed additional strain on social services and heightened community tensions in some areas – with unintended consequences including perceived growing conservatism and greater restrictions on women’s mobility. Despite the support and services provided by the GoJ, the needs of the host population and the refugees living in Jordan are immense. Unemployment is high and food insecurity prevalent in Jordan’s poverty pockets, particularly among female-headed households. Jordan hosts a number of refugee camps with the largest being Za’atari camp, followed by Azraq camp. Within camp settings, there are very few livelihood opportunities, and of these very few engage women. Compounding these issues, violence against women is widely accepted and prevalent in Jordan. The GoJ and its partners directly tie economic vulnerability within the Syrian refugee population to violence against women and girls. The Jordan Response Plan 2016-2018 stressed the need for gender sensitive interventions, including the provision of economic opportunities, awareness-raising activities and safe spaces for women who were most at risk. It also emphasized the importance of strengthening overall protection systems for nationals and non-nationals within the country, particularly the most vulnerable women and girls.

Programme Overview Phase I (2015-2016) aimed at supporting the immediate needs of refugees and Jordanians affected by the Syrian crisis, and was planned to contribute to two UN Women Annual Workplan country-level outcomes namely: a) Syrian women refugees empowered through increased access to economic recovery opportunities and enhanced capacities for participation in community mobilization initiatives; and b) Vulnerable Jordanian women and girls are included in social cohesion efforts and supported with employment opportunities. Phase II (2017-2018) has utilized a resilience approach and a longer-term development lens. This has been done by a) beginning a transition away from short-term assistance to longer-term skills building and asset strengthening, b) supporting policy focused work to build a more enabling environment for Jordanian and Syrian women’s access to livelihoods and the labour market, and c) ensuring a deeper emphasis on creating sustainable livelihood opportunities for Syrian refugees both inside and outside of camp settings, and for Jordanian nationals.

Evaluation Purpose The purpose of this evaluation is to assess the relevance, effectiveness, efficiency, and sustainability of the Eid bi Eid Phase I & II programme, as well as the integration of the human rights approach and gender equality principles. The focus of this evaluation was primarily on the assessment of the Oases Model for women empowerment implemented by UN Women, and the evaluation was guided by a set of defined evaluation questions. 

Evaluation Methods The evaluation methodology applied OECD-DAC criteria for evaluating development assistance. Evaluation methods abided by the principles of Gender Responsive Evaluations, used ‘a utilization focused lens’ to generate lessons learned and actionable recommendations to inform future planning. Furthermore, the evaluation adopted a theory based approach – testing the ToC and its pathway of change through a mixed-methods approach utilizing both qualitative and quantitative data to examine changes over the course of the programme’s two phases. The evaluation data collection methods comprised a desk review, key informant interviews (KIIs), focus group discussions (FGDs) with beneficiaries, and a survey among Eid bi Eid programme beneficiaries representing the categories of beneficiaries. The evaluation data collection phase began on November 13 and ended on December 6, 2018. Data collection proceeded according to the plans laid out in the inception report with minor changes due to challenges encountered during implementation. Overall, the evaluation has reached out and consulted with a total of 201 Eid bi Eid programme stakeholders, including direct and indirect beneficiaries (170 females and 31 males). 

Evaluation Findings & Conclusions The evaluation findings have been clustered under each of the evaluation criteria of relevance, effectiveness, efficiency and sustainability, and organized to respond to specific evaluation questions. The evaluation findings are presented first in summary points and recapitulated in concise conclusions. 

[bookmark: _Toc536707330]RELEVANCE 
EQ # 1: Has UN Women adopted a strategic and relevant programme approach to prevent and respond to gender-based violence, as well as to promote self-reliance and social cohesion?
The Eid bi Eid programme is relevant to the national response plan, especially the livelihoods, social protection and gender equality objectives.
Programme relevance related to its rights-based approach is also supported by numerous assessments by UN Women and other organizations.
The Eid bi Eid programme is well adjusted to the national response strategy of the GoJ, providing inputs to the cross-cutting issue of gender equality as well as supporting JRP’s livelihoods and food security and social protection sector objectives. Numerous assessments conducted by UN Women and other stakeholders confirm the programme’s relevance to the rights and needs of impoverished refugees and Jordanian women. 
UN Women’s approach is uniquely female centred and provides an enabling environment for refugee women’s labour market participation.
Eid bi Eid has been relevant to the economic empowerment of refugee women.
Eid bi Eid empowers refugee women within their families and provides them with self-confidence.
The Eid bi Eid programme is very relevant to Syrian refugee women in camp settings as it supports an enabling environment for women to engage in the labour market and provides them with skills training and Cash for Work opportunities. These opportunities, in addition to their short-term economic boost, encourage women to potentially return to being economically active. The programme’s strategic approach of engaging women in Cash for Work as an incentive to further their engagement in awareness raising and education through the Oases is very relevant to empowering women and creating awareness about SGBV. It is worth noting, however, that the intermittent offerings of some of these activities could create a gap where some women might not fully benefit from all the opportunities available through the Oases. 
Programme support to host communities has yet to implement the multi-sectoral approach of the Oases.
Job-placement in traditionally conservative and vulnerable host communities was relevant to a certain extent. 
Programme activities implemented in host communities aimed at job placement and social cohesion are conceptually relevant and respond to identified needs of vulnerable Jordanian women but the programme faced a number of delays in implementing the targeted multi-sectoral support strategy of the Oasis model in host communities to more effectively enhance women’s resilience and self-reliance.
  
EQ # 2: To what extent has UN Women effectively reached out and responded to the priorities and needs of the most vulnerable groups of women and girls?
Cash for Work in refugee camps has clear and coordinated selection, and targeting criteria.
Outreach and selection in host communities vary according to the implementer and type of activity. 
The UN Women programme’s overall outreach is to Syrian refugee women and vulnerable Jordanian women living in host communities affected by the influx of Syrian refugees. Within that widely defined group of beneficiaries, the main programme activity, i.e. Cash for Work, is based on strict criteria for beneficiary selection and is closely coordinated with other duty bearers. Other programme support, whether in camps or host communities, base their outreach and selection criteria on the type of programme activity to be provided.  

Evaluation Question # 3: To what extent has the work under this programme complemented and added value to the efforts of other key stakeholders working on SGBV, livelihoods, and social cohesion?
· UN Women has provided technical support and specialised inputs to many of its governmental and non-governmental partners – duty bearers.
· A few partner organizations and UN Agencies have integrated gender mainstreaming into their own programming after working with UN Women.
UN Women and the Eid bi Eid programme complemented and added value to the efforts of other key stakeholders by advancing gender issues, promoting women’s empowerment and supporting gender equality with UN Agencies, government, and non-governmental partner organizations operating in Jordan and in the refugee camps. 

[bookmark: _Toc536707331]EFFECTIVENESS  
EQ # 4: What is the progress towards the programme results that UN Women has contributed to so far? What are the lessons learned? Are there good practices and innovative approaches that could be replicated or scaled-up?
The evaluation findings of survey results and focus group discussions conducted with Syrian refugee C4W beneficiaries with regards to programme effectiveness on Self-Reliance, Coping Mechanism, Women Empowerment, Prevention and Response to SGBV, and the Oases Model revealed the following findings and subsequent conclusion:
· Women beneficiary’s working experience prior to joining the UN Women C4W was heavily dependent on donors’ supported Camp economy. 
· Though still mainly camp based, some women’s plans to sustain livelihoods beyond C4W include opening a small business, which indicates ‘a change’ that resulted from programme trainings.
· Reportedly, beneficiaries will utilize less harmful coping mechanisms in times without a formal sustained salary.
· Almost unanimously the surveyed refugee women (98 percent) C4W beneficiaries reported that the programme had a positive effect – impact on self. 
· A significant majority of surveyed refugee women (78 percent) C4W beneficiaries reported that the programme had a positive effect – impact on the household level.
· The UN Women programme was effective in educating refugees about SGBV and establishing a clear referral system.
· C4W seems to be the programme activity that generates the most impact on women self-empowerment – possibly also with the ‘whole Oasis experience’.
In conclusion, survey results and focus group discussions with women – C4W beneficiaries revealed their work depended on donors and the humanitarian community ‘camp supported economy,’ while also uncovering a positive impact of the UN Women programme with 16 percent of the surveyed women considering opening a small business when their C4W rotation ends. Moreover, beneficiaries also report less harmful coping mechanisms to sustain their family’s livelihood in times without a formally sustained salary. UN Women programming to Syrian refugee women in camp settings had a positive impact on feelings of empowerment among female beneficiaries, increasing understanding of SGBV, as well as a positive effect on their households, though the effect on the household was experienced to a slightly lesser degree than the changes at the level of the women themselves, although still a large majority of women. UN Women programming through the Oases was effective in educating refugees about SGBV and establishing a clear referral system with participants in FGDs noting that they ‘know how to report cases of SGBV and where to find the proper help and support.” On the other hand, C4W and the whole Oases experience seems to be up until now the activity that accounts for most of the reported women empowerment.

EQ # 5: What are enabling and limiting factors that have contributed to the achievement of results and what actions need to be taken to overcome any barriers that limit progress?
The evaluation analysis into the Eid bi Eid programme enabling and hindering factors uncovered the following: 
· Programme flexibility has allowed for responsiveness in addressing the limitations of Syrian refugee women to engage in work through the provision of a range of support services. 
· The pool funding mechanism allowed the programme to bridge the time gap while waiting for approval of new funding streams and afforded a continuity in the programme services to the camp population. 
· UN Women direct implementation modality in the camps facilitated real-time monitoring of programme activities and timely response to address challenges.
· Though it facilitates programme benefits to spread across a larger number of beneficiaries, the C4W rotation SOPs of UNHCR are a challenge to programme impact and sustainability. 
· Refugee women’s lack of access to financial services – micro loans – is a major challenge facing the potential for self-employment.
· The programme encountered challenges – funding approvals and change of government – that caused extensive delays in the implementation of Phase II specifically in host communities.   

EQ # 6: To what extent does the work undertaken by UN Women address the underlying causes of inequality and discrimination? 
· The Oases programming ‘addressed and adapted’ to refugee women’s ‘gender limitations’ and allowed them to engage in work by providing an enabling work environment.
· UN Women programme addressed, to a large extent, the sociocultural and gender norms around SGBV.
· UN Women programming did not successfully change gender roles in domestic chores, however it did challenge gendered social stereotypes and norms related to the appropriateness of women working outside of the home.
· UN Women programme in host communities implements a less integrated approach than in the camps and thus programme results on ‘causes of inequality and discrimination’ were less comprehensive. The rollout of the Oasis model in host communities should address these gaps.
UN Women programming understood the gendered stereotypes and norms associated with women working and attempted to address them. This was less difficult to do in the camp than in the host communities, due to the adaptability of the Oases. UN Women programming addressed the prevention and response to SGBV, though there were a few areas where the programme did not challenge gender stereotypes. UN Women worked with strong women’s rights and female empowerment organizations with broad reaches, both at the national and community levels, formed strategic partnerships, and provided them with technical support. Still, it is relevant to note that UN Women programming in host communities did not consider nor include any referral or networking among the different partners’ projects supported under the Eid bi Eid programme.

EQ # 7: To what extent was gender equality and women’s empowerment advanced as a result of the intervention? What were the unintended effects, if any, of the intervention?
· Gender equality and women’s empowerment were advanced by UN Women programming to some extent, specifically in the camps with minor unintended consequences.
· In host communities, changes in empowerment were more difficult to gage, due to the inability of the evaluation to meet with beneficiaries.
UN Women programming in the camps and with Syrian refugees advanced gender equality and women empowerment to an acceptable extent with minimal unintended consequences, which are presently attended to by the UN Women in Phase II. Conversely, outcomes in host communities were difficult to gage due to the challenges faced in the evaluation meetings and because of the major delays in Phase II programming where the majority of contract agreements with responsible parties were signed around the mid to end of 2018. 
 
EQ # 8: To what extent were a human rights based approach and gender equality incorporated in the design and implementation of the programme?
· A human rights based approach was largely incorporated into the design and throughout the implementation of UN Women programme in the camps.
· In the host communities, there is an understanding of HRBA and Gender Equality (GE) among partners and an aim to incorporate them into project design.
· Men were included to some extent within the Oases and in host communities; however, more might be done in this regard.
HRBA was incorporated into the design and implementation of the Oases. The same appears to be true for the host communities, but this was difficult to measure. Men were included in the Oases to some extent; however, greater engagement is needed, particularly regarding their understanding of gender norms and SGBV.

EFFICIENCY 
EQ # 9: To what extent have the programme’s institutional arrangements, operational mechanisms, and financial resources advanced an effective and efficient response?
· The pool funding mechanism provides the programme with flexibility.
· Programme Phase II was designed around four ambitious Outcomes difficult to impact in only two years within the existing limitations of country context.
· UN Women is effective in working with specialized partners, though working through partners led to lower programme adaptability and lack of integration of programme support in host communities.
While the programme’s pool funding mechanism and implementation modality through responsible partners afforded UN Women an efficient and effective programme response, some of the programme design expectations and implementation gaps would affect the depth of impact that can be achieved on the programme Outcomes’ levels in host communities.

[bookmark: _Toc536707332]SUSTAINABILITY
EQ # 10: To what extent were the programme interventions sustainable for both refugees and the host community?
· Self-reliance is still dependent on the donor supported camp economy with a widespread reluctance to seek employment outside the camps. Within these limits, there seem to be some indication that women – former UN Women programme beneficiaries – were able to move beyond the stigma of female labour market participation.
· A good deal of programme engendered women empowerment is likely to be sustained beyond women engagement in the C4W activity.
· Sustainability of the economic empowerment – Job Placement in host communities can be estimated as average to low with the possibility of enhancing these results in the future if a more enabling environment exist.
Many of the women’s reasons for not joining the labour market had to do with ‘the working environment’ rather than women’s reluctance to work or cultural or family restrictions. This is important in the sense that these restrictions can be addressed in future programming with a more enabling environment. 

EQ # 11: To what extent has the programme ensured institutional capacity of the government and implementing partners on preventing and responding to gender-based violence and promotion of self-reliance and social cohesion?
· UN Women’s aim was to mainstream gender and provide technical expertise, rather than build institutional capacity. Though institutional capacity building was not a direct goal of the programme, it is assumed that some level of capacity was provided indirectly throughout the partnership.

[bookmark: _Toc532993219][bookmark: _Toc536707333]LESSONS LEARNED
· The in-camp Oasis model is sound and ought to be maintained.
· The services provided through the Oases are essential to the empowerment of refugee women.
· Economic empowerment is central to the overall empowerment of refugee women – SGBV awareness is important too.
· Even though work permits are easy to access, working outside the camp is still difficult.
· To get the full programme impact it is important that host community interventions be better centred.
· Usage of well-chosen partners is a strength that could be more tightly implemented.
· Use of more appropriate indicators are important in monitoring and reporting results of the programme, and should be used for adaptive learning.  

[bookmark: _Toc536707334]RECOMMENDATIONS
· Use the Oases model in host communities to develop connections with women beneficiaries by providing education and skills training within areas of interest, and support an employment enabling environment. 
· UN Women to continue its move away from the Oases as women safe spaces by introducing on a trial basis co-employment and encouraging interaction between men and women through other activities.
· UN Women and its partners to continue exploring non-traditional work/employment options.
· UN Women to work closely with its partners and the private sector in introducing SGBV referral and training modalities in the workplace. 
· UN Women and partner UN Agencies to encourage and facilitate out-of-camp legal employment by providing counselling, services and an enabling environment to link potential beneficiaries with work permits and jobs outside the camps.
· UN Women to improve approaches to ensure use of monitoring data for adaptive learning. 



1. [bookmark: _Toc536707335]INTRODUCTION – BACKGROUND
UN Women Jordan Country Office commissioned a final evaluation of its Eid bi Eid programme Phase I & II on “Supporting Women in Host Communities and in Jordan’s Refugee Camps through Prevention and Response to Gender-based Violence and Promotion of Self-reliance and Social Cohesion.”  This final evaluation was carried throughout October and November 2018 and is concluding with this evaluation report. This report provides a synthesis of the evaluation findings incorporating UN Women feedback on the evaluation preliminary findings presentation of November 29, 2018. The report structure conforms to the UN Women Evaluation Handbook, starting with a background section providing an overview of the problem(s) addressed by the programme, relevant country context, and summary of the Eid bi Eid programme Phase I & II and its Theory of Change (ToC). The second report section covers the scope of the final programme evaluation including the evaluation criteria and relevant questions while the third section provides an overview of the evaluation methods, data collection challenges and limitations. The fourth and most important report section presents the evaluation findings clustered under each of the evaluation criteria of Relevance, Effectiveness, Efficiency and Sustainability, thus effectively providing answers to the evaluation questions stated in the RFP. Last but not least, the report concludes with the lessons learned throughout the implementation of the programme Phase I & II and suggestions for practical recommendations based on the findings analysis and associated conclusions.   

[bookmark: _Toc536707336]1.1 PROGRAMME CONTEXT
The Syria crisis, now in its 8th year, has had profound global, regional and national consequences fuelling massive internal and external displacement and refugee flows, regional instability and risk for further conflict.

Structural issues of societal and gender inequality in Jordan have been exacerbated by the Syria crisis and its spill-over effects, which continue to impact Jordan. Jordan is currently hosting 1.4 million Syrian refugees, of which 657,159 are registered as persons of concern with UNHCR.[footnoteRef:1] This is equivalent to nearly 10 percent of Jordan’s pre-crisis population. This expansion in population has increased competition over resources, placed additional strain on social services and heightened community tensions in some areas – with unintended consequences including perceived growing conservatism and greater restrictions on women’s mobility.[footnoteRef:2] [1:  UNHCR. Syria Regional Refugee Response. 9 Dec 2018, http://data.unhcr.org/syrianrefugees/country.php?id=107 ]  [2:  UN Women. Gender and Violent Radicalization in Jordan. 2009.] 


Despite the support and services provided by the GoJ, the needs of the host population and the refugees living in Jordan are immense. Unemployment is high and food insecurity prevalent in Jordan’s poverty pockets, particularly among female-headed households. Despite substantial public investment in health and education, women’s low labour force participation continues to be one of the most conspicuous features of Jordan’s labour market-standing at12.1 percent of all job-seeking women, in comparison to 60.3 percent of men.[footnoteRef:3] These numbers are mimicked within the Syrian refugee population, where large numbers of refugees have been and continue to work illegally. Of these, on average 14 percent of women are working compared to 65 percent of men.[footnoteRef:4] [3:  Phenix Center. Labor Watch Jordan, 2015. ]  [4:  Stave, Hillesund. Impact of Syrian Refugees on the Jordanian Labour Market (ILO/FAFO.) 2015. http://www.ilo.org/wcmsp5/groups/public/---arabstates/---ro-beirut/documents/publication/wcms_364162.pdf ] 


Jordan hosts a number of refugee camps with the largest being Za’atari camp (population of roughly 80,000 people), followed by Azraq camp (current population of around 40,000 people). Within camp settings, there are very few livelihood opportunities and of these very few engage women. As the GoJ opens up the labour market for refugees, tailored efforts are needed to empower female refugees to harness income-generating activities. These efforts must be coupled with support to enable the Government to meet its commitment to increase overall female participation in the workforce. Concrete support to both female Jordanian and Syrian refugee female populations has the further advantage of relieving pressures on both communities and bringing them together to de-escalate tensions, as articulated in the Jordan Response Plan (JRP).

Compounding these issues, violence against women is widely accepted and prevalent in Jordan: a 2012 Department of Statistics report reflected that 79 percent of young women between the ages of 15-24 think a husband is justified to hit his wife, while 32 percent of married women have experienced emotional, physical, and/or sexual violence from their spouse.[footnoteRef:5] [5:  Government of Jordan. Jordan Population and Family Health Survey. 2014. ] 


The GoJ and its partners directly tie economic vulnerability within the Syrian refugee population to violence against women and girls.[footnoteRef:6] Data highlights that within the Syrian refugee population domestic violence is increasing. There are also trends of increased trafficking of young Syrian women into forced marriage with foreign nationals and evidence that young Syrian women are facing a heightened risk of early marriage within Jordan as households seek to lessen their economic burden.  [6:  Government of Jordan. Jordan Response Plan 2018-2020. ] 


The Jordan Response Plan 2016-2018 (JRP) stressed the need for gender sensitive interventions, including the provision of economic opportunities, awareness-raising activities and safe spaces for women who were most at risk.[footnoteRef:7] It also emphasized the importance of strengthening overall protection systems for nationals and non-nationals within the country, particularly the most vulnerable women and girls.[footnoteRef:8] [7:  Government of Jordan. Jordan Response Plan 2016-2018. https://reliefweb.int/sites/reliefweb.int/files/resources/JRP16_18_Document-final+draft.pdf ]  [8:  Ibid.] 


It is also important to note that with the influx of Syrian refugees, the Jordanian economy has at times been under considerable strain. In June 2018, in response to raising petrol prices on the international market, the government suggested raising the prices on electricity 23.5 percent and the price on fuel between 4.5 and 5.5 percent. At the same time, it was suggested to broaden the taxpayer base with 5 percent and introduce stiffer penalties for tax evaders. After days of popular protests, the suggested price hikes were withdrawn and the Prime Minister had to step down. In the ensuing couple of months, the political system was to a large degree paralysed while the reshuffle within the cabinet was taking place. 

[bookmark: _Toc536707337]I.2 EID BI EID PROGRAMME OVERVIEW
Starting in 2012, UN Women have been addressing some of these complex refugee issues through opening [in coordination with the United Nations Population Fund (UNFPA)] its first centre in the Za’atari refugee camp an ‘Oases-safe space’ for women and girls. In 2015, UN Women launched the “Eid bi Eid”, a multi-year programme that aims to support the GoJ in addressing issues of unemployment and gender inequality, which have been exacerbated by the large influx of Syrian refugees to Jordan. Implemented in two phases over 2014-2019 with funding from the governments of Finland, Iceland, France and Italy, the World Food Program (WFP) and UN Women national committees of Iceland, Austria, Germany and Sweden for an estimated budget of $5,886,848.39 US Dollars, the Eid bi Eid programme served as a mechanism for multi-donor pooled funds – where common objectives can be achieved across multiple funding streams.

PHASE I OF THE PROGRAMME (2015-2016) aimed at supporting the immediate needs of refugees and Jordanians affected by the Syrian crisis, and were planned to contribute to two UN Women Annual Workplan country-level outcomes namely: 
Syrian women refugees empowered through increased access to economic recovery opportunities and enhanced capacities for participation in community mobilization initiatives; and
Vulnerable Jordanian women and girls are included in social cohesion efforts and supported with employment opportunities. 
To address the needs of refugees and people living in host communities, the UN Women programme worked in partnership with the Jordan Ministry of Social Development (MOSD), United Nations agencies and civil society partners in providing essential services to refugees living in the Za’atari camp, and livelihood and social cohesion support to people living in Jordanian host communities. In the Za’atari refugee camp, the programme implements a multi-sectoral approach providing services, skills, and protection through the management and operation of three safe spaces for women and girls, called Oases. Through the Oases, the UN Women programme offer a range of essential services including cash for work, child care services, protection referral services, and life skills support thus facilitating Syrian women’s increased access to self-reliance opportunities and providing a space for educational, recreational, and psychosocial support.

Cash for Work (C4W) provides self-reliance opportunities by linking Syrian refugees to the camp-based economy. Through these incentive-based Cash for Work opportunities, refugees are hired as administrators, hairdressers, guards, tailors, teachers, and day-care professionals. The women and men in turn provide the camp population with free services such as hairdressing, makeup, and tailoring. UN Women also partnered with the United Nations Children’s Fund (UNICEF) to produce school uniforms and comprehensive baby kits. The school uniforms are provided to school-aged children and the baby kits are given to new families as an incentive to complete immunizations and breastfeeding classes. With funding from WFP, the Eid bi Eid program expanded its C4W opportunities in the Za’atari camp by supporting women to work in Healthy Kitchens. Noteworthy to mention that while men are also engaged in the C4W, the UN Women program targets mainly women and girls who, in 2016 held an estimated 83 per cent of the program C4W opportunities. During 2018 alone, the programme supported over 4,000 daily cash for work opportunities for Syrian refugee women and men through the Oases. More than 2,485 baby kits were distributed to families in the camps during 2018, and more than 19,000 daily meals were distributed to children as part of the Healthy School Meals programme during the month of September.[footnoteRef:9]  [9:  UN Women Jordan Country Office, “Quarterly Reporting EBE.”] 


Life skills classes include literacy classes (Arabic, English, computer), math, art classes (drawing, mosaic, psychodrama, dance), as well as awareness-raising sessions on issues related to rights, hygiene, camp services, legal information, reproductive health, SGBV, and other protection-related concerns. According to Eid bi Eid monitoring records, remedial education classes served more than 7,901 Syrian refugee attendees during 2018.[footnoteRef:10] [10:  Ibid.] 


Childcare services are a constituent component of the Oasis model and a critical enabling factor for women to be able to access employment. Each Oasis provides creche facilities, pre-K and after school classes to children from birth to 14 years old, all run by Syrian refugee women themselves under C4W contracts. According to Eid bi Eid monitoring records, an average of 618 children attended childcare on a monthly basis[footnoteRef:11] and more than 4,247 attendees benefited from after school support.[footnoteRef:12] [11:  Monitoring records report on this indicator in units of total child attendance instances per quarter.]  [12:  Ibid.] 


Protection referral services are provided within UN Women’s Oases centres. Programme staff, beneficiaries and members from the protection referral network identify protection cases, which are then brought to the attention of site managers. Given the beneficiaries’ consent, their cases are referred to the appropriate service providers within the camp. The work is done confidentially to ensure the safety and wellbeing of those involved. In addition to referrals-out, UN Women also received referrals-in from other partners in the camp referral network of vulnerable women, usually GBV survivors, in need of a livelihood opportunity. According to Eid bi Eid monitoring records, in 2018, 54 referrals in were made, as well as 56 from referrals out, and over 735 PSS and GBV prevention and protection services were delivered to women across the four Oases.[footnoteRef:13]  [13:  Ibid.] 


Women’s committee serves as an interlocutor between the community and service providers and decision makers within the camp. To support women’s leadership and representation, the UN Women programme, through ARDD-Legal Aid facilitated capacity building of the Women’s Committee with skills trainings in communication, advocacy, facilitation skills, community mobilization, personal status law, etc. UN Women facilitates regular meetings between the women’s committee and camp service providers and decision makers to discuss women’s concerns and find solutions to pressing issues. 

Support to Host Communities: The Eid-bi-Eid programme allowed UN Women to expand its support to Jordanian host communities by providing targeted livelihoods support to vulnerable women living in Mafraq, Irbid and Zarqa through the creation of employment opportunities, social cohesion work through sport with Syrian and Jordanian female youth, and institutional support to the MOSD on women’s economic empowerment through capacity development, research and policy reform. UN Women programme support for host communities was provided through ‘Responsible Parties’ – government, local organizations and private contractors, however UN Women noted that they “have been negotiating with MOSD to provide these services through the rollout of the Oasis model in host communities, set to start in January 2019.”

With reference to the beneficiaries of the services offered by Eid bi Eid, due to the rotational nature of many of the services of the Oases Model, the indicators used by Eid bi Eid reflect numbers of training attendees, baby kits, daily cash for work opportunities, etc, but do not quantify individual beneficiaries. For example, the primary indicator used in Eid bi Eid monitoring records is daily cash for work opportunities, disaggregated by gender. Thus, the quarterly reporting records do not identify number of individual beneficiaries receiving daily cash for work opportunities, but rather daily cash for work opportunities disaggregated by gender. According to Eid bi Eid project staff, the total number of individual beneficiaries receiving cash for work opportunities is 400, which is more or less consistent with Eid bi Eid targets, as well as Phase I data reported and targets. 

Phase II of the Programme (2017-2018) has utilized a resilience approach and a longer-term development lens. This has been done by a) beginning a transition away from short-term assistance to longer-term skills building and asset strengthening, b) supporting policy focused work to build a more enabling environment for women’s access to livelihoods and the labour market – Jordanian and Syrian, and c) ensuring a deeper emphasis on creating sustainable livelihood opportunities for Syrian refugees inside and outside camp settings, in addition to Jordanian nationals. To this end, the programme has worked to address the same priorities of the UN Women Jordan Strategic Note and Annual Workplan mentioned above as well as the following priorities in the Jordan Response Plan to the Syria Crisis, 2016-18:
Livelihoods and Food Security, Sector Specific Objective 2: Increased income generation and employment for vulnerable Jordanian men and women leading to sustainable economic development; RESILIENCE (RES) 2.2: To enhance permanent employment creation through active labour market programmes including demand-based vocational training, job-matching, and apprenticeship. 
Social Protection Sector, Specific Objective 2: Improved social protection and poverty alleviation mechanisms for vulnerable people affected by the crisis to ensure that basic household needs are met; REFUGEES (REF) 2.1: To provide life-saving basic needs assistance to Syrian refugee households and vulnerable families affected by the crisis inside the camps and in non-camp settings. 

Prior to summarizing programme Phase II achievements, it is important to note that UN Women -the Eid bi Eid Phase II encountered delays in securing the necessary government approvals, which caused extensive delays in implementation. The popular protests of June 2018 against GoJ decision to increase taxation instigated a change of government, and caused additional delays in Ministry of Planning and International Cooperation (MOPIC) approval process for the new UN Women programme and funding sources. Moreover, this change of government brought in a new minister for MOSD, which affected the previously on-going negotiations for the Oasis roll out in host communities and delayed agreement with MOSD on this programme component. The partnership agreement with MOSD to expand the Oases model to Jordanian host communities was finally signed in October 2018, after having been negotiated for more than a year since August 2017. 

These delays caused a consequent time shift in the implementation of the Eid bi Eid programme. While the delay caused by MOPIC approval was partially addressed with the pool funding mechanism, which ensured that the running cost of the four Oases was covered, the delay in MOPIC approval and agreement with MOSD meant that the programme components in host communities has barely started[footnoteRef:14], thus there will be very little to consider under this evaluation.  [14:  Refer to the information provided in Table1 that follows.  ] 


In summary, at the time of this programme evaluation, UN Women – Eid bi Eid Phase  II has managed implementation of the following: (1) Continuous direct management of the four Oases which includes provision of Cash for Work opportunities, educational services (adult basic skills, after–school learning, day-care), protection referral of GBV cases and other complementary skills development and support services; (2) Provision of services to vulnerable Jordanian and Syrians in host communities and Syrian refugees in camps (via the Oases) through extension of the here below listed contract agreements to Responsible Parties: 



	Table 1: Eid bi Eid Phase II Programme – Activities Provided thru Responsible Parties  

	Project Title &
Responsible Party
	Beneficiaries & Area -Project Period 
	Project Goal - Sector / Services 

	Host Communities

	“Economic Empowerment Program for Women in Jordan” 
Jordan Education for Employment (JEFE)
	Jordanian and Syrian Women 
Governorates of Zarqa, Amman, Tafila, Karak & Ma'an 
July 2018 – December 2019 
(18 months)
	To contribute to the improvement of economic opportunities and participation of women in Jordan through (1) Job Training and Placement (JTP); (2) Career Direction; and 
(3) Micro-Entrepreneurship

	[bookmark: _Hlk514598159]“Eid bi Eid – Phase II” and “Building food security and supporting self-reliance through employment in Jordan” 
Ministry of Social Development (MOSD)

	Ministry & staff, vulnerable Jordanians, and Syrian refugee women in hosts communities 
October 2018 – October 2019 
(1 year)
	Aim to achieve two main outputs: 1-High quality expertise to MOSD for effective gender mainstreaming, policy advocacy, and production of research; and 2- Replication of the Oases model to increase women’s economic empowerment thru vocational training, job placement and entrepreneurship. 

	“Improving the response of the Jordanian judicial sector to cases of Violence Against Women” 
Arab Women’s Legal Network (AWLN)

	Jordanian’ legal system -Judges, lawyers, prosecutors, sharia judges, legal practitioners and the police.
August 1, 2018 – July 31, 2019
(1 year)

	(1) Development and dissemination of a bench-book/guidelines, referral system and tools to address existing gaps in the current procedures; (2) Training the judicial sector on the new guidelines/updated procedures to facilitate the implementation of the ‘amended Family Protection Law’ 

	“Nashatati, Maharati: Our Activities, Our Skills”
Generations for Peace (GfP)

	Female and male refugee and Jordanian Youth
July 1, 2018 - Dec 31, 2019 
(19 months)
	Review and improve the capacity and content of GfP youth programmes by incorporating gender and gender equality, and including these improvements in GfP social cohesion and civic engagement initiatives with Syrian refugee and vulnerable Jordanian youth in schools and youth centres across the country.

	“Supporting Sexual and Gender-based Violence (SGBV) Survivors to Access Life-Saving Services”
Jordanian Women’s Union (JWU)
	Jordanian & Syrian women, children and men through
JWU centres in Amman, Zarqa, Karak and Hiteen Camp
November 1, 2018 – December 2019 (14 months)
	To provide essential psychosocial, legal and medical services, and assistance to SGBV survivors - Syrian refugees living in Jordan in order to promote their overall well-being and feeling of safety. 


	Thru UN Women Oases – Za’atari and Azraq Camps

	“Operational Incubator Strategy”
Business Development Center (BDC)
	Syrian refugee women 
3 Oases centres at Za’atari and one at Azraq camp.
February – August 2018
(3.5 months initially with amendments)


	To empower women in camp structures through increased access to longer term economic recovery and livelihood opportunities:
- Comprehensive training on micro-business development for 180 Syrian refugee women (entrepreneurship, accounting, product development and marketing skills…); 
- UN Women Business Incubator Strategy for both camp and non-camp settings. 

	“Training Services in Za’atari and Azraq Refugee Camps”
Business Development Center (BDC)
	Syrian refugee women 
3 Oases centres at Za’atari and one at Azraq camp.
January – April 2018 
(3.5 months)

	Employment and self – employment opportunities by enhancing the capacity of 150 Syrian refugee women through technical and vocational skills based on the labour market demands of the food processing, home maintenance, and beauty sectors. 

	“Education Services in Za’atari and Azraq Refugee Camp” 
ASK for Human Capacity Development 

	Syrian refugee women, children and adolescents. 
3 Oases centres at Za’atari and one at Azraq camp.
December 2017-July 2018 (8 months)
October 2018 – March 2019
(6 months)
	Project aims at improving the quality of educational services for Syrian refugees through strengthening UN Women existing programs (ToTs) that provide educational opportunities to young children through the daycare services, children and adolescents through the after-school learning support program, and literate or illiterate women through the adults’ basic skills program.



In addition, throughout implementation of Phase I and II of the Eid bi Eid programme, UN Women continued to carry out its role as a technical advisor to the GoJ and humanitarian actors on gender equality, women’s rights and gender mainstreaming and to build on its convening, coordination and technical assistance mandates and roles in both camp settings and at the national level. 

To recapitulate, the UN Women programme Eid bi Eid two phases aimed to achieve the following objectives: 
1. Strengthen capacities for inclusive and effective women and girls’ participation in decision-making processes affecting their lives. 
2. Expand and sustain income generation and self-reliance activities, including quick-impact and community-impact projects through the provision of livelihoods opportunities to women - refugees and Jordanian host community, with a focus on transitioning from short-term interventions (cash for work) to longer-term sustainable employment opportunities including vocational training, job placement and entrepreneurship.
3. Enhance women’s life skills, awareness and expression on human rights to serve as leaders within their communities to address issues of gender-based violence and gender inequalities. 
4. Support community based social cohesion interventions to build dialogue, understanding and trust between Syrian and Jordanian community members as well as helping women in acting as active agents in promoting social cohesion.

[bookmark: _Toc536707338]1.3 EID BI EID PROGRAMME THEORY OF CHANGE 
The  Eid bi Eid programme Theory of Change.[footnoteRef:15] and its re-constructed logical framework – included in the annex section – provides an overview of the programme’s outputs, forecasted outcomes, expected pathways of change and inherent risks and assumptions.   [15:  UN Women Jordan Country Office. Phase II: Project Document Revision Eid bi Eid_September 3_ CLEAN.] 

On the goal level, the Eid bi Eid Phase II programme document mentions the following assumptions as the basis for the programme ToC: “If regulatory frameworks and national / international assistance is gender responsive, meets the urgent needs of displaced and refugee women and girls and vulnerable host communities, it allows them to recover from the initial shock more quickly; if women are economically empowered in the context of a protracted crisis they will be more resilient to shocks as they have a stronger absorptive capacity to mitigate and rebound from these shocks; if women are politically empowered then they have the increased ability to take on roles as community meditators, and leaders.” 

The risks identified with these assumptions were more on the macro rather than the individual / women level such as: Political expediency, weak government support thus delaying approvals, lack of adequate support from UN agencies and the humanitarian community, etc. These risks were mostly identified by UN Women based on the programme’s experience in Phase I.    

On the individual women empowerment level (Outcome 2), it is the evaluation understanding that the programme built its theory of change on the assumption that: If women are supported economically for a certain period of time, and provided meanwhile with support services, concurrent education, awareness, capacity, and skills building (the Oases Model)…then women will be more resilient against shocks, will be empowered to become an active member of their family and community, and will have their voices heard. This range of women empowerments should potentially lead to a decrease in gender-based violence.   


[image: ]
Figure 1: The Oasis Model implemented by UN Women for Syrian refugee women in camp settings[footnoteRef:16] [16:  Reference UN Women programme documents.] 
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[bookmark: _Toc536707339]II. EVALUATION PURPOSE, SCOPE AND OBJECTIVES 
The purpose of this evaluation is to assess the relevance, effectiveness, efficiency, and sustainability of the Eid bi Eid Phase I & II programme, as well as the integration of the human rights approach and gender equality principles. The findings will be used to inform Phase III of the programme and to support strategic decisions, as well as supporting organizational learning and accountability. Intended users of the evaluation include UN Women senior management, UN Women programme staff at the country and regional level, the GoJ, donors, program partners, UN agencies, INGOs, and NGOs that focus on the issues addressed by the Eid bi Eid programme. 

The scope of this evaluation covered the Eid bi Eid programme since its launch in January 2015 to the time of the evaluation fieldwork i.e. October 2018. The geographic scope comprised the Za’atari and Azraq refugee camps Oases, as well as the host communities of Mafraq, Irbid and Zarqa, particularly those areas where women have been placed in the private sector including those placed in garment factories for full-time employment. The evaluation targeted women as the main programme beneficiary group, in addition to men and boys through assessing the change in their behaviour and perception as a result of the awareness raising activities. 

The focus of this evaluation was primarily concerned with the assessment of the Oases Model – for women empowerment implemented by UN Women throughout Phase I and II of the programme,  graphically depicted in Figure 1.

The objectives to be achieved in this evaluation were primarily concerned with the following issues: 
1. Assess the relevance of the programme in preventing and responding to Gender-based Violence and promotion of Self-reliance and Social Cohesion; 
2. Assess the effectiveness and efficiency of the programme in progressing towards the achievement of results; 
3. Assess the overall sustainability of the Programme’s results, including the level of national ownership, national capacity development, and partnerships between the UN system and national partners, as well as sustainability aspects in programme design and programme exit strategies with respect to the support provided to both refugees and host community; 
4. Analyse how the human rights based approach (HRBA) and gender equality principles are integrated in the programme approach and implementation; and
5. Identify and validate important lessons learned and provide actionable recommendations for the design and implementation of future programmes.  

[bookmark: _Toc536707340]III. METHODOLOGY  
[bookmark: _Toc536707341]3.1 EVALUATION METHODS
The evaluation methodology applied in this evaluation adhered to the principles of impartiality, independence, credibility and usefulness while also applying the Organization for Economic Co-operation and Development (OECD) Development Assistance Committee (DAC)[footnoteRef:17] criteria for evaluating development assistance.  [17:  OECD. DAC Principles for the Evaluation of Development Assistance. 1991.] 


Moreover, the evaluation abided by the principles of Gender Responsive Evaluations stated in UN Women Policy for Gender-Based Evaluations, collecting to the extent possible reliable evidence-based information regarding progress made by the programme towards gender equality and women empowerment, and integration of human rights principles.[footnoteRef:18] The evaluation took measures to guarantee that women – particularly female beneficiaries – were able to fully participate in the exercise specifically, the team ensured that the objectives of the evaluation and how it would benefit stakeholders were clear to respondents; that data collectors were the same sex as respondents; that accessible and “safe” venues were provided for interviews and FGDs; and that space was made available for family members, including children, to wait for respondents in data collection locations. The team allowed for some flexibility regarding timing and followed confidentiality protocols for data collection. In light of the programme refugee context and following guidance of UN Women, the ‘women empowerment’ issue have been appraised according to the ‘perception’ of women beneficiaries, by anecdotal evidence (stories) and feedback of other stakeholders (duty bearers) within the humanitarian assistance community.      [18:  Two specific evaluation questions are incorporated into the design of the evaluation questions to address these issues namely the human rights based approach and gender equality principles.   ] 


In addition to the gender-responsive nature of the evaluation, the team included other ethical considerations. While SGBV was a focus of both the programme and the evaluation, the team was not made aware of whether a respondent or FGD participant was a survivor of SGBV. Data collectors were trained on the premise that anyone they spoke to may be a survivor and that the guiding principles for working with SGBV survivors (safety, confidentiality, respect, and non-discrimination), would be adhered to in all interviews. They were trained to ensure that the interview process was comfortable and non-discriminatory and did not cause distress, as well as how to manage sensitive issues that might arise, how to recognize symptoms of stress and how to suggest a break or terminate an interview if necessary. The language of the evaluation tools was carefully crafted to not induce blame, stigmatize or judge. Written consent for the use of the data was obtained prior to all surveys and FGDs.

Designed by intended users and uses of the evaluation, the Eid bi Eid programme evaluation applied ‘a utilization focused lens’ also by involving UN Women, programme stakeholders and women beneficiaries throughout the evaluation process and analysis of feedback to generate lessons learned and actionable recommendations to inform future planning. Furthermore, the evaluation adopted a theory based approach – testing the ToC and its pathway of change through a mixed-methods approach utilizing both qualitative and quantitative data to examine changes over the course of the Eid bi Eid programme two phases. The evaluation data collection methods comprised ‘a continued desk review,’ key informant interviews (KIIs), focus group discussions with beneficiaries (FGDs), and a survey of a representative categories of Eid bi Eid programme beneficiaries. The evaluation selection of stakeholders to be interviewed and sampling of beneficiaries to participate in focus group discussions and surveys was detailed in the evaluation inception report and approved by UN Women programme management.    

[bookmark: _Toc536707342]3.2 EVALUATION PROCESS 
The evaluation process of UN Women Eid bi Eid programme entailed three distinct phases: Inception, data collection, and analysis and reporting. 

The inception phase comprised a desk review of the Eid bi Eid programme documents made available by UN Women,[footnoteRef:19] in addition to inception meetings with UN Women and one of the programme ‘responsible parties’ namely Generation for Peace (GfP). The evaluation had originally planned for inception meetings to take place with other organizations / responsible parties involved in the implementation of the Eid bi Eid programme however, unavailability within the requested time frame and the submission timeline of the inception report compelled the team to postpone these meetings to the data collection phase.   [19:  List of reviewed documents was included in the inception report annexes ] 


The data collection phase began on November 13 and ended on December 6, 2018. Data collection proceeded according to the plans laid out in the inception report with minor changes due challenges encountered during implementation. UN Women was regularly updated about the data collection progress and consulted when issues faced required a change of plans and thus their approval for a different strategy to reach the targeted stakeholders.[footnoteRef:20] The main data collection instruments entailed key informant interviews (KIIs) with the stakeholders identified in the inception report, and focus group discussions (FGDs) and surveys with the programme direct and indirect beneficiaries. [20:  Changes to the data collection plan are discussed under each of the data collection instruments.  ] 


Sampling of beneficiaries. The evaluation implemented purposive sampling in the selection of programme beneficiaries to participate in the evaluation surveys and focus group discussions. The need for purposive sampling was required due to beneficiary data confidentiality. Purposive sampling ensures that different population groups are covered and that the survey results provides an understanding of the surveyed groups but is limited in the statistical significance of the sample to the surveyed population. 

Surveys A survey instrument was designed and implemented to collect beneficiaries’ feedback on three key issues: resilience, coping mechanism (income), and women empowerment. The survey was conducted with four different groups: (1) Current C4W female beneficiaries; (2) Past C4W female beneficiaries; (3) Current male C4W beneficiaries; and (4) Indirect male beneficiaries – parent of a female C4W beneficiary. The evaluation survey was conducted in both Za’atari and Azraq camps and reached a total of 124 respondents: 99 females and 25 males. 
 
	Table  2: Beneficiary Surveys 

	 
	Beneficiary Group
	Evaluation Survey

	
	
	Target
	Completed

	1.
	Current C4W beneficiaries Za’atari Camp  
	65
	67 female

	1.
	Current C4W beneficiaries Azraq Camp
	20
	16 female

	2.
	Current C4W beneficiaries (Healthy Kitchen) Za’atari
	10
	10 male

	3.
	Past C4W beneficiaries (2015, 2016, 2017) - Za'atari
	15
	16 female

	4.
	Indirect male C4W beneficiaries (male head, e.g. husband, brother, older son, father) - Za'atari
	15
	15 male

	TOTAL  
	125
	124 
(99 F + 25 M) 



Focus Groups The evaluation design had originally planned to conduct four FGDs with female beneficiaries: 2 FGDs with C4W Syrian refugee beneficiaries in camp settings (1 in Za’atari and 1 in Azraq), 1 FGD with beneficiaries of the job placement (JEFE), and 1 FGD with participants of the social cohesion activities (AFDP/SFCG). While the FGDs of C4W beneficiaries in the camps have proceeded as planned, the FGDs intended for beneficiaries in host communities encountered some problems stemming from: 1) Activities were implemented in 2016 and it proved to be difficult to reach the participants after this lapse of time, and 2) The Ministry of Education (MOE) permit - needed to meet/interview participants of the social cohesion - required time to be issued, which made the implementation of this FGD impossible within the evaluation time frame, and thus it was cancelled. Moreover, the planned FGD with JEFE beneficiaries was attended by two women only when around 15 participants were expected.  Considering the small attendance at the JEFE FGD, the evaluation shifted its outreach to phone interviews and was thus able to collect the feedback of a total of 15 beneficiaries of JEFE job placement (two in the FG and 13 thru phone interviews). In total, the evaluation implemented three focus group discussions and phone interviews which collected the feedback of 45 female beneficiaries.

	Table 3: Beneficiaries Focus Group Discussions

	
	Beneficiary Group 
	# of FGDs participants

	1.
	Current C4W beneficiaries - Za’atari Camp
	15

	2.
	Current C4W beneficiaries – Azraq Camp
	15

	3.
	Job placement beneficiaries (JEFE)
	2 + 13 phone interviews

	4. 
	Focus Group Discussions – Social Cohesion 
	Cancelled

	
	TOTAL
	45 Female



Key Informant Interviews The stakeholders’ analysis undertaken in the inception phase has facilitated the identification of the Eid bi Eid programme stakeholders and analysis of their relevance to the evaluation undertaking. Overall, the evaluation has clustered the programme key informants into four distinct groups: (1) Implementing Organization: UN Women; (2) Responsible Parties: Government and non-governmental organizations implementers of some of the Eid bi Eid programme activities; (3) Context relevant actors: Government and UN agencies directly involved or concerned in the Syrian refugee issues; and (4) Donors who provided funding to support the implementation of the Eid bi Eid programme. In spite of the delays encountered in scheduling the planned interviews, the evaluation still managed to outreach and conduct KIIs with the majority of the identified stakeholders mainly by extending the data collection time to December 6, 2018. Additionally, after securing the approval of UN Women, the evaluation targeted the programme’s donors with a written questionnaire instead of the planned interviews / Skype calls to increase the odds of securing a feedback / response from the donors. Overall, the evaluation managed to conduct 26 key informants’ interviews with a total number of 32 participants’/stakeholders (6 males and 26 females). 

	Table 4: Programme Stakeholders’ Key Informants Interviews  

	
	Stakeholder’ Group
	# of KIIs
	# of Interviewees

	1.
	Implementing Agency: UN Women management & Staff
	7
	7 (1M, 6F)

	2.
	Responsible Parties – MOSD, JEFE, AFDP, SFCG, ARDD, ASK, JWU, BDC, AWLN, GfP 
	10
	16 (4M, 12F)

	3.
	Context relevant Actors – ILO, JNCW, UNHCR Amman, Camp, livelihood and protection working group
	5
	5 (1M, 4F)

	4.
	Donors – UNICEF, WFP, Iceland 
	3
	4 (0M, 4F) 

	
	TOTAL
	26
	32 (6M, 26F)



Overall, the evaluation has reached out and consulted with a total of 201 Eid bi Eid programme stakeholders inclusive of direct and indirect beneficiaries as detailed below. 

	Table 5: Consulted Evaluation Stakeholders  

	 
Stakeholder Group
	Evaluation Tool
	Stakeholder’ 

	
	
	Gender
	Total

	
	
	Male
	Female
	

	1.
	Direct and indirect programme beneficiaries 
	Survey
	25
	99
	124

	
	
	FGDs & Phone Interviews
	0
	45
	45

	2.
	Implementing Agency
	Key Informants Interviews
	6
	26
	32

	3.
	Responsible Parties
	
	
	
	

	4.
	Context relevant Actors
	
	
	
	

	5.
	Donors
	
	
	
	

	TOTAL  
	
	31
	170
	201



The field / data collection phase concluded with the presentation of the preliminary evaluation findings to UN Women - Evaluation Management Group (EMG) on November 29, 2018.[footnoteRef:21] During this presentation, the Evaluation Team discussed the emergent evaluation findings, debated these findings with UN Women and agreed on the changes to be introduced to the final PowerPoint presentation and ensuing evaluation draft report.  [21:  Due to challenges encountered in scheduling interviews with some stakeholders, a couple of interviews took place after the preliminary findings session with UN Women.  ] 


The analysis and reporting phase A systematic organization, triangulation and analysis process was implemented to reveal what the data is saying about each of the evaluation questions. Data collected through surveys, interviews and focus group discussions was organised by evaluation question and then analysed, compared and triangulated with the desk review findings. This approach has allowed the team to draw on both quantitative and qualitative data to ensure evidence-based findings and to validate these findings during the preliminary findings presentation to UN Women. From that point onwards, the emergent evaluation findings have constituted the basis for the evaluation conclusions, lessons learned, and proposed recommendations. 

[bookmark: _Toc536707343]3.3 LIMITATIONS
While the evaluation has managed to implement the planned data collection and reach the majority of targeted stakeholders and beneficiaries, it is still important to note here the limitations of the Eid bi Eid programme evaluation and to highlight how some of these limitations were partially addressed.

Limited Evaluability of Phase II Programme Support to Host Communities. As noted previously in the programme overview section of Phase II programming, all of the programme start-up activities to be implemented in host communities were launched in and around July 2018. This fact meant that ‘responsible parties’ such as MOSD, JEFE, GfP, JWU and AWLN did not have enough time to implement activities and or generate results to be included within the scope of this evaluation. Consequently, the evaluation was unable to evaluate the Eid bi Eid programme Phase II in host communities and answer some of the evaluation questions as relevant to Phase II programming in host communities.

Phase II Evaluation Limitations. While it is clear that the Eid bi Eid project activities are elegantly interwoven and synergistic with other JCO projects, and are very well aligned with and feed into the overall country level strategic note, there is room for improvement in ensuring that data is reported against indicators, as quarterly reports data was not consistently available for each indicator.[footnoteRef:22] This inconsistency in data posed challenges for the evaluation team to assess programme performance per the criteria of the TOR, which are built on the Eid bi Eid project document.   [22:  Reference Phase 2 Q1, Q2, Q3, Q4 reports – full monitoring data records are included in Annex VI.] 


Based on monitoring data collected by UN Women, the evaluation sampled according to a beneficiary population of approximately 400, based on number of daily C4W opportunities offered to men and women and UN Women Eid bi Eid project staff. The data collected by the evaluation via the sampled beneficiary population is representative, assuming an individual beneficiary population of 400. 

Purposive sampling Due to beneficiary data confidentiality within UN Women beneficiary database, the evaluation resorted to purposive sampling in lieu of random sampling and was supported by UN Women in the selection of beneficiaries to participate in the evaluation surveys. Still, it’s important to highlight the fact that findings from a purposive sampled survey might not be statistically representative of the whole population. To address this limitation, the evaluation implemented focus group discussions with other groups of women beneficiaries and findings generally concurred with the survey results.   

Social desirability - beneficiary survey bias Social desirability bias is a type of response bias that is the tendency of survey respondents to answer questions in a manner that will be viewed favourably by others. This tendency poses a problem when conducting research with self-reports especially questionnaires. Since the selection of beneficiaries to participate in surveys and FGDs at the camps had to be facilitated by UN Women (noting however that UN Women staff was not present during the evaluation surveys and FGDs), surveyed beneficiaries might be swayed to provide answers in line with what UN Women would like to hear, or ones that might suggest continued programme support to Syrian refugee women especially as it concerns C4W. The evaluation endeavoured to limit the likelihood of this bias by triangulating survey findings with other sources specifically feedback of other stakeholders active in providing assistance to Syrian refugees in camp settings. 

[bookmark: _Toc536707344]

3.4 Monitoring Data
The evaluation process also included desk review of the programme’s monitoring data, as included in periodic monitoring reports. Table 6 includes the monitoring data for key programme outputs as summarized by the evaluation team. Full monitoring data records are included in Annex VI.

Table 6: Summarized Monitoring Data
	
	Reporting Period
	

	Output[footnoteRef:23] [23:  Note: Some monitoring records vary in units used to report output readings. These readings have been standardized by the evaluation team.] 

	Oct 2015-Mar 2016[footnoteRef:24] [24:  Source: Second Progress Report to the Governments of Finland, Iceland and Italy] 

	July 2016-Sep 2017[footnoteRef:25] [25:  Source: Final Report to World Food Programme] 

	May-June 2017[footnoteRef:26] [26:  Source: Progress Report to Finland, January 2017 - December 2018] 

	2017 Q4[footnoteRef:27] [27:  Source: Quarterly Reporting EBE (Internal UN Women document)] 

	2018 Q1[footnoteRef:28] [28:  Ibid.] 

	2018 Q2[footnoteRef:29] [29:  Ibid.] 

	2018 Q3[footnoteRef:30] [30:  Ibid.] 

	2018 Q4[footnoteRef:31] [31:  Ibid.] 

	TOTAL REPORTED

	
	
	
	
	
	
	
	
	
	

	Total Daily C4W opportunities (per reporting period)
	172
	144
	88
	459
	890
	893
	861
	904
	4411

	Of which C4W opportunities for women
	-
	94
	-
	-
	-
	752
	715
	742
	-

	Of which C4W opportunities for men
	-
	50
	-
	-
	-
	141
	146
	161
	-

	
	
	
	
	
	
	
	
	
	

	Total Life Skills Class Attendees (per reporting period)
	5101
	-
	453
	-
	336
	4075
	-
	-
	15691

	Of which female
	-
	-
	236
	2236
	72
	3950
	1753
	1737
	-

	Of which male
	-
	-
	217
	-
	264
	125
	-
	-
	-

	
	
	
	
	
	
	
	
	
	

	Total women in job training/placement programs (per reporting period)
	82
	-
	-
	-
	-
	-
	86
	300
	468

	Of which Jordanian women
	82
	-
	-
	-
	-
	-
	52
	100
	-

	Of which Syrian women
	-
	-
	-
	-
	-
	-
	34
	200
	-

	
	
	
	
	
	
	
	
	
	

	Healthy Meals produced w/ support from EbE
	
	
	
	
	
	
	
	
	

	School Meals (per day, per month)
	0
	0
	0
	0
	0
	0
	19000
	-
	-

	
	
	
	
	
	
	
	
	
	

	Children cared for in daycares
	
	
	
	
	
	
	
	
	

	Total child attendance (per month)
	1200
	-
	623
	600
	-
	1278
	216
	359
	-

	
	
	
	
	
	
	
	
	
	

	Referrals in to UN Women Services
	
	
	
	
	
	
	
	
	

	Total referrals in (per reporting period)
	-
	-
	-
	-
	2
	39
	11
	2
	54

	
	
	
	
	
	
	
	
	
	

	Referrals from UN Women to other actors
	
	
	
	
	
	
	
	
	

	Total referrals out (per reporting period)
	-
	-
	8
	-
	14
	18
	16
	8
	64

	
	
	
	
	
	
	
	
	
	

	Protection services delivered
	
	
	
	
	
	
	
	
	

	Total cases handled (per reporting period)
	900
	-
	-
	120
	-
	105
	388
	242
	1755

	
	
	
	
	
	
	
	
	
	

	Baby Kits produced with support from Eid bi Eid
	
	
	
	
	
	
	
	
	

	Baby Kits (parts and complete kits)
	742
	-
	150
	3500
	300
	757
	764
	664
	6877

	
	
	
	
	
	
	
	
	
	

	After School Classes for children
	
	
	
	
	
	
	
	
	

	Total children in classes (per reporting period)
	-
	-
	-
	365
	-
	2879
	626
	742
	4612




[bookmark: _Toc536707345]

IV. EVALUATION FINDINGS 
This section of the evaluation report presents the evaluation findings that have emerged from the analysis of programme documents and data collected during the field phase. The evaluation findings have been clustered under each of the evaluation criteria of relevance, effectiveness, efficiency and sustainability, and organized to respond to the specific evaluation questions under each of these criteria. 
[bookmark: _Toc536707346]
4.1: RELEVANCE 
Evaluation Question # 1: Has UN Women adopted a strategic and relevant programme approach to prevent and respond to gender-based violence, as well as to promote self-reliance and social cohesion?

[bookmark: _Hlk531791511]This relevance related evaluation question seeks to assess the basic premise under which the Eid bi Eid programme approach has been conceptualized, specifically: (a) Is the C4W relevant to women personal empowerment?  (b) Do the C4W & Oases centres provide the necessary incentives for women to engage in other educational, awareness raising and capacity building interventions? (c) Is the comprehensive set of programme interventions currently provided relevant to behavioural change for enhanced resilience, improved social cohesion, and decreased SGBV. In answering this question, we will first look at the programme relevance to the context and subsequently assess programme relevance to refugees in camp settings and for Jordanian host communities.

[bookmark: _Toc536707347]CONTEXT RELEVANCE
The Eid bi Eid programme is relevant to the national response plan, especially the livelihood, social protection and gender equality objectives. The strategic response to the Syrian crisis in Jordan is governed by a rolling three-yearly response plans, with a new response plan having just commenced in 2018. The Eid bi Eid programme Phase I and II, however, were designed to support an earlier phase namely the Jordan Response Plan (JRP) to the Syria Crisis 2016 – 2018.[footnoteRef:32] As noted in the introduction section, the Eid bi Eid programme was designed to support the JRP livelihoods and food security and social protection sectors specifically:  [32:  Hashemite Kingdom of Jordan Ministry of Planning and International Cooperation,” Jordan response plan for the Syria Crisis 2016-2018”] 

Livelihoods and Food Security, Sector Specific Objective 2: Increased income generation and employment for vulnerable Jordanian men and women leading to sustainable economic development; RESILIENCE (RES) 2.2: To enhance permanent employment creation through active labour market programmes including demand-based vocational training, job-matching, and apprenticeship. 
Social Protection Sector, Specific Objective 2: Improved social protection and poverty alleviation mechanisms for vulnerable people affected by the crisis to ensure that basic household needs are met; REFUGEES (REF) 2.1: To provide life-saving basic needs assistance to Syrian refugee households and vulnerable families affected by the crisis inside the camps and in non-camp settings. 
Under the gender equality as a cross cutting issue the response plan states: In Jordan, women’s unemployment stands at double that of men. Gender-based violence remains prevalent, with 32 per cent of married women reporting having experienced emotional, physical, and sexual violence from their spouse. Women represent 25 percent of active social security contributors – meaning they have less access to social protection, including healthcare and pensions, and are less protected by the system.[footnoteRef:33] UN Women is even singled out in the report for their assistance in ensuring mainstreaming of gender throughout the plan. [33:  Ibid, p. 24] 


The programme’s planned Outcomes provide clear support to both the livelihoods and food security as well as to the social protection objectives of the JRP, and is providing essential support to core areas of gender mainstreaming in the response plan. 
Programme rights-based relevance is also confirmed by numerous other assessments. The Eid bi Eid programme is a rights-based intervention seeking to provide women with support, training and awareness to enhance their access to rights of equality and women empowerment. The programme relevance is based on and supported by numerous assessments and anecdotal evidence. The UNHCR and International Rescue Committee study “Integrating Cash Transfers into Gender-based Violence Programs in Jordan”[footnoteRef:34] states that cash programming can be a relevant tool in fighting SGBV. In 11 focus group discussions conducted by UN Women in 2015 with Women’s Community based organizations (CBOs) to assess needs and responses to address the effects of the Syrian crisis, CBOs identified poverty and unemployment among women as a major need in host communities.  UN Women 2015 monitoring report of the activities in Za’atari Camp[footnoteRef:35] noted that the beneficiaries overwhelmingly expressed the positive impact the programme have had on their lives. At the Oases, they have built and strengthened their social networks, regained their sense of self, developed their coping-strategies, learned new skills and helped supplement the assistance they receive from other sources. [34:  UNHCR & IRC “Integrating Cash Transfers into Gender-based Violence Programs in Jordan: Benefits, Risks and Challenges”, November 2015]  [35:  UN Women “Restoring Dignity and Building Resilience: Monitoring Report on UN Women’s Programming in Za’atari Refugee Camp”, June–October 2015] 

To conclude, the Eid bi Eid programme is well adjusted to the national response strategy of the GoJ providing inputs to the cross-cutting issue of gender equality as well as supporting JRP livelihoods and food security and social protection sectors’ objectives. Moreover, numerous assessments conducted by UN Women and other stakeholders confirm the programme relevance to the rights and needs of impoverished refugees and Jordanian women. 

[bookmark: _Toc536707348]Refugee Camp Settings
With its focus on creating an enabling environment for female participation in the labour market in refugee camps, the Eid bi Eid Cash for Work component has proven to be very relevant in empowering its beneficiaries. 

UN Women’s approach is uniquely female centred and provide an enabling environment for female labour market participation. Initially the UN Women Eid bi Eid programme was filling a void where there were a limited number of C4W opportunities for women in the camps. Although gender disparity for the C4W opportunities in the camps continues (in September 2018 only 28 percent of C4W opportunities were occupied by women in the Za’atari Camp[footnoteRef:36]), there are now more than a 1000 women C4W workers each month in Za’atari. However, what still sets the UN Women C4W programme apart is the enabling services and a work environment that is almost exclusively female.  [36:  Za’atari Basic Needs and Livelihoods Working Group. Cash for Work in Za’atari Camp Fact Sheet September 2018.] 


Other UN agencies within the camps have singled out the enabling services for female labour market participation, especially child care, as an area where the UN Women programme is particularly relevant. In the focus group discussions many of the beneficiaries mentioned child care as essential for participation in the job market and several reported that lack of child care had been the reason for earlier unsuccessful entries into the job market. Similar results can be seen when looking at reasons for not seeking work permits. In the evaluation survey, a majority of 83 percent[footnoteRef:37] said they did not want to apply for a work permit and the most common reason given was that they had small children and that there was no way of taking care of them.[footnoteRef:38]  [37:  Percentages are rounded to the nearest upper or lower integer number.]  [38:  Currently there is no support for outside camp employment as working outside the camp will often require the women to leave before the childcare facility opens and they will often come home after it closes. Additionally, at times the women would also have to stay away for several days.] 
“I was working for another organization before the Oases. But I didn’t have anywhere to leave my kids, so I had to quit the job.” 
FGD participant in Za’atari

“If it weren’t for the daycare and breastfeeding hour offered here, I wouldn’t be able to work.” 
FGD participant in Azraq



Eid bi Eid has been relevant in the economic empowerment of women. The C4W opportunities gives the families of the women employed a short term but much needed economic boost. In the beneficiary surveys, the most commonly identified coping mechanism, when not having a formally sustained salary income, was either to live off- or sell the WFP supplied food support (named ‘Visa’ among the beneficiaries as this help was provided on a Visa card). The WFP food support is monthly and based on family size. As the support is based on a minimum expenditure basket (MEB) approach, it is enough to provide the family with sufficient calorie in-take of food (provided that the family do not sell part of the assistance to get cash). Thus, having a salary income provides the family with additional cash to buy the things that the food support (or any of the other cash supports, such as winterization) does not cover. 

The Eid bi Eid programme empowered the women within their families and provided them with self-confidence. Most women reported that the C4W had empowered them within their families. When asked what influence the programme has had on the family, the most common answer among current beneficiaries was that the programme “improved the overall family relationship.”[footnoteRef:39] Among former C4W beneficiaries,[footnoteRef:40] the two most common answers were “improved ability to manage conflict /reduce tensions” and “improved ability to discuss solutions to problems as a family.”  [39:  77% answered ‘to a great extent’, 20% answered ‘to an average extent’ and only 3% answered ‘to a minimum extent’. ]  [40:  Due to the applicable rotational system, women get access to C4W opportunities only to a limited period of time, usually three, six or a maximum of 12 months period.  ] 


The beneficiaries also feel empowered. Women C4W current beneficiaries feel that they can contribute to the household ‘to a great extent’, that they are able to make decisions for themselves and for their families and have gained greater understanding of SGBV. However, it seems women empowerment has to a certain degree been limited to the household and women are still not quite confident in their influence in community affairs. When we look at previous C4W beneficiaries, the pattern is the same although they feel to a greater degree ‘more confident and able to discuss issues with their male family members’ and have a more positive view on their contribution toward community affairs.[footnoteRef:41] [41:  Detailed survey statistics will be presented in later sections under effectiveness and sustainability. ] 


Finally, an area that should not be under-estimated when looking at the empowerment through the C4W component is that it gets the women out of the caravans and into the workplace. The social interaction of being together with other women, making friends and having some time away from the family is probably having empowerment benefits beyond what can be provided by many empowerment trainings. At the same time, it also seems that the first job is the most difficult to get and following this first employment, the women have a higher probability of getting back in the labour market again. Of the former programme beneficiaries, almost one third of the families had a family member working after the beneficiary stopped working for UN Women. Of these cases, the large majority of respondents (80 percent of the cases) noted that it was the woman who returned to the job market.  “After working, it will be impossible to stay at home. The women who’ve ended their rotations usually end up enrolling in classes or training. Anything but sitting at home.” 
FGD participant in Azraq


C4W has provided the necessary incentives for beneficiaries to engage in other educational, awareness raising and capacity building intervention in Oases centres. A central premise in the UN Women approach is that the C4W activity is the entry point for the women into the Oases centres, and that they subsequently will participate in many educational, awareness creating, and skills developing activities. From the focus group discussions, we can to a large extent confirm the validity of this approach. Not only will the beneficiaries take training and attend awareness events while working in the C4W programme of the Oases, but many of them will also continue to attend events after the end of their enrolment in the C4W activity, to keep contact with the Oases and to meet with their former colleagues.

Activities at the Oases centres such as SGBV awareness training, skills development and educational activities are provided by ‘partners’[footnoteRef:42] and offered intermittently in the Oases. The provision of these activities can therefore at times seem infrequent making them less relevant as a drawing factor for former beneficiaries who might not be present at the Oases centre all the time. To note here that the Oases centres is not utilizing a case management approach in tracking who is attending which session, and there is no clear capacity or awareness development plan for the individual beneficiary. Selection of the participants for each activity offered at the Oases does not seem to be clearly defined and might come down to “being at the right place at the right time”. Although a case management approach and individual development plan does not guarantee a higher impact, one can fear that some of the weaker beneficiaries with less personal drive might be lost in the process and might not fully benefit from all the opportunities available through the Oases.  [42:  Responsible parties, private contractors or other organizations active in the camp and with Syrian refugees such as Save the Children. ] 


[bookmark: _Hlk536707382]The awareness raising and skills development activities in the Oases are relevant to behavioural change for enhanced resilience and decreased SGBV. The SGBV awareness raising and referral mechanism address inherent protection concerns within the camp community and have been successful in giving the female beneficiaries as well as men in the camp more knowledge about SGBV.  When surveyed, 84 percent of female beneficiaries said that they “to a great extent” had better understanding of SGBV and knew how to advise and seek help if they or someone else were a victim of SGBV. Additionally, ARDD monitoring data of male participants in the ‘He for She’ training reported heightened understanding of SGBV similar to the women beneficiaries.[footnoteRef:43] According to monitoring records, during the course of the programme at least 606 men received training on stress management and GBV. It is worth noting, however, that only one out of the 10 surveyed male beneficiaries (all from the Healthy Kitchen component), had received training in SGBV and their understanding of SGBV was therefore reportedly low.  [43:  The evaluation team was not able to independently confirm this report as the participants in the He for She module were not a separate survey group.  ] 
“The life-skills trainings really helped me. My sister was having marital problems. I gave her some tips and they worked.” 
FGD participant in Azraq


Skills development, such as tailoring and embroidering or childcare, etc., is providing beneficiaries with skills that can be marketable and therefore also enhance their resilience. This is confirmed in the survey results where 16 percent of the female respondents would reportedly open their own small business inside the camp (many in tailoring or embroidery) after their C4W employment with UN Women ends. Only very few reported that they would work in the garment industry outside the camp which underscores the reluctance of the beneficiaries to leave the camp.

When it comes to educational activities i.e. lessons in English, Math and Arabic, the courses are too short to make a ‘real’ difference and one might expect that the actual resilience is created by getting together with other beneficiaries having similar issues (e.g. illiteracy) or interests (e.g. learning English). 

To conclude, the UN Women Eid bi Eid programme is very relevant to Syrian refugee women in camp settings as it supports an enabling environment for women to engage in the labour market and provides them with skills training and Cash for Work opportunities which, in addition to their short term economic boost encourages women to potentially return to being economically active. The programme strategic approach of engaging women in Cash for Work as an incentive to further their engagement in awareness raising and education through the Oases is very relevant to empowering women and creating awareness about SGBV, though the intermittent offerings of some of these activities could create a gap where some women might not fully benefit from all the opportunities available through the Oases. 

[bookmark: _Toc536707349]Jordanian Host communities 
Programme support to host communities has yet to implement the multi-sectoral approach of the Oases. The programme approach in host communities is quite different from the one applied in the refugee camps. Whereas in the camps UN Women implements a multi-sectoral approach offering C4W opportunities coupled with enabling services (child care, after-school educational support, transportation, etc.), capacity building skills, and awareness raising, the Eid bi Eid programme in host communities offered mainly ‘Job Placement’ and ‘Social Cohesion’[footnoteRef:44] activities. Each of these activities have targeted different groups of women (and girls) beneficiaries,[footnoteRef:45] and was implemented through different partners / ‘responsible parties’. Comparatively, the UN Women programme to refugees in camps is centred through the Oases whereas the programme support to host communities was scattered across wider beneficiary groups and geographic areas. Recognizing the heightened relevance of the Oases approach, UN Women intended in Phase II of the programme to replicate the Oases approach in host communities but negotiations with MOSD delayed the agreement until it was finally signed in October of 2018, which meant that at the time of the evaluation this programme component was still in its early phases.  [44:  As noted earlier, the evaluation was not able to meet with the social cohesion beneficiaries to appraise this programme component in host communities.  ]  [45:  Where the target of the Job Placement is vulnerable Jordanian women, the target of the Social Cohesion activities was school aged girls.] 


Job-placement in traditionally conservative and vulnerable host communities was relevant to a certain extent. The job placement programme through JEFE provided the women with a 10-day training on how to function in the workplace (focusing on communication, time management, team work, negotiation, and presentation skills etc.) combined with a two-day training on SGBV, and a three-day training in civic engagement. All training activities were provided through JEFE community-based organization (CBO) partners while the training curriculum itself was developed by JEFE. Additionally, to ensure male family members’ acceptance, JEFE invited them to visit the factories where the women will be placed, to ascertain that it provides a suitable working environment for women. JEFE monitoring of the Job Placement activity reported a job placement rate of more than 80 percent and a retention rate of 60 percent after six months. 

The evaluation phone survey of women – JEFE job placement beneficiaries revealed that 6 out of the 15 women who were placed in jobs remained in their work for over a year, and 3 of them are still employed at the date of this evaluation. Upon inquiry, the women provided the following reasons for not accepting or quitting work:  Several surveyed women decided that the job offered to them was not suitable as it was located in the Qualified Industrial Zones (QIZs) and they therefore refused to accept it. Others worked for a couple of months and then quit because they realized that working was too hard or that the salary was insufficient. One of the ‘placed women’ passed the Tawjihi exam and left for college and another lived at a distance which made transportation to work very difficult.  

This relatively high dropout rate in long term employment of Jordanian women in the labour market does not necessarily imply that job placement is of limited relevance to the needs of vulnerable Jordanian women. On the contrary, it rather suggests that UN Women needs to further study the context and environmental limitations faced by some of these women when engaging in the labour market, and attempt to address these limitations possibly with additional trainings, awareness raising, or support services similar to the Oases multi-sectoral approach. According to an interview with UN Women’s Head of Resilience & Empowerment, “UN Women has already recognized the importance of the enabling environment for keeping women in the workplace by refocusing its host communities’ component on Oasis rollout and working towards this goal.” 

To conclude, programme activities implemented in host communities such as Job Placement and Social Cohesion are conceptually relevant and respond to identified needs of vulnerable Jordanian women but the programme implementation approach is only now implementing a more targeted multi-sectoral support strategy to enhance women’s resilience and self-reliance more effectively.  

Evaluation Question # 2: To what extent has UN Women effectively reached out and responded to the priorities and needs of the most vulnerable groups of women and girls?

Overall, the Eid bi Eid programme is targeting women and is focusing on the priorities and needs of vulnerable women, both in camp settings and in host communities. Within that large definition of programme beneficiaries, the UN Women programme implemented selection criteria that varied with the activity, service or support provided whether in camps or in host communities.   

[bookmark: m_-8585453613418321870__MailEndCompose]Cash for Work in Za’atari and Azraq Refugee Camps has clear and coordinated selection and targeting criteria. As discussed earlier, the entry point for the activities in the Oases is the C4W programme. Although there is an open-door policy where beneficiaries that do not have a C4W assignment can participate in other Oases activities, most beneficiaries come through the C4W. The Eid bi Eid programme is mainly targeting women, even though there are a few male beneficiaries working in specialized positions such guards, etc. The C4W recruitment is clearly defined by UNHCR Standard Operating Procedures (SOPs)[footnoteRef:46] for C4W. In the SOP the salary scale, skills determination, job rotation and gap between C4W employment and recruitment procedures are clearly defined for all C4W activities within the camp. In the selection of beneficiaries, UNHCR can also refer candidates based on protection-based vulnerability. Refugees fitting the following criterions are usually referred:  persons with serious health conditions, persons with special legal or physical protection needs, single women, women-headed households, older persons, persons with disabilities and other vulnerable groups. Discussions are currently underway to define an in-camp socio-economic vulnerability index.  [46:  Za’atari Camp Basic Need & Livelihood Working Group. Cash for Work in Za’atari Camp Standard Operating Procedures. Endorsed by BNLWG: April 25, 2017. Revised in July 2018.] 


On the other hand, the selection criteria for women to enrol in other activities provided through the Oases, such as awareness, skills training, etc. is not as clearly defined. The targeting will depend on the individual activity and is often defined by the organisation implementing the activity. Selection can also be defined by who is in the oases at the time the activity is taking place more than a targeted selection of specific beneficiaries.

Outreach and selection in host communities vary with the implementer and type of activity (thru CBOs, MOSD, MOE, JEFE, etc). In hosts communities, programme targeting and beneficiary selection vary with the type of activity implemented by the programme. For the Job Placement, JEFE has developed their own selection criteria where the vulnerability is determined by what income the beneficiary has access to and more focus is paid to the interview process to ensure the beneficiaries are suitable and able to hold a job. For the social cohesion activities, all beneficiaries have been selected by the Ministry of Education for the school-based social cohesion activities, and Ministry of Social Development for youth club-based activities. UN Women has approved the selection criteria of all partners-responsible parties’ projects but has not provided much input into the process and there is no coordinated or unified approach to standardize selection criteria across activities.

In summary, the UN Women programme overall outreach is to Syrian refugee women and vulnerable Jordanian women living in host communities affected by the influx of Syrian refugees. Within that widely defined group of beneficiaries, the main programme activity i.e. Cash for Work is based on strict criteria for beneficiary selection and is closely coordinated with other duty bearers. Other programme support, whether in camps or host communities, base their outreach and selection criteria on the type of programme activity to be provided.     

Evaluation Question # 3: To what extent has the work under this programme complemented and added value to the efforts of other key stakeholders (government, civil society, UN agencies, regional bodies) working on SGBV, livelihoods, and social cohesion?

UN Women is providing technical support and specialised inputs to many of its partners. UN Women has provided technical support to governmental - and main non-governmental partners – duty bearers. Under the Eid bi Eid programme, UN Women has supported upstream policy work through research, specifically working with Ministry of Social Development to provide research on gender and fiscal reform. They have also worked closely together with the Jordanian National Commission for Women (JNCW) to close gaps within the organization’s capacity and assist in their research and advocacy activities. “SGBV awareness was an area we had not included in the past. However, now we are using the SGBV component with the beneficiaries in our other projects” 
JEFE representative


In the camps, UN Agencies and International NGOs took advantage of the Oases space and UN Women outreach to Syrian refugee women to provide awareness trainings and other community information events inviting the participation of the Eid bi Eid beneficiaries and other community members. Additionally, services offered at the Oases specifically childcare was also accessed by other organizations thereby enabling women and men that would normally have difficulties leaving their caravans, a possibility to work.

A few partner organizations and UN Agencies have integrated gender mainstreaming into their own programming after working with UN Women. WFP, who is implementing the Healthy Kitchen Activity and has worked with UN Women on ensuring a high female participation, is now referring to the Healthy Kitchen as their flagship gender programme. JEFE who implemented the Job Placement Activity is host communities, reported that many of the gender concepts implemented for UN Women, such as training on SGBV had been carried forward into other JEFE programmes.

To conclude, UN Women and the Eid bi Eid programme complemented and added value to the efforts of other key stakeholders by advancing gender issues, promoting women’s empowerment and supporting gender equality with UN Agencies, government, and non-governmental partner organizations operating in Jordan and in the refugee camps. 

[bookmark: _Toc536707350]4.2: EFFECTIVENESS
Effectiveness is defined as a ‘measure of the extent to which an aid activity has attained its objectives.’ Under the effectiveness criteria, the evaluation seeks to assess the extent to which programme planned ‘Outputs’ were achieved and whether the achieved Outputs were effective in realizing the specific programme ‘Objectives’. Specifically, the Eid bi Eid programme evaluation will strive to provide answers to the effectiveness questions listed in the previous Table 1.  

Prior to presenting the evaluation findings under effectiveness, the evaluation team feels it is necessary to provide a bit of an analysis of the programme M&E system to explain some of the challenges encountered in the evaluation analysis. These challenges are summed up under four main issues:   

[bookmark: _Hlk536707383]1- While the Eid bi Eid project is compliant with UN Women standards on monitoring and reporting on a quarterly basis, there are inconsistencies in reporting on data against indicators. For example, the primary indicator used for Eid bi Eid monitoring records is daily cash for work opportunities, disaggregated by gender, while the indicator in the project document is “number of people benefiting from cash for work per year.” The evaluation team did not receive data on number of individual beneficiaries receiving daily cash for work opportunities, but rather daily cash for work opportunities disaggregated by gender. As such, in the inception report the sampling agreed upon with UN Women was based on an approximated beneficiary population of about 400 persons, for a representative sample of 124 beneficiaries. This was consistent with 2017 performance data and project document targets.  The evaluation quantitative data is representative of the project based on the assumption that the beneficiary pool is in fact 400 people. 
[bookmark: _Hlk536707325]2- The quarterly data for indicators is inconsistent or incomplete, which poses challenges to evaluate performance of the project against its indicators. While Eid bi Eid is reporting against these indicators through partner-collected data, for some quarters the data is absent in quarterly reports. In interviews with UN Women, it was noted that, “We do not require RPs to design their activities in a top down manner. We give them the flexibility to identify how the output targets can best be achieved.” It was also understood from UN Women that the project document was developed three years ago and had become outdated, and that 2018 was a transition year toward the replacement of the project document with the country level strategic note. It is clear that the Eid bi Eid programme activities are elegantly interwoven and synergistic with the activities of other UN Women programming, and feed into the overall country level strategic note. However, during Phases I & II there was an inconsistent application of the project document indicators, which poses challenges for the evaluation team to assess performance as per the TOR which is built on the Eid bi Eid project document.  
3- Beneficiary data is available and stored by ‘responsible parties’ specifically for the programme components implemented in host communities. On the other hand, records for activities implemented through the Oases, other than for C4W beneficiaries, are noted down by UN Women staff on a daily basis not necessarily linked by beneficiary name. This fact means that UN Women is not currently managing a single database for the support provided through the programme ‘by beneficiary name’[footnoteRef:47] [47: ] 


4- Some programme outcome and output indicators are planned as percentages – percent change in income, percent change in perception, percent reduction in violence, etc. While percentages provide a good measure of change, they need to have a baseline measure to compare against, to accurately assess the extent of change in the target group.  
 
As a result of the above, the evaluation elected to rely heavily on a qualitative approach, supported by the  beneficiary survey, to assess what the programme intended to achieve as empowerment outcomes for Syrian refugee women on three levels: resilience, self-reliance or coping mechanisms, and prevention and response to SGBV thus effectively testing the programme theory of change of the Oasis Model.[footnoteRef:48]  [48: ] 


Evaluation Question # 4: What is the progress towards the programme results that UN Women has contributed to so far? What are the lessons learned? Are there good practices and innovative approaches that could be replicated or scaled-up?[footnoteRef:49] [49:  To be included in the lessons learned and recommendation section at the end of this evaluation report ] 


Under this question, the evaluation will report on the analysis results of the surveys and focus group discussions conducted with Syrian refugees’ C4W beneficiaries (direct and indirect). The evaluation findings are organized by programme effectiveness with regards to: (1) Self-Reliance; (2) Coping Mechanism; (3) Women Empowerment; (4) Prevention and Response to SGBV; and (5) The Oases Model 

[bookmark: _Toc536707351]

Syrian Refugees - Self-Reliance 
Women beneficiary’s working experience prior to joining the UN Women C4W was heavily dependent on donors’ supported Camp economy. The evaluation survey of 83 women - current C4W beneficiaries revealed that 40 women (or 48 percent of the total sample) have held other jobs prior to joining the UN Women C4W programme. Upon the evaluation inquiry about the type of work/organization where they were employed prior to UN Women, 60 percent (of the 40 women) reported having worked for an international organization in the camp, 38 percent had held C4W with another donor, and only 6 percent worked outside the camp (3 percent in agriculture and 3 percent in other industries[footnoteRef:50]). These statistics reveal that women’s employment prior to joining the Eid bi Eid C4W depended heavily on donors and the humanitarian community ‘camp supported economy.’ [50:  The survey allowed women multiple selection when reporting the type of work they held since arriving to the camp, and prior to their engagement with UN Women C4W. Thus total percentage amount to more than 100%. ] 
Figure 2: Beneficiary work prior to joining UN Women C4W programme


Though still mainly camp based, some women’s plans to sustain livelihoods beyond C4W include opening a small business, which indicates ‘a change’ that resulted from programme trainings. The evaluation survey also inquired about women-C4W beneficiaries’ future plans to sustain their livelihoods after the C4W rotation with UN Women ends. Where women with prior working experience had mainly fallen within two categories (C4W and employment with an international organization in the camps), beneficiaries’ reported plans were more diversified. While 52 percent of the respondents conveyed that they had no future plans, a small group of the surveyed women (16 percent) reported that they might open a small business. Women selection of ‘opening a small business’ indicates that the skills training provided at the Oases has given some women the incentive of becoming a ‘micro business entrepreneur’ This new women’s stance is also supported in the FGD’s findings where some women mentioned ‘starting their own business when returning to Syria.’ Figure 3: Plans to sustain livelihood when the UN Women C4W employment ends


However, even with this new trend of ‘opening a small business, we note that beneficiary’ proposed plans are predominantly camp-based with only a very small proportion of the respondents saying that they would seek employment outside the camp. This finding is further supported with the survey results to the question whether beneficiaries would seek to issue a work permit: Only 17 percent are planning to apply for a work permit and out of these, 40 percent plan to use the permit for actual work outside the camp and the remaining 60 percent plan to use it to facilitate exit and access back to the camp. 

[bookmark: _Toc536707352]Syrian Refugees – Coping Mechanisms 
Reportedly, beneficiaries will utilize less harmful coping mechanisms in times without a formal sustained salary. When asked what kind of coping mechanisms the beneficiaries will use in times of no sustained salary, the responses mainly focused on the less harmful forms of coping. 30 percent of the respondents reported that they would live off or sell parts of their ‘Visa’ (WFP food support), 21 percent reported that they might borrow money from friends or neighbours, and 12 percent would try to find short term day labour jobs. Very few would send their children to work, take loans, or marry off a daughter. However, it was still surprising the proportion of respondents who would limit food intake as a coping strategy. Figure 4: Coping mechanisms in times of no sustained salary


The findings from the survey results were also confirmed during the focus group discussions with other CfW women beneficiaries. FGD participants reiterated their demands for the programme to expand and extend CfW opportunities as it helps them generate an income to cover essential needs not addressed by other donors. Though they fully understand the ‘limitations’ of the CfW as a sustained coping mechanism, women beneficiaries were still reluctant to seek more permanent solutions through work / employment outside the camps. We will further elaborate on this point in later sections.   

[bookmark: _Toc536707353]Syrian Refugees - Women Empowerment 
According to the Guidelines on Women’s Empowerment prepared by the Secretariat of the United Nations Inter-Agency Task Force on the Implementation of the ICPD Programme of Action, “women’s empowerment has five components:  women's sense of self-worth; their right to have and to determine choices; their right to have access to opportunities and resources; their right to have the power to control their own lives, both within and outside the home; and their ability to influence the direction of social change to create a more just social and economic order, nationally and internationally.” The Eid bi Eid programme evaluation adopted some of these women empowerment components, specifically the first one i.e. sense of self-worth, and inquired about some of the elements under the other components to assess the ‘change’ achieved under the programme. The evaluation assessment for women empowerment resulted in the following findings: 

[bookmark: _Hlk531680628]Almost unanimously refugee women (98 percent) Cash for Work beneficiaries reported that the programme had a positive effect – impact on self. The evaluation survey results with C4W Syrian women beneficiaries revealed that the programme had an overall positive effect on women empowerment with 98 percent (81 out of the surveyed sample of 83) reporting positive results on self. Moreover, when these same women[footnoteRef:51] were asked to identify the specific areas where they felt empowered and to rate the extent of change experienced as a result the programme, 84 percent reported change in their understanding of SGBV and how to seek help for such cases, increased ability to contribute to their family (83 percent), and improved capacity to make decisions for their family (82 percent) and for themselves (80 percent). Feelings of being able to contribute to, and influence decisions related to their communities were experienced to a lesser extent (56 percent). To note also that the focus group discussions facilitated with other groups of women C4W beneficiaries substantiated the survey results specifically as it concerns the changes experienced by women as a result of their involvement in the Oases – Eid bi Eid programme. Analysis of the evaluation survey results with respect to programme effects / impact on ‘Self’ are depicted in Figure 5 that follows.  [51:  The 81 surveyed women reporting overall positive programme results. ] 




It is noteworthy to mention that male family members[footnoteRef:52] (husbands, brothers, sons, cousins, etc.) of women C4W beneficiaries confirmed that ‘change’ resulted from the women’s participation in the Oases / UN Women C4W programme – 60 percent of them noting that “it improved her confidence,” 47 percent mentioning that the programme provided her with “new knowledge,” 40 percent that it provided her with “new skills,” and 33 percent remarking that “it made her happier.” Naturally, the highest level of perceived change by the male family member was “it provided the family with an income” with a reported 87 percent.[footnoteRef:53]  [52:  The evaluation surveyed 15 male family members of C4W women beneficiaries to compare their feedback with the women reference the effect/impact of the programme on the women themselves and on the household level.    ]  [53:  Respondents were allowed multiple selections, hence the total amounts to more than 100%. ] 


[bookmark: _Hlk531680320]A significant majority of refugee women (78 percent) Cash for Work beneficiaries reported that the programme had a positive effect – impact on the household level. The evaluation survey results with C4W Syrian women beneficiaries revealed that the programme had an overall positive effect on their household with 78 percent (65 out of the surveyed sample of 83) reporting positive results on the household level. Moreover, when asked to identify the specific areas where the programme had positively impacted their household and to rate the extent of change experienced as a result, 77 percent reported improved family relationships, improved ability to discuss solutions to problems as a family (70 percent) and improved ability to manage conflict/reduce tensions (64 percent). On the other hand, improved economic security, changes in gender roles and improved understanding of SGBV among the family were reported to a slightly lesser extent (62 percent, 61 percent, and 59 percent respectively). Analysis of the evaluation survey results with respect to programme effects – impact on ‘the household’ are depicted in Figure 7 that follows. 



To confirm the feedback of the women respondents reference the programme’s impact on the household level, the evaluation conducted a comparatively similar survey with a sample of 15 male family members (of the 83 surveyed C4W women beneficiaries). Overall, the feedback of the surveyed male family members concurred with the responses provided by the female C4W beneficiary. 11 out of the 15 surveyed male family member (73 percent) reported that the programme had a positive effect on their household. The majority of these reported an improved ability to discuss solutions to problems as a family and an improved understanding of SGBV.

[bookmark: _Toc536707354]Syrian Refugees: Prevention and Response to SGBV
The UN Women programme was effective in educating refugees about SGBV and utilizing the camp’s referral system. Gender-based violence is an endemic issue specifically in traditional conservative societies and within the Syrian refugee communities. The UN Women programming strived to address the issues of SGBV through awareness sessions addressing both men and women. The Eid bi Eid programme also utilized the camp’s referral system to other organizations providing legal and psychosocial support to cases of SGBV as well as accepting referrals in to the Oasis of vulnerable women and SGBV survivors in need of a livelihoods opportunity. It is clear from the survey results presented in the previous Figures 5 and 7 that the programme was effective in raising the issue of SGBV within the refugee community and increasing awareness of the programme beneficiaries and their household on these issues. Participants in the evaluation focus group discussions confirmed the survey results noting that they ‘know how to report cases of SGBV and where to find the proper help and support.” 

[bookmark: _Toc536707355]Syrian Refugees: The Oases Model
C4W seems to be the programme activity that generates the most impact on women self-empowerment …possibly also with the ‘whole Oases experience’. The UN Women Oases Model for Syrian refugees - women empowerment is based on the strategic approach of attracting women to the Oases through the Cash for Work incentive and then providing them with skills training, life skills, awareness raising, education, and other forms of support in such a manner as to empower them from a multi-sectoral perspective. To assess the effectiveness of the Oases Model on women empowerment, the evaluation identified from within the main survey sample of C4W beneficiaries 12 women (out of the total sample of 83), who did not benefit so far from any of the Oases awareness raising, education sessions or support services. The evaluation inquiry into the effects / impact of C4W only on women empowerment still reported relatively high on issues such as ‘ability of make decisions for myself (12 out of 12), ability to make decisions for my family (11 out of 12) and “can contribute to my household and community (10 out of 12). Survey results in Figure 8 that follows.   



Though C4W seems to be the main booster of women’ empowerment, nonetheless women’s responses to having ‘a better understanding of SGBV’ and knowing ‘how to seek help if they experience SGBV’ (9 out of 12) suggest that the ‘whole Oases experience’ had some indirect results through women interaction with each other and with UN Women staff at the Oases. 

The extent of impact of the Cash for Work activity on women empowerment is also confirmed in the survey results of the main surveyed group of 83 C4W women beneficiaries with 60 percent confirming that the C4W had ‘the largest positive influence on women’ empowerment’. Survey results in Figure 9. 

On the other hand, 6 out of the 12 women C4W-only beneficiaries stated that the C4W / UN Women programme did not have an impact on their household and the remaining 6 noting some effect on the household level such as ‘improved family relationships’ (6 out of 6), ‘improved ability to manage conflict’ and ‘ability to discuss solutions as a family’ (5 out of 6). 

To summarize, survey results with 83 women – C4W beneficiaries revealed beneficiary’s work dependency on donors and the humanitarian community ‘camp supported economy’ while also uncovering a positive impact of the UN Women programme with 16 percent of the surveyed women considering opening a small business when their C4W rotation ends. Moreover, beneficiaries also report less harmful coping mechanisms to sustain their family’s livelihood in times when without a formally sustained salary. UN Women programming to Syrian refugee women in camps settings had a positive impact on feelings of empowerment among female beneficiaries, increasing understanding of SGBV as well as a positive effect on their households, though the effect on the household was experienced to a slightly lesser degree than the changes at the level of the women themselves. UN Women programming through the Oases was effective in educating refugees about SGBV and establishing a clear referral system with participants in FGDs noting that they ‘know how to report cases of SGBV and where to find the proper help and support.” On the other hand, C4W and the whole Oases experience seems to be, up until now, the activity that accounts for most of the reported women empowerment. 

Evaluation Question # 5: What are enabling and limiting factors that have contributed to the achievement of results and what actions need to be taken to overcome any barriers that limit progress?

The evaluation analysis into the Eid bi Eid programme enabling and limiting factors uncovered the following issues: 

[bookmark: _Toc536707356]Enabling Factors
Programme flexibility and responsiveness in the camps: The programme’s inherent flexibility has allowed UN Women staff to respond and address the limitations of Syrian refugee women to engage in work through the provision of a range of support services. Multiple accounts from numerous sources credit UN Women for addressing issues that would have prevented women from working outside of their homes. With the provision of support services such as extended hours for child care, after school education support, and transportation for Healthy Kitchen workers, the UN Women programme enabled refugee women to overcome work related cultural restrictions and has thus facilitated their access to other empowerment activities. 
Pool funding mechanism: The pool funding mechanism instituted by UN Women to raise donor funds for the Eid bi Eid allowed the programme to bridge the time gap while waiting for MOPIC approval of new funding streams. Thus the programme was able to maintain the management and operations of the four Oases (Za’atari and Azraq camps) during the time gap period and afforded a relative continuity in the programme services to the camp population. This continuity was essential in maintaining trust of the women engaged in the programme and retaining UN Women position among the donor community engaged with Syrian refugees in the camps.  More details on the advantages of the pool funding mechanism will be provided later under the evaluation efficiency criteria 
UN Women direct implementation in the camps: UN Women is directly managing the Oases and implementing the majority of the programme activities in the camps, with the exception of a few specialized services, which have been contracted to responsible parties and or private contractors.    This direct implementation modality allowed for real-time monitoring of programme activities, assessment of their short-term results, and direct response to address challenges. In host communities, however, programme activities were implemented indirectly by RPs with oversight by UN Women.   

[bookmark: _Toc536707357]Hindering Factors
Cash for Work rotation: The Cash for Work rotation set in place by UNHCR SOPs for C4W in camp settings is a major programme hurdle as it limits the potential of the programme impact on women empowerment, economic and otherwise. Already noted in the analysis of the Oases Model, the C4W opportunity seems to be the main booster and underlying basis of women empowerment. Thus, the end of the women C4W rotation might also entail decreased sustainability of the programme achievements with regards to ‘women empowerment’ and continued engagement in work and participation in awareness and other educational opportunities afforded at the Oases. UN Women attempted to circumvent this C4W limitation with UNHCR but to no avail, except in few exceptionally vulnerable cases where the C4W time period was allowed to be extended. While the CfW rotation is a challenge to programme impact and sustainability, it is still important to note here that CfW rotation allowed UN women to reach a higher number of beneficiaries and to ensure transparency of the CfW programming.
Refugee women’s lack of access to financial services: Refugee women’s lack of access to financial services – micro loans is a major challenge facing the potential for self-employment. The Business Development Centre (BDC) has provided refugee women through the Oases with skills training for micro business development such as entrepreneurship, business skills (marketing, accounting, etc.) technical and vocational training, etc.; only to find out that refugee women do not have access to financial services nor the possibility of a micro loan, and thus would not be able to finance a micro business start-up or operation. The evaluation interview with the UNHCR livelihood officer in Amman reported this challenge and mentioned that the Working Group is debating this issue to find solutions or alternatives to enhance the potential for Syrian refugees’ self – employment. 
Delays in starting Phase II. Already noted in the programme context section, the Eid bi Eid encountered two main challenges, which caused extensive delays in the implementation of Phase II specifically in host communities. Namely, the lengthy approval time of MOPIC for the programme new funding streams and the popular upheaval caused by the government plans to raise taxation and the ensuing change in government that resulted in a new MOSD Minister and delays in negotiating the Oasis rollout in host communities.   

Evaluation Question # 6: To what extent does the work undertaken by UN Women address the underlying causes of inequality and discrimination? 

The underlying causes of inequality and discrimination in the Jordanian host communities and Syrian refugee communities stem from social, cultural and gender norms. Traditional views regarding women working outside the home prevail.[footnoteRef:54] It is generally not acceptable for women to be the main breadwinners, mix with men who are not family members, travel long distances for work, or be outside after dark or before sunrise.[footnoteRef:55] There is also a stereotypical view of the role of men, one which discourages them from taking on household and/or childcare roles.[footnoteRef:56] For these reasons and more, economic participation activities encouraging women to work outside the home generally do not lead to an uptake of available opportunities.[footnoteRef:57] In addition to attitudes regarding female employment in the communities targeted by UN Women, another cause of inequality and discrimination is that sexual and gender-based violence is widely practiced and accepted.[footnoteRef:58],[footnoteRef:59] It is heavily guarded by the concept that “family issues” should not be discussed outside the home.[footnoteRef:60] [54:  Higher Council for Youth. National Youth Strategy for Jordan 2005-2009.	]  [55:  Matthew Groh, Nandini Krishnan, David McKenzie and Tara Vishwanath (World Bank). Soft Skills or Hard Cash? What Works for Female Employment in Jordan? 2012.]  [56:  Higher Council for Youth. National Youth Strategy for Jordan 2005-2009.	]  [57:  Valentina Barcucci and Nader Mryyan (ILO). Labour Market Transitions of Young Women and Men in Jordan. 2014.]  [58:  DOS. Jordan Population and Family Health Survey. 2012.]  [59:  UN Women. Gender-Based Violence and Child Protection among Syrian Refugees In Jordan, With A Focus On Early Marriage. July 2013]  [60:   Information and Research Center-King Hussein Foundation. The Case for Women’s Rights in Jordan: A Struggle from Childhood to Adulthood. 2012.] 
“Women wonder why they should work. They already have a fulltime job in the home, with housework and childcare and caring for their husbands. By working outside the home as well, they believe they are only increasing the burden on themselves.” – Dr. Salma Nims, Secretary General of JNCW


[bookmark: _Toc536707358]Syrian Refugees             
The Oases programming ‘addressed and adapted’ to refugee women ‘gender limitations’ and enabled them to engage in work by providing an enabling work environment. UN Women programming through the Oases provided skill-building, opportunities for employment, and an enabling environment, which allowed women to engage in work. The enabling environment comprised ‘a women safe space’, provision of daycare services, breastfeeding time, maternity leave, and transportation for Healthy Kitchen workers. The Oases services adapted to women’s limitations by extending the hours of the daycare to correspond with the hours of the Healthy Kitchen and women working outside the camp on work permits and providing time off for medical issues, among other things. The Oases also provided life-skills and other trainings to support women in their personal and professional development. The UN Women team reports that they advocated with UNHCR and other camp partners to change C4W SOP to allow women whose husbands have found a job to finish off their rotation, as the policy of one C4W opportunity per household meant that if a male family member secured a job, the woman in the household would be pressured to quit hers.“The husbands of women working in the Healthy Kitchens were able to convince the male family members of other women that the environment was suitable for women to work in.” - Rabab Baker, School Meals Programme Assistant, WFP


UN Women programme addressed to a large extent the sociocultural and gender norms around SGBV. As noted earlier, SGBV prevention and response were addressed through awareness trainings to both men and women and a well-established referral mechanism and support services. Surveyed women reported a thorough understanding of what SGBV is, as well as how to report it. Still, resistance to properly address SGBV can be noted in FGDs with some women in Za’atari conveying that “reporting SGBV can lead to further problems within the household, rather than solutions.”

[bookmark: _Hlk536707384][bookmark: _Hlk536707385]UN Women programming did not challenge gender roles related to domestic duties, with Phase II moving towards addressing these issues more. Refugee women in Za’atari and Azraq camps reported in FGDs that their husbands and other male family members did not take on any of the women household responsibilities or chores to support them while they were working. Additionally, UN Women cash for work and job placements in the camps and host communities, focused mostly on “acceptable” type of work for women – tailoring, embroidery, beauty, handicrafts, etc. The one exception has been the position of “baker” in the Healthy Kitchens, a position generally held by men due to the heavy lifting it requires, but where Eid bi Eid staff report some teams of women have now taken on that role. UN Women staff also report that a few women security guards have also been recruited, after extensive effort. To note  that UN Women is aware of this ‘programming gap’, and is planning to address it now that they have gained community trust, with less traditional skills trainings in the future such as on ‘home maintenance’. However, UN Women programming did effectively challenge gendered social norms on whether it was appropriate for women to join cash for work opportunities and now is focusing on challenging gendered social norms on whether it is important for women to work outside of the camp. Lastly, while the ‘gender suitable environment’ in the Oases provided feelings of safety and community, they also appeared to have afforded women a ‘comfort zone’, leading to some women claiming in focus group discussions that they could not contemplate working anywhere else. 

[bookmark: _Toc536707359]Jordanian Host Communities 
UN Women programme in host communities implements a less integrated approach than in the camps and thus programme results on ‘causes of inequality and discrimination’ were less comprehensive. As noted earlier, UN Women programming in host communities (Phase I) applied a different approach than in the Oases with different organizations implementing different components of the Eid bi Eid programme, also potentially to different beneficiary groups. The evaluation assessment of the JEFE Job Placement component highlighted the organization’s efforts to address women’s limitations to engage in employment by inviting male parents to visit the work place, ascertain conformity of the working environment, and thus potentially agree to the women’s work. Seemingly, and based on the phone survey results, this ‘support’ alone was not enough to address the complex issues of ‘inequality and discrimination’ of conservative Jordanian communities, with women themselves refusing to work in the QIZs or leaving their work because they found it to be too hard or not paying enough. “If we leave the Oases, where will we go? We won’t be able to find work in other places where we won’t mix with men. It won’t be acceptable to our families to work in such places.” – FGD participant, Za’atari Camp
“My parents told me ‘You will never be allowed to work in [a garment factory]. Only a certain type of girl works there.’” – JEFE beneficiary


In Phase II, UN Women has attempted a more integrated approach through replication of the Oases Model with MOSD. With the MOSD agreement signed in October of 2018, the effectiveness of the approach in host communities still needs time to be demonstrated. 

It is noteworthy to add here that UN Women, through the Eid bi Eid programme, has contracted with and supported organizations with proven track records of working on issues of inequality and discrimination in Jordan. The Jordanian Women’s Union (JWU), the Jordan National Commission for Women (JNCW) and the Arab Women’s Legal Network (AWLN) are specialized agencies working on women’s rights issues, gender equality, and female empowerment. JNCW is a semi-governmental body, mandated to support the government of Jordan to mainstream and address gender equality and female empowerment at all levels.  JWU is a grassroots organization with a proven track record in preventing and responding to SGBV through its hotline services, case management, psychosocial support, life-skills training, and legal assistance with sixteen centres across the Kingdom. AWLN plays an important role in capacity building of the Justice sector for adjudicating cases of Violence Against Women (VAW), awareness raising and advocacy on women’s rights at the national and regional levels. However, the majority of these contracts were recently signed and activities have yet to be fully implemented. Moreover, and based on the projects’ documents and the evaluation KIIs, these activities are still planned separately rather than in a comprehensive, integrated multi-sectoral approach. 

In summary, UN Women programming understood the gendered sociocultural norms associated with women working and attempted to address them. This was less difficult to do in the camp than in the host communities, due to the adaptability of the Oases. UN Women programming addressed the prevention and response to SGBV to a large extent, though there were a few areas where the programme reinforced or did not address, gender stereotypes. UN Women worked with strong women’s rights and female empowerment organizations with a broad reach, both at the national and community levels, formed strategic partnerships and provided them with technical support. Still, it is relevant to note that UN Women programming in host communities did not consider nor include any referral or networking among the different partners’ projects supported under the Eid bi Eid programme.

Evaluation Question # 7: To what extent was gender equality and women’s empowerment advanced as a result of the intervention? What were the unintended effects, if any, of the intervention?

Gender equality and women’s empowerment were advanced by UN Women programming to some extent, specifically in the camps with minor unintended consequences.  Reported previously in the evaluation survey results and in the FGD accounts, both men and women attested to the increased participation of women in decision-making at the household level, increased levels of confidence among women and improved psychosocial wellbeing. Stakeholders and beneficiaries reported specific stories of increased empowerment among women as a result of UN Women programming. The WFP team mentioned that in initial Healthy Kitchen trainings, when the staff informed women that they could aspire to be bakers, the men objected, and the women remained silent. However, after working in the Healthy Kitchen for a while, when the subject was mentioned again, the women spoke up, declaring that they could be bakers too. In FGDs in Za’atari and Azraq, women reported having more say in decision-making in the home, having the freedom to independently leave their caravans and move about in the camp, and developing a network of friends. There was some anecdotal evidence – heard secondhand by the evaluation team – of women starting their own businesses with the skills they had learned at the Oases. In the Azraq FGD, a few women claimed to have “found themselves” after working in the Oases. These included both women who had been working in Syria before the war, as well as those for whom the C4W opportunity was their first working experience. “Sometimes, something that you think is bad for you can end up being good.” – FGD participants in Azraq, in relation to finding themselves living in a camp as refugees and working in the Oases.


Overall, the UN Women programme in the camps is perceived positively by both women (96 percent) and men (76 percent) and has reportedly caused no significant tension in the community. The couple of reported cases were due to C4W applicants whose application were rejected. However, the programme had some unintended consequences both of which were already noted e.g.  providing work opportunities within existing gender stereotypes and creating through the Oases ‘a women safe place” such as women reported their reluctance to work outside the Oases and/or outside the camps. UN Women is already aware of both issues, and has been consistently working to address them in the current programming. 

In host communities, changes in empowerment were more difficult to gage, due to the inability of the evaluation team to meet with beneficiaries. In phone interviews with some female beneficiaries of JEFE, women who had agreed to work in the garment industry spoke of having greater self-confidence and being better able to manage conflict and deal with people. However, they had difficulty articulating changes in power dynamics at the household level. 

In conclusion, UN Women programming in the camps and with Syrian refugees advanced gender equality and women empowerment to an acceptable extent with minimal unintended consequences, which are presently attended to by the UN Women programme. On the other hand, outcomes in host communities were difficult to gage due to the challenges faced in the evaluation meetings and also because of the major delays in Phase II programming where the majority of contract agreements with responsible parties were signed around mid to end of 2018.  

Evaluation Question # 8: To what extent were a human rights based approach and gender equality incorporated in the design and implementation of the programme?

A human rights based approach was incorporated to a great extent into the design and throughout the implementation of UN Women programme in the camps. According to project documents, UN Women staff, project beneficiaries and partners, the Oases targeted the most vulnerable women, including female heads of household, women with disabilities or who had children with disabilities, women with large families, and women survivors of violence. In FGDs it was clear that women understood the vulnerability criteria, the role played by different agencies in the C4W system and the need for rotation. Changes to the programme were made based on regular feedback from refugees, and the grievance reporting mechanism was understood by all those interviewed. Women held leadership roles within the Oases. Survey results of current and former female Oases beneficiaries, as well as male direct and indirect beneficiaries found that the perceptions of both men and women in the camp of the Oases was overwhelmingly positive, and that the Oases had not contributed to any major tensions within the camp community.

In the host communities, there is an understanding of HRBA and Gender Equality (GE) among partners and an aim to incorporate them into project design. According to UN Women and its partners, JEFE aimed to include 2 percent persons with disabilities in their programming; MOSD, JEFE and JWU worked through community-based centres and used National Aid Fund data to reach the most vulnerable women; and JWU afforded Syrian women leadership roles within its centres. However, the evaluation team was unable to substantiate first-hand UN Women and partners accounts again due to the challenges faced in the evaluation meetings and also because of the major delays in Phase II programming where the majority of contract agreements with responsible parties were signed around mid to end of 2018 and partners’ projects were still in their start-up phase. 

Men were included to some extent within the Oases and in host communities; however, more  might be done in this regard. According to UN Women staff, male beneficiaries and project documents, men participated in “He for She” training activities, some C4W opportunities and some training on SGBV. Men working in the Healthy Kitchens were also welcome to enrol their children in the Oases’ daycare services. In host communities, men participated in some training with JWU and benefited from basic services including the legal counselling provided to refugees. However, in a survey of 10 men who were current beneficiaries of UN Women C4W programming, 90 percent of them (or 9 men) had not yet received training on SGBV. When asked to identify whether different scenarios could be classified as SGBV, most identified kicking or slapping of women as SGBV, but only 10 percent understood women not being able to leave the house or not being allowed to speak to friends and family as being SGBV. Fifty percent of respondents did not think that a woman being married at 16 years of age was considered SGBV.

In summary, HRBA was incorporated into the design and implementation of the Oases to a large extent. The same appears to be true for the host communities, but this was difficult to measure. Men were included in the Oases to some extent; however, greater engagement is needed, particularly regarding their understanding of gender norms and SGBV.

[bookmark: _Toc536707360]4.3: EFFICIENCY 
Evaluation Question # 9: To what extent have the programme’s institutional arrangements, operational mechanisms and financial resources advanced an effective and efficient response? 

The pool funding provides the programme with flexibility. The Eid bi Eid programme is financed by pooled funding,[footnoteRef:61] a modality developed during the implementation of Eid bi Eid and now being duplicated to other UN Women programming areas. This pool funding modality has proven to provide the Eid bi Eid programme some flexibility:  [61:  Some donors have chosen not to participate in the pooled funding and are therefore contributing to Eid bi Eid outside the pool] 

With the relatively long MOPIC approval procedure, the pool funding has provided the flexibility to use other funding sources within the pool to keep essential programme components running (e.g. keeping the Oases open or keeping the C4W running) while waiting for approval of new funding sources. This secured continuation has been essential in keeping the Oases model running for so long and has been central to building a trust with the beneficiaries;
Harmonized reporting standards have saved time and made the reporting to the donors more efficient; 
By pooling funding UN Women has been able to attract and accept smaller contribution (e.g. from different national UN Women committees) that combined with the rest of the pool still have a big impact;
Finally, the rolling nature of the pool funding has enabled the programme to transcend the limitation of implementing the programme in phases and thereby given the implementation flexibility to develop more dynamically. 

The Eid bi Eid is about to enter phase III, but as funds can be carried forward to this phase, the transition should, if UN Women are able to raise enough funding, happen without any negative effects on the beneficiaries or the running of central components of the programme. 

Programme Phase II designed around four ambitious outcomes difficult to impact in only two years within the existing limitations of country context. The Eid bi Eid programme’s Phase II was designed to achieve four main Outcomes during the period of two years beginning 2017 and closing end of 2018. These Outcomes framed the programme new strategic approach for moving from a humanitarian outlook to a more resiliency perspective with the introduction of the programme / UN Women involvement on the ‘legislative and policy framework’ level (Outcome 1), and emphasis on expanding its interventions in the Jordanian host communities. 
Outcome 1: “Legislative and policy frameworks provide a greater enabling environment for women’s economic participation.” 
Outcome 2: “Women in camp structures and host community are empowered through increased access to longer term economic recovery and livelihood opportunities.”
Outcome 3: “Women’s protection and access to justice is promoted to enable accountability and support them to serve as active members of their community.”
Outcome 4: “Women participate in and inform decision-making processes and are active agents in promoting social cohesion.”

While the programme is more or less implemented directly in the camps[footnoteRef:62] through the Oases, activities in host communities are implemented through responsible parties seemingly with one responsible party contracted to implement / deliver on one or more of the programme Outputs. Looking over at the programme Outcomes and what UN Women has managed to achieve broadly speaking two years later, we can note the following:  [62:  Some programme specialized interventions in the camps are implemented through responsible parties or private contractors such as ARDD, ASK and BDC.] 

A change in legislative or policy frameworks is a long term commitment, usually very difficult to reach in a two years’ timeframe and thus should not have been considered from this perspective within the context of such a short term programme. 
Delays experienced by the programme in processing MOPIC approvals for the programme funding streams entailed subsequent delays in contracting with Jordanian government and non-government organizations / responsible parties who support UN Women in the implementation of programme activities. This is the case with all responsible parties contracted out by UN Women in Phase II and not only MOSD. Referring back to the programme overview section for Phase II specifically Table I, we note that the majority of contract agreements with responsible parties were signed starting July 2018 which subsequently means that programme activities for Phase II will still run till late 2019.   

These two main challenges made it quite difficult for the programme to achieve much of its planned Outcomes within the two years programme timeframe[footnoteRef:63] and thus should be taken into consideration when designing the Eid bi Eid programme Phase III.  [63:  UN Women management and operations of the four Oases was possible during the approval periods due to UN Women direct implementation in the camps. ] 


UN Women is effective in working with specialized partners however, working through partners led to lower programme adaptability and lack of integration of programme support in host communities. Noted previously in the effectiveness section, UN Women identified and partnered with specialized national Jordanian organizations with a good track record working on issues of relevance to UN Women mandate and the Eid bi Eid programme such as JWU, JEFE, JNCW, AWLN, GfP, etc. This implementation modality through specialized national and local partners brings in value added to both sides with UN Women taking advantages of existing local knowledge, management structures and technical expertise, and providing at the same time these organizations with technical assistance and a further development of their institutional and technical capacities. Though this strategic level partnership is overall positive, unfortunately its implementation entailed some gaps such as the following: 
Each Activity subcontracted to a partner, in effect, operates almost as a stand-alone project with its own set of selection criteria, target beneficiaries and geographic focus, albeit reporting towards the Eid bi Eid framework. Though these activities still fall under the programme planned Outputs (as designed in its logical framework), this implementation approach could benefit from increased integration between the various activities, in order to prevent the potential loss of integrated impact on the programme beneficiaries, and evidence to capture that impact. 
While UN Women direct monitoring of programme activities through the Oases afforded increased flexibility in adapting the programme to women who expressed needs and limitations; the set design of partners’ projects and hands-off UN Women indicator inconsistencies did not enable a deeper analysis for learning and adapting from MEL, [footnoteRef:64] and relied rather on the project management skill set of the Eid bi Eid project team members.  [64:  UN Women filled the position of Monitoring Officer for Eid bi Eid in July 2018, which likely explain the inconsistencies in MEL prior to that date. ] 

In summary, while the programme’s pool funding mechanism and implementation modality through responsible partners afforded UN Women an efficient and effective programme response, the lack of integration of partners in host communities would affect the depth of impact that can be achieved on the programme Outcomes’ level in host communities. According to UN Women’s JCO Head of Resilience & Empowerment, “UN Women designed the rollout of the Oasis in host communities during 2018 to address this issue.” 

[bookmark: _Toc536707361]4.4: SUSTAINABILITY 
Evaluation Question # 10: To what extent were the programme interventions sustainable for both refugees and the host community?

The evaluation assessment of the Eid bi Eid programme’s sustainability will look primarily into the Outcomes – changes achieved as a result of the programme, and appraise the extent to which these changes are likely to be sustained beyond programme support. 

Self-reliance is still dependent on the donor supported camp economy with a widespread reluctance to seek employment outside the camps. Within these limits, there seem to be some indication that women – former UN Women programme beneficiaries- were able to move beyond the stigma of female labour market participation. The in-camp sustainability for Cash for Work interventions can be difficult to evaluate as these interventions creates a labour market that is artificial in nature and regulated by SOP that skews the market so it is not fully open nor free. When evaluating the sustainability of an employment-oriented labour market intervention one would normally look at areas such as job retention, skills utilization, and career advancement but due to the skewed labour market in the camps, this kind of sustainability-indication makes little sense. Instead we will have to study the labour market success of the beneficiaries keeping the limitations of the in-camp employment and especially C4W market in mind. 

To do this, the evaluation surveyed the labour market participation patterns of the former beneficiaries that worked for the UN Women’s C4W more than 10 months ago.[footnoteRef:65] Of the surveyed former C4W beneficiaries 35 percent of the families had had some form of formal employment within the family since the female beneficiary worked for UN Women. Of these, 60 percent had to look for employment between 7 and 12 months before anyone within the family found new employment. Of the beneficiary families that found work, half defined the work as “work with in camp project (not C4W)” and 20 percent found another C4W opportunity whereas the remaining 30 percent worked in other kind of occupation in the camp.[footnoteRef:66] When asked, who within the family had had formal employment since the beneficiary worked for UN Women, it turns out that in the large majority of cases it is the female beneficiary herself that has had employment.  [65:  The sample surveyed was 16 former beneficiaries who worked for Eid bi Eid 12-24 months ago. ]  [66:  As the cash for work concept is mainly a donor defined concept and it might be difficult for the beneficiaries to differentiate between C4W and other donor related employment, one might suspect that a part of the “other work for projects in camp” might contain other C4W employment as well. ] 


	Figure 11: Former Eid bi Eid beneficiaries’ labour market retention
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Keeping in mind the limitation of the in-camp labour market, regulated for a large part by forced rotation, maximum contract lengths and minimum out of job gaps, a 35 percent return to the labour market is what could be expected for the families overall. So is the length of the job search as this is enforced by external factors (between C4W contract gaps in the SOP for C4W). However, what is surprising and an indicator of the sustainability of the in-camp economic empowerment component of the Eid bi Eid programme, is that such a large proportion of the family members that find new employment after the end of the UN Women C4W opportunity, are the beneficiaries themselves. This could indicate that the women have been able to move beyond some of the stigma surrounding female labour market participation and that they might also have some connection to the in-camp labour market in the future. However, this sustainability is highly dependent on the continuation of the C4W labour market in the camps as there is still a widespread reluctance to seek employment outside the camps. The evaluation survey of 15 male family members of current C4W beneficiaries revealed that 53 percent (8 out of 15) would be reluctant to accept that their women work outside the camp. The following factors would, reportedly, positively influence their decision to agree to women working outside the camp: No men in the workplace, salary, transport to the workplace, and childcare at the work place or in the camp. 

A good deal of programme engendered women empowerment is likely to be sustained beyond women engagement in the C4W activity. Survey of former UN Women C4W beneficiaries seems to confirm that most of the effect / impact engendered by the programme on women empowerment and positive influence on their household was sustained beyond the women engagement in the C4W activity. Former C4W women beneficiaries maintained their understanding of SGBV and how to report it, felt very capable of contributing to their households, discussing household and community issues and making decisions for themselves and their families.

Sustainability of the economic empowerment – Job Placement in host communities can be estimated as average to low with the possibility of enhancing these results in the future if a more enabling environment exist. Unlike in the camps, the beneficiaries in the host community function within the normal Jordanian labour market which also makes the sustainability of the job-placement scheme less complicated to evaluate. Unfortunately, due to data collection challenges, the evaluation was able to access and survey only a small sample of 15 women beneficiaries of JEFE job training and placement programme. Thus, the evaluation assessment results into the sustainability of Job Placement in host communities should be considered as indicative trends rather than significant findings.    

Of the 15 surveyed beneficiaries that benefited from the UN Women host community job training and placement scheme, nine women either never got a job or only stayed in the job for a short time. Of these, three women never started to work because they were unwilling to work in the Qualified Industrial Zones, and one didn’t start because the transport from home to place of work was too difficult. Many, however, also joined the labour market for the long term. Of all beneficiaries, six were still employed after a year and three of them were employed after two years. Seen in isolation as an economic empowerment intervention, the host community job training and placement scheme can therefore be said to have average to low sustainability. 

However, it is important to note that many of the women’s reasons for not joining the labour market had to do with ‘the working environment’ rather than women’s reluctance to work or cultural or family restrictions. This is important in the sense that these restrictions can be addressed in future programming with a more enabling environment. 

Evaluation Question # 11: To what extent has the programme ensured institutional capacity of the government and implementing partners on preventing and responding to gender-based violence and promotion of self-reliance and social cohesion?

UN Women aim was to mainstream gender, provide technical expertise, rather than build institutional capacity. Though institutional capacity building was not a direct goal of the programme, it is assumed that some level of capacity was provided indirectly throughout the partnership. The UN Women programme did not aim at direct institutional capacity building of the government and implementing partners on preventing and responding to gender-based violence, promotion of self-reliance *and social cohesion though it is assumed that some institutional capacity building was indirectly engendered throughout the partnership with some of the programme partners. In meetings with JNCW, MOSD and JWU, all three entities mentioned the important strategic relationship that they shared with UN Women. JNCW and MOSD spoke about the technical support provided to them through the secondment of staff and the review of documents. The JEFE team informed the evaluation team that they had not considered gender in programming before their collaboration with UN Women, and that as a result of this partnership they were connected to a network of institutions working on women’s issues and had begun providing SGBV training to all their beneficiaries.  Generations for Peace added a gender role play to the training activities they implement in schools, but Search for Common Ground (SFCG) could not give an example of how working with UN Women influenced the organization’s understanding of, or approach to, gender. 

[bookmark: _Toc536707362]V. LESSONS LEARNED & RECOMMENDATIONS 
[bookmark: _Toc536707363]Lessons Learned
· The in-camp Oases model is sound. Using the C4W in the camp as an entry-point to get the beneficiaries into the Oases and subsequently provide them with different skill building, awareness creating, and other empowering activities has proven to be a sound approach. Not only are the women empowered by the C4W opportunity, but they also empowered through better awareness of SGBV. Once the connection to the Oases is created many of the beneficiaries will be keep the contact to the Oases even after they stop having a job there.
· The services provided through the Oases are essential to the empowerment. Creating an empowering environment for participation in the labour market has proven to be central to the success of the programme and UN Women has been able to adapt to newly identified barriers for female participation. Central in this has been the provision of child care that has made it possible for the women to participate in the project but also the introduction of in-camp transportation that made it possible to participate in healthy kitchen initiative even when it started very early.
· Economic empowerment is central to the overall empowerment – SGBV awareness is important too. Through the participation in programme the beneficiaries have developed self-confidence and have greater influence on the family. They have also developed greater awareness of the SGBV and the referral mechanisms. However, central to the empowerment has been the participation in C4W and the development of friendships being a part of the Oases. Surveyed beneficiaries that had not participated in any other activities than the C4W showed similar developments to the participants that had participated in all the Oases had to offer, with slightly lesser programme influence on the household.  
· Even though work permits are easy to access, working outside the camp is still difficult. Most beneficiaries still find it difficult to move beyond the camp-based donor supported economy. Of the beneficiaries only a few said they would apply for a work permit, and of the beneficiaries that considered applying, 60 percent did not want to use the permit to work, but rather to get in and out of the camp easier. Factors still limiting the willingness of the beneficiaries to work outside the camp are that C4W opportunities are still plentiful inside the camp and the services provided (such as child care) do not sufficiently cater to out-of-camp work. 
· To get the full impact it is important that host community interventions are better centred. In the camps all major activities revolve around the Oases and there is therefore also easy access for the beneficiaries to all activities. Outside the camp the implementation area and the target population are defined by the single activity. So, although the impact might be sufficient for the single activity there is no cross impact between activities. UN Women recognized this issue early on and has been negotiating with MOSD since early 2018 but delays in signing the agreement prevented the implementation of such a centred approach in host community, at least up till the time of this evaluation.   However, the social cohesion activities seemed to be still removed from the rest of the programme in both target implementation area as well as target population.
· Usage of well-chosen partners is a strength that could be tighter implemented. For the implementation of the Eid bi Eid programme UN Women has been able to identify partner organizations that are well-placed and well-fitted for the implementation of the different sub-components. However, UN Women has left much leeway for the single partner organization to implement the components they oversee. This has meant that the programme has not utilized a harmonized definition of central programme components such as vulnerability definitions which has meant lack of cohesion across programme components and an opportunity lost to influence these organizations to develop a more sophisticated selection criterion. 
· Use of well-defined indicators are important in guiding the programme.  The limitations of the current M&E indicators specifically without a baseline data constrained the ability of the evaluation team to properly assess programme progress in relationship to what it aimed to achieve. Selection of appropriate indicators will make it feasible for UN Women to collect, compile and regularly report on quantitative data, which will provide a snapshot of the programme progress, and thus guide its implementation. 
[bookmark: _Toc536707364]Recommendations
Recommendation #1: UN Women management and relevant responsible parties: Priority High
· The Oases in the host community needs to develop clear connection with its beneficiaries. Whereas the Oases in the camps have “captive audiences” and clear connection to the centre is created by the C4W activity, the planned Oases in the host community will most likely not have the same advantages. In these centres, the natural connection between the beneficiaries and the Oases is not created as the beneficiaries do not have to come to the centre daily to work. Additionally, the Oases will also compete against many other opportunities in the communities. It will therefore also be central to the success of the host community-based Oases model that alternative activities are identified that will draw the beneficiaries to the centres on a regular basis. These activities could focus on creating an enabling environment for participation in the job market (e.g. child care that accommodate the working hours in the industries where most beneficiaries work) and to provide educational and skills training within areas of interest for the beneficiaries. Initial outreach and identification of areas of interest for the beneficiaries will be key to the success of the oases as the current beneficiaries in the host community is mainly through the job placement intervention.
Recommendation #2: UN Women management: Priority Medium
· In-camp continuation of the move away from Oases as safe spaces. UN Women has stopped referring to the Oases as safe spaces and has indicated that they want the model to move in direction of a community centre that is used by both women and men. However, in reality the Oases is still predominantly a place for women. Men are actively being kept out when C4W is happening in the Oases (might not be by UN Women staff but rather by the women themselves) which hampers the move towards the creation of a community centre model. The Healthy Kitchen project has proven that there are empowerment benefits to be had by co-employment of men and women in the same C4W intervention if the majority of the employed are still women. UN Women could on a trial basis introduce co-employment in one of the oases to test the viability to such an option and could also introduce more activities that would encourage interaction between men and women in the Oases to create links with more male community members. Such activities should be introduced in a manner that would ensure that the Oases would still remain a place where the women could meet in an environment that is safe.
Recommendation #3: UN Women management: Priority High
· Explore non-traditional career options for women. The C4W employment options are still within predominantly traditional female employment areas such as seamstress, embroidery, and child care which can support rather than challenge gender stereotypes. UN Women has recognized this issue and has been working on the identification of new career options such as caravan repair etc. This search should be continued, and new employment areas should be tested to establish their viability and the beneficiaries’ willingness to get employment within these areas. 
Recommendation #4: UN Women management and relevant responsible parties: Priority Medium
· Use private sector links in the SGBV activities. Currently the only activity with major private sector interaction is the host community Job Placement scheme that is being implemented by one of the responsible parties JEFE. In connection with this activity, JEFE is training the beneficiaries in SGBV before they are placed in work. However, it is suggested that UN Women should work closely with JEFE and the private sector in introducing SGBV referral and training modalities in the workplace to ensure better integration of this component and longer-term sustainability.
Recommendation #5: UN Women management and relevant agencies: Priority High 
· Encourage and facilitate out-of-camp employment. Until now the Oases-based model has been focused on the provision of C4W for employment of the beneficiaries. However, with the access to work permits it has become easier for the camp population to work outside the camp. Efforts should be undertaken to make the transition towards out-of-camp employment easier for the beneficiaries. This could include (1) Seek private sector partnerships to encourage development of working conditions that are more conducive to the camp population (working hours, transport etc.); (2) Continue to develop services that cater to out of camp employment (e.g. child care catering to the working times outside the camp); (3) provision of counselling services that could link up potential beneficiaries with work permits and appropriate jobs outside the camp.
Recommendation #6: UN Women management: Priority High 
· Monitoring System Programme management relies to a great extent on the establishment of a good monitoring system with measurable indicators and quality data collected on a regular basis to provide information on project progress and enable corrections mid-way when needed. To address the limitations of the programme document’s current monitoring framework, it is recommended to consider the following improvements:  
· Ensure that the existing UN Women monitoring database is able to capture and report on the indicators included in the SN/AWP and the associated progress.
· Introduce in partners’ (responsible parties) project(s) a requirement to report on one or more of the SN/AWP output indicators as relevant to their project(s). This will enable UN Women to aggregate partners’ performance data to report on the cumulative progress based on the programme document and the SN/AWP. 
· Design a baseline questionnaire for women to assess their baseline responses on specific ‘empowerment issues’ prior to their engagement in any of the programme activities. This same questionnaire should be used at the end of beneficiaries’ engagement in the programme or end of the project period to assess percent change on the ‘empowerment issues’ under assessment. 
· At the Oases level, collect and store data electronically by beneficiary name to record all the activities that each beneficiary women engages into or benefits from. This will potentially facilitate a case management approach and also enable later analysis of the programme activity cause-effect relationships.  
· Ensure regular monitoring of ‘responsible parties’ project performance specifically for the out of camp-host community projects, to follow up on challenges that might arise and adapt the programme to address and respond to these issues. Programme’ adaptability through the Oases managed an enhanced response to refugee women limitations to engage in work, and it is thus recommended that a similar approach is also implemented for the host community.  
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I.  Context and Background


The Syria crisis, now in its 8th year – has had profound global, regional and national consequences – fueling massive internal and external displacement and refugee flows, regional instability and risk for further conflict.

Structural issues of societal and gender inequality in Jordan have been exacerbated by the Syria crisis and its spillover effects, which continue to impact Jordan. Jordan is currently hosting 1.4 million Syrian refugees, of which 657,159 are registered as persons of concern with UNHCR.1 This is equivalent to nearly 10 per cent of Jordan’s pre-crisis population. This expansion in population has increased competition over resources, placed additional strain on social services and heightened community tensions in some areas

– with unintended consequences include perceived growing conservatism and greater restrictions on
women’s mobility.2
The Government of Jordan has extended generosity and assistance to Syrian refugees to support them to meet their needs. This includes free access to Government of Jordan schools, and subsidised access to Government health care facilities. Moreover, Syrian refugees living outside camps utilise public services such as water, sewage facilities, waste collection services, roads, justice infrastructure (courts etc.), public transportation and electricity.

Despite the support and services provided by the Government, the needs of the host population, and the refugees living in Jordan, are immense. Unemployment is high and food insecurity prevalent in Jordan’s poverty pockets, particularly among female headed households. Despite substantial public investment in health and education, women’s low labor force participation continues to be one of the most conspicuous
features of Jordan’s labor market - standing at 12.1% of all job-seeking women, in comparison to 60.3%

of men.3 These numbers are mimicked within the Syrian refugee population, where large number of refugees have been and continue to work illegally. Of these, on average 14% of women are working
compared to 65% of men.4

Among the refugee population most refugees residing in Jordan are currently living in poverty, and are likely to stay poor in the future. While 85% of refugee live outside of camp settings, Jordan hosts a number of refugee camps with the largest being Za’atari camp (population of roughly 80,000 people), followed by Azraq camp (current population of around 40,000 people). Within camp settings, there are very few livelihood opportunities and of these very few engage women. This is because to date refugees in camp settings are not able to access legal work permits – so the opportunities remain those linked to the camp economy (e.g. households opening stores inside the camp) or working for a cash for work payment with international organizations.




1 http://data.unhcr.org/syrianrefugees/country.php?id=107

2 UN Women, 2016, Gender and Violent Radicalisation in Jordan.

3 Labour Watch Jordan, 2015. Available at: http://www.phenixcenter.net/uploads/ar_phenixcenter.net_635706471933727575.pdf

4 Stave, Hillesund, 2015, Impact of Syrian Refugees on the Jordanian Labour Market (ILO/FAFO.
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As the Government of Jordan opens up the labour market for refugees, tailored efforts are needed to empower female refugees to harness income generating activities. These efforts must be coupled with support to enable the Government to meet its commitment to increase overall female participation in the workforce. [image: ]Concrete support to both female Jordanian and Syrian refugee female populations has the further advantage of relieving pressures on both communities and bringing them together to de-escalate tensions, as articulated in the JRP.

Compounding these issues, violence against women is widely accepted and prevalent in Jordan: a 2012 Department of Statistics report reflected that 79% of young women between the ages of 15-24 think a husband is justified to hit his wife, while 32% married women have experienced emotional, physical, and/or sexual violence from their spouse.5 Partner data highlights that within the Syrian refugee population domestic violence is increasing and initial UN Women monitoring shows that transaction sex as a result of food insecurity and growing vulnerability between female refugees and interlocutors – including aid workers and landlords, is a serious concern.6 There are also trends of increased trafficking of young Syrian women into forced marriage with foreign nationals and evidence that young Syrian women are facing a heightened risk of early marriage within Jordan as households seek to lessen their economic burden. A 2014 UNICEF study shows an increased rate of early marriages out of those registered from 13 per cent in 2011 to 25 per cent in 2013.7

Programme Overview

In response to these complex issues, the UN Women Jordan programme ‘Eid bi Eid’; a multi-year programme has begun in 2015 and is continuing till the end of 2018 with funding from the Governments of Finland, Iceland and Italy – as well as the World Food Programme with an estimated budget of 2,871,600 USD.

The first phase of the programme (2015-2016) aimed at supporting the immediate needs of refugees and Jordanians affected by the Syrian crisis, reaching approximately 20,000 beneficiaries, while the second phase (2017-2018) has utilized a resilience approach and a longer-term development lens – as called for in the Jordan Response Plan to the Syria Crisis (JRP), 2016-18, reaching at least 25,890 beneficiaries. This has been done by a) beginning a transition away from short-term assistance to longer-term skills building and asset strengthening, b) supporting policy focused work to build a more enabling environment for

women’s access to livelihoods and the labor market – Jordanian and Syrian, and c) ensuring a deeper emphasis on creating sustainable livelihood opportunities for Syrian refugees inside and outside camp settings, in addition to Jordanian nationals.

To this end, this programme has worked to address the following priorities in the Jordan Response Plan to the Syria Crisis, 2016-18:

· Livelihoods and Food Security, Sector Specific Objective 2: Increased income generation and employment for vulnerable Jordanian men and women leading to sustainable economic development; RESILIENCE (RES) 2.2: To enhance permanent employment creation through active labour market programs including demand-based vocational training, job-matching, and apprenticeship.

· Social Protection Sector, Specific Objective 2: Improved social protection and poverty alleviation mechanisms for vulnerable people affected by the crisis to ensure that basic household needs are met; REFUGEES (REF) 2.1: To provide life-saving basic needs assistance to Syrian refugee households and vulnerable families affected by the crisis inside the camps and in non-camp settings.


5 Government of Jordan, 2012, Jordan Population and Family Health Survey.

6 UN Women report on this issue forthcoming.

7 UNICEF, 2014, A Study on Early Marriage.
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The programme has been directly implemented by UN Women, leveraging national capacities and synergies, strengthening and building existing strategic relationships with the Government of Jordan and donor governments. As such, the programme served as a mechanism for multi-donor pooled funds – where common objectives can be sought across funding streams to maximize efficiency and effectiveness. The main purpose of the two phases of the programme were as follows:

1. Strengthen capacities for inclusive and effective women’s and girls’ participation in decision-making processes affecting their lives.

2. Expand and sustain income generation and self-reliance activities, including quick and community impact projects through the provision of livelihoods opportunities to women - refugees and Jordanian host community, with a focus on transitioning from short-term interventions (cash for work) to longer-term sustainable employment opportunities including vocational training, job placement and entrepreneurship;

3. Enhance women’s life skills, awareness and expression on human rights to serve as leaders within their communities to address issues of gender-based violence and gender inequalities.

4. Support community based social cohesion interventions to build dialogue, understanding and trust between Syrian and Jordanian community members as well as helping women in acting as active agents in promoting social cohesion.

Purpose, Scope and Objectives

The purpose of this evaluation is to assess the relevance, effectiveness, efficiency, and sustainability of the programme, as well as the integration of the human rights approach and gender equality principles. The findings will be used for informing phase III of the programme and for supporting strategic decisions and organizational learning and accountability. The primary intended users of the evaluation are UN Women senior management and programme staff at country and regional level. The evaluation is also intended to be useful for the Government of Jordan, donors, programme partners, UN agencies, INGOs, and NGOs working in this area. Given that the evaluation will need to be completed prior to the end of the programme period, the scope will focus on the programme since its launch January 2015 – to the time of fieldwork, October 2018. The geographic scope of the evaluation will cover Za’atari and Azraq camp Oases as well as hosting communities particularly those areas where women have been placed in the private sector including those placed in garment factories for full time employment. The evaluation will also cover men and boys through assessing the change in their behavior and perception as a result of the awareness raising activities.

The evaluation has the following objectives:

1) Assess the relevance of the programme in preventing and responding to Gender-based Violence and Promotion of Self-reliance and Social Cohesion

2) Assess the effectiveness and efficiency of the programme in progressing towards the achievement of results.

3) Assess the overall sustainability of the Joint programme results, including the level of national ownership, national capacity development, partnerships between the UN system and national

partners, as well as sustainability aspects in programme design and programme exit strategies. Under this aspect, it is also important to note that so sustainable support with respect to refugees should be evaluated through a different lens then sustainable support to the host community (i.e Jordanian citizens)

4) Analyze how the human rights based approach and gender equality principles are integrated in the programme approach and implementation
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5) Identify and validate important lessons learned and provide actionable recommendations for the design and implementation of future joint programmes.

[image: ]Key Criteria and Questions

Relevance

· Has UN Women adopted a strategic and relevant programme approach to prevent and respond to gender-based violence, as well as to promote self-reliance and social cohesion?

· To what extent has UN Women effectively reached out and responded to the priorities and needs of the most vulnerable groups of women and girls?

· To what extent has the work under this programme complemented and added value to the efforts of other key stakeholders (government, civil society, UN agencies, regional bodies) working on SGBV and social cohesion?

· What is the progress towards the programme results that UN Women has contributed to so far? Are there good practices and innovative approaches that could be replicated or scaled-up?

· What are enabling and limiting factors that have contributed to the achievement of results and what actions need to be taken to overcome any barriers that limit progress?

· To what extent was gender equality and women’s empowerment advanced as a result of the intervention? What were the unintended effects, if any, of the intervention?

· To what extent have the programme’s institutional arrangements, operational mechanisms and

financial resources advanced an effective and efficient response?

· To what extent were the programme interventions sustainable for both refugees and the Jordanian community?

· To what extent has the programme ensured institutional capacity of the government and implementing partners on preventing and responding to gender-based violence and promotion of self-reliance and social cohesion?

· To what extent was gender equality and women’s empowerment advanced as a result of the

intervention? What were the unintended effects, if any, of the intervention?

Gender equality and Human Rights

· To what extent does the work undertaken by UN Women address the underlying causes of inequality and discrimination?

· To what extent were a human right based approach and gender equality incorporated in the design and implementation of the programme?
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Approach and Methodology

The evaluation will be a transparent and participatory process involving relevant UN Women stakeholders and partners. It will be based on gender and human rights principles, as defined in the UN Women Evaluation Policy10 and adhere to the UN Norms and Standards for evaluation in the UN System. The exercise should first and foremost be informed by its utility to the primary intended users, UN Women senior management and programme staff working on SGBV, resilience and social cohesion building. The evaluation methodology will be based on mixed methods and will deploy a variety of evaluation techniques ranging from desk review, interviews, participatory workshops, surveys, and other participatory methods.

The evaluation methodology will start with an inception period that involves a desk review of the information sources on the Jordan Country Office (CO) humanitarian and resilience work including the following data sources that will be utilized and triangulated to ensure validity and reliability:

· Review of key documents, including:
	o UN Women programme document

o UN Women monitoring/reporting information, including donor reports;


· Interviews, focus groups and surveys with UN Women staff, UN partners, national level partners, civil society partners, and donors

· Interviews and focus groups with women participating in the project

Evaluation Process
The evaluation has to be completed no later than December 2018.
The evaluation process has five phases, the first and fifth of which are the responsibility of UN Women:

1) Preparation: gathering and analysing programme data, conceptualizing the evaluation approach, internal consultations on the approach, preparing the TOR, establishment of the reference groups, and recruitment of external advisors and the evaluation team;

2) Inception: consultations between the evaluation team and the evaluation management group, programme portfolio review, stakeholder mapping, inception meetings with select stakeholders, review of the result logic and theory of change for the programme ( Annex 4), finalization of evaluation methodology and inception report;

3) Data collection and analysis: desk research, in-depth review of relevant country planning frameworks and programme documents, field visits to Za’atari and Azraq Camp, as well as selected host communities;

4) Analysis and synthesis stage: analysis of data and interpretation of findings, and drafting of an evaluation report and other communication products; and

5) Dissemination and follow-up: the development of a Management Response, publishing of the evaluation

report, uploading the published report on the GATE website8, and production of other knowledge products and learning events, such as a webinar.

The proposed timeframe and expected products will be discussed with the evaluation team and refined in the inception report. The Jordan CO reserves the right to ensure the quality of products submitted by the external evaluation team and will request revisions until the product meets the quality standards as
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expressed by the UN Women Independent Evaluation Service (IES) and as set forth in UN Women Global Evaluation Reports Assessment and Analysis System (GERAAS).
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	Analysis and reporting phase
	
	
	
	
	
	
	
	
	October 2018 -

	
	
	
	
	
	
	
	
	
	
	
	November 2018

	
	Data Analysis Phase
	The evaluation team will implement the data analysis
	methods
	October 2018

	
	
	agreed in the inception report (or as revised following the data
	
	

	
	
	collection phase), ensuring triangulation and the integration of
	
	

	
	
	human rights and gender analysis.
	
	
	
	
	
	
	

	
	Presentation preliminary
	A Slide
	Doc presentation and
	cover note detailing
	the
	emerging
	November 2018

	
	findings
	findings  of  the  evaluation  will  be  shared  with
	the
	EMG
	for
	
	

	
	
	feedback. The revised presentation will be delivered to the reference
	
	

	
	
	group and  senior
	managers for
	comment
	and
	validation. The
	
	

	
	
	evaluation team will maintain an audit trail of the comments
	
	

	
	
	received and provide a response on how the comments were
	
	

	
	
	addressed. The  evaluation  team  will  incorporate  the  feedback
	
	

	
	
	received into the draft report.
	
	
	
	
	
	
	
	

	
	Draft Report
	A first preliminary
	synthesis
	report  incorporating
	the
	feedback
	November 2018

	
	
	received on the preliminary findings and any additional data
	
	

	
	
	collection and analysis undertaken will be shared with the EMG for
	
	

	
	
	initial
	feedback. A final  draft
	report will
	be
	developed for
	
	

	
	
	consultation and
	validation including an Executive
	Summary
	and
	
	

	
	
	annexes  detailing  the  methodological  approach  and  analytical
	
	

	
	
	products. The second draft report will incorporate EMG feedback
	
	

	
	
	and will be shared with the reference group, senior managers for
	
	

	
	
	identification  of  factual  errors,  errors  of  omission  and/or
	
	

	
	
	misinterpretation
	of information. The third and final draft report
	
	

	
	
	will incorporate this feedback and then be shared with the reference
	
	

	
	
	group and senior managers for final validation. The evaluation team
	
	

	
	
	will maintain an audit trail of the comments received and provide a
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	Activity
	Deliverables
	General Timeframe

	
	
	

	
	
	

	
	response on how the comments were addressed in the revised
	

	
	drafts.
	

	Final Report
	The  final  report  will include a  concise  Executive  Summary and
	December 2018

	
	annexes detailing the methodological approach and any analytical
	

	
	products  developed  during  the  course  of  the  evaluation. The
	

	
	structure of the report will be defined in the inception report. The
	

	
	report should be a maximum of 50 pages plus annexes.
	



Evaluation Management

The UN Women Jordan Country Office is responsible for the management of this evaluation. The JCO will constitute an evaluation management group comprised of the Regional Evaluation Specialist, the Head of Resilience and Empowerment Unit of the JCO, the women’s peace and security regional advisor, the Monitoring, Evaluation and Reporting Analyst of the JCO and representatives of the donors to the Eid bi eid pooled fund mechanism. The JCO Office will hire an external and independent evaluation firm to conduct the evaluation. The evaluation firm will have a combination of the requisite experience in evaluation and technical expertise in gender and women’s peace and security. The JCO will constitute a quality assurance system and provide administrative and substantive support. The RO, through the regional evaluation specialist who is a member of the UN Women Independent Evaluation Service (IES), will ensure that the evaluation is conducted in accordance with the UN Women Evaluation Policy, United Nations Evaluation Group Ethical Guidelines and Code of Conduct for Evaluation in the UN system, and other key guidance documents.9

The core Evaluation Team will be hired through a company and it will combine the requisite knowledge and experience in evaluation, gender equality and women’s empowerment, and technical expertise in economic empowerment and preferably with experience in humanitarian context and resilience building. The Evaluation Team will conduct quality control of all outputs prior to submission to UN Women. They will be expected to dedicate specific resources to quality assurance efforts, and must consider all time, resources, and costs related to this in their technical and financial bid. The bidder must present the quality assurance mechanisms which will be applied throughout the evaluation process as part of the technical offer.

UN Women Independent Evaluation Service quality assurance system, based on the UNEG norms and standards and good practices of the international evaluation community, defines the quality standards expected from this evaluation. See Annex 1 information for more detail on evaluation report quality assurance and evaluation norms and standards.

Finally, an evaluation reference group will provide strategic input to key products and ensure their accuracy, and will validate preliminary and final reports. The reference group will be composed of key stakeholders from within UN Women and members from relevant UN agencies, multilateral organizations, and key governmental and non-governmental stakeholders, including women’s groups.

The composition of the evaluation team, advisory group and reference groups will strive to allow for geographic diversity and gender balance.



Evaluation Team

[image: ]The evaluation team will be composed of members with extensive experience in evaluation, gender, and women’s economic empowerment in both camp and non-camp settings. The team will include at a minimum an experienced Team Leader with expertise on gender; a senior expert on economic empowerment (preferably with evaluation experience); and a Gender Humanitarian expert.

All team members must sign the “Evaluation consultants’ agreement form”37, based on the UNEG Code of Conduct and Ethical Guidelines for Evaluation in the United Nations system (Annex 1). Detailed profiles of key team members are also provided in Annex 3. The Evaluation team will be requested give priority to this evaluation during this assignment.

The combined expertise of the team should include:

· Advanced evaluation expertise and experience in a wide range of evaluation approaches including utilization-focused evaluation and theory-based evaluation, gender and human rights approaches and mixed methods.

· Experience of evaluation of economic empowerment initiatives in humanitarian contexts, both camp and non-camp settings.

· Experience of evaluation of social cohesion initiatives and projects.

· Strong experience and knowledge in human rights issues, the human rights based approach to programming, human rights analysis and related UN mandates.

· Strong experience and knowledge of relevant international and regional frameworks pertaining to gender equality and women’s empowerment, gender mainstreaming, gender based violence, gender analysis and UN Women’s mandate.

· Strong skills for sound management of the evaluation process, strong report writing skills and ability to draft concise evaluation reports and synthesize information in a meaningful way.

· Excellent analytical, facilitation and communications skills; ability to negotiate with a wide range of stakeholders and to convey complex and sensitive issues in a balanced and constructive manner.

· Ability to substantively support the dissemination and communication strategy for the evaluation through the production of information materials tailored to different audiences.

· Fluency in English, fluency of Arabic for at least one member of the team is required

· Experience in the Arab States region

· Balance in terms of gender and regional representation is desirable
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[bookmark: _Toc536707369]ANNEX III: EID BI EID II PMF/Results Framework
Logical Framework
Timeframe: 2 years. January 2017 – December 2018

	Project Summary
	Indicator
	Target
	Means of Verification
	Risks/Assumptions

	Outcome 1: Duty-bearers are supported to create a greater enabling environment for women’s economic participation

	

Commitments from Government of Jordan, donors and private sector partners on issues of gender equality and employment 
	
A minimum of 4 commitments that positively impact women’s employability (Jordanian and refugee)
	

Government of Jordan records

UN Women records
	Political expediency will override a commitment to gender equality

Government project approval processes slow implementation timeframes

	Output 1.1: High quality expertise is provided to humanitarian and resilience partners in Jordan to support effective gender mainstreaming, policy advocacy and the development of gender-responsive planning frameworks and programming, including through the production of impact-oriented research. 
	# of projects through humanitarian pooled funding mechanisms at country level with gender marker 2a and 2b

	30% (current baseline: 10%. Government of Jordan, JORISS)
Annual indicator
	Government of Jordan records

UN Women/Gen Cap assessment
	Partners will not allow UN Women to review project documents or provide UN Women with the relevant data on gender markings. 

	Coordinated policy advocacy on gender, decent work and livelihoods undertaken to influence and amend the Government of Jordan legislative framework
	Policy advocacy coordination forum in place

# of meetings held
	1 forum in place



4 per year
	Meeting minutes
	n/a

	Gender assessments to be undertaken annually in key areas of humanitarian/development response (e.g. livelihoods, access to day care, access to safe transportation, trafficking, etc.)
	# of relevant assessments produced providing gender analysis on the Syria crisis response
	1 assessment per year
Annual indicator
	UN Women records
	Government procedures stall the approvals needed to publish data

	Capacity and technical assistance is provided to inter-agency humanitarian and resilience working groups and relevant Government of Jordan coordination structures

	# of inter-agency forums provided with technical expertise on gender equality and women’s rights
Bi-annual cross-sector gender analysis available for use by partners
# of trainings on gender equality and women’s rights for HA and resilience partners undertaken

# of joint HCT/UNCT advocacy campaigns on key issues of gender/equality and refugees – undertaken through support by UN Women
	8
Annual indicator



1 per year
Annual indicator

2 per year
Annual indicator




2 per year
Annual indicator

	Inter-agency meeting reports



Inter-agency publications

UN Women records; sign in sheets; pre and post training evaluation reports
UN Women records
	UNHCR continues to block UN Women from providing technical expertise in HA forums, despite the absence of a full time GenCap

	Budgetary allocations on gender-related spending by the UNCT/HCT produced

	% of humanitarian and resilience funds expended on projects that meet gender mainstreaming objectives/gender focused goals. 
	Baseline to be set in 2016
	UNCT/HCT records
	UN agencies are not willing to provide financial allocation expenditure data for review

	Output 1.2: Support is provided to the Government of Jordan to enable the development of policies and regulations to support women’s economic empowerment and to support a decent work environment.
	# of draft changes/draft policy language submitted to the Government of Jordan
	0
	Government of Jordan/UN Women records
	The Government of Jordan sidelines the UN in favour of assistance from larger players such as the WBG and the EU – diminishing the influence of the UN and partners on the Government of Jordan. The WBG and EU participate in meetings with the UN etc. but ultimately political priorities override human rights considerations. 

	Technical expertise provided to the Government of Jordan in the form of policy papers, legislative drafting, one on one mentoring. 
	# of regulations, policies and laws identified for technical support and intervention
	6
	Government of Jordan/UN Women records
	As above

	Monitoring and advocacy on working conditions in areas where new employment is being created for Jordanians and Syrian refugees as a result of international support – in collaboration with the ILO
	# of monitoring reports produced

# of dialogues with the Government of Jordan, donors, the private sector and trade unions on the findings. 

# of recommendations/agreements produced through dialogue
	3


15






5
	UN Women records
	Ministry of Labour begins to block UN Women monitoring

	Outcome 2: Women in camp structures and host community are empowered through increased access to longer term economic recovery and livelihood opportunities.

	% reduction in violence against women of beneficiaries targeted through the project
	20% reduction in violence against women 
End of project indicator
	Independent monitoring records; evaluation reports
	Violence against women will increase due to growing stress from displacement and pressures on hosting communities

	Output 2.1: Income generation activities through ‘cash for work’ modalities are supported – combined with holistic support to enable women’s access to livelihoods - to meet the urgent needs of refugees in camp settings
	% change in income of beneficiaries targeted through the project

# of UN Women ‘Oasis’ centres functioning

	Average 50% increase in income
Annual indicator

2 (one in Azraq camp, one in Za’atari camp)[footnoteRef:67] [67:  UN Women currently operates three centres in Za’atari camp and is opening a fourth in Azraq. Understanding that this one project is unlikely to be able to cover support to all centres, and knowing UN Women has alternative donors that do not always wish to join multi donor projects, it is envisaged that this project will cover 2 centres, with the remaining two centres supported through other funding streams. This is discussed more under the strategy and partnership section. ] 

Annual indicator
	Independent monitoring records; evaluation reports
	The Government continues to exert restrictions on refugees working, making programming in this area increasingly difficult

	Provide cash for work opportunities in camp settings, linked to each camp economy
	# of people benefiting from cash for work per year 

# of school aged children receiving healthy school meals

# of comprehensive maternal kits produced
	150 (direct beneficiaries) (20% youth – 18-26)
Annual indicator
7,000 (per week)



1000 per year

	UN Women reports



MoE/WFP reports



UNICEF reports
	Same as above

	Provide quality day care services
	# of children benefiting from day care services per month
	100 (direct beneficiaries)
Monthly indicator
	UN Women reports; Attendance sheets
	Parents will be comfortable bringing their children with them to UN Women’s centres

	Provide quality remedial education services, targeting adult education and after-school learning
	# of people (disaggregated by sex) beneficiating from education services per month
	150 (30% youth) (direct beneficiaries)
Monthly indicator
	UN Women reports; Attendance sheets
	There is a demand for adult education

	Provide protection referral services to UN Women beneficiaries and other camp residents
	# of referrals undertaken per month
	100
Monthly indicator
	UN Women reports; Attendance sheets
	The refugee population may not feel comfortable sharing protection risks aid workers. 

	Facilitate women’s access to services within the camp through opening spaces for service providers to engage with female camp residents. 
	# of partner sessions held in UN Women spaces per month
	8
Monthly indicator
	UN Women reports; Attendance sheets
	n/a

	Output 2.2: Interventions to increase women’s economic empowerment, including vocational training, job placement and entrepreneurship, are designed and implemented – targeting refugees in camps and living in Jordan’s hosting communities.
	% change in income of beneficiaries targeted through the project

	Average 50% increase in income
Annual indicator

	Independent monitoring records; evaluation reports
	The Government continues to exert restrictions on refugees working, making programming in this area increasingly difficult

	Provide business development support to refugees in the camp to enable a shift from cash for work to decent employment. 
	# of business development centres functioning

# of cooperatives established
	1
Annual indicator


2
End of project indicator

	UN Women reports



Government of Jordan records
	National legislation for business development does not move quickly enough to enable businesses to be formed by refugees

	Women are provided with access to decent employment opportunities[footnoteRef:68] [68:  For the purposes of this project decent employment will refer to the ILO decent employment definition. http://www.ilo.org/global/topics/decent-work/lang--en/index.htm] 

	# of women benefiting from decent employment opportunities per year
	120 refugees. (30% youth, 18-26; 10% women with disabilities)
End of project indicator
	Partner progress reports
	The Government continues to exert restrictions on refugees working, making programming in this area increasingly difficult

	Output 2.3: Interventions to increase women’s economic empowerment, including vocational training, job placement and entrepreneurship, are designed and implemented – targeting Jordanian’s living in Jordan’s hosting communities. 
	% change in income of beneficiaries targeted through the project

	Average 50% increase in income
Annual indicator

	Independent monitoring records; evaluation reports
	n/a

	Women are provided with access to decent employment opportunities
	# of women benefiting from decent employment opportunities per year
	180 Jordanians (30% youth, 18-26; 10% women with disabilities).
End of project indicator
	Partner progress reports
	The Government continues to exert restrictions on refugees working, making programming in this area increasingly difficult

	Mainstream social cohesion work through economic empowerment work by enabling space and facilitation for dialogue, debate and cooperation
	# of people reached per year through social cohesion interventions
	200 (30% youth, 18-16; 30% male; 10% women with disabilities)
Annual indicator
	Partner progress reports
	Syrians and Jordanians are interested to engage with each other through dialogue and activity

	Outcome 3: Women’s protection and access to justice is promoted to enable accountability and support them to serve as active members of their community.
	# of women benefiting from referral mechanisms.
 
# of cases adjudicated through support provided by UN Women
	200 per year


5 per year
	Partner progress reports


	The legal system is slow and cautious to take on cases of violence against women, as are survivors.

	Output 3.1: Those engaged in UN Women and partner economic empowerment interventions are provided with robust training on gender based violence and access to protection referral mechanisms.  
	# of women who state increased awareness and confidence on issues of GBV 
	 95% of beneficiary group
	Partner records
	n/a

	Training is provided to UN Women and partner beneficiaries enrolled in livelihoods programming on issues of gender-based violence and protection referral services, and linked to referral services

	# of women trained
	500 per year
	Partner records
	n/a

	Output 3.2. Justice sector professionals in areas hosting large numbers of refugees, and areas with high incidents of violence against women, are supported to adjudicate violent crimes against women. 
	 # of cases adjudicated through support provided by UN Women
	5 per year
	 Partner records
	 As above

	Justice sector professionals are supported through training, mentoring and twinning to effectively adjudicate violent crimes against women, and support women coming forward to report these crimes. 

	# of justice sector professionals supported
	40
Project end indicator
	Government of Jordan records
	n/a

	Outcome 4: Women participate in and inform decision-making processes and are active agents in promoting social cohesion.
Women participate in and inform decision-making processes.

	% change in perception on issues of gender equality and gender-based violence



% change in men’s perceptions of gender based violence and gender equality
	60% positive increase in perceptions of gender equality and the need to combat gender based violence (disaggregated by sex)

40% positive increase
	Independent monitoring records; evaluation reports


Independent monitoring records; evaluation reports
	Beneficiaries accept programming that looks at shifting or addressing gender roles and norms

	Output 4.1: Civic engagement work and social cohesion dialogue structures are supported through the provision of leadership and communication training, and in facilitating dialogue mechanisms between women and decision-makers.
	% change in women’s self-perception regarding their leadership and decision-making roles within their communities
	20% of beneficiaries show an overall positive shift in self-perception. 
Annual indicator
	Independent monitoring records; evaluation reports
	Women have the time and interest to serve as a committee, representing their areas

	Maintain UN Women-facilitated women’s committees in camp settings. 
	# of meetings with camp decision-makers per month 
# of women’s committees active (supported by UN Women)
	2 per month
Monthly indicator

2
Annual indicator
	UN Women reports; Meeting minutes
	Same as above

	Training, mentoring and structured engagement is provided on civic engagement, leadership, communication and advocacy (camp and non-camp settings)
	# of sessions held on civic engagement, communication and advocacy. 
# of women benefiting from sessions
	12
Annual indicator


60 (50% youth, 18-26)
Annual indicator
	Partner reports; Meeting minutes
	Same as above

	Civic engagement initiatives are rolled out by trained participants to broaden dialogue and discussion on issues of gender equality and GBV (camp and non-camp settings)

	# of people reached through civic engagement sessions
	300
End of project indicator
	Partner reports; Meeting minutes
	Beneficiaries face threats and hostility from camp residents in discussing issues of gender equality and women’s leadership

	Social cohesion dialogues and common activities are supported through enabling space and facilitation for dialogue, debate and cooperation
	# of people reached per year through social cohesion interventions
	200 (30% youth, 18-16; 30% male)
Annual indicator
	Partner progress reports
	Syrians and Jordanians are interested to engage with each other through dialogue and activity

	Output 4.2: Men are engaged in work to address gender based violence and gender inequalities in camp and non-camp settings

	# of men benefiting from sessions (disaggregated by nationality)
	100
Annual indicator
	Partner reports; Meeting minutes
	Men are frustrated that UN Women’s services largely target women and refuse to engage in dialogue sessions

	Dialogue and discussion groups for men on issues of stress, displacement, gender issues and GBV are provided and sustained.  
	# of dialogue sessions held
	12
Annual indicator

	Partner reports; Meeting minutes
	Same as above



[bookmark: _Toc536707370]ANNEX IV: Stakeholder Analysis MATRIX
	DUTY BEARERS - STAKEHOLDER ANALYSIS – EID BI EID EVALUATION

	WHO
	WHAT (their role in the intervention)

	WHY (gains from involvement in the evaluation) 

	HOW (informational, reference group, management group, data collection, etc.)
	WHEN (in what stage of evaluation)

	Priority (importance of involvement in evaluation process)


	Implementer
Private Contractors
	UN Women
	Project holder
	Main implementer 
	Interview with project management and subject matter staff, procurement and finance 
	Inception & data collection 
	Highest 

	
	ASK for human capacity building
	Phase II partner for camp educational activities
	Information on capacity building component
	Informational interview utilizing interview tool 1
	Data collection
	Medium

	
	Jordan Education for Employment
	Implementing partner for job placement in phase I and II
	Only partner for job placement 
	Informational interview utilizing interview tool 1
	Data collection
	High

	Responsible Parties
	The Asian Football Development Project
	Implementing actor in ‘Cohesion’ through football
	Enhance understanding of the phase I cohesion component 
	Informational interview utilizing interview tool 1
	Inception & Data collection
	Medium

	
	Ministry of Social Development (MoSD)
	Government partner for a project component 
	Information 
	Informational interview utilizing interview tool 1
	Data collection
	High (main JO government contact)

	
	Search for Common Ground
	Implementing actor in ‘Cohesion’ through football
	Enhance understanding of the phase I cohesion component
	Informational interview utilizing interview tool 1
	Data collection
	Medium

	
	Arab Renaissance for Democracy & Development ARDD
	Partner for Phase I Civic engagement and leadership
	Understand phase I leadership component
	Informational interview utilizing interview tool 1
	Data collection
	Medium

	
	
	
	
	
	
	

	
	Jordanian Women Union
	Phase II Sexual and Gender-based Violence (SGBV) component
	Information on SGBV component
	Informational interview utilizing interview tool 1
	Data collection
	Medium

	
	Business Development Centre
	Training services on technical and vocational skills in Camps
	Information on in camp vocational and technical training
	Informational interview utilizing interview tool 1
	Data collection
	Medium

	
	Arab Women Legal Network
	Judicial Sector response for Cases of VAW
	Information on the judicial response
	Interview
	Data collection
	Medium



	WHO
	WHAT (their role in the intervention)

	WHY (gains from involvement in the evaluation) 

	HOW (informational, reference group, management group, data collection, etc.)
	WHEN (in what stage of evaluation)

	Priority (importance of involvement in evaluation process)


	Context relevant actors
	Ministry of Labour
	National authority on the Economic empowerment component
	Information on employment and work permit issues
	Informational interview utilizing interview tool 2 with addition of Q regarding work permits
	Data collection
	Medium

	
	Jordan National Committee for Women (JNCW)
	Cooperating actor in phase I and central to the area of women’s empowerment in Jordan
	Information on phase I and on other actors within the area of female empowerment (econ and social, sexual) 
	Informational interview utilizing interview tool 2
	Inception &
Data collection
	Medium

	
	UNHCR Camp Management 
	Overview of activities and actors within the camps 
	Information on interventions within the camp and coordination
	Informational interview utilizing interview tool 2
	Data collection
	Low/Medium

	
	UNHCR 
	Overview of all activities related to the Syrian population + recent political developments
	Background on programmatic environment in Jordan for refugee related activities
	Informational interview utilizing interview tool 2
	Data collection
	Medium/High

	
	International Labour Organization (ILO)
	Overview over Economic empowerment activities and job placement 
	Information on labour related activities and Job creation/work permit
	Informational interview utilizing interview tool 2
	Data collection
	Medium

	Stakeholders
	Select members of the Livelihood and Protection Working Groups (not RPsof Eid bi Eid programme)
	Constitute the programmatic environment that the Eid bi Eid programme is implemented in.
	Information on the programmatic environment – Coordination – Value added
	Informational interview utilizing Interview tool 3
	Data collection
	medium

	Programme Donors
	World Food Programme
	Partner for the Healthy Kitchen component
	Information for healthy kitchen C4W component
	Informational interview utilizing interview tool 1
	Data collection

	High to Medium

	
	
UNICEF
	Partner in the baby kit and school uniform C4W 
	Information
	Informational interview utilizing interview tool 1
	Data collection
	Medium


	
	Foreign Ministry of Iceland representation
	Donor
	Knowledge on the programmatic background for the support, ear marking etc.
	Informational interview utilizing Interview tool 4
	Data collection
	medium

	
	Foreign Ministry of Finland representation
	Donor
	Knowledge on the programmatic background for the support, ear marking etc.
	Informational interview utilizing Interview tool 4
	Data collection
	medium

	
	Foreign Ministry of Italy representation
	Donor
	Knowledge on the programmatic background for the support, ear marking etc.
	Informational interview utilizing Interview tool 4
	Data collection
	medium

	
	Foreign Ministry of France
	Donor
	Knowledge on the programmatic background for the support, ear marking etc.
	Informational interview utilizing Interview tool 4
	Data collection
	Medium

	
	Rights Holders: Beneficiaries of UN Women Cash for Work programme and Oases services. Please refer to table 4 that follows for details.
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EVALUATION MATRIX – Eid bi Eid Programme (Phase I & II)
	Key Question(s) , Sub-question(s)
	Indicator(s) Data
	Collection Method(s)
	Data Source
	Assumptions 

	A.
	RELEVANCE: Assess the relevance of the programme (prog.) in preventing and responding to Gender-based Violence and Promotion of Self-reliance and Social Cohesion 

	1. 
	Has UN Women adopted a strategic and relevant programme approach to prevent and respond to gender-based violence, as well as to promote self-reliance and social cohesion? 
	-Alignment with GoJ JRP &prog. documents
- Stakeholders and beneficiaries’ feedback on the prog.
		- Document analysis 
- Monitoring reports
- Evaluation KIIs, FGD, &Surveys 



		- National &prog. documents 
- UN Women staff
- UN, government, & other IPs
- Beneficiaries 



	- UNW provides docs and beneficiary info in a timely manner 
- Identified stakeholders are willing/ able to meet 
- Access to the camps

	2.
	To what extent has UN Women effectively reached out and responded to the priorities and needs of the most vulnerable groups of women and girls? 
	- Activity alignment with project plan and articulated in theory of change 
-Evidence of effective consultations with GoJ, UN and key partners 

	- Document analysis (national assessments, prog. plans, monitoring reports) 
- Evaluation KIIs, FGD, & Surveys


	- National &prog. documents 
- UN Women staff
- UN, government, & other IPs
- Beneficiaries  
	 - Data availability 
- Identified stakeholders are willing/ able to meet 
- Access to the camps

	3.
	To what extent has the work under this programme complemented and added value to the efforts of other key stakeholders (government, civil society, UN agencies, regional bodies) working on SGBV, livelihoods and social cohesion? 
	
	
	
	

	B.
	EFFECTIVENESS: Assess the effectiveness and efficiency of the programme in progressing towards the achievement of results.

	4.
	What is the progress towards the programme results that UN Women has contributed to so far? What are the lessons learned? Are there good practices and innovative approaches that could be replicated or scaled-up? 
	- Comparison of planned Outputs with achieved 
- Stakeholders feedback and consensus on results and barriers  
	- Document analysis (prog. plans, monitoring reports) 
- Evaluation KIIs, FGD, & Surveys


	- Prog. plans / logframe
- UN Women staff
- UN, government, & other IPs
- Beneficiaries  
	- Data availability
- Access to the camps

	5.
	What are enabling and limiting factors that have contributed to the achievement of results and what actions need to be taken to overcome any barriers that limit progress? 
	
	
	
	

	6
	To what extent does the work undertaken by UN Women address the underlying causes of inequality and discrimination?
	- Comparison and consensus in stakeholders’ feedback
- Comparison between prog. approach and field implementation  

	- Document analysis (prog. plans, monitoring reports) 
- Evaluation KIIs, FGD, & Surveys

	- Prog plans & reports  
- UN Women staff
- UN, government, & other IPs
- Beneficiaries  
	- Access to the camps
- Data availability
Identified stakeholders are willing/ able to meet


	7
	To what extent were a human rights based approach and gender equality incorporated in the design and implementation of the programme?
	
	
	
	

	8.
	To what extent was gender equality and women’s empowerment advanced as a result of the intervention? What were the unintended effects, if any, of the intervention? 
	
	
	
	

	B’: EFFICIENCY: Assess the efficiency of the programme in progressing towards the achievement of results.

	9.
	To what extent have the programme’s institutional arrangements, operational mechanisms, and financial resources advanced an effective and efficient response? 
	- Comparison of feedback from UN Women, IPs, donors
	- Key informants interviews 
	- UN Women finance, procurement 
- Donors
- IPs
	

	C.
	SUSTAINABILITY: Assess the overall sustainability of the programme results, including the level of national ownership, national capacity development, partnerships between the UN system and national partners, as well as sustainability aspects in programme design and programme exit strategies. (Under this aspect, it is also important to note that some sustainable support with respect to refugees should be evaluated through a different lens than sustainable support to the host community i.e. Jordanian citizens) 

	10.
	To what extent were the programme interventions sustainable for both refugees and the Jordanian community? 
	- Analysis results of data collected from refugees and Jordanians 
	- KIIs
- FGDs
- Surveys
	- UN Women staff
- UN, government, & other IPs
- Beneficiaries  
	Beneficiaries willing to provide income & employment info

	11.
	To what extent has the programme ensured institutional capacity of the government and implementing partners on preventing and responding to gender-based violence and promotion of self-reliance and social cohesion? 
	- UN Women and stakeholders feedback and consensus 
	- KIIs
	- UN Women staff
- Government, & other prog. IPs

	Identified stakeholders are willing/ able to meet


[image: ]


Page 2 of 91

[bookmark: _Toc536707372]ANNEX VI: UN WOMEN Monitoring Records
At the request of the UN Women Jordan Country Office, monitoring records are included below:

[bookmark: _Toc536707373]From the UN Women Internal Report “Annual Report Output Indicators”
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[bookmark: _Toc536707374]From UN Women Internal Monitoring Records for 2017 Q4:
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[bookmark: _Toc536707375]From UN Women Internal Monitoring Records for 2018 Q1:
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[bookmark: _Toc536707376]From UN Women Internal Monitoring Records for 2018 Q2:
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[bookmark: _Toc536707377]From UN Women Internal Monitoring Records for 2018 Q3:
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[bookmark: _Toc536707378]From UN Women Internal Monitoring Records for 2018 Q4:
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[bookmark: _Toc536707379]ANNEX VII: List of Stakeholder Consultations
	KIIs:
	
	
	
	
	

	Organization
	Name of Informant
	Position
	Date
	Contact
	Sex

	Implementing agency

	UN Women Amman
	Ana Lukatela
	Head of Resilience and Empowerment
	12/11/2018
	ana.lukatela@unwomen.org
	F

	UN Women Amman
	Nidal Al-Hajjaj
	Project Manager for Eid bi Eid
	13/11/2018
	nidal.al-hajaj@unwomen.org
	M

	UN Women Amman
	Ola Jundi
	Monitoring and Evaluation Analyst
	19/11/2018
	ola.jundi@unwomen.org
	F

	UN Women ROAS
	Rachel Dore-Weeks
	Deputy Regional Director
	14/11/2018
	rachel.weeks@unwomen.org
	F

	UN Women in-camp
	Hadeel  Al-Zoubi
	Junior Camp Assistant
	21/11/2018
	hadeel.alzoubi@unwomen.org
	F

	UN Women in-camp
	Rawan Al Majali
	Senior Camp Assistant
	27/11/2018
	rawan.almajali@unwomen.org
	F

	UN Women in-camp
	Aseel Shakboua  
	Protection Assistant
	22/11/2018
	aseel.shakboua@unwomen.org
	F

	
	
	
	
	Total
	7 (M: 1; F: 6)

	Responsible Parties

	MoSD
	Moona Rfou
	Head of Gender Department
	22/11/2018
	moonarfou@yahoo.com
	F

	MoSD
	Mays Abdeen
	Researcher, Gender Department
	22/11/2018
	abdeen.mays@gmail.com
	F

	MoSD
	Rasha Adwan
	Head of Grants & Funding Department
	22/11/2018
	rasha_79@yahoo.com
	F

	MoSD
	Barakat Shanag
	Head of the Productivity Enhancement Department
	22/11/2018
	
barakat.shanag@gmail.com
	M

	JEFE
	Ghadeer Khuffash
	CEO
	14/11/2018
	gkhuffash@jefe.jo
	F

	JEFE
	Saba El Hanbali
	Senior Programs Manager
	14/11/2018
	shanbali@jefe.jo
	F

	JEFE
	Hamzeh Al-Belbesi
	Training Manager
	14/11/2018
	hbelbesi@jefe.jo
	M

	AFDP
	Abdullah Suleiman
	Project Manager
	21/11/2018
	bdullah@the-afdp.org
	M

	SFCG
	Rasha Saleem 
	Program Manager, Jordan Office
	19/11/2018
	rsaleem@sfcg.org
	F

	ARDD
	Zainab  Al-Khalil
	Program Manager
	3/12/2018
	zkhalil@ardd-jo.org
	F

	ASK
	Dr.  Amin Amin
	Director
	18/11/2018
	aamin@ask-arabia.com
	M

	JWU
	Aseel  Abu  Al-Bandora
	Project Coordinator
	18/11/2018
	
0779  464  864
	F

	BDC
	Bodoor Al Taq
	Sr. Monitoring & Evaluation Officer
	28/11/2018
	baltaq@bdc.org.jo
	F

	BDC
	Heba M.S. Al Tawil
	Monitoring & Evaluation Officer
	28/11/2018
	haltawil@bdc.org.jo
	F

	AWLN
	Samah Marmash
	Director
	27/11/2018
	samah.marmash@qanouniyat.org
	F

	GfP
	Noor Maloul
	Programmes Officer
	5/11/2018
	nmaloul@gfp.ngo
	F

	
	
	
	
	Total
	16 (M: 4; F: 12)

	Context-relevant actors

	ILO
	Meredith Byrne
	Junior Technical Advisor
	6/12/2018
	byrne@ilo.org
	F

	JNCW
	Dr. Salma Nims
	Secretary General
	4/11/2018
	salma.n@johud.org.jo
	F

	UNHCR Amman/National Livelihoods Working Group
	Najwan Al Dorgham
	Livelihoods Associate
	25/11/2018
	
aldorgha@unhcr.org
	F

	UNHCR Zaatari Camp/Zaatari Camp Livelihoods Working Group
	Mohamad El Amin
	Associate Field Officer
	22/11/2018
	elamin@unhcr.org
	M

	UNHCR: Camp
	Haneen Wehbeh
	Field Associate
	22/11/2018
	wahbehh@unhcr.org
	F

	
	
	
	
	Total
	5 (M: 1; F: 4)

	Donors

	Ministry of Foreign Affairs, Iceland
	Hildigunnur Engilbertsdóttir
	Adviser, Multilateral Development Cooperation, Directorate for International Development Cooperation
	6/12/2018
	Hildigunnur.Engilbertsdottir@utn.stjr.is
	F

	WFP
	Jacqueline de Groot
	Head of Programme
	22/11/2018
	
jacqueline.degroot@wfp.org
	F

	WFP
	Rabab Baker
	Programme Associate, School Meals
	22/11/2018
	rabab.baker@wfp.org
	F

	UNICEF
	Jessica Chaix
	Field Support Specialist
	19/11/2018
	jchaix@unicef.org
	F

	
	
	
	
	Total
	4 (M: 0; F: 4)

	TOTALS
	32 (Male: 6;
Female: 26) 
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	Entity
	Date
	Number of Participants
	Males
	Females

	1
	Current female C4W beneficiaries – Azraq Camp
	21/12/2018
	15
	-
	15

	2
	Current female C4W beneficiaries - Za'atari Camp
	18/12/2018
	15
	-
	15

	3
	Jordanian Job placement beneficiaries (FGD)
	25/12/2018
	2
	-
	2

	4
	Jordanian Job placement beneficiaries (Phone Interviews)
	2/12/2018
	13
	-
	13

	TOTAL
	45
	0
	45



Surveys:

	Beneficiary Surveys

	
	Beneficiary Group
	Date
	# of respondents

	1
	Current C4W beneficiaries Za’atari Camp  (using Survey #2)
	18-19/11/2018
	67 female

	2
	Current C4W beneficiaries Azraq Camp (using Survey #2)
	21/11/2018
	16 female

	3
	Current male C4W beneficiaries (Healthy Kitchen) Za’atari (using Survey #3a)
	21/11/2018
	10 male

	4
	Past C4W beneficiaries (2015, 2016, 2017) - Za'atari (using Survey #1)
	21/11/2018
	16 female

	5
	Indirect male C4W beneficiaries (male head, e.g. husband, brother, older son, father) - Za'atari (using Survey #3b)
	19/11/2018
	15 male

	
	
	TOTALS
	124 
(99 F + 25 M)




Survey respondent demographic data summaries:

Survey 1

	Location
	

	Value 
	Percent 
	Count 

	Za’atari camp 
	100.0%
	16

	 
	Totals 
	16



	Sex
	
	

	Value 
	Percent 
	Count 

	Female 
	100.0%
	16

	 
	Totals 
	16



	Marital Status
	
	

	Value 
	Percent 
	Count 

	Married 
	81.3%
	13

	Widowed 
	12.5%
	2

	Separated 
	6.3%
	1

	 
	Totals 
	16









Survey 2

	Location 
	
	

	Value 
	Percent 
	Count 

	Azraq camp 
	19.3%
	16

	Za’atari camp 
	80.7%
	67

	 
	Totals 
	83



	Sex
	
	

	Value 
	Percent 
	Count 

	Female
	100%
	83

	 
	Totals 
	83



	Marital Status

	Value 
	Percent 
	Count 

	Married 
	72.3%
	60

	Divorced 
	3.6%
	3

	Widowed 
	10.8%
	9

	Single 
	13.3%
	11

	 
	Totals 
	83







Survey 3a

	Location
	
	

	Value 
	Percent 
	Count 

	Za’atari camp 
	100.0%
	10

	 
	Totals 
	10



	Sex
	
	

	Value 
	Percent 
	Count 

	Male 
	100.0%
	10

	 
	Totals 
	10



	Marital Status
	
	

	Value 
	Percent 
	Count 

	Married 
	90.0%
	9

	Single 
	10.0%
	1

	 
	Totals 
	10






Survey 3b

	Location

	Value 
	Percent 
	Count 

	Za’atari camp 
	100.0%
	15

	 
	Totals 
	15



	Sex
	
	

	Value 
	Percent 
	Count 

	Male 
	100.0%
	15

	 
	Totals 
	15





	Relationship with female C4W beneficiary

	Value 
	Percent 
	Count 

	Husband 
	66.70%
	10

	Brother 
	6.70%
	1

	Brother in Law 
	6.70%
	1

	Son 
	13.30%
	2

	Paternal Cousin 
	6.70%
	1

	 
	Totals 
	15
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Information and Research Center-King Hussein Foundation. (2012). The Case for Women’s Rights in Jordan: A Struggle from Childhood to Adulthood. 

Government of Jordan. (2012). Jordan National Strategy for Women 2013-2017.

Government of Jordan Department of Statistics. 2012. Jordan Population and Family Health Survey.

Higher Council for Youth. (2004). National Youth Strategy for Jordan 2005-2009. Retrieved from http://www.youthpolicy.org/national/Jordan_2005_National_Youth_Strategy.pdf

Katharina Lenner & Lewis Turner. (2018). "Making Refugees Work? The Politics of Integrating Syrian Refugees into the Labour Market in Jordan.” Retrieved from Middle East Critique: https://data2.unhcr.org/en/documents/download/66885
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OECD. (1991). Development Assistance Committee Principles for the Evaluation of Development Assistance.
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UN Women. (2017, March 28). From where I stand: “With every thread I wove…I was weaving away my sorrows.” Retrieved from http://www.unwomen.org/en/news/stories/2017/3/from-where-i-stand-emm-ali
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UN Women. (2018, August 10). Empowerment through employment for Syrian refugee women in Jordan. Retrieved from http://www.unwomen.org/en/news/stories/2018/8/feature-empowerment-through-employment-for-syrian-refugee-women-in-jordan

UN Women Arab States/North Africa. (2018, February 13). UN Women inaugurates its first 'Oasis for Women and Girls' in the Azraq Refugee Camp. Retrieved from http://arabstates.unwomen.org/en/news/stories/2018/2/azraq-refugee-camp 

UN Women Arabic. (2016, February 7) The Refugee Women of Jordan's Za'atari Camp [Video file]. Retrieved from https://www.youtube.com/watch?v=ow9mfRoH-kc 
UN Women Arabic. (2018, May 2). Livelihood opportunities for Syrian refugee women in Jordan [Video file]. Retrieved from https://www.youtube.com/watch?v=0n4oMEmbCjY 

UN Women Arabic. (2017, July 9). Empowering women in Za'atari refugee camp [Video file].  Retrieved from https://www.youtube.com/watch?v=4kj2UGa28JY 

UN Women Arabic. (2018, August 8). An opportunity for resilience and empowerment [Video file]. Retrieved from https://www.youtube.com/watch?v=SB7glE24aOs 

UN Women Jordan. 2013. Gender-Based Violence and Child Protection among Syrian Refugees in Jordan, With A Focus On Early Marriage. Retrieved from http://jordan.unwomen.org/en/digital-library/publications/2013/7/gender-based-violence-and-child-protection-among-syrian-refugees-in-jordan 

UN Women Jordan. (2018, February 20). Former President of Finland H.E Tarja Halonen visits UN Women Oasis 2 in Za’atari Camp.  Retrieved from http://jordan.unwomen.org/ja/news/stories/2018/february/tarja-halonen-visits-un-women-oasis-in-zaatari-camp 

UN Women Jordan. (2018, May 10). Finland Minister for Foreign Trade and Development greets Syrian women and children in Azraq UN Women Oasis. Retrieved from http://jordan.unwomen.org/ja/news/stories/2018/may/finland-minister-for-foreign-trade-and-development-visit 

UN Women Jordan Country Office (n.d.). Final Donor Report, Oct 2014 – Dec 2016.

UN Women Jordan Country Office (n.d.). Final Report, Jul 2016 – Sep 2017.

UN Women Jordan Country Office (n.d.). Monitoring Report, Annex I, 2016-2017.

UN Women Jordan Country Office (n.d.). Progress Report, Phase II, Jan 2017 – Dec 2018.

UN Women Jordan Country Office (n.d.). Project Document Revision, Women’s Economic Empowerment; Social Cohesion (Peace and Security), Jan 2017 – Dec 2018.

UN Women Jordan Country Office. (2015). Eid-bi-Eid (Hand in Hand), Phase I.

UN Women Jordan Country Office. (2016). Eid-bi-Eid (Hand in Hand), Phase II, Oct 2015 – Mar 2016.

UN Women Jordan Country Office. (2016). Focus Group Discussions.

UN Women Jordan Country Office. (2017). Communication and Outreach, Annex II, 2017.

UN Women Jordan Country Office. (2018). Cash for Work Monitoring, UN Women Oases.

Valentina Barcucci and Nader Mryyan. (2014). Labour Market Transitions of Young Women and Men in Jordan. Retrieved from https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_245876.pdf 

World Bank. (2012). Soft Skills or Hard Cash? What Works for Female Employment in Jordan? Retrieved from https://openknowledge.worldbank.org/handle/10986/26884 

Za’atari Camp Working Group for Basic Needs and Livelihoods. (Initially endorsed 2017, Revised 2018). "Cash for Work in Za’atari Camp Standard Operating Procedures.” 

Za’atari Camp Working Group for Basic Needs and Livelihoods. (2018, June) "Cash for Work in Za’atari Camp factsheet for September 2018.”

Za’atari Camp Working Group for Basic Needs and Livelihoods. (2018, September) "Cash for Work in Za’atari Camp factsheet for September 2018.”

Za’atari Camp Working Group for Basic Needs and Livelihoods. (2018, November) "Cash for Work in Za’atari Camp factsheet for September 2018.”











[bookmark: _Toc536707381]ANNEX IX: Bios of Evaluation Team
Team Leader: Layla Moubayed
Ms. Layla Moubayed is a Senior Evaluator with an extensive track record as Team Leader and Evaluator implementing design, performance and or impact evaluations of projects in the thematic areas of Community Development, Governance, Education, Livelihood Programs, Poverty Alleviation, Refugee Assistance, Youth, Conflict Management, Social Cohesion and Civil Society. As an evaluator, Ms. Moubayed possesses extensive experience international and Jordan-based experience, having led evaluations for USAID, EU and the UN. In Jordan, Ms. Moubayed has been Team Leader for evaluations of USAID CIS’s GEFE Portfolio, USAID LETS, USAID Youth for the Future, and EU Baladiyati Municipalities Project. An M&E Specialist, Ms. Moubayed has designed, developed, trained and implemented programs’ monitoring & evaluation systems, plans with tools such as the Logical Framework, Results Matrix, M&E plan, monitoring tools and reporting formats, based on results-based management principles. She holds over 15 years’ experience in the management of assistance programs funded by International donors’ such as USAID, the European Commission, DFID, AusAid, UN Agencies and private sector foundations, and as an independent consultant has  provided advisory and consulting services to local and int’l civil society organizations, NGOs and international development agencies in the fields of Project Design, Monitoring & Evaluation, Strategic Planning, Needs Assessment Research, Training and Capacity Building of staff, Community Development, Local Development Planning, Local Governance, Rural Development. Ms. Moubayed is fluent in English, Arabic and French, and holds an MBA from Lebanese American University, a BA in Economics from Beirut University College in Lebanon.

Senior Expert on Economic Empowerment: Henrik Schou Hansen
Mr. Schou Hansen is a development professional with more than 18 years of experience supporting bilateral as well as multilateral organizations and community based institutions. His most recent position was as the Basic Needs and Livelihood Coordinator for Concern Worldwide in Turkey, overseeing change management during a reorientation from a focus on basic need through an extensive e-voucher cash distribution to livelihood interventions providing skills development, entrepreneurship training, small business grant and cash incentives. Mr. Schou Hansen has extensive consultation experience with ODC, UNICEF’s Division for Policy and Planning, the UNDP HIV/AIDS Programme Management Unit and the Yemeni-Danish Partnership Programme. He has led numerous training and events provided to different NGOs and bilateral partners on issues such as project formulation, Monitoring and Evaluation, and program management, and has served as the Governance Expert on the Mid-term Evaluation of USAID “Nepal’s Strengthening Political Parties, Electoral and Legislative Processes” (SPPELP) Project and as a lead consultant for good practices and lessons learned study of the ILO contribution to programmes for the reentry of verified minors and late recruits of the Maoist Combatants in Nepal. Mr. Schou Hansen holds a Master in Political Science/Public Administration from the Institutet for Statskundskab, Aarhus University, Arhus, Denmark.

Gender & Humanitarian Issues Expert: Jenine Jaradat
[bookmark: page1][bookmark: page6][bookmark: page7][bookmark: page8][bookmark: page9][bookmark: page10][bookmark: page11][bookmark: page12][bookmark: page13][bookmark: page14]Ms. Jenine Jaradat is a Gender, Humanitarian and Evaluation Specialist and development consultant with 20 years of experience working on the empowerment and development of refugee and local communities, with a particular focus on children, youth and women. A published and recognized gender and social inclusion specialist, Jenine Jaradat has worked on a variety of USAID projects, such as USAID ESCB (Energy Sector Capacity Building) and USAID WRE (Water Resources and Environment) as a senior gender advisor. She was a lead evaluator in evaluations of USAID CIS’s GEFE portfolio in Jordan, supported evaluations such as the USAID Youth Assessment 2014, and served as a regional gender expert and gender advisor for studies on refugee resilience for UNICEF, UNHCR, World Vision and Save the Children. She holds a BSC in Medical Technology from Petra University, and is a certified M&E Resource Expert and Gender, GBV and SPHERE Trainer.	

Goal: Women and their communities – both Jordanian and refugee - are supported to be resilient to external shock through targeted livelihoods, protection and leadership engagement 


Outcome 1: Legislative and policy frameworks provide a greater enabling environment for women’s economic participation. 


Outcome 2: Women in camp structures and host community are empowered through increased access to longer term economic recovery and livelihood opportunities.


Outcome 3: Women’s protection and access to justice is promoted to enable accountability and support them to serve as active members of their community.


Outcome 4: Women participate in and inform decision-making processes and are active agents in promoting social cohesion.


Output 1.1: High quality expertise is provided to humanitarian and resilience partners to support effective gender mainstreaming, policy advocacy, gender-responsible planning frameworks and programming. 


Output 1.2: Support is provided to the Government of Jordan to enable the development of policies and regulations to support women’s economic empowerment and to support a decent work environment.


Output 2.1: Income generation activities through ‘cash for work’ modalities are supported – combined with holistic support to enable women’s access to livelihoods – to meet the urgent needs of refugees in camp settings. 


Output 2.2: Interventions to increase women’s economic empowerment, including vocational training, job placement and entrepreneurship are designed and implemented – targeting refugees in camps & host communities. 


Output 2.3: Interventions to increase women’s economic empowerment including vocational training, job placement, and entrepreneurship are designed and implemented – targeting Jordanians in host communities.



Output 3.1: Those engaged in economic empowerment interventions are provided with robust training on gender based violence and access to protection referral mechanisms.  							


Output 3.2. Justice sector professionals in areas hosting large numbers of refugees, and areas with high incidents of violence against women, are supported to adjudicate violent crimes against women. 


Output 4.1: Civic engagement work and social cohesion dialogue structures are supported through the provision of leadership and communication training, and in facilitating dialogue mechanisms between women and decision-makers. 


Output 4.2: Men are engaged in work to address gender-based violence and gender inequalities in camp and non-camp settings. 






C4W  for  another donor in Camp 	Work/employment for an  organization  in Camp 	Other  work/employment in Camp 	In other industries with work permit outside the camp 	In agriculture without work permit outside the camp 	0.38	0.6	0.05	0.03	0.03	






Have no plans	C4W for another donor in the camp 	Work/employment with an organization in the camp 	Other  work/employment in the camp 	Open a small business in  the camp 	In the garment industry with work permit outside the camp 	In other industries with work permit outside the camp 	In agriculture without work permit outside the camp 	Go back to Syria 	Other - Write In (Required) outside the camp 	43	9.8113207547169807	7.5471698113207548	3.7735849056603774	13.584905660377359	1.5094339622641508	0.75471698113207542	0.75471698113207542	0.75471698113207542	1.5094339622641508	





Living off or selling WFP support	Family members are providing cheap day labour 	Borrowing from neighbours or friends 	Taking loans 	Sending the children to work 	Selling household assets 	Limiting food intake 	Marrying a daughter 	Do nothing 	Other 	0.3	0.12	0.21	0.02	0.02	0.11	0.12	0.03	0.02	0.05	

Figure 5: Survey Results – Type & Extent of Impact on Self / Refugee Women


I feel more able to discuss household and community issues with male family members. 	I feel that I can contribute to my household. 	I feel that I can contribute to my community. 	I feel that I am more able to make decisions for myself. 	I feel that I am more able to make decisions for my family. 	I feel that I am more able to influence decisions within my community. 	I have a better understanding of what SGBV is. 	I can advise someone on how to seek help if they experience SGBV. 	
I feel more able to discuss household and community issues with male family members. 	I feel that I can contribute to my household. 	I feel that I can contribute to my community. 	I feel that I am more able to make decisions for myself. 	I feel that I am more able to make decisions for my family. 	I feel that I am more able to influence decisions within my community. 	I have a better understanding of what SGBV is. 	I can advise someone on how to seek help if they experience SGBV. 	To a great extent 	
I feel more able to discuss household and community issues with male family members. 	I feel that I can contribute to my household. 	I feel that I can contribute to my community. 	I feel that I am more able to make decisions for myself. 	I feel that I am more able to make decisions for my family. 	I feel that I am more able to influence decisions within my community. 	I have a better understanding of what SGBV is. 	I can advise someone on how to seek help if they experience SGBV. 	0.73	0.83	0.69	0.8	0.82	0.56000000000000005	0.84	0.84	To an average Extent	
I feel more able to discuss household and community issues with male family members. 	I feel that I can contribute to my household. 	I feel that I can contribute to my community. 	I feel that I am more able to make decisions for myself. 	I feel that I am more able to make decisions for my family. 	I feel that I am more able to influence decisions within my community. 	I have a better understanding of what SGBV is. 	I can advise someone on how to seek help if they experience SGBV. 	0.22	0.17	0.22	0.19	0.16	0.28000000000000003	0.11	0.14000000000000001	To a minimal extent 	
I feel more able to discuss household and community issues with male family members. 	I feel that I can contribute to my household. 	I feel that I can contribute to my community. 	I feel that I am more able to make decisions for myself. 	I feel that I am more able to make decisions for my family. 	I feel that I am more able to influence decisions within my community. 	I have a better understanding of what SGBV is. 	I can advise someone on how to seek help if they experience SGBV. 	0.05	0	0.09	0.01	0.02	0.16	0.05	0.02	



Figure 6: Male parent reporting effects of program on women beneficiaries


Has provided her with a network of friends 	Has provided her with skills that she did not have before 	Has provided her with knowledge that she did not have before 	Has improved her confidence 	Has provided the family with an income that they did not have 	Has made her happier 	0.53	0.4	0.47	0.6	0.87	0.33	Has provided her with a network of friends 	Has provided her with skills that she did not have before 	Has provided her with knowledge that she did not have before 	Has improved her confidence 	Has provided the family with an income that they did not have 	Has made her happier 	8	6	7	9	13	5	

Figure 7: Survey Results – Type & Extent of Impact on the Household Level / Refugee Women

 To a great extent	
Improved overall family relationships 	Improved ability to manage conflict/reduce tensions as a family 	Improved ability to discuss solutions to problems as a family 	Feelings of improved economic security 	Changes in ideas about gender roles (what women and men can and cannot do) within the family. 	Improved understanding of SGBV among my family members 	0.77	0.64	0.7	0.62	0.61	0.59	To an average extent	
Improved overall family relationships 	Improved ability to manage conflict/reduce tensions as a family 	Improved ability to discuss solutions to problems as a family 	Feelings of improved economic security 	Changes in ideas about gender roles (what women and men can and cannot do) within the family. 	Improved understanding of SGBV among my family members 	0.2	0.32	0.28999999999999998	0.38	0.28999999999999998	0.35	To a minimal extent	
Improved overall family relationships 	Improved ability to manage conflict/reduce tensions as a family 	Improved ability to discuss solutions to problems as a family 	Feelings of improved economic security 	Changes in ideas about gender roles (what women and men can and cannot do) within the family. 	Improved understanding of SGBV among my family members 	0.03	0.04	0.01	0	0.1	0.06	
Improved overall family relationships 	Improved ability to manage conflict/reduce tensions as a family 	Improved ability to discuss solutions to problems as a family 	Feelings of improved economic security 	Changes in ideas about gender roles (what women and men can and cannot do) within the family. 	Improved understanding of SGBV among my family members 	
Improved overall family relationships 	Improved ability to manage conflict/reduce tensions as a family 	Improved ability to discuss solutions to problems as a family 	Feelings of improved economic security 	Changes in ideas about gender roles (what women and men can and cannot do) within the family. 	Improved understanding of SGBV among my family members 	
Improved overall family relationships 	Improved ability to manage conflict/reduce tensions as a family 	Improved ability to discuss solutions to problems as a family 	Feelings of improved economic security 	Changes in ideas about gender roles (what women and men can and cannot do) within the family. 	Improved understanding of SGBV among my family members 	



Figure 8: Survey results of 12 beneficiaries of C4W only 

To a great extent 	
I can advise someone on how to seek help if they experience SGBV.	I have a better understanding of what SGBV is.	I feel that I am more able to influence decisions within my community.	I feel that I am more able to make decisions for my family.	I feel that I am more able to make decisions for myself.	I feel that I can contribute to my community.	I feel that I can contribute to my household.	I feel more able to discuss household and community issues with male family members.	9	9	8	11	12	10	10	9	To an average extent 	
I can advise someone on how to seek help if they experience SGBV.	I have a better understanding of what SGBV is.	I feel that I am more able to influence decisions within my community.	I feel that I am more able to make decisions for my family.	I feel that I am more able to make decisions for myself.	I feel that I can contribute to my community.	I feel that I can contribute to my household.	I feel more able to discuss household and community issues with male family members.	1	2	2	1	0	1	2	2	To a minimal extent 	
I can advise someone on how to seek help if they experience SGBV.	I have a better understanding of what SGBV is.	I feel that I am more able to influence decisions within my community.	I feel that I am more able to make decisions for my family.	I feel that I am more able to make decisions for myself.	I feel that I can contribute to my community.	I feel that I can contribute to my household.	I feel more able to discuss household and community issues with male family members.	2	1	2	0	0	1	0	1	



Figure 9: Activity that had the most impact on women self-empowerment


Cash for Work 	Life skills training 	Vocational skills training 	Awareness raising 	Education 	Other 	0.6	0.1	0.08	0.12	0.04	0.06	

Figure 10: Which of the following scenarios would you consider SGBV ? 

32.Which of the following scenarios would you consider SGBV ?	Percent 	
Women not being allowed to speak to friends and family. 	Women not being allowed to leave the house. 	Women being kicked or slapped. 	Women being married at 16 years of age. 	Women being criticized/belittled 	0.1	0.1	0.9	0.5	0.6	32.Which of the following scenarios would you consider SGBV ?	Count 	Women not being allowed to speak to friends and family. 	Women not being allowed to leave the house. 	Women being kicked or slapped. 	Women being married at 16 years of age. 	Women being criticized/belittled 	1	1	9	5	6	
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Microsoft_Excel_Chart.xls
Chart1

		C4W  for  another donor in Camp

		Work/employment for an  organization  in Camp

		Other  work/employment in Camp

		In other industries with work permit outside the camp

		In agriculture without work permit outside the camp



0.38

0.6

0.05

0.03

0.03



Location 

		Location

		Value		Percent		Count

		Azraq camp		19.3%		16

		Za’atari camp		80.7%		67

				Totals		83





Sex

		Sex

		Value		Percent		Count

		Female		100%		83

				Totals		83





Marital Status

		Marital Status

		Value		Percent		Count

		Married		72.3%		60

		Divorced		3.6%		3

		Widowed		10.8%		9

		Single		13.3%		11

				Totals		83





No. Of Children

		Number of children if applicable												No of Children		Percent		Count

		Value		Percent		Count								1		10.4%		7

		NA		19.3%		16								2		17.9%		12

		No of Children		80.7%		67								3		9.0%		6

				Totals		83								4		13.4%		9

														5		10.4%		7

														6		20.9%		14

														7		9.0%		6

														8		3.0%		2

														9		4.5%		3

														10		1.5%		1

														Totals		67		67





Currently enrolled

		9.Are you currently enrolled  in UN Women  cash for work programme?

		Value		Percent		Count

		Yes		100.0%		83

				Totals		83

		Since when? (# of Months)

		Values		Percent		Count

		1		16.9%		14

		2		4.8%		4

		3		7.2%		6

		4		7.2%		6

		5		20.5%		17

		6		4.8%		4

		7		4.8%		4

		8		7.2%		6

		9		3.6%		3

		10		4.8%		4

		11		12.0%		10

		12		4.8%		4

		15		1.2%		1

				Total		83





Type of Work 

		11.What is the type of work that you’re providing?

		Value		Percent		Count

		1st Type of Work		100.00%		83

		2nd Type of Work		31.30%		26

		3rd Type of Work		28.90%		24

		1st Type of Work		Count						2nd Type of Work		Count				3rd Type of Work		Count

		خياطة		14						لا يوجد		27				لا يوجد		23

		خياطه		9						أعمال يدوية حرف		1				تلزيق صور على الكنزات		1

		تجميل		5						تطريز		1				Totals		24

		عاملة نظافة		2						تنظيف		1

		عامله نظافه		2						حارس الواحه		1

		كوافيرة		2						سيراميك		1

		نظافة		2						Totals		26

		أعمال موزييك		1

		إعادة تدوير		1

		اعمال يدويه		1

		الحراسة		1

		المطبخ الانتاجي		1

		النسيج		1

		النظافة		1

		تجمبل		1

		تدريس تقويه		1

		تطريز		1

		تطريز حرف يدويه		1

		تغليف وجبات		1

		تغليف وجبات طعام		1

		تغليف وجبات للطلاب		1

		تنظيف الملابس وعدها		1

		حاضنة اطفال		1

		حرفي /تدوير الاكياس		1

		حرفي( التطريز/النايلون/ نسيج/نول )		1

		حضانة اطفال		1

		حضانه اطفال		1

		رياض اطفال		1

		عاملة تغليف		1

		عاملة غسيل		1

		عامله تغليف في المطبخ		1

		عامله تنظيف		1

		عمل سجاد على النول		1

		عمل موزاييك		1

		غرفة القص في الخياطه		1

		مدرسة محو امية		1

		مشرفة نظافة		1

		مشرفه اداريه		1

		معلمة		1

		معلمة		1

		معلمة تفوية جميع المواد		1

		معلمة تقوية		1

		معلمة تقوية اطفال من عمر 6_12سنه		1

		معلمة حاسوب		1

		معلمة رياض اطفال		1

		معلمة رياض اطفال		1

		معلمة رياضيات		1

		معلمة عريي		1

		معلمه تقويه		1

		معلمه خياطة		1

		معلمه رياض اطفال		1

		معلمه رياض اطفال		1

		موظفة استقبال		1						موظفة استقبال		1

		نول		1						نول		1

		Totals		83						Totals		83





Beneftitting of Un Services

		12.Did you/ Are you benefitting from other services provided by  UN Women / Oasis center ?

		Value		Percent		Count

		Yes		65.1%		54

		No		34.9%		29

				Totals		83





Un Services Kinds

		13.What are They?

		Value		Percent		Count						Other - Write In (Required)		Count

		Day Care for children		20.40%		11						لا يوجد		1

		Life skills training		35.20%		19						اسلوب التدريس للاطفال		1

		Computer skills		35.20%		19						التجميل		1

		Literacy classes		11.10%		6						دورة ask		1

		Vocational training skills		9.30%		5						دورة طبخ		1

		Math, English		29.60%		16						دوره اداره مشاريع صغيره		1

		Art Classes (embroidery, ceramics)		7.40%		4						دوس تجميل		1

		Other - Write In (Required)		16.70%		9						ظروس تقوية لابنتي		1

				Totals		89						محاضرات توعويه عن الزواج المبكر		1

				Base		54						Totals		9





Benefitting of awareness

		14.Did you/are you benefitting from awareness and capacity building training provided under the UN Women programme?

		Value		Percent		Count

		Yes		72.30%		60

		No		27.70%		23

				Totals		83





Awareness Trainning

		15.what are they?										Awareness raising (specify)		Count

		Value		Percent		Count						الزواج المبكر		2

		Leadership training		6.70%		4						العنف		2

		Awareness raising (specify)		80.00%		48						ضد العنف ضد المراة		2

		Communication		13.30%		8						عن العنف		2

		Committee member		1.70%		1						اسعافات اولية		1

		Other - Write In (Required)		21.70%		13						اسعافات اوليه وحريق واطفاء		1

				Total		74						الإسعافات الأولية العنف ضد المرأة كيف نتعامل مع الكوارث الطبيعية		1

				Base		60						التربية الإيجابية..العنف ضد المراة		1

												التربية الإيجابية.تثقيف اقران		1

												التعامل مع الحرائق		1

												الزواج المبكر		1

												الزواج المبكر العنف ضد المرأة كيف تعامل المرأة زوجها واولادها		1

		Other - Write In (Required)		Count								العنف الأسري		1

		حاسوب وانجليزي		2								العنف الجنسي والجسدي		1

		ادارة مشاريع		1								العنف النوع الاجتماعي		1

		اعداد مدرسين/ اعداد مشاريع/		1								العنف بشكل عام كيفية التعامل مع الكوارث الطبيعية		1

		العنف		1								العنف ضد المرآه		1

		العنف .. تقوية الشخصية		1								العنف ضد المرآه و توعيه عن الحريق		1

		العنف ضد المرأة و ريادة الأعمال		1								العنف ضد المرأة ،العمالة للطفل		1

		تنمية الاسرة		1								العنف ضد المرأة كيفية التعامل مع الاطفال		1

		دورات اداره مشاريع		1								العنف ضد المرأة.العودة إلى سوريا.كيف نتعامل مع الكوارث الطبيعية.		1

		دورات تدريس		1								العنف ضد المرأه		1

		دورات لغة انجليزية		1								العنف ضد المراة		1

		دورة ASK		1								العنف ضد المراة،تربية الاطفال		1

		دوره خياطه وانجليزي		1								المرأة المعنفة		1

		Totals		13								تربية الاطفال		1

												تربية الاطفال		1

												تعليم الاطفال		1

												توعية عن  الوقايه من الحريق  والعنف ضد المراه		1

												توعيعىعن العنف والشذوذ الجنسي		1

												حماية الطفل		1

												حماية الطفل والاسرة		1

												دورات ابطال العائله والعنف الاجتماعي وضد الاطفال		1

												دورات توعويه للمعامله مع الاطفال		1

												دورة ask		1

												دورة ضد العنف للمراة		1

												عن الزواج المبكر		1

												عن الزواج المبمر		1

												عن تربية الاطفال		1

												كيف اتعامل مع اولادي وارفع مستواهم التعليمي		1

												كيفية التعامل مع  الابناء دورة العنف		1

												كيفية التعامل مع الاشخاص		1

												كيفية التعامل مع الاطفال		1

												كيفية معاملة الزوج والاولاد		1

												Totals		48





Work

		16.Did you work at any time prior to your enrolment with UN Women Cash for Work?

		Value		Percent		Count

		Yes		48.2%		40

		No		51.8%		43

				Totals		83





Kind of Employment

		17.What kind of employment did you have?												Other  work/employment in Camp		Count

		Value		Percent		Count								التنظيف		1				cleaning

		C4W  for  another donor in Camp				15								العمل مع منظمه الامم المتحده للمراه لمده سنه		1				Work with the United Nations Women 's Organization for a year

		Work/employment for an  organization  in Camp				24								تدريس محو اميه		1				teaching literacy

		Other  work/employment in Camp				2								تنظيم جلسات توعيه		1				Organize awareness sessions

		In other industries with work permit outside the camp				1								عاملة نظافة		1				cleaning

		In agriculture without work permit outside the camp				1								عاملة نظافة في المدرسة		1				Cleaner

				Total		43								عملت باعادة التدوير		1				recycling

				Base		40								مشرفة مكتبة		1				Supervisor of Library

														مشروع تغذية المدارس		1				healthy kitchens

														مع الواحه قبل سنتين		1				With the Oasis two years ago

														معلمة رياضة زومبا		1				Sports teacher Zumba

														معلمة في مدرسة داخل المخيم		1				Teacher in a school inside the camp

														Totals		13

														C4W  for  another donor in Camp		38%		15

														Work/employment for an  organization  in Camp		60%		24

														Other  work/employment in Camp		5%		2

														In other industries with work permit outside the camp		3%		1

														In agriculture without work permit outside the camp		3%		1

																		43

																		40





Kind of Employment

		





Cope with family

		18.How do you cope in times when the family is without a formal sustained salary?

		Value		Percent		Count

		Family members are providing cheap day labour		19.3%		16								Other - Write In (Required)		Count

		Borrowing from neighbours or friends		33.7%		28								الفيزا		4

		Taking loans		3.6%		3								بيع الفيزا		4

		Sending the children to work		3.6%		3								الاعتماد على الفيزا		3

		Selling household assets		16.9%		14								الاعتماد على الكوبونات		2

		Limiting food intake		19.3%		16								من الفيزا		2										Living off or selling WFP support		30%

		Marrying a daughter		4.8%		4								استخدام الفيزا		1										Family members are providing cheap day labour		12%

		Do nothing		2.4%		2								اعتمادنا كان فقط على الفيزا		1										Borrowing from neighbours or friends		21%

		Other - Write In (Required)		54.2%		45								الاعتماد على الفيزا فقط		1										Taking loans		2%

				Total		131								الاعتماد على الكوبونات		1										Sending the children to work		2%

				Base		83								الاعتماد على مساعدات من منظمات اخرى		1										Selling household assets		11%

														البرنامج الغذائي/ الفيزا		1										Limiting food intake		12%

														البيع من الفيزا		1										Marrying a daughter		3%

														البيع من المساعدات		1										Do nothing		2%

														البيع من مواد الفيزا		1										Other		5%		5%

														الزوج مغترب ويبعث لهم المصروف		1												100%

														العمل في مشاريع خارج المخيم		1

														بيع الكوبونات/مساعدات من منظمه النرويجيه		1

														بيع بطاقات الاغذية لبعض افراد الاسره		1

														بيع فيزا		1

														بيع من الفيزا		1

														بيع من المواد المثروفه من الفيزا		1

														بيع من بكاقة الفيزا( مواد تموينية)		1

														بيع مواد تموينيه من الفيزا		1

														بيع مواد غذائية ومن الربح اصرف على البيت		1

														تحديد مصروفاتنا حسب دخل الفيزا فقط		1

														حصر المصروف فقط بالقدر الموجود  بالفيزا		1

														على الفيزا فقط		1

														عن طريف الفيزا		1

														عن طريق استخدام الكوبونات		1

														عن طريق الفيزا فقط		1

														عن طريق الفيزاوبيع قطع ذهب		1

														فتح دكان صغير بالبيت		1

														كنت اشحد		1

														مساعدات من اخت زوجي		1

														نبيع من الفيزا		1

														Totals		45





Cope with family

		





Skills Training

		19.Did you get any skills training through the UN Women programme (or other donors)?

		Value		Percent		Count

		Yes		55.40%		46

		No		44.60%		37

				Totals		83

										Skills Training:Skill Training 1:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 1:What type of skills training did you receive and for how long was the training?		Skills Training:Skill Training 2:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 2:What type of skills training did you receive and for how long was the training?		Skills Training:Skill Training 3:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 3:What type of skills training did you receive and for how long was the training?

										الخياطة		شهرين

										الخياطه		3

										الموزاييك		1		دوره تربيه ايجابيه		3		لا يوجد

										النسيج		اسبوعين يوميا

										الهياطة		شهرين

										إعادة التدوير		5شهور

										تجميل		3شهور		حاسوب		3شهور		أشغال يدوية		1شهر

										تجميل		3 اشهر		صناعه اكسسوارات ورسم حنا		شهر

										تجميل		3

										تجميل		شهرين

										تدريب خياطه		3 شهور		دورة تجميل		شهر ونصف		دورة تربيه ايجابيه		20 يوم

										تدريب مهني عمل اكسسوارات		8

										تربيه ايجابيه		3		مهارات حياتيه		3		خياطه		3

										توعية حول تربية للاطفال ضد الزواج المبكر		شهرين		تصوير		اسبوع

										حاسوب		3		مهارات حياتيه		2		التربيه الايجابيه للطفل		1اسبوع

										خباطه		3

										خياطة		3 شهور						لا يوجد		/

										خياطة		اسبوع		حضانة اطفال		3شهور

										خياطة		شهرين		مزاييك		5شهور

										خياطة		3شهور		تطريز		6شهور

										خياطة		شهر

										خياطة		1شهر

										خياطة		5شهور

										خياطة		6شهور

										خياطة		اسبوع

										خياطة		اسبوع

										خياطة		3 اشهر

										خياطة		شهرين		حاسوب		شهرين		تجميل		شهرين

										خياطة		2شهرين

										خياطه		3		الصوف		3		لا يوجد

										دورة تجميل		شهرين		دورة خياطة		شهرين		نسيج يدوي سناره		شهر

										دورة تجميل		3

										دورة تجميل		شهر

										دورة خياطه		3 شهور

										دورة نسيج		4

										دوره تطريز		2		حرف يدويه		3		لا يوجد

										دوره حاسوب		6

										دوره خياطه		2		دوره الصابون		2		اعمال يدويه		2

										دوره خياطه		3

										دوره صابون		6		اعمال يدويه		4		لا يوجد

										رياض اطفال		3 اشهر

										صناعه اكسسوارات		شهر		خياطة		شهر		دورة طفل اسمها بطل العائلة		شهر

										كمبيوتر		من بداية الشهر

										كوافيره		3

										مهارات الحاسوب		5 شهور		دعم نفسي		شهر		التربيه الايجابيه		20 يوم 3 ساعات يوميا

										مهارات حياتيه		11 يوم		اداره المشاريع		2		تجميل/ ودوره tot		3





Sustain Livelihood

		21.Do you have any plans on how to sustain the livelihood of your family when your work with the UN Women programme is over? 

		Value		Percent		Count

		Yes		48.2%		40

		No		51.8%		43

				Totals		83

												22.What are these plans?

												Value		Percent		Count				Other  work/employment in the camp		Count

												C4W for another donor in the camp		32.5%		13				اريال ابنها للعمل		1

												Work/employment with an organization in the camp		25.0%		10				انساء مشروع داخل المخيم		1

												Other  work/employment in the camp		17.5%		7				داخل المخيم		1

												Open a small business in  the camp		20.0%		8				شراء ماكنه خياطه		1

												In the garment industry with work permit outside the camp		5.0%		2				شراء ماكنه خياطه وانشاء مشروع صغير داخل المخيم		1

												In other industries with work permit outside the camp		2.5%		1				عمل صغير داخل المخيم		1

												In agriculture without work permit outside the camp		2.5%		1				في مجال صناعة الملابس		1

												Go back to Syria		2.5%		1				Totals		7

												Other - Write In (Required) outside the camp		25.0%		10

														Total		53

														Base		40

												Other - Write In (Required) outside the camp		Count

												داخل المخيم		2

												العمل في صالون داخل المخيم		1

												انشاء مشروع خياطه داخل المخيم		1

												تواصل مع مشغل خاص خارج المخيم لتطريز على الملابس		1

												خياطة		1

												سيعمل زوجي عندما انتهي من عملي هنا		1

												عمل سوبر ماركت صغير داخل الخيم		1

												فقط داخل المخيم		1

												نسج ملابس داخل المخيم		1

												Totals		10





Seeking work

		23.Did you ever seek to apply for a Jordanian work permit?

		Value		Percent		Count

		Yes		16.9%		14						Why

		No		83.1%		69				Why Not		بسبب مشاكل عائليه

				Totals		83				اازوج رافض		لتسهيل دخولي و خروجي من المخيم

										ابي عاجز ومريض		تسهيل دخول وخروج من المخيم

										الفتره المقبله بعد الانتهاء من البرنامج		بدل الإجازات من المخيم

										الفتره المقبله وبسبب وجود اطفال تحت سن القانون الا بوجود اجاز		لتأمين عمل اضافي خارج المخيم

										الوضع الصحي لابني		حتى تصبح الامور اسهل داخل وخارج المخيم

										انا من المنطقة الخامسة ما بيطلع النا نطلع برا المخيم الا تصاريح طبية فقط		لارتاح عند تقديم الاجازة عند الدخول والخروج من المخيم

										اولادي صغار		للعمل خارج المخيم

										اولادي صغار ما بقدر اطلع برا المخيم		لامور اضطراريه مثل الذهاب الى المستشفى

										أطفالي صغار		تسهيل الخروج من المخيم

										أولادي صغار صعب أترك البيت		إعادة الاسرة

										بسبب اطفالها لا تستطيع تركهم لوحدهم		قدمت لكي اطلع واشتغل خارج المخيم لكن اجاني شغل معUN ما في داعي لكي اخرج

										بسبب اطفالي		لكي اتمكن من وجود فرصة عمل خارج المخيم

										بسبب الاولاد		اشتغلت عاملة زراعة في المزارع لمدة اسبوع انا وبنتي لكن ظروف العمل صغبة ونا تمملة بنتؤ لانه عندها ربو

										بسبب البنات		الدخول والخروج من المخيم بسهولة اكثر

										بسبب المواصلات		سهوله الدخول والخروج الى المخيم

										بسبب الوضع الصحي لأمي صعب أخرج من المخيم		لكي اتمكن من الخروج خارج المخيم للعلاج على حسابي

										بسبب تجاوز السن المسموح لعمل التصريح

										بسبب صعوبة خروجي من المخيم لوضع أمي الصحي

										بسبب عجز زوجي وحياتي وانا المسؤولة عن رعايتهم

										بسبب وجود طفل مريض في العائله

										تجاوز السن المسموح لمنح التصريح

										جوزي كبير في السن

										زوجي لا يسمح لي بالخروج خارج المخيم

										صعب اترك أولادي لفترة طويلة

										صعب اترك بناتي واطلع خارج المخيم

										عندي ةكفال صغار 9 شهور وثلاث سنوات لا استطيع للهروج

										عنري لا يسمح لي بالعمل خارج المخيم

										لا احتاجه

										لا ارغب بالعمل خارج المخيم

										لا اريد الخروج من المخيم

										لا اريد الخروج من المخيم

										لا اريد العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع ترك عائلتي

										لا استيع بسبب الاولاد

										لا اسطيع ترك بناتي

										لا اقدر ان اترك الاولاد

										لا تستطيع العمل خارج المخيم لانه اودها صغار بالعمر

										لا تعرف كيف

										لا لانه احنا من المنطقة الخامسة ما النا تصاريح

										لا يفيد بشيء

										لا يفيدني انا شخصيا بينما زوجي معه تصريح عمل

										لا يوجد امكانية مادية

										لا يوجد وقت كافي

										لا يوجد وقت كافي لوجود حالات خاصة ضمن العائلة

										لاحاجة له

										لان الاغلب يقول من الصعب الحصول عليه

										لانني لا استطيع العمل وابني تحت السن القانوني

										لانه التصريح لايشمل اطفالي

										لانه انا سيدة وما بقدر اطلع واترك زوجي وبنتي وزوجي ما بيقدر سشتغل لانه عامل حادث

										لانه بيكلف فلوس وما معنا

										لإنه زوحي عمله وما استفاد عليه بيشتغل يومين وبيرجع بيبطل

										لأنني لا اخرج من المخيم

										لأنه البنت لا تستطيع الخروج خارج المخيم

										لأنه أمي عائشة لحالها وصعب اتركها

										لأنه ما عندي حدا اطلع عنده

										لم احتاجه

										لم افكر بالعمل خارج المخيم

										ليس لي عمل خارج المخيم

										ما بعرف حدا خارج المخيم

										مش  بحاجته

										بسبب رفض زوجي من خروجي خارج الخيم

										ما النا حدا برا المخيم

										لا استطيع العمل هارج العمل

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										عندي اولاد مرضى

										انا معي تصريح طبي بطلع بتعالج وبرجع

										انا كتير كبيره عمري 73 ما رضيو يوخدوني

										انا بخاف اطلع برا المخيم

										زوجي لا يسمح لي بالعمل خارج المخيم

										عندي 3 مرضى

										لا امتلك الجرأة للعمل خارج المخيم

										بسبب الاولاد

										بسبب الاولاد





Perception of Women

		26.In your opinion, what’s the perception of women in the camp towards the Oases services center?

		Value		Percent		Count

		Positive		96.4%		80

		Skeptical		1.2%		1

		I don’t know		2.4%		2

				Totals		83





 perception of men

		27.In your opinion, what’s the perception of men in the camp towards the Oases services center?

		Value		Percent		Count

		Positive		75.9%		63

		Negative		3.6%		3

		Skeptical		7.2%		6

		I don’t know		13.3%		11

				Totals		83





Tesnsions with Community

		28.Did the Un Women programme trigger any tensions within the community?

		Value		Percent		Count						Why

		Yes		2.4%		2						بعض الاشخاص قدمو للعمل ولم يحصلو عليه

		No		97.6%		81						التأخر في وقت التدريب احيانا

				Totals		83						بسبب أولادي في تلبية احتياجاتهم





Data Set

		Response ID		Status		Questionnaire Number 		Operator Name		Location: 		Date		First Name:Name:		Family Name:Name:		Sex		Marital Status		Number of children if applicable		No of Children:Number of children if applicable		Are you currently enrolled  in UN Women  cash for work programme?		Since when? (# of Months)		1st Type of Work:What is the type of work that you’re providing?		2nd Type of Work:What is the type of work that you’re providing?		3rd Type of Work:What is the type of work that you’re providing?		1st Type of Work:What is the type of work that you’re providing?		2nd Type of Work:What is the type of work that you’re providing?		3rd Type of Work:What is the type of work that you’re providing?		Did you/ Are you benefitting from other services provided by  UN Women / Oasis center ?		Day Care for children:What are They?		Life skills training:What are They?		Computer skills:What are They?		Literacy classes:What are They?		Vocational training skills:What are They?		Math, English:What are They?		Art Classes (embroidery, ceramics):What are They?		Other - Write In (Required):What are They?		Other - Write In (Required):What are They?		Did you/are you benefitting from awareness and capacity building training provided under the UN Women programme?		Leadership training:what are they?		Awareness raising (specify):what are they?		Communication:what are they?		Advocacy:what are they?		Civic Engagement:what are they?		Committee member:what are they?		Other - Write In (Required):what are they?		Awareness raising (specify):what are they?		Other - Write In (Required):what are they?		Did you work at any time prior to your enrolment with UN Women Cash for Work?		C4W  for  another donor in Camp:What kind of employment did you have?		Work/employment for an  organization  in Camp:What kind of employment did you have?		Other  work/employment in Camp:What kind of employment did you have?		In agriculture with work permit outside the camp:What kind of employment did you have?		In the garment industry with work permit outside the camp:What kind of employment did you have?		In other industries with work permit outside the camp:What kind of employment did you have?		In agriculture without work permit outside the camp:What kind of employment did you have?		In the garment industry without work permit:What kind of employment did you have?		In other industries without work permit outside the camp:What kind of employment did you have?		Other - Write In (Required) outside the camp:What kind of employment did you have?		Other  work/employment in Camp:What kind of employment did you have?		Other - Write In (Required) outside the camp:What kind of employment did you have?		Family members are providing cheap day labour:How do you cope in times when the family is without a formal sustained salary?		Borrowing from neighbours or friends:How do you cope in times when the family is without a formal sustained salary?		Taking loans:How do you cope in times when the family is without a formal sustained salary?		Sending the children to work:How do you cope in times when the family is without a formal sustained salary?		Selling household assets:How do you cope in times when the family is without a formal sustained salary?		Limiting food intake:How do you cope in times when the family is without a formal sustained salary?		Marrying a daughter:How do you cope in times when the family is without a formal sustained salary?		Do nothing:How do you cope in times when the family is without a formal sustained salary?		Other - Write In (Required):How do you cope in times when the family is without a formal sustained salary?		Other - Write In (Required):How do you cope in times when the family is without a formal sustained salary?		Did you get any skills training through the UN Women programme (or other donors)?		Skills Training:Skill Training 1:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 1:What type of skills training did you receive and for how long was the training?		Skills Training:Skill Training 2:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 2:What type of skills training did you receive and for how long was the training?		Skills Training:Skill Training 3:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 3:What type of skills training did you receive and for how long was the training?		Skills Training:What type of skills training did you receive and for how long was the training?		How Long:What type of skills training did you receive and for how long was the training?		Do you have any plans on how to sustain the livelihood of your family when your work with the UN Women programme is over? 		C4W for another donor in the camp:What are these plans?		Work/employment with an organization in the camp:What are these plans?		Other  work/employment in the camp:What are these plans?		Open a small business in  the camp:What are these plans?		Inagriculture with work permit outside the camp:What are these plans?		In the garment industry with work permit outside the camp:What are these plans?		In other industries with work permit outside the camp:What are these plans?		In agriculture without work permit outside the camp:What are these plans?		In the garment industry without work permit outside the camp:What are these plans?		In other industries without work permit outside the camp:What are these plans?		Go back to Syria:What are these plans?		Other - Write In (Required) outside the camp:What are these plans?		Other  work/employment in the camp:What are these plans?		Other - Write In (Required) outside the camp:What are these plans?		Did you ever seek to apply for a Jordanian work permit?		First Reason:why?		Second Reason:why?		Third Reason:why?		First Reason:23.B Why Not?		Second Reason:23.B Why Not?		Third Reason:23.B Why Not?		In your opinion, what’s the perception of women in the camp towards the Oases services center?		In your opinion, what’s the perception of men in the camp towards the Oases services center?		Did the Un Women programme trigger any tensions within the community?		First:What are the reasons? 		Second:What are the reasons? 		Third:What are the reasons? 		Did your involvement with UN Women/the Oasis service center have an effect/impact on your household?  		Was this impact?		Improved overall family relationships:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Improved ability to manage conflict/reduce tensions as a family:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Improved ability to discuss solutions to problems as a family:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Feelings of improved economic security:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Changes in ideas about gender roles (what women and men can and cannot do) within the family.:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Improved understanding of SGBV among my family members:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Did your involvement with UN Women/Oasis service center have an effect/impact on you yourself?  		 Was this impact:		I feel more able to discuss household and community issues with male family members.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I can contribute to my household.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I can contribute to my community.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I am more able to make decisions for myself.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I am more able to make decisions for my family.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I am more able to influence decisions within my community.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I have a better understanding of what SGBV is.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I can advise someone on how to seek help if they experience SGBV.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		In your opinion, what are the UN Women/ Oasis services that had the largest positive influence  on “women’s empowerment”?		Other - Write In (Required):In your opinion, what are the UN Women/ Oasis services that had the largest positive influence  on “women’s empowerment”?		First:What would be your recommendations to UN Women for future Eid bi Eid programmes? What needs to be changed (added, removed or amended).		Second:What would be your recommendations to UN Women for future Eid bi Eid programmes? What needs to be changed (added, removed or amended).		Third:What would be your recommendations to UN Women for future Eid bi Eid programmes? What needs to be changed (added, removed or amended).		1st  Note:Researcher's Notes		2nd Note:Researcher's Notes		3rd Note:Researcher's Notes

		23		Complete		27		Wala' Abbadi		Za'atari camp		18/11/2018		غصون		الحريري		Female		Married		No of Children		2		Yes		6		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		/		/		Yes				Life skills training																Yes				Awareness raising (specify)												العنف بشكل عام كيفية التعامل مع الكوارث الطبيعية				No																												Borrowing from neighbours or friends										Marrying a daughter								Yes		خياطة		6شهور		/		/		/		/						No																														No								أطفالي صغار		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Vocational skills training				/		/		/		/		/		/

		76		Complete		51		Sahar Illawi		Za'atari camp		19/11/2018		نهال		الحلقي		Female		Widowed		No of Children		4		Yes		1		1st Type of Work						عاملة نظافة						Yes						Computer skills														No																				Yes						Other  work/employment in Camp																عاملة نظافة في المدرسة						Borrowing from neighbours or friends														Other - Write In (Required)		الاعتماد على الفيزا		No																		No																														No								لا يفيد بشيء						Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				ان تكون فترة العمل اطول		/		/		/		/		/

		26		Complete		29		Wala' Abbadi		Za'atari camp		18/11/2018		دلال		علوه		Female		Divorced		No of Children		1		Yes		3		1st Type of Work						حاضنة اطفال						Yes				Life skills training																No																				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends										Marrying a daughter								Yes		خياطة		شهر		/		/		/		/						No																														No								بسبب الوضع الصحي لأمي صعب أخرج من المخيم						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تجديد العقود باستمرار		/		/		/		/		/

		14		Complete		42		Sahar Illawi		Za'atari camp		18/11/2018		شروق		القاسم		Female		Single		NA				Yes		2		1st Type of Work		2nd Type of Work		3rd Type of Work		حضانه اطفال		/		/		No																				Yes														Other - Write In (Required)				دورات لغة انجليزية		Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		تحديد مصروفاتنا حسب دخل الفيزا فقط		Yes		دورة تجميل		شهر		/		/		/		/						Yes		C4W for another donor in the camp																												No								لا اريد الخروج من المخيم		/		/		Skeptical		Negative		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تحسين مستوى رعايه الاطفال		/		/		/		/		/

		27		Complete		48		Sahar Illawi		Za'atari camp		18/11/2018		ناهد		عماري		Female		Single		NA				Yes		4		1st Type of Work						خياطة						Yes				Life skills training						Vocational training skills										Yes				Awareness raising (specify)												كيفية التعامل مع الاطفال				Yes		C4W  for  another donor in Camp																																								Other - Write In (Required)		نبيع من الفيزا		Yes		خياطة		1شهر		/		/		/		/						Yes																						Go back to Syria								Yes		للعمل خارج المخيم		/		/								Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تمديد عقود العمل الى سنه لتحسين الاوضاع		/		/		/		/		/

		12		Complete		22		Wala' Abbadi		Za'atari camp		18/11/2018		مريم		السيد		Female		Married		No of Children		1		Yes		7		1st Type of Work		2nd Type of Work		3rd Type of Work		تجميل		/		/		Yes				Life skills training		Computer skills						Math, English								Yes						Communication														Yes				Work/employment for an  organization  in Camp		Other  work/employment in Camp																مشرفة مكتبة												Selling household assets												Yes		تجميل		3شهور		حاسوب		3شهور		أشغال يدوية		1شهر						Yes								Open a small business in  the camp																Other - Write In (Required) outside the camp				داخل المخيم		Yes		لتسهيل دخولي و خروجي من المخيم		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a minimal extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		Cash for Work				توسيع مجالات العمل للرجال خياطة وحلاقة		/		/		/		/		/

		22		Complete		46		Sahar Illawi		Za'atari camp		18/11/2018		اسعاف		الحريري		Female		Single		NA				Yes		5		1st Type of Work						خياطة						No																				Yes						Communication														No																																										Other - Write In (Required)		على الفيزا فقط		Yes		خياطة		شهرين		حاسوب		شهرين		تجميل		شهرين						Yes																								Other - Write In (Required) outside the camp				خياطة		Yes		لارتاح عند تقديم الاجازة عند الدخول والخروج من المخيم		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Life skills training				توفير فرص عمل للجميع وبالدور		/		/		/		/		/

		21		Complete		26		Wala' Abbadi		Za'atari camp		18/11/2018		سناء		الحوشان		Female		Single		NA				Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		/		/		Yes				Life skills training																Yes				Awareness raising (specify)												الإسعافات الأولية العنف ضد المرأة كيف نتعامل مع الكوارث الطبيعية				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends										Marrying a daughter								Yes		خياطة		5شهور		/		/		/		/						Yes				Work/employment with an organization in the camp																										No								بسبب صعوبة خروجي من المخيم لوضع أمي الصحي		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Life skills training				توفير فرص للعمل بعد الانتهاء منun		/		/		/		/		/

		25		Complete		47		Sahar Illawi		Za’atari camp		06/11/2019		ايناس		الكسور		Female		Married		No of Children		1		Yes		5		1st Type of Work						معلمة رياض اطفال						Yes				Life skills training						Vocational training skills										No																				No																										Family members are providing cheap day labour																				Yes		رياض اطفال		3 اشهر		/		/		/		/						No																														No								لا يفيدني انا شخصيا بينما زوجي معه تصريح عمل						Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a minimal extent		To a minimal extent		To a minimal extent		To an average extent		Cash for Work				زيادة الدعم		الاهتمام بوجود المرأة في المجتمع		/		/		/		/

		88		Complete		33		Wala' Abbadi		Za'atari camp		19/11/2018		سمر		الحاج علي		Female		Married		No of Children		4		Yes		12		1st Type of Work						المطبخ الانتاجي						No																				Yes				Awareness raising (specify)												العنف ضد المرأة ،العمالة للطفل				Yes		C4W  for  another donor in Camp																																				Marrying a daughter								Yes		تجميل		شهرين		/		/		/		/						No																														Yes		بدل الإجازات من المخيم		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توفير فرص عمل في فترة عطلة المدارس		تأمين المواصلات من والى مكان العمل		/		/		/		/

		87		Complete		32		Wala' Abbadi		Za'atari camp		19/8/2018		نسرين		الصياد		Female		Married		No of Children		6		Yes		5		1st Type of Work						حضانة اطفال						Yes		Day Care for children		Life skills training																Yes				Awareness raising (specify)												التربية الإيجابية.تثقيف اقران				Yes				Work/employment for an  organization  in Camp																						Family members are providing cheap day labour												Marrying a daughter								Yes		خياطة		اسبوع		حضانة اطفال		3شهور		/		/						No																														No								صعب اترك أولادي لفترة طويلة		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توسيع الواحة الاولى		تزويد الحضانة بكافة الخد مات من العاب ومساحة الارض		/		/		/		/

		18		Complete		44		Sahar Illawi		Za'atari camp		18/11/2018		منتهى		الطبيشي		Female		Married		No of Children		7		Yes		11		1st Type of Work		2nd Type of Work		3rd Type of Work		حرفي( التطريز/النايلون/ نسيج/نول )		/		/		Yes		Day Care for children				Computer skills														Yes				Awareness raising (specify)												حماية الطفل				Yes				Work/employment for an  organization  in Camp																Other - Write In (Required) outside the camp				/		Family members are providing cheap day labour																Other - Write In (Required)		العمل في مشاريع خارج المخيم		No																		No																														No								بسبب تجاوز السن المسموح لعمل التصريح						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				انشاء مشغل خياطة		توظيف فرص عمل للنساء		/		/		/		/

		78		Complete		52		Sahar Illawi		Za'atari camp		19/11/2018		مريم		الحريري		Female		Married		No of Children		5		Yes		3		1st Type of Work						معلمة						No																				No																				Yes						Other  work/employment in Camp																معلمة في مدرسة داخل المخيم																				Other - Write In (Required)		الزوج مغترب ويبعث لهم المصروف		No																		No																														No								لا يوجد وقت كافي						I don't know		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				نشر التوعيه اكثر		توعية بخصوص تزويج القاصرات		/		/		/		/

		10		Complete		21		Wala' Abbadi		Za'atari camp		18/11/2018		حياة		نصر		Female		Married		No of Children		7		Yes		7		1st Type of Work		2nd Type of Work		3rd Type of Work		تطريز		/		/		Yes				Life skills training										Art Classes (embroidery, ceramics)						Yes		Leadership training		Awareness raising (specify)												التربية الإيجابية..العنف ضد المراة				No																												Borrowing from neighbours or friends										Marrying a daughter				Other - Write In (Required)		بيع فيزا		Yes		خياطة		3شهور		تطريز		6شهور		/								No																														Yes		بسبب مشاكل عائليه		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				توفير فرص عمل أكثر للنساء		توعية للأطفال والبنات اكثر		/		/		/		/

		24		Complete		28		Wala' Abbadi		Za'atari camp		18/11/2018		فاطمة		الناشي		Female		Single		NA				Yes		5		1st Type of Work						خياطة						Yes				Life skills training																Yes				Awareness raising (specify)												العنف ضد المرأة كيفية التعامل مع الاطفال				No																												Borrowing from neighbours or friends										Marrying a daughter								Yes		خياطة		2شهرين		/		/		/		/						Yes								Open a small business in  the camp																						No								لأنه أمي عائشة لحالها وصعب اتركها		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تطوير العمل اكثر		زيادة عدد الماكينات		/		/		/		/

		85		Complete		30		Wala' Abbadi		Za'atari camp		19/8/2018		هناء		الجبر		Female		Married		No of Children		3		Yes		11		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		/		/		No																				Yes		Leadership training		Awareness raising (specify)												العنف ضد المراة،تربية الاطفال				No																										Family members are providing cheap day labour		Borrowing from neighbours or friends		Taking loans								Marrying a daughter								Yes		خياطة		اسبوع		/		/		/		/						No																														No								مش  بحاجته		/		/		Positive		Positive		No								Yes		Overall positive		To a minimal extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Life skills training				عمل مشروع لتعليم صنعرالصابون		توفير فرص عمل دائمة للحالات الانسانية		رفع الاجور		/		/		/

		86		Complete		31		Wala' Abbadi		Za'atari camp		19/11/2018		يسرى		محمود		Female		Married		No of Children		2		Yes		11		1st Type of Work						أعمال موزييك						No																				Yes				Awareness raising (specify)								Committee member				العنف ضد المرأة.العودة إلى سوريا.كيف نتعامل مع الكوارث الطبيعية.				Yes				Work/employment for an  organization  in Camp																														Selling household assets				Marrying a daughter								No																		Yes		C4W for another donor in the camp																												No								صعب اترك بناتي واطلع خارج المخيم		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توظيف أكبر عدد من نساء المخيم		تنويع وتوسيع في مجالات العمل		يسمحو في إعطاء الدورات لأي عمر مو شرط عمر معين		/		/		/

		29		Complete		49		Sahar Illawi		Za'atari camp		18/11/2018		سلوى		البدوي		Female		Married		No of Children		5		Yes		9		1st Type of Work						معلمة تقوية اطفال من عمر 6_12سنه						Yes				Life skills training																Yes				Awareness raising (specify)		Communication										المرأة المعنفة				No																																										Other - Write In (Required)		اعتمادنا كان فقط على الفيزا		No																		Yes				Work/employment with an organization in the camp																										No								لأنني لا اخرج من المخيم						I don't know		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تمديد عقود العمل		انشاء مراكز تدريبية للنساء				/		/		/

		73		Complete		50		Sahar Illawi		Za'atari camp		19/11/2018		امنه		الزوكاني		Female		Married		No of Children		6		Yes		1		1st Type of Work						عاملة نظافة						Yes						Computer skills														Yes						Communication														Yes						Other  work/employment in Camp																عاملة نظافة																				Other - Write In (Required)		الاعتماد على الفيزا فقط		Yes		دورة خياطه		3 شهور		/		/		/		/						No																														No								لا يوجد وقت كافي لوجود حالات خاصة ضمن العائلة						Positive		Negative		No								Yes		Overall positive		To an average extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				اتاحه فرص عمل اكبر		تمديد عقود العمل				/		/		/

		91		Complete		122		Ameera Sabbah		Za'atari camp		19/11/2018		فاطمه		عطيفي		Female		Married		No of Children		4		Yes		5		1st Type of Work						معلمه رياض اطفال						No																				Yes				Awareness raising (specify)												دورات توعويه للمعامله مع الاطفال				Yes				Work/employment for an  organization  in Camp		Other  work/employment in Camp																العمل مع منظمه الامم المتحده للمراه لمده سنه				Family members are providing cheap day labour		Borrowing from neighbours or friends		Taking loans				Selling household assets				Marrying a daughter								Yes		مهارات الحاسوب		5 شهور		دعم نفسي		شهر		التربيه الايجابيه		20 يوم 3 ساعات يوميا						Yes		C4W for another donor in the camp																												No								لانه بيكلف فلوس وما معنا		زوجي لا يسمح لي بالعمل خارج المخيم				Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				الراتب قليل		مده العقد قصيره بعد التعويد على العمل وظروفه تكون قد انتهت مده العمل				/		/		/

		90		Complete		121		Ameera Sabbah		Za'atari camp		19/11/2018		عقيان		الحريري		Female		Married		No of Children		1		Yes		5		1st Type of Work						معلمه رياض اطفال						No																				Yes														Other - Write In (Required)				دورة ASK		No																										Family members are providing cheap day labour																				No																		Yes		C4W for another donor in the camp		Work/employment with an organization in the camp																										No								زوجي لا يسمح لي بالخروج خارج المخيم						Positive		Skeptical		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Other - Write In (Required)		كل شيء مهم وافادني كل شيء مكمل بعضه		توسيع قسم رياض الاطفال						/		/		/

		17		Complete		24		Wala' Abbadi		Za'atari camp		18/11/2018		عائشة		الصالح		Female		Married		No of Children		9		Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		إعادة تدوير		/		/		Yes				Life skills training																No																				No																												Borrowing from neighbours or friends										Marrying a daughter				Other - Write In (Required)		الفيزا		Yes		إعادة التدوير		5شهور		/		/		/		/						No																														No								أولادي صغار صعب أترك البيت		/		/		Positive		Skeptical		No								Yes		Overall positive		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		To a minimal extent		To an average extent		To a great extent		Cash for Work				زيادة مدةالعمل من خلال عمل مشاريع كبيرة		توسيع مجال العمل		/		UN من أفضل الخدمات المقدمة بالمخيم		/		/

		15		Complete		23		Wala' Abbadi		Za'atari camp		18/11/2018		نبيلة		الحريري		Female		Married		No of Children		9		Yes		10		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		أعمال يدوية حرف		/		Yes										Vocational training skills										Yes				Awareness raising (specify)												الزواج المبكر				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends						Selling household assets		Limiting food intake		Marrying a daughter								No																		Yes												In the garment industry with work permit outside the camp												Other - Write In (Required) outside the camp				فقط داخل المخيم		No								بسبب عجز زوجي وحياتي وانا المسؤولة عن رعايتهم		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توفير فرص عمل اكثر		توسيعالحضانات للاطفال داخل الواحة لأنها حلت مشاكل كبيرة للستات		/		حدث موقف مع المستجيبة في امرأة تعرضت للعنف وقامت بتقديم النصيحة إليها إليها إلى أين تذهب وتمت موافقتها بالذهاب		/		/

		81		Complete		53		Sahar Illawi		Za'atari camp		19/11/2018		منيبه		مجاريش		Female		Widowed		No of Children		4		Yes		8		1st Type of Work						عامله تغليف في المطبخ						No																				No																				No																																										Other - Write In (Required)		الاعتماد على الفيزا		No																		No																														No								تجاوز السن المسموح لمنح التصريح						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Vocational skills training				ان يستمر هذا المشروع		مساعده العائلات التي لا يوجد لها معيل ولديهم حالات انسانية				فترة العمل كانت منقطعة (العطل المدرسية بين الفصلين فقط ) مدة العمل 3 اشهر بالسنه		/		/

		13		Complete		41		Sahar Illawi		Za'atari camp		18/11/2018		اعتماد		عايد		Female		Married		No of Children		6		Yes		8		1st Type of Work						خياطة						Yes						Computer skills														Yes				Awareness raising (specify)												التعامل مع الحرائق				No																																										Other - Write In (Required)		بيع بطاقات الاغذية لبعض افراد الاسره		No																		Yes						Other  work/employment in the camp																				شراء ماكنه خياطه وانشاء مشروع صغير داخل المخيم				No								لان الاغلب يقول من الصعب الحصول عليه						Positive		Positive		No								Yes		Overall positive		To an average extent		To a minimal extent		To an average extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Vocational skills training				الاهتمام بالحالات الانسانية وايجاد اماكن خاصه لهم		/		/		نظرة ايجابيه لبرنامج المال مقابل العمل		/		/

		106		Complete		429		Ameera Sabbah		Azraq camp		21/11/2018		عطور		خلف		Female		Divorced		NA				Yes		1		1st Type of Work						معلمة						No																				Yes				Awareness raising (specify)												ضد العنف ضد المراة				No																																										Other - Write In (Required)		كنت اشحد		No																		No																														No								ما بعرف حدا خارج المخيم		انا معي تصريح طبي بطلع بتعالج وبرجع				Positive		Positive		No								No																Yes		Overall positive		To a minimal extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Other - Write In (Required)		اهم شي انه خلاني اخالط الناس واطلع من البيت واقوي شخصيتي وبعد ذلك ياتي المال مقابل العمل		كل شيء كويس للطفل والمرأة						بعد الدورة صرت اشجع النساء يروحوا على الحماية وبتنصحيهم لطلب المساعدة بدون خجل انه الك حق وانه المراة تقدر توخد حقها ضر العنف وللضرب مع انه كنت اخاف احكي واعلي صوتي هلا وهلا بعد ما حضرت الدورات وكلعت وحيت صرت كتير قوية وهادا حقي وما بستغني عنه مثلا كنا نخاف من الامن		انا مثلا بدي اقدم على شغل وحدا طلب رشوة برفض وبطلب الحماية وبطلب المفوضية		اذا طلعت على الاجازات او المركز وحدا عسكري رفض يعكيني خروج مع انه معي تصريح والي حق ما بسكتله لو كردني وبطلب الحماية وانا قوية وانا مو خايفة

		97		Complete		420		Ameera Sabbah		Azraq camp		21/11/2018		مها		كوساية		Female		Married		No of Children		2		Yes		7		1st Type of Work						معلمة حاسوب						No																				Yes														Other - Write In (Required)				اعداد مدرسين/ اعداد مشاريع/		No																																		Selling household assets								Other - Write In (Required)		عن طريق استخدام الكوبونات		No																		Yes		C4W for another donor in the camp						Open a small business outside the camp																						Yes		قدمت لكي اطلع واشتغل خارج المخيم لكن اجاني شغل معUN ما في داعي لكي اخرج												Positive		Skeptical		No								No																Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Other - Write In (Required)		اثبات الشخصية/ الدخل المادي/ تاثير على الاخرين من السيدات		تعزيز الموارد لانه فيها نقص من رايي						شخصية قوية		صرت اعرف من خلال الدورات حقوقي وواجباتي/كيف احمي حالي		تعلمت من دورة الرياده علمتني كيف اكون ناجحة بمشروعي

		99		Complete		422		Ameera Sabbah		Azraq camp		21/11/2018		مسرة		عويضة		Female		Widowed		No of Children		8		Yes		4		1st Type of Work						معلمه خياطة						Yes												Math, English								Yes				Awareness raising (specify)												العنف ضد المراة				Yes		C4W  for  another donor in Camp																																								Other - Write In (Required)		الاعتماد على الكوبونات		No																		Yes														In other industries with work permit outside the camp																No								لأنه ما عندي حدا اطلع عنده		انا كتير كبيره عمري 73 ما رضيو يوخدوني		انا بخاف اطلع برا المخيم		Positive		Positive		No								No																Yes		Overall positive		To a minimal extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Cash for Work				/						السيدة طيبة جدا كبيرة بالعمر 73 سنه عندها بعض الصعوبة بفهم اغلب الاسئلة وتشكي من التركيز على سيدات معينات على طول وناس تانية ما بتتوظف انا من 4 سنوات ما اشتغلت الا شهرين ب care وهلا هاد الشهر الرابع فقط		بكاء شديد وشكوى من عدم مقدرتها على زيارة بناتها خارج المخيم والوحده		شكوئ عن واحد اسمه عمر يعمل في كير وهو المسؤول عن التوظيف بشكل عام لمدة ثلاث سنوات وقبل 4 اشهر عمل حادث واللي مكانه همه اللي وظفوني

		105		Complete		428		Ameera Sabbah		Azraq camp		21/11/2018		منى		موسى		Female		Married		No of Children		2		Yes		1		1st Type of Work						معلمة رياضيات						No																				No																				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends						Selling household assets												Yes		توعية حول تربية للاطفال ضد الزواج المبكر		شهرين		تصوير		اسبوع		/		/						Yes		C4W for another donor in the camp																												No								لإنه زوحي عمله وما استفاد عليه بيشتغل يومين وبيرجع بيبطل						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				يكثفوا الدورات مثل التجميل ويعملوا دورة الحاسوب دولية						دورة العنف ضد المراة علمتنا حقوقنا وعلمتني ادافع عن حالي واعطي رايي واتمسك		قوت شخصيتي قدام جوزي واعرف اناقشه واحمي معه ضمن حدوظي		صار عندي جراة للتعامل مع الآخرين

		75		Complete		11		Tahani Misleh		Azraq camp		19/11/2018		شاديه		الحسن		Female		Widowed		No of Children		2		Yes		8		1st Type of Work						تجميل						Yes				Life skills training																Yes				Awareness raising (specify)												دورات ابطال العائله والعنف الاجتماعي وضد الاطفال				No																																Sending the children to work														Yes		دورة تجميل		3		لا		لا		لا		لا						Yes				Work/employment with an organization in the camp		Other  work/employment in the camp						In the garment industry with work permit outside the camp														اريال ابنها للعمل				No								بسبب اطفالها لا تستطيع تركهم لوحدهم						Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a great extent		To an average extent		To an average extent		To a great extent		Awareness raising				ان بنظرو للحالات النسانيه وخاصة التي لا يكون لها رجل بتمديد فترة العمل او توفير عمل ثابت		توسعة المكان		لا		لا		لا		لا

		38		Complete		3		Tahani Misleh		Za'atari camp		18/11/2018		الاء		الحريري		Female		Married		No of Children		2		Yes		11		1st Type of Work						معلمة تفوية جميع المواد						Yes				Life skills training																Yes		Leadership training		Awareness raising (specify)		Communication										العنف ضد المرآه				No																												Borrowing from neighbours or friends						Selling household assets												No																		Yes		C4W for another donor in the camp																												No								لم احتاجه						Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Education				توسيع الكرفانات		تشجيع وتحفيز الاولاد للتعليم		لاشيء		لاسيء		لاشيء		لاشي

		77		Complete		12		Tahani Misleh		Za'atari camp		19/11/2018		جميله		الحنفي		Female		Married		No of Children		2		Yes		11		1st Type of Work						خياطه						Yes								Literacy classes												Yes				Awareness raising (specify)												العنف ضد المرأه				Yes														In agriculture without work permit outside the camp												Family members are providing cheap day labour																Other - Write In (Required)		البيع من المساعدات		No																		Yes																In agriculture without work permit outside the camp														No								لا تعرف كيف		لا		لع		Positive		Positive		No								Yes		Overall positive		To an average extent		To an average extent		To an average extent		To a great extent		To an average extent		To an average extent		No																				Cash for Work				زيادة اعداد المنتفعين		فتح مصنع داخل المخيم		لا		لا شيء		لاشيء		لاشيء

		42		Complete		7		Tahani Misleh		Za'atari camp		18/11/2018		بسمه		الحريري		Female		Married		No of Children		4		Yes		11		1st Type of Work						خياطه						Yes				Life skills training																Yes				Awareness raising (specify)		Communication										توعيعىعن العنف والشذوذ الجنسي				No																										Family members are providing cheap day labour																				Yes		خباطه		3		لاشيء		لاشيء		لاسيء		لاشيء						No																														No								لا ارغب بالعمل خارج المخيم		لاشيء		لاشيء		Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a minimal extent		To a great extent		To a minimal extent		To an average extent		To an average extent		To a minimal extent		To a great extent		To an average extent		Cash for Work				دورات تعليم خياطه دورات التجميل		لاشيء		لاشيء		لاسيء		لاشيء		لاشيء

		69		Complete		13		Tahani Misleh		Za'atari camp		19/11/2018		سحر		الصعيدي		Female		Married		No of Children		2		Yes		3		1st Type of Work						تغليف وجبات طعام						Yes												Math, English								No																				Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		البيع من الفيزا		No																		Yes		C4W for another donor in the camp		Work/employment with an organization in the camp																										No								لا استطيع العمل خارج المخيم		لا		لا		Positive		Positive		No								Yes		Overall positive		To an average extent		To an average extent		To an average extent		To a great extent		To an average extent		To a great extent		Yes		Overall positive		To an average extent		To a great extent		To an average extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Cash for Work				تقديم فرص عمل اكثر		ان تتدخل في العنف الموجود في المدارس		تحسين الشوارع		لاشيء		لاشيء		لاشيء

		43		Complete		8		Tahani Misleh		Za'atari camp		18/11/2018		هدى		ابوحصيني		Female		Married		NA				Yes		11		1st Type of Work						غرفة القص في الخياطه						Yes						Computer skills						Math, English								No																				Yes						Other  work/employment in Camp																مع الواحه قبل سنتين						Borrowing from neighbours or friends																		No																		Yes		C4W for another donor in the camp																												No								لاحاجة له		لاشيء		لاشء		Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تكبير مساحة الواحه		عدم تحديد السن للعمل		زيادة مدة العمل لفتره اطول والسماح لاعداد اكبر من العمل		لاشيء		لاشيء		لاشيء

		44		Complete		9		Tahani Misleh		Za'atari camp		18/11/2018		صفيه		جبر		Female		Single		NA				Yes		10		1st Type of Work						خياطه						Yes						Computer skills						Math, English								Yes				Awareness raising (specify)												العنف ضد المرآه و توعيه عن الحريق				No																												Borrowing from neighbours or friends														Other - Write In (Required)		البيع من مواد الفيزا		No																		No																														No								لا استطيع العمل خارج المخيم		لاشيء		لاشيء		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To a minimal extent		To a great extent		To a great extent		To a minimal extent		To an average extent		To an average extent		Cash for Work				ان يراعو الحالات الانسانيه بتمديد فترة العمل		تحسين ارضية الواحه عمل بلاط		لاشيء		لاشيء		لاشيء		لاشيء

		36		Complete		1		Tahani Misleh		Za'atari camp		18/11/2018		نعمة		عبيدات		Female		Single		NA				Yes		11		1st Type of Work						تطريز حرف يدويه						No																				Yes						Communication														Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends																		No																		No																														No								الفتره المقبله بعد الانتهاء من البرنامج						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Cash for Work				اضافة برنامج تنسيق ورود		لاشيء		لاشيء		لاشيء		لاشيء		لاشيء

		37		Complete		2		Tahani Misleh		Azraq camp		18/11/2018		الهام		قداح		Female		Married		No of Children		3		Yes		4		1st Type of Work						خياطه						Yes		Day Care for children				Computer skills						Math, English								Yes				Awareness raising (specify)												العنف النوع الاجتماعي				Yes		C4W  for  another donor in Camp																										Borrowing from neighbours or friends						Selling household assets												Yes		كوافيره		3		لا		لا		لا		لا						Yes						Other  work/employment in the camp																				انساء مشروع داخل المخيم				No								اازوج رافض		لا		لا		Positive		Positive		Yes		بعض الاشخاص قدمو للعمل ولم يحصلو عليه		لا		لا		Yes		Overall positive		To an average extent		To a minimal extent		To a minimal extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To an average extent		To a minimal extent		To an average extent		To an average extent		To an average extent		To a great extent		Cash for Work				ان يكون استقبالهم للاشخاص بشكل افضل وتحسين معاملتهم		لاشيء		لاشيء		لاشيء		لاشيء		لاشيء

		40		Complete		5		Tahani Misleh		Za'atari camp		18/11/2018		ساره		القاسم		Female		Married		No of Children		9		Yes		5		1st Type of Work						النسيج						No																				No																				No																												Borrowing from neighbours or friends														Other - Write In (Required)		حصر المصروف فقط بالقدر الموجود  بالفيزا		Yes		دورة نسيج		4		لاشي		لاشي		لاشي		لاشي						Yes		C4W for another donor in the camp																												No								الفتره المقبله وبسبب وجود اطفال تحت سن القانون الا بوجود اجاز		لاشيء		لاشيء		Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Cash for Work				لاشيء		لاشيء		لاشيء		لاشيء		لاشيء		لاشيء

		41		Complete		6		Tahani Misleh		Za'atari camp		18/11/2018		مريم		فرغل		Female		Married		No of Children		6		Yes		4		1st Type of Work						خياطه						Yes		Day Care for children				Computer skills						Math, English								Yes				Awareness raising (specify)												كيفية التعامل مع  الابناء دورة العنف				No																																										Other - Write In (Required)		بيع من المواد المثروفه من الفيزا		No																		Yes				Work/employment with an organization in the camp																										No								لا اريد الخروج من المخيم		لاسي		لاشي		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Awareness raising				لاشيء		لاشيء		لاشيء		لاشيء		لاشيء		لاشيء

		72		Complete		10		Tahani Misleh		Za'atari camp		19/11/2018		هلا		المبارك		Female		Married		No of Children		3		Yes		3		1st Type of Work						تدريس تقويه						Yes				Life skills training												Other - Write In (Required)		دورة ask		Yes				Awareness raising (specify)												العنف الجنسي والجسدي				Yes				Work/employment for an  organization  in Camp																						Family members are providing cheap day labour								Selling household assets								Other - Write In (Required)		بيع من الفيزا		No																		No																														No								لا استطيع العمل خارج المخيم		لا		لا		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To an average extent		To a great extent		To a great extent		Education				فتح قسم تثقيف صحي		تمديد مدة العقد				لاشيء		لاشيء		لاشيء

		104		Complete		427		Ameera Sabbah		Azraq camp		21/11/2018		سهام		جباوي		Female		Married		No of Children		6		Yes		15		1st Type of Work						موظفة استقبال						Yes						Computer skills														Yes				Awareness raising (specify)												ضد العنف ضد المراة				No																																										Other - Write In (Required)		بيع مواد غذائية ومن الربح اصرف على البيت		Yes		خياطة		3 شهور		لا يوجد		/		لا يوجد		/						No																														No								اولادي صغار ما بقدر اطلع برا المخيم		ما النا حدا برا المخيم				Positive		Positive		No								No																Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Other - Write In (Required)		الدورات مهمه جدا ببناء شخصيتي وبعدها الدخل المادي		احب يكون في مجال اكبر للخياطة						قدمت لخياطة وحكوني موظفة استقبال		استفدنا من دورة ضد العنف فادتنا كتير انه اي شي بيصير معنا نبلغ زمان كنا نخاف صرنا نعرف الفرق بين التحرش والعنف/ تشجيع النساء على حضور الدورات		مدة العمل 15 يوم فقط

		101		Complete		424		Ameera Sabbah		Azraq camp		21/11/2018		كنانه		عودة		Female		Married		No of Children		2		Yes		5		1st Type of Work						كوافيرة						Yes		Day Care for children				Computer skills														Yes				Awareness raising (specify)										Other - Write In (Required)		دورة ضد العنف للمراة		ادارة مشاريع		Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends										Marrying a daughter				Other - Write In (Required)		الاعتماد على مساعدات من منظمات اخرى		No																		Yes				Work/employment with an organization in the camp				Open a small business outside the camp																						Yes		لكي اتمكن من وجود فرصة عمل خارج المخيم		لكي اتمكن من الخروج خارج المخيم للعلاج على حسابي										Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		Cash for Work				بتننى يصير في اكثر من واحة لتوفير فرص عمل اكثر		شكر خاص للمنظمة وللسيدة هديل والكم				الدورة قوت شخصيتي كانت عندي عدم جراة وبسبب الدورة صار عندي قوة بشخصيتي		صرت اعرف شو احكي وشو اعمل وما اخاف من الكام وصرت اعرف شو احكي باهتلاف الامكنة مثلا عند الدكتور او المفوضية

		100		Complete		423		Ameera Sabbah		Azraq camp		21/11/2918		نورا		محمود		Female		Married		No of Children		1		Yes		5		1st Type of Work						كوافيرة						No																				No																				Yes						Other  work/employment in Camp																معلمة رياضة زومبا						Borrowing from neighbours or friends						Selling household assets								Other - Write In (Required)		الاعتماد على الكوبونات		Yes		تجميل		3 اشهر		صناعه اكسسوارات ورسم حنا		شهر		/		/						No																														No								لانه انا سيدة وما بقدر اطلع واترك زوجي وبنتي وزوجي ما بيقدر سشتغل لانه عامل حادث						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		Other - Write In (Required)		تقوية الشخصية اولا/ ادرار الدخل/ القدرة انه اقدر اتعالج على حسابي		اتمنى ان يكون في واحة ثانية ويستفيد عدد اكبر من النساء						قوت عندي الشخصية مثلا قبل الدورات كنت اذا تعرضت لمشكله ابكي اما الان مثلا لو تخانقت مع جارتي صرت اعرف اتعامل مع الموضوع وادافع عن نفسي واسكتها عند حدا		صرت افهم الامور اكثر والمعاملة مع الناس والقدرة على حل المشاكل بدون الرجوع الى زوجي او اخي مثل ما كنت افعل سابقا

		11		Complete		40		Sahar Illawi		Za'atari camp		18/11/2018		براءة		مرعي		Female		Married		No of Children		7		Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		حرفي /تدوير الاكياس		/		/		Yes														Art Classes (embroidery, ceramics)		Other - Write In (Required)		/		Yes				Awareness raising (specify)												كيف اتعامل مع اولادي وارفع مستواهم التعليمي				No																										Family members are providing cheap day labour						Sending the children to work														Yes		الخياطة		شهرين		/		/		/		/						No																														No								لانني لا استطيع العمل وابني تحت السن القانوني						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				ان يستمر البرنامج		دعم الاسر ماديا		/		نظرة ايجابيه بشكل واضح على برنامج المال مقابل العمل		مرتاحه جدا

		58		Complete		60		Nisreen Illawi		Za'atari camp		18/11/2018		مزيده		الناصر		Female		Married		No of Children		6		Yes		1		1st Type of Work		2nd Type of Work		3rd Type of Work		اعمال يدويه		لايوجد		لا يوجد		No																				No																				No																												Borrowing from neighbours or friends																		Yes		دوره خياطه		2		دوره الصابون		2		اعمال يدويه		2						Yes																								Other - Write In (Required) outside the camp				نسج ملابس داخل المخيم		Yes		لامور اضطراريه مثل الذهاب الى المستشفى		سهوله الدخول والخروج الى المخيم										Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a great extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		To a great extent		To a great extent		Cash for Work				دورات للطبخ		دورات كمبيوتر		دورات لللرجال		جديده بالمشروع بمده شهر		يوجد اولاد لها خارج المفوضيه

		93		Complete		410		Nadeen Hammad		Azraq camp		21/11/2018		رابعة		العلي		Female		Married		No of Children		6		Yes		1		1st Type of Work						مشرفة نظافة						Yes		Day Care for children				Computer skills														No																				Yes												In other industries with work permit outside the camp														Family members are providing cheap day labour																				No																		No																														Yes		إعادة الاسرة												Positive		Positive		No								Yes		Overall positive		To an average extent		To a great extent		To an average extent		To an average extent		To an average extent		To a minimal extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Awareness raising				أن تكون فترة العمل اطول						...

		94		Complete		411		Nadeen Hammad		Azraq camp		21/11/2018		عايشة		الوادي		Female		Single		NA				Yes		1		1st Type of Work						معلمة تقوية						Yes						Computer skills														Yes														Other - Write In (Required)				دورات تدريس		Yes				Work/employment for an  organization  in Camp																																				Do nothing						No																		No																														No								لأنه البنت لا تستطيع الخروج خارج المخيم						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To an average extent		To an average extent		To a great extent		To a great extent		To a great extent		To an average extent		To a minimal extent		To an average extent		Cash for Work				تأمين أدوات تعليمية للطلاب الموجودين						...

		53		Complete		108		Nadeen Hammad		Za'atari camp		18/11/2018		هيلة		أحمد		Female		Divorced		No of Children		1		Yes		2		1st Type of Work						خياطة						Yes																Other - Write In (Required)		ظروس تقوية لابنتي		Yes				Awareness raising (specify)										Other - Write In (Required)		تربية الاطفال		العنف		Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		بيع الفيزا		No																		Yes						Other  work/employment in the camp																				داخل المخيم				No								لا يوجد امكانية مادية						Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To a great extent		To an average extent		Cash for Work				توسيع العمل للمرأة						...

		50		Complete		105		Nadeen Hammad		Za'atari camp		18/11/2018		أمل		أحمد		Female		Widowed		No of Children		6		Yes		3		1st Type of Work						خياطة						Yes								Literacy classes												Yes				Awareness raising (specify)												عن تربية الاطفال				No																																										Other - Write In (Required)		بيع الفيزا		No																		No																														No								لا اسطيع ترك بناتي						Positive		Positive		No								Yes		Overall negative		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To a minimal extent		To an average extent		To a great extent		To a minimal extent		To a minimal extent		To an average extent		Cash for Work				لا يوجد						...

		52		Complete		107		Nadeen Hammad		Za'atari camp		18/11/2018		ناهدة		الخليلي		Female		Married		No of Children		2		Yes		4		1st Type of Work						خياطة						Yes						Computer skills						Math, English								Yes				Awareness raising (specify)												تربية الاطفال				No																																								Do nothing						No																		No																														No								جوزي كبير في السن						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a minimal extent		To a great extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Cash for Work				لا يوجد						...

		95		Complete		412		Nadeen Hammad		Azraq camp		21/11/2018		رشا		الفاعوري		Female		Married		No of Children		3		Yes		1		1st Type of Work						نظافة						Yes		Day Care for children						Literacy classes		Vocational training skills										No																				No																														Taking loans																Yes		كمبيوتر		من بداية الشهر		...				...								No																														No								بسبب اطفالي						Positive		Positive		No								Yes		Overall positive		To an average extent		To an average extent		To a great extent		To an average extent		To a great extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To an average extent		To an average extent		To a minimal extent		To an average extent		To a great extent		To a great extent		Life skills training				ان يكون قاعة رياضة للنساء		ان يكون شغل دائم للارامل				....

		54		Complete		109		Nadeen Hammad		Za'atari camp		18/11/12018		هناء		البكار		Female		Single		NA				Yes		12		1st Type of Work						نظافة						Yes						Computer skills		Literacy classes				Math, English								Yes				Awareness raising (specify)												كيفية التعامل مع الاشخاص				No																																										Other - Write In (Required)		بيع الفيزا		No																		No																														No								ابي عاجز ومريض						Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Vocational skills training				لا  يوجد						.....

		51		Complete		106		Nadeen Hammad		Za'atari camp		18/11/2018		نافلة		المسلماني		Female		Married		No of Children		6		Yes		2		1st Type of Work						الحراسة						Yes						Computer skills						Math, English								Yes				Awareness raising (specify)												حماية الطفل والاسرة				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends																		Yes		الهياطة		شهرين		...		...		...		...						No																														No								الوضع الصحي لابني						Positive		I don't know		No								Yes		Overall positive		To an average extent		To an average extent		To a great extent		To an average extent		To a great extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Cash for Work				اضافة حصص لياقة بدنية		اضافة جلسات توعية دينية				..،

		98		Complete		421		Ameera Sabbah		Azraq camp		21/11/2018		اعتدال		شاهين		Female		Married		No of Children		5		Yes		3		1st Type of Work						عاملة تغليف						No																				Yes				Awareness raising (specify)												اسعافات اولية				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends						Selling household assets				Marrying a daughter								Yes		دورة تجميل		شهرين		دورة خياطة		شهرين		نسيج يدوي سناره		شهر						Yes		C4W for another donor in the camp		Work/employment with an organization in the camp				Open a small business outside the camp																						No								انا من المنطقة الخامسة ما بيطلع النا نطلع برا المخيم الا تصاريح طبية فقط						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				استمرار الدعم للاطفال لانه في اغلب الاهالي بيبعثوا اولادهم عشان الاكل والفاكهه						اشتغلت 3 سنوات متواصلة لكن عطله 4 اشهر سنويا

		8		Complete		20		Wala' Abbadi		Za'atari camp		18/11/2018		بهيرة		يونس		Female		Married		No of Children		4		Yes		11		1st Type of Work		2nd Type of Work				خياطة		سيراميك				Yes				Life skills training				Literacy classes		Vocational training skills		Math, English								Yes		Leadership training		Awareness raising (specify)												كيفية معاملة الزوج والاولاد				Yes				Work/employment for an  organization  in Camp		Other  work/employment in Camp																مشروع تغذية المدارس																Marrying a daughter								Yes		خياطة		شهرين		مزاييك		5شهور		.		.						Yes								Open a small business in  the camp																Other - Write In (Required) outside the camp				داخل المخيم		No								اولادي صغار		بسبب رفض زوجي من خروجي خارج الخيم				Positive		Positive		Yes		التأخر في وقت التدريب احيانا		بسبب أولادي في تلبية احتياجاتهم		،		Yes		Overall positive		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Vocational skills training				توفر مهارات حاسوبية في جميع الواحات		تعليم الانجليزي للاولاد		/		المستجيبة متعاونة جدا

		107		Complete		430		Ameera Sabbah		Azraq camp		21/11/2018		نورا		جظعان		Female		Married		No of Children		5		Yes		1		1st Type of Work						معلمة عريي						No																				No																				No																																										Other - Write In (Required)		مساعدات من اخت زوجي		Yes		صناعه اكسسوارات		شهر		خياطة		شهر		دورة طفل اسمها بطل العائلة		شهر						Yes								Open a small business outside the camp																						No								عندي ةكفال صغار 9 شهور وثلاث سنوات لا استطيع للهروج						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		Cash for Work				اتمنى يكون في هدايا تشجيعية للاطفال لاشحيعهم على الدراسة		تركيب شمسية لحديقة الاطفال حماية من الذمس		في الحضانه لا يوجد العاب ىتمنى احضار العاب / اقلام دفاتر للطلاب		الها 20 يوم تعمل ولاول مرة منذ دخولها المخيم

		20		Complete		45		Sahar Illawi		Za'atari camp		18/11/2018		نسرين		السمحان		Female		Single		NA				Yes		12		1st Type of Work						خياطة						Yes														Art Classes (embroidery, ceramics)						Yes				Awareness raising (specify)												الزواج المبكر				Yes						Other  work/employment in Camp																عملت باعادة التدوير																				Other - Write In (Required)		عن طريق الفيزا فقط		Yes		خياطة		3 اشهر		/		/		/		/						No																														Yes		حتى تصبح الامور اسهل داخل وخارج المخيم		/		/								Positive		I don't know		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تجديد عقود العمل للنساء المحتاجات للعمل		فتح مراكز تدريب للنساء		/		ايجابية جدا ومرتاحة

		39		Complete		4		Tahani Misleh		Za'atari camp		18/11/2018		نبيله		عساف		Female		Married		No of Children		10		Yes		5		1st Type of Work						خياطه						Yes				Life skills training		Computer skills														Yes				Awareness raising (specify)												توعية عن  الوقايه من الحريق  والعنف ضد المراه				No																												Borrowing from neighbours or friends						Selling household assets												No																		Yes						Other  work/employment in the camp																				عمل صغير داخل المخيم				No								لا تستطيع العمل خارج المخيم لانه اودها صغار بالعمر						Positive		Positive		No								Yes		Overall positive		To an average extent		To an average extent		To an average extent		To a great extent		To a minimal extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To a minimal extent		To an average extent		To an average extent		To a minimal extent		To an average extent		To an average extent		Cash for Work				توسيع دور الرجال في العمل						بحاجه هذه السيده لمساعده تخص ابن ابنها

		19		Complete		25		Wala' Abbadi		Za'atari camp		18/11/2018		فايزة		المصري		Female		Married		No of Children		2		Yes		4		1st Type of Work						تنظيف الملابس وعدها						No																				Yes				Awareness raising (specify)												الزواج المبكر العنف ضد المرأة كيف تعامل المرأة زوجها واولادها				Yes				Work/employment for an  organization  in Camp																						Family members are providing cheap day labour												Marrying a daughter								No																		Yes						Other  work/employment in the camp																				في مجال صناعة الملابس				Yes		تسهيل دخول وخروج من المخيم		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Life skills training				توفير فرص عمل بعد الانتهاء من العمل مع un						قبل شهرين في وحدة تعرضت للتحرش جنسي من قبل زوج أختها وقمت أنا إيصالها إلا الجهة المختصة لذلك

		103		Complete		426		Ameera Sabbah		Azraq camp		21/1142018		عيدة		قصيب		Female		Widowed		No of Children		1		Yes		12		1st Type of Work						عاملة غسيل						No																				No																				Yes				Work/employment for an  organization  in Camp																						Family members are providing cheap day labour		Borrowing from neighbours or friends						Selling household assets												No																		No																														Yes		اشتغلت عاملة زراعة في المزارع لمدة اسبوع انا وبنتي لكن ظروف العمل صغبة ونا تمملة بنتؤ لانه عندها ربو												Positive		Positive		No								No																Yes		Overall positive		To a minimal extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				استمراية البرتامج وتجديد العقود						قويت شخصيتي بعد الدورات وصار عندي قوة شخصية للتعامل مع الناس وميفية الرد عليهم

		83		Complete		72		Nisreen Illawi		Za'atari camp		19/11/2018		هيام		سرحان		Female		Married		NA				Yes		1		1st Type of Work		2nd Type of Work		3rd Type of Work		معلمه تقويه		لا يوجد		لا يوجد		Yes																Other - Write In (Required)		اسلوب التدريس للاطفال		Yes				Awareness raising (specify)												تعليم الاطفال				Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		الفيزا		Yes		حاسوب		3		مهارات حياتيه		2		التربيه الايجابيه للطفل		1اسبوع						No																														No								لا استطيع العمل خارج المخيم		لا يوجد		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				زياده المحاضرات		فرص العمل				لا توجد

		102		Complete		425		Ameera Sabbah		Azraq camp		21/11/2018		سمر		عبيد		Female		Married		NA				Yes		11		1st Type of Work						معلمة رياض اطفال						No																				Yes				Awareness raising (specify)												دورة ask				No																																										Other - Write In (Required)		الاعتماد على الكوبونات		No																		Yes				Work/employment with an organization in the camp				Open a small business outside the camp																						No								لا لانه احنا من المنطقة الخامسة ما النا تصاريح						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Cash for Work				توسيع البرنامج لوحدات اخرى لتمكين فرص عمل للسيدات		كنا نخاف ندافع عن اي شخص معنف هذة الدورات اعطتنا قوة لندافع عن الشخص المتعرض للعنف ونحكي راينا		الدورات ساعدتني انه احط مشروع ببالي واطمح لتحقيقه ولكن الخوف عندي فقط التيويق الدورة ساعدتني ابدا مشروعي الخاث		لا يوجد

		63		Complete		65		Nisreen Illawi		Za'atari camp		18/11/2018		نعمات		محمد عياش		Female		Single		NA				Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطه		تنظيف		تلزيق صور على الكنزات		Yes																Other - Write In (Required)		محاضرات توعويه عن الزواج المبكر		Yes				Awareness raising (specify)										Other - Write In (Required)		عن الزواج المبمر		حاسوب وانجليزي		No																																										Other - Write In (Required)		بيع الفيزا		Yes		خياطه		3		الصوف		3		لا يوجد								Yes		C4W for another donor in the camp																												No								لا استطيع العمل خارج المخيم		لا يوجد		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Education				دورات اكثر		مشغل خياطه		لا توجد		لا يوجد

		80		Complete		71		Nisreen Illawi		Za'atari camp		19/11/2018		نجوى		العقله		Female		Married		No of Children		8		Yes		6		1st Type of Work		2nd Type of Work		3rd Type of Work		تجميل		لا يوجد		لا يوجد		No																				No																				Yes						Other  work/employment in Camp																تنظيم جلسات توعيه										Sending the children to work														Yes		تدريب مهني عمل اكسسوارات		8		لا يوجد				لا يوجد								No																														No								بسبب الاولاد		لا استطيع العمل هارج العمل				Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				زياده فرص العمل للنساء		زياده دورات التوعيه		لا يوجد		لا يوجد

		84		Complete		73		Nisreen Illawi		Za'atari camp		19/11/2018		فاطمه		ابو خشريف		Female		Married		No of Children		4		Yes		8		1st Type of Work		2nd Type of Work		3rd Type of Work		تغليف وجبات		لا يوجد		لا يوجد		Yes				Life skills training								Math, English								Yes				Awareness raising (specify)												اسعافات اوليه وحريق واطفاء				No																																										Other - Write In (Required)		فتح دكان صغير بالبيت		Yes		دوره تطريز		2		حرف يدويه		3		لا يوجد								Yes																								Other - Write In (Required) outside the camp				تواصل مع مشغل خاص خارج المخيم لتطريز على الملابس		No								بسبب المواصلات		لا يوجد		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				تقديم دورات اوسع		زياده فرص عمل		لا يوجد		لا يوجد

		66		Complete		68		Nisreen Illawi		Za'atari camp		18/11/2018		هيام		ابو عدل		Female		Married		No of Children		3		Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		رياض اطفال		لا يوجد		لا يوجد		No																				No																				No																																										Other - Write In (Required)		عن طريق الفيزاوبيع قطع ذهب		Yes		مهارات حياتيه		11 يوم		اداره المشاريع		2		تجميل/ ودوره tot		3						Yes						Other  work/employment in the camp																				شراء ماكنه خياطه				No								لا استطيع العمل خارج المخيم		بسبب الاولاد				Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		Life skills training				دورات تدريبيه اكثر		زياده مده العمل		لا يوجد		لا يوجد

		67		Complete		69		Nisreen Illawi		Za'atari camp		18/11/2018		ميسون		الاحمد		Female		Married		No of Children		6		Yes		6		1st Type of Work		2nd Type of Work		3rd Type of Work		تجميل		لا يوجد		لا يوجد		No																				Yes				Awareness raising (specify)												عن الزواج المبكر				No																																				Limiting food intake						Other - Write In (Required)		الفيزا		Yes		تجميل		3		لا يوجد				لا يوجد								No																														No								بسبب البنات		لا استطيع العمل خارج المخيم		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		Cash for Work				تقديم مساعدات		لا يوجد		لا يوجد		لا يوجد

		64		Complete		66		Nisreen Illawi		Za'atari camp		18/11/2018		كوثر احمد		الشبلي		Female		Widowed		No of Children		6		Yes		10		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطه		لا يوجد		لا يوجد		Yes		Day Care for children																		Yes				Awareness raising (specify)		Communication										عن العنف				Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		عن طريف الفيزا		Yes		دوره صابون		6		اعمال يدويه		4		لا يوجد								No																														No								لا استطيع العمل خارج المخيم		بسبب الاولاد		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				جلسات توعيه اكثر		لا يوجد		لا يوجد		لا يوجد

		61		Complete		63		Nisreen Illawi		Za'atari camp		18/11/2018		براءه		شرف		Female		Married		No of Children		6		Yes		6		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطه		لا توجد		لا توجد		Yes												Math, English		Art Classes (embroidery, ceramics)						Yes														Other - Write In (Required)				دوره خياطه وانجليزي		No																																										Other - Write In (Required)		البرنامج الغذائي/ الفيزا		Yes		تربيه ايجابيه		3		مهارات حياتيه		3		خياطه		3						No																														No								لا استيع بسبب الاولاد		عندي 3 مرضى				Positive		I don't know		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To an average extent		To a great extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				عمل مشاغل خياطه		لا يوجد		لا يوجد		لا يوجد

		62		Complete		64		Nisreen Illawi		Za'atari camp		18/11/2018		معالي		الحاج محمد		Female		Married		No of Children		6		Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		عمل سجاد على النول		تطريز		لا يوجد		No																				Yes				Awareness raising (specify)												عن العنف				No																																										Other - Write In (Required)		الفيزا		Yes		دوره خياطه		3		لا يوجد				لا يوجد								No																														No								لا استطيع العمل خارج المخيم		عندي اولاد مرضى				Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توسعه البرنامج		فرص عمل اكثر		وجود معمل خياطه		لا يوجد

		74		Complete		70		Nisreen Illawi		Za'atari camp		19/11/2018		منى		خليل		Female		Married		No of Children		3		Yes		10		1st Type of Work		2nd Type of Work		3rd Type of Work		مشرفه اداريه		لا يوجد		لا يوجد		Yes																Other - Write In (Required)		دوس تجميل		No																				Yes						Other  work/employment in Camp																تدريس محو اميه																				Other - Write In (Required)		بيع مواد تموينيه من الفيزا		Yes		دوره حاسوب		6		لا توجد				لا توجد								No																														Yes		تسهيل الخروج من المخيم		لا يوجد		لا يوجد								Positive		Skeptical		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				زياده مده العقد		توسيع فرص العنل				لا يوجد

		65		Complete		67		Nisreen Illawi		Za'atari camp		18/11/2018		سعاد		الحريري		Female		Married		NA				Yes		1		1st Type of Work		2nd Type of Work		3rd Type of Work		عامله تنظيف		لا يوجد		لا يوجد		No																				No																				Yes						Other  work/employment in Camp																عامله تنظيف في المدارس																				Other - Write In (Required)		من الفيزا		No																		No																														No								لا استطيع العمل خارج المخيم		لا يوجد		لا يوجد		Positive		I don't know		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To an average extent		To an average extent		To a minimal extent		Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a minimal extent		To a minimal extent		Cash for Work				زياده فرص العمل		لا يوجد لا يوجد				لا يوجد

		48		Complete		103		Nadeen Hammad		Za'atari camp		18/11/2018		هناء		ابو زيد		Female		Widowed		No of Children		2		Yes		1		1st Type of Work						تجمبل						Yes		Day Care for children																		Yes				Awareness raising (specify)										Other - Write In (Required)		الزواج المبكر		العنف .. تقوية الشخصية		No																												Borrowing from neighbours or friends																		No																		Yes																								Other - Write In (Required) outside the camp				العمل في صالون داخل المخيم		No								لانه التصريح لايشمل اطفالي						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a great extent		To an average extent		To a great extent		To a great extent		Cash for Work				اعطاء برامج للرجال تشبه برامج السيدات الموجودة في المنظمة						لا يوجد

		45		Complete		100		Nadeen Hammad		Za'atari camp		18/11/2018		رنا		الناصر		Female		Married		No of Children		7		Yes		5		1st Type of Work						نول						Yes		Day Care for children										Math, English								Yes														Other - Write In (Required)				العنف ضد المرأة و ريادة الأعمال		No																										Family members are providing cheap day labour																				Yes		النسيج		اسبوعين يوميا		...		.،.		...		...						No																														No								لا استطيع ترك عائلتي						Positive		Positive		No								No																No																				Vocational skills training				لا أوصي بشيء						لا يوجد

		46		Complete		101		Nadeen Hammad		Za'atari camp		18/11/2018		اخلاص		الكنعان		Female		Married		No of Children		4		Yes		8		1st Type of Work						تجميل						Yes						Computer skills						Math, English				Other - Write In (Required)		دورة طبخ		No																				No																										Family members are providing cheap day labour																				No																		No																														No								لم افكر بالعمل خارج المخيم						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		Awareness raising				ان تكون الفترة الزمنية أطول للدورات بشكل خاص دورة التجميل						لا يوجد

		59		Complete		61		Nisreen Illawi		Za'atari camp		18/11/2018		ليلى		قنبر		Female		Widowed		No of Children		4		Yes		1		1st Type of Work		2nd Type of Work		3rd Type of Work		عامله نظافه		لايوجد		لا يوجد		No																				Yes														Other - Write In (Required)				حاسوب وانجليزي		Yes						Other  work/employment in Camp																التنظيف																				Other - Write In (Required)		من الفيزا		Yes		الخياطه		3		لا يوجد				لا يوجد								No																														No								لا احتاجه						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To a great extent		Yes		Overall positive		To an average extent		To an average extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Life skills training				زياده عدد الدورات						لا يوجد

		60		Complete		62		Nisreen Illawi		Za'atari camp		18/11/2018		مريم		ابو صلوع		Female		Married		No of Children		5		Yes		7		1st Type of Work		2nd Type of Work				عمل موزاييك		حارس الواحه				Yes																Other - Write In (Required)		دوره اداره مشاريع صغيره		Yes														Other - Write In (Required)				دورات اداره مشاريع		No																																		Selling household assets								Other - Write In (Required)		استخدام الفيزا		Yes		الموزاييك		1		دوره تربيه ايجابيه		3		لا يوجد								Yes																								Other - Write In (Required) outside the camp				عمل سوبر ماركت صغير داخل الخيم		No								بسبب وجود طفل مريض في العائله		لا استطيع العمل خارج المخيم				Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Life skills training				توسيع نطاق العمل		دورات للرجالتقديم علاجات للمرضى				لا يوجد بالخيارات عمل داخل المخيم

		47		Complete		102		Nadeen Hammad		Za'atari camp		18/11/2018		ياسمين		الزعبي		Female		Married		No of Children		6		Yes		2		1st Type of Work						النظافة						Yes								Literacy classes								Other - Write In (Required)		التجميل		Yes				Awareness raising (specify)										Other - Write In (Required)		العنف		تنمية الاسرة		No																												Borrowing from neighbours or friends																		No																		Yes																								Other - Write In (Required) outside the camp				سيعمل زوجي عندما انتهي من عملي هنا		No								ليس لي عمل خارج المخيم						Positive		Skeptical		No								Yes		Overall positive		To an average extent		To a minimal extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To a minimal extent		To a great extent		To an average extent		To a minimal extent		To a great extent		To a great extent		Awareness raising				لا اوصي بشيء						لا يوحد

		49		Complete		104		Nadeen Hammad		Za'atari camp		18/11/2018		سحر		الناشي		Female		Married		No of Children		5		Yes		9		1st Type of Work						مدرسة محو امية						No																				Yes				Awareness raising (specify)												العنف				Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		بيع من بكاقة الفيزا( مواد تموينية)		No																		No																														No								عنري لا يسمح لي بالعمل خارج المخيم						Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Vocational skills training				انهم يفتحوا مصنع لتشغيل النساء		يعملوا دورات لتعليم الخياطة و كوافير للنساء				لايوجد

		92		Complete		123		Ameera Sabbah		Za'atari camp		19/11/2018		يسرى		بكار		Female		Married		No of Children		7		Yes		9		1st Type of Work						تغليف وجبات للطلاب						No																				No																				No																										Family members are providing cheap day labour		Borrowing from neighbours or friends								Limiting food intake										Yes		تدريب خياطه		3 شهور		دورة تجميل		شهر ونصف		دورة تربيه ايجابيه		20 يوم						No																														No								لا اقدر ان اترك الاولاد		لا امتلك الجرأة للعمل خارج المخيم				Positive		Skeptical		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تأمين فرص عمل اكثر للنساء والرجال						لقد عملت السنه الماضيه 6 شهور وهذه السنه عقد 6 شهور ينتهي الشهر القادم

		89		Complete		120		Ameera Sabbah		Za'atari camp		19/11/2018		عزيزه		خرسان		Female		Married		No of Children		5		Yes		1		1st Type of Work						عامله نظافه						Yes						Computer skills						Math, English								No																				No																																				Limiting food intake						Other - Write In (Required)		بيع الكوبونات/مساعدات من منظمه النرويجيه		No																		Yes		C4W for another donor in the camp		Work/employment with an organization in the camp																										No								لا اريد العمل خارج المخيم		لا اعرف احد اذهب له خارج المخيم				Positive		Negative		No								Yes		Overall positive		To a minimal extent		To an average extent		To an average extent		To a great extent		To a minimal extent		To a minimal extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Cash for Work				تمديد مده العمل		تمكيني من دورات اخرى لكي يصبح لري مهنه				مده عملها مع الامم المتحده 16 يوم فقط

		16		Complete		43		Sahar Illawi		Za'atari camp		18/11/2018		سورية		السحاسل		Female		Married		No of Children		7		Yes		8		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		/		%		Yes		Day Care for children		Life skills training																Yes				Awareness raising (specify)												العنف الأسري				No																												Borrowing from neighbours or friends														Other - Write In (Required)		الاعتماد على الفيزا		Yes		خياطة		اسبوع		/		/		/		/						Yes																								Other - Write In (Required) outside the camp				انشاء مشروع خياطه داخل المخيم		Yes		لتأمين عمل اضافي خارج المخيم		الدخول والخروج من المخيم بسهولة اكثر										Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				انشاء مشغل خياطة كبير لتوظيف اكبر عدد من النساء		زيادة دورات التوعية				نظرة ايجابيه لبرنامج المال مقابل العمل





Household Impact

		30.Did your involvement with UN Women/the Oasis service center have an effect/impact on your household?  

		Value		Percent		Count

		Yes		79.5%		66								31.Was this impact?

		No		20.5%		17								Value		Percent		Count

				Totals		83								Overall positive		98.5%		65

														Overall negative		1.5%		1

																Totals		66

		32.Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):

				To a great extent				To an average extent				To a minimal extent				Responses

				Count		Row %		Count		Row %		Count		Row %		Count

		Improved overall family relationships		51		77.3%		13		19.7%		2		3.0%		66

		Improved ability to manage conflict/reduce tensions as a family		42		63.6%		21		31.8%		3		4.5%		66

		Improved ability to discuss solutions to problems as a family		46		69.7%		19		28.8%		1		1.5%		66

		Feelings of improved economic security		41		62.1%		25		37.9%		0		0.0%		66

		Changes in ideas about gender roles (what women and men can and cannot do) within the family.		40		60.6%		19		28.8%		7		10.6%		66

		Improved understanding of SGBV among my family members		39		59.1%		23		34.8%		4		6.1%		66





Impact on Yourself

		33.Did your involvement with UN Women/Oasis service center have an effect/impact on you yourself?  

		Value		Percent		Count

		Yes		97.6%		81						34. Was this impact:

		No		2.4%		2						Value		Percent		Count

				Totals		83						Overall positive		100.00%		81

														Totals		81

								35. Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):

														To a great extent				To an average extent				To a minimal extent				Responses

														Count		Row %		Count		Row %		Count		Row %		Total

								I feel more able to discuss household and community issues with male family members.						59		72.8%		18		22.22%		4		4.94%		81

								I feel that I can contribute to my household.						67		82.7%		14		17.28%		0		0.00%		81

								I feel that I can contribute to my community.						56		69.1%		18		22.22%		7		8.64%		81

								I feel that I am more able to make decisions for myself.						65		80.2%		15		18.52%		1		1.23%		81

								I feel that I am more able to make decisions for my family.						66		81.5%		13		16.05%		2		2.47%		81

								I feel that I am more able to influence decisions within my community.						45		55.6%		23		28.40%		13		16.05%		81

								I have a better understanding of what SGBV is.						68		84.0%		9		11.11%		4		4.94%		81

								I can advise someone on how to seek help if they experience SGBV.						68		84.0%		11		13.58%		2		2.47%		81





Women`s Empowerment

		36.In your opinion, what are the UN Women/ Oasis services that had the largest positive influence  on “women’s empowerment”?

		Value		Percent		Count

		Cash for Work		60.2%		50

		Life skills training		9.6%		8

		Vocational skills training		8.4%		7

		Awareness raising		12.0%		10

		Education		3.6%		3

		Other - Write In (Required)		6.0%		5				Other - Write In (Required)		Count

				Totals		83				اثبات الشخصية/ الدخل المادي/ تاثير على الاخرين من السيدات		1

										الدورات مهمه جدا ببناء شخصيتي وبعدها الدخل المادي		1

										اهم شي انه خلاني اخالط الناس واطلع من البيت واقوي شخصيتي وبعد ذلك ياتي المال مقابل العمل		1

										تقوية الشخصية اولا/ ادرار الدخل/ القدرة انه اقدر اتعالج على حسابي		1

										كل شيء مهم وافادني كل شيء مكمل بعضه		1

										Totals		5





Rec

		First:What would be your recommendations to UN Women for future Eid bi Eid programmes? What needs to be changed (added, removed or amended).

		اتاحه فرص عمل اكبر

		اتمنى ان يكون في واحة ثانية ويستفيد عدد اكبر من النساء

		اتمنى يكون في هدايا تشجيعية للاطفال لاشحيعهم على الدراسة

		احب يكون في مجال اكبر للخياطة

		استمرار الدعم للاطفال لانه في اغلب الاهالي بيبعثوا اولادهم عشان الاكل والفاكهه

		استمراية البرتامج وتجديد العقود

		اضافة برنامج تنسيق ورود

		اضافة جلسات توعية دينية

		اضافة حصص لياقة بدنية

		اعطاء برامج للرجال تشبه برامج السيدات الموجودة في المنظمة

		الاهتمام بالحالات الانسانية وايجاد اماكن خاصه لهم

		الاهتمام بوجود المرأة في المجتمع

		الدورات ساعدتني انه احط مشروع ببالي واطمح لتحقيقه ولكن الخوف عندي فقط التيويق الدورة ساعدتني ابدا مشروعي الخاث

		الراتب قليل

		ان بنظرو للحالات النسانيه وخاصة التي لا يكون لها رجل بتمديد فترة العمل او توفير عمل ثابت

		ان تتدخل في العنف الموجود في المدارس

		ان تكون الفترة الزمنية أطول للدورات بشكل خاص دورة التجميل

		ان تكون فترة العمل اطول

		ان يراعو الحالات الانسانيه بتمديد فترة العمل

		ان يستمر البرنامج

		ان يستمر هذا المشروع

		ان يكون استقبالهم للاشخاص بشكل افضل وتحسين معاملتهم

		ان يكون شغل دائم للارامل

		ان يكون قاعة رياضة للنساء

		انشاء مراكز تدريبية للنساء

		انشاء مشغل خياطة

		انشاء مشغل خياطة كبير لتوظيف اكبر عدد من النساء

		انهم يفتحوا مصنع لتشغيل النساء

		أن تكون فترة العمل اطول

		بتننى يصير في اكثر من واحة لتوفير فرص عمل اكثر

		تأمين المواصلات من والى مكان العمل

		تأمين أدوات تعليمية للطلاب الموجودين

		تأمين فرص عمل اكثر للنساء والرجال

		تجديد العقود باستمرار

		تجديد عقود العمل للنساء المحتاجات للعمل

		تحسين ارضية الواحه عمل بلاط

		تحسين الشوارع

		تحسين مستوى رعايه الاطفال

		تركيب شمسية لحديقة الاطفال حماية من الذمس

		تزويد الحضانة بكافة الخد مات من العاب ومساحة الارض

		تشجيع وتحفيز الاولاد للتعليم

		تطوير العمل اكثر

		تعزيز الموارد لانه فيها نقص من رايي

		تعليم الانجليزي للاولاد

		تقديم دورات اوسع

		تقديم فرص عمل اكثر

		تقديم مساعدات

		تكبير مساحة الواحه

		تمديد عقود العمل

		تمديد عقود العمل

		تمديد عقود العمل الى سنه لتحسين الاوضاع

		تمديد مدة العقد

		تمديد مده العمل

		تمكيني من دورات اخرى لكي يصبح لري مهنه

		تنويع وتوسيع في مجالات العمل

		توسعة المكان

		توسعه البرنامج

		توسيع البرنامج لوحدات اخرى لتمكين فرص عمل للسيدات

		توسيع العمل للمرأة

		توسيع الكرفانات

		توسيع الواحة الاولى

		توسيع دور الرجال في العمل

		توسيع فرص العنل

		توسيع قسم رياض الاطفال

		توسيع مجال العمل

		توسيع مجالات العمل للرجال خياطة وحلاقة

		توسيع نطاق العمل

		توسيعالحضانات للاطفال داخل الواحة لأنها حلت مشاكل كبيرة للستات

		توظيف أكبر عدد من نساء المخيم

		توظيف فرص عمل للنساء

		توعية بخصوص تزويج القاصرات

		توعية للأطفال والبنات اكثر

		توفر مهارات حاسوبية في جميع الواحات

		توفير فرص عمل اكثر

		توفير فرص عمل أكثر للنساء

		توفير فرص عمل بعد الانتهاء من العمل مع un

		توفير فرص عمل دائمة للحالات الانسانية

		توفير فرص عمل في فترة عطلة المدارس

		توفير فرص عمل للجميع وبالدور

		توفير فرص للعمل بعد الانتهاء منun

		جلسات توعيه اكثر

		دعم الاسر ماديا

		دورات اكثر

		دورات تدريبيه اكثر

		دورات تعليم خياطه دورات التجميل

		دورات كمبيوتر

		دورات للرجالتقديم علاجات للمرضى

		دورات للطبخ

		دورات لللرجال

		رفع الاجور

		زيادة اعداد المنتفعين

		زيادة الدعم

		زيادة دورات التوعية

		زيادة عدد الماكينات

		زيادة مدة العمل لفتره اطول والسماح لاعداد اكبر من العمل

		زيادة مدةالعمل من خلال عمل مشاريع كبيرة

		زياده المحاضرات

		زياده دورات التوعيه

		زياده عدد الدورات

		زياده فرص العمل

		زياده فرص العمل للنساء

		زياده فرص عمل

		زياده مده العقد

		زياده مده العمل

		شكر خاص للمنظمة وللسيدة هديل والكم

		عدم تحديد السن للعمل

		عمل مشاغل خياطه

		عمل مشروع لتعليم صنعرالصابون

		فتح قسم تثقيف صحي

		فتح مراكز تدريب للنساء

		فتح مصنع داخل المخيم

		فرص العمل

		فرص عمل اكثر

		في الحضانه لا يوجد العاب ىتمنى احضار العاب / اقلام دفاتر للطلاب

		كل شيء كويس للطفل والمرأة

		كنا نخاف ندافع عن اي شخص معنف هذة الدورات اعطتنا قوة لندافع عن الشخص المتعرض للعنف ونحكي راينا

		مده العقد قصيره بعد التعويد على العمل وظروفه تكون قد انتهت مده العمل

		مساعده العائلات التي لا يوجد لها معيل ولديهم حالات انسانية

		مشغل خياطه

		نشر التوعيه اكثر

		وجود معمل خياطه

		يسمحو في إعطاء الدورات لأي عمر مو شرط عمر معين

		يعملوا دورات لتعليم الخياطة و كوافير للنساء

		يكثفوا الدورات مثل التجميل ويعملوا دورة الحاسوب دولية





Notes

		Note

		UN من أفضل الخدمات المقدمة بالمخيم

		اذا طلعت على الاجازات او المركز وحدا عسكري رفض يعكيني خروج مع انه معي تصريح والي حق ما بسكتله لو كردني وبطلب الحماية وانا قوية وانا مو خايفة

		استفدنا من دورة ضد العنف فادتنا كتير انه اي شي بيصير معنا نبلغ زمان كنا نخاف صرنا نعرف الفرق بين التحرش والعنف/ تشجيع النساء على حضور الدورات

		اشتغلت 3 سنوات متواصلة لكن عطله 4 اشهر سنويا

		الدورة قوت شخصيتي كانت عندي عدم جراة وبسبب الدورة صار عندي قوة بشخصيتي

		السيدة طيبة جدا كبيرة بالعمر 73 سنه عندها بعض الصعوبة بفهم اغلب الاسئلة وتشكي من التركيز على سيدات معينات على طول وناس تانية ما بتتوظف انا من 4 سنوات ما اشتغلت الا شهرين ب care وهلا هاد الشهر الرابع فقط

		المستجيبة متعاونة جدا

		الها 20 يوم تعمل ولاول مرة منذ دخولها المخيم

		انا مثلا بدي اقدم على شغل وحدا طلب رشوة برفض وبطلب الحماية وبطلب المفوضية

		ايجابية جدا ومرتاحة

		بحاجه هذه السيده لمساعده تخص ابن ابنها

		بعد الدورة صرت اشجع النساء يروحوا على الحماية وبتنصحيهم لطلب المساعدة بدون خجل انه الك حق وانه المراة تقدر توخد حقها ضر العنف وللضرب مع انه كنت اخاف احكي واعلي صوتي هلا وهلا بعد ما حضرت الدورات وكلعت وحيت صرت كتير قوية وهادا حقي وما بستغني عنه مثلا كنا نخاف من الامن

		بكاء شديد وشكوى من عدم مقدرتها على زيارة بناتها خارج المخيم والوحده

		تعلمت من دورة الرياده علمتني كيف اكون ناجحة بمشروعي

		جديده بالمشروع بمده شهر

		حدث موقف مع المستجيبة في امرأة تعرضت للعنف وقامت بتقديم النصيحة إليها إليها إلى أين تذهب وتمت موافقتها بالذهاب

		دورة العنف ضد المراة علمتنا حقوقنا وعلمتني ادافع عن حالي واعطي رايي واتمسك

		شخصية قوية

		شكوئ عن واحد اسمه عمر يعمل في كير وهو المسؤول عن التوظيف بشكل عام لمدة ثلاث سنوات وقبل 4 اشهر عمل حادث واللي مكانه همه اللي وظفوني

		صار عندي جراة للتعامل مع الآخرين

		صرت اعرف شو احكي وشو اعمل وما اخاف من الكام وصرت اعرف شو احكي باهتلاف الامكنة مثلا عند الدكتور او المفوضية

		صرت اعرف من خلال الدورات حقوقي وواجباتي/كيف احمي حالي

		صرت افهم الامور اكثر والمعاملة مع الناس والقدرة على حل المشاكل بدون الرجوع الى زوجي او اخي مثل ما كنت افعل سابقا

		فترة العمل كانت منقطعة (العطل المدرسية بين الفصلين فقط ) مدة العمل 3 اشهر بالسنه

		قبل شهرين في وحدة تعرضت للتحرش جنسي من قبل زوج أختها وقمت أنا إيصالها إلا الجهة المختصة لذلك

		قدمت لخياطة وحكوني موظفة استقبال

		قوت شخصيتي قدام جوزي واعرف اناقشه واحمي معه ضمن حدوظي

		قوت عندي الشخصية مثلا قبل الدورات كنت اذا تعرضت لمشكله ابكي اما الان مثلا لو تخانقت مع جارتي صرت اعرف اتعامل مع الموضوع وادافع عن نفسي واسكتها عند حدا

		قويت شخصيتي بعد الدورات وصار عندي قوة شخصية للتعامل مع الناس وميفية الرد عليهم

		لقد عملت السنه الماضيه 6 شهور وهذه السنه عقد 6 شهور ينتهي الشهر القادم

		مدة العمل 15 يوم فقط

		مده عملها مع الامم المتحده 16 يوم فقط

		مرتاحه جدا

		نظرة ايجابيه بشكل واضح على برنامج المال مقابل العمل

		نظرة ايجابيه لبرنامج المال مقابل العمل

		نظرة ايجابيه لبرنامج المال مقابل العمل

		يوجد اولاد لها خارج المفوضيه
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Location 

		Location

		Value		Percent		Count

		Azraq camp		19.3%		16

		Za’atari camp		80.7%		67

				Totals		83





Sex

		Sex

		Value		Percent		Count

		Female		100%		83

				Totals		83





Marital Status

		Marital Status

		Value		Percent		Count

		Married		72.3%		60

		Divorced		3.6%		3

		Widowed		10.8%		9

		Single		13.3%		11

				Totals		83





No. Of Children

		Number of children if applicable												No of Children		Percent		Count

		Value		Percent		Count								1		10.4%		7

		NA		19.3%		16								2		17.9%		12

		No of Children		80.7%		67								3		9.0%		6

				Totals		83								4		13.4%		9

														5		10.4%		7

														6		20.9%		14

														7		9.0%		6

														8		3.0%		2

														9		4.5%		3

														10		1.5%		1

														Totals		67		67





Currently enrolled

		9.Are you currently enrolled  in UN Women  cash for work programme?

		Value		Percent		Count

		Yes		100.0%		83

				Totals		83

		Since when? (# of Months)

		Values		Percent		Count

		1		16.9%		14

		2		4.8%		4

		3		7.2%		6

		4		7.2%		6

		5		20.5%		17

		6		4.8%		4

		7		4.8%		4

		8		7.2%		6

		9		3.6%		3

		10		4.8%		4

		11		12.0%		10

		12		4.8%		4

		15		1.2%		1

				Total		83





Type of Work 

		11.What is the type of work that you’re providing?

		Value		Percent		Count

		1st Type of Work		100.00%		83

		2nd Type of Work		31.30%		26

		3rd Type of Work		28.90%		24

		1st Type of Work		Count						2nd Type of Work		Count				3rd Type of Work		Count

		خياطة		14						لا يوجد		27				لا يوجد		23

		خياطه		9						أعمال يدوية حرف		1				تلزيق صور على الكنزات		1

		تجميل		5						تطريز		1				Totals		24

		عاملة نظافة		2						تنظيف		1

		عامله نظافه		2						حارس الواحه		1

		كوافيرة		2						سيراميك		1

		نظافة		2						Totals		26

		أعمال موزييك		1

		إعادة تدوير		1

		اعمال يدويه		1

		الحراسة		1

		المطبخ الانتاجي		1

		النسيج		1

		النظافة		1

		تجمبل		1

		تدريس تقويه		1

		تطريز		1

		تطريز حرف يدويه		1

		تغليف وجبات		1

		تغليف وجبات طعام		1

		تغليف وجبات للطلاب		1

		تنظيف الملابس وعدها		1

		حاضنة اطفال		1

		حرفي /تدوير الاكياس		1

		حرفي( التطريز/النايلون/ نسيج/نول )		1

		حضانة اطفال		1

		حضانه اطفال		1

		رياض اطفال		1

		عاملة تغليف		1

		عاملة غسيل		1

		عامله تغليف في المطبخ		1

		عامله تنظيف		1

		عمل سجاد على النول		1

		عمل موزاييك		1

		غرفة القص في الخياطه		1

		مدرسة محو امية		1

		مشرفة نظافة		1

		مشرفه اداريه		1

		معلمة		1

		معلمة		1

		معلمة تفوية جميع المواد		1

		معلمة تقوية		1

		معلمة تقوية اطفال من عمر 6_12سنه		1

		معلمة حاسوب		1

		معلمة رياض اطفال		1

		معلمة رياض اطفال		1

		معلمة رياضيات		1

		معلمة عريي		1

		معلمه تقويه		1

		معلمه خياطة		1

		معلمه رياض اطفال		1

		معلمه رياض اطفال		1

		موظفة استقبال		1						موظفة استقبال		1

		نول		1						نول		1

		Totals		83						Totals		83





Beneftitting of Un Services

		12.Did you/ Are you benefitting from other services provided by  UN Women / Oasis center ?

		Value		Percent		Count

		Yes		65.1%		54

		No		34.9%		29

				Totals		83





Un Services Kinds

		13.What are They?

		Value		Percent		Count						Other - Write In (Required)		Count

		Day Care for children		20.40%		11						لا يوجد		1

		Life skills training		35.20%		19						اسلوب التدريس للاطفال		1

		Computer skills		35.20%		19						التجميل		1

		Literacy classes		11.10%		6						دورة ask		1

		Vocational training skills		9.30%		5						دورة طبخ		1

		Math, English		29.60%		16						دوره اداره مشاريع صغيره		1

		Art Classes (embroidery, ceramics)		7.40%		4						دوس تجميل		1

		Other - Write In (Required)		16.70%		9						ظروس تقوية لابنتي		1

				Totals		89						محاضرات توعويه عن الزواج المبكر		1

				Base		54						Totals		9





Benefitting of awareness

		14.Did you/are you benefitting from awareness and capacity building training provided under the UN Women programme?

		Value		Percent		Count

		Yes		72.30%		60

		No		27.70%		23

				Totals		83





Awareness Trainning

		15.what are they?										Awareness raising (specify)		Count

		Value		Percent		Count						الزواج المبكر		2

		Leadership training		6.70%		4						العنف		2

		Awareness raising (specify)		80.00%		48						ضد العنف ضد المراة		2

		Communication		13.30%		8						عن العنف		2

		Committee member		1.70%		1						اسعافات اولية		1

		Other - Write In (Required)		21.70%		13						اسعافات اوليه وحريق واطفاء		1

				Total		74						الإسعافات الأولية العنف ضد المرأة كيف نتعامل مع الكوارث الطبيعية		1

				Base		60						التربية الإيجابية..العنف ضد المراة		1

												التربية الإيجابية.تثقيف اقران		1

												التعامل مع الحرائق		1

												الزواج المبكر		1

												الزواج المبكر العنف ضد المرأة كيف تعامل المرأة زوجها واولادها		1

		Other - Write In (Required)		Count								العنف الأسري		1

		حاسوب وانجليزي		2								العنف الجنسي والجسدي		1

		ادارة مشاريع		1								العنف النوع الاجتماعي		1

		اعداد مدرسين/ اعداد مشاريع/		1								العنف بشكل عام كيفية التعامل مع الكوارث الطبيعية		1

		العنف		1								العنف ضد المرآه		1

		العنف .. تقوية الشخصية		1								العنف ضد المرآه و توعيه عن الحريق		1

		العنف ضد المرأة و ريادة الأعمال		1								العنف ضد المرأة ،العمالة للطفل		1

		تنمية الاسرة		1								العنف ضد المرأة كيفية التعامل مع الاطفال		1

		دورات اداره مشاريع		1								العنف ضد المرأة.العودة إلى سوريا.كيف نتعامل مع الكوارث الطبيعية.		1

		دورات تدريس		1								العنف ضد المرأه		1

		دورات لغة انجليزية		1								العنف ضد المراة		1

		دورة ASK		1								العنف ضد المراة،تربية الاطفال		1

		دوره خياطه وانجليزي		1								المرأة المعنفة		1

		Totals		13								تربية الاطفال		1

												تربية الاطفال		1

												تعليم الاطفال		1

												توعية عن  الوقايه من الحريق  والعنف ضد المراه		1

												توعيعىعن العنف والشذوذ الجنسي		1

												حماية الطفل		1

												حماية الطفل والاسرة		1

												دورات ابطال العائله والعنف الاجتماعي وضد الاطفال		1

												دورات توعويه للمعامله مع الاطفال		1

												دورة ask		1

												دورة ضد العنف للمراة		1

												عن الزواج المبكر		1

												عن الزواج المبمر		1

												عن تربية الاطفال		1

												كيف اتعامل مع اولادي وارفع مستواهم التعليمي		1

												كيفية التعامل مع  الابناء دورة العنف		1

												كيفية التعامل مع الاشخاص		1

												كيفية التعامل مع الاطفال		1

												كيفية معاملة الزوج والاولاد		1

												Totals		48





Work

		16.Did you work at any time prior to your enrolment with UN Women Cash for Work?

		Value		Percent		Count

		Yes		48.2%		40

		No		51.8%		43

				Totals		83





Kind of Employment

		17.What kind of employment did you have?												Other  work/employment in Camp		Count

		Value		Percent		Count								التنظيف		1

		C4W  for  another donor in Camp		10.0%		4								العمل مع منظمه الامم المتحده للمراه لمده سنه		1

		Work/employment for an  organization  in Camp		60.0%		24								تدريس محو اميه		1

		Other  work/employment in Camp		32.5%		13								تنظيم جلسات توعيه		1

		In other industries with work permit outside the camp		2.5%		1								عاملة نظافة		1

		In agriculture without work permit outside the camp		2.5%		1								عاملة نظافة في المدرسة		1

				Total		43								عملت باعادة التدوير		1

				Base		40								مشرفة مكتبة		1

														مشروع تغذية المدارس		1

														مع الواحه قبل سنتين		1

														معلمة رياضة زومبا		1

														معلمة في مدرسة داخل المخيم		1

														Totals		13





Cope with family

		18.How do you cope in times when the family is without a formal sustained salary?

		Value		Percent		Count

		Family members are providing cheap day labour		19.3%		16								Other - Write In (Required)		Count

		Borrowing from neighbours or friends		33.7%		28								الفيزا		4

		Taking loans		3.6%		3								بيع الفيزا		4

		Sending the children to work		3.6%		3								الاعتماد على الفيزا		3

		Selling household assets		16.9%		14								الاعتماد على الكوبونات		2

		Limiting food intake		19.3%		16								من الفيزا		2										Living off or selling WFP support		30%

		Marrying a daughter		4.8%		4								استخدام الفيزا		1										Family members are providing cheap day labour		12%

		Do nothing		2.4%		2								اعتمادنا كان فقط على الفيزا		1										Borrowing from neighbours or friends		21%

		Other - Write In (Required)		54.2%		45								الاعتماد على الفيزا فقط		1										Taking loans		2%

				Total		131								الاعتماد على الكوبونات		1										Sending the children to work		2%

				Base		83								الاعتماد على مساعدات من منظمات اخرى		1										Selling household assets		11%

														البرنامج الغذائي/ الفيزا		1										Limiting food intake		12%

														البيع من الفيزا		1										Marrying a daughter		3%

														البيع من المساعدات		1										Do nothing		2%

														البيع من مواد الفيزا		1										Other		5%		5%

														الزوج مغترب ويبعث لهم المصروف		1												1

														العمل في مشاريع خارج المخيم		1

														بيع الكوبونات/مساعدات من منظمه النرويجيه		1

														بيع بطاقات الاغذية لبعض افراد الاسره		1

														بيع فيزا		1

														بيع من الفيزا		1

														بيع من المواد المثروفه من الفيزا		1

														بيع من بكاقة الفيزا( مواد تموينية)		1

														بيع مواد تموينيه من الفيزا		1

														بيع مواد غذائية ومن الربح اصرف على البيت		1

														تحديد مصروفاتنا حسب دخل الفيزا فقط		1

														حصر المصروف فقط بالقدر الموجود  بالفيزا		1

														على الفيزا فقط		1

														عن طريف الفيزا		1

														عن طريق استخدام الكوبونات		1

														عن طريق الفيزا فقط		1

														عن طريق الفيزاوبيع قطع ذهب		1

														فتح دكان صغير بالبيت		1

														كنت اشحد		1

														مساعدات من اخت زوجي		1

														نبيع من الفيزا		1

														Totals		45





Cope with family

		





Skills Training

		19.Did you get any skills training through the UN Women programme (or other donors)?

		Value		Percent		Count

		Yes		55.40%		46

		No		44.60%		37

				Totals		83

										Skills Training:Skill Training 1:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 1:What type of skills training did you receive and for how long was the training?		Skills Training:Skill Training 2:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 2:What type of skills training did you receive and for how long was the training?		Skills Training:Skill Training 3:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 3:What type of skills training did you receive and for how long was the training?

										الخياطة		شهرين

										الخياطه		3

										الموزاييك		1		دوره تربيه ايجابيه		3		لا يوجد

										النسيج		اسبوعين يوميا

										الهياطة		شهرين

										إعادة التدوير		5شهور

										تجميل		3شهور		حاسوب		3شهور		أشغال يدوية		1شهر

										تجميل		3 اشهر		صناعه اكسسوارات ورسم حنا		شهر

										تجميل		3

										تجميل		شهرين

										تدريب خياطه		3 شهور		دورة تجميل		شهر ونصف		دورة تربيه ايجابيه		20 يوم

										تدريب مهني عمل اكسسوارات		8

										تربيه ايجابيه		3		مهارات حياتيه		3		خياطه		3

										توعية حول تربية للاطفال ضد الزواج المبكر		شهرين		تصوير		اسبوع

										حاسوب		3		مهارات حياتيه		2		التربيه الايجابيه للطفل		1اسبوع

										خباطه		3

										خياطة		3 شهور						لا يوجد		/

										خياطة		اسبوع		حضانة اطفال		3شهور

										خياطة		شهرين		مزاييك		5شهور

										خياطة		3شهور		تطريز		6شهور

										خياطة		شهر

										خياطة		1شهر

										خياطة		5شهور

										خياطة		6شهور

										خياطة		اسبوع

										خياطة		اسبوع

										خياطة		3 اشهر

										خياطة		شهرين		حاسوب		شهرين		تجميل		شهرين

										خياطة		2شهرين

										خياطه		3		الصوف		3		لا يوجد

										دورة تجميل		شهرين		دورة خياطة		شهرين		نسيج يدوي سناره		شهر

										دورة تجميل		3

										دورة تجميل		شهر

										دورة خياطه		3 شهور

										دورة نسيج		4

										دوره تطريز		2		حرف يدويه		3		لا يوجد

										دوره حاسوب		6

										دوره خياطه		2		دوره الصابون		2		اعمال يدويه		2

										دوره خياطه		3

										دوره صابون		6		اعمال يدويه		4		لا يوجد

										رياض اطفال		3 اشهر

										صناعه اكسسوارات		شهر		خياطة		شهر		دورة طفل اسمها بطل العائلة		شهر

										كمبيوتر		من بداية الشهر

										كوافيره		3

										مهارات الحاسوب		5 شهور		دعم نفسي		شهر		التربيه الايجابيه		20 يوم 3 ساعات يوميا

										مهارات حياتيه		11 يوم		اداره المشاريع		2		تجميل/ ودوره tot		3





Sustain Livelihood

		21.Do you have any plans on how to sustain the livelihood of your family when your work with the UN Women programme is over? 

		Value		Percent		Count

		Yes		48.2%		40

		No		51.8%		43

				Totals		83

												22.What are these plans?

												Value		Percent		Count				Other  work/employment in the camp		Count

												C4W for another donor in the camp		32.5%		13				اريال ابنها للعمل		1

												Work/employment with an organization in the camp		25.0%		10				انساء مشروع داخل المخيم		1

												Other  work/employment in the camp		17.5%		7				داخل المخيم		1

												Open a small business in  the camp		20.0%		8				شراء ماكنه خياطه		1

												In the garment industry with work permit outside the camp		5.0%		2				شراء ماكنه خياطه وانشاء مشروع صغير داخل المخيم		1

												In other industries with work permit outside the camp		2.5%		1				عمل صغير داخل المخيم		1

												In agriculture without work permit outside the camp		2.5%		1				في مجال صناعة الملابس		1

												Go back to Syria		2.5%		1				Totals		7

												Other - Write In (Required) outside the camp		25.0%		10

														Total		53

														Base		40

												Other - Write In (Required) outside the camp		Count

												داخل المخيم		2

												العمل في صالون داخل المخيم		1

												انشاء مشروع خياطه داخل المخيم		1

												تواصل مع مشغل خاص خارج المخيم لتطريز على الملابس		1

												خياطة		1

												سيعمل زوجي عندما انتهي من عملي هنا		1

												عمل سوبر ماركت صغير داخل الخيم		1

												فقط داخل المخيم		1

												نسج ملابس داخل المخيم		1

												Totals		10





Seeking work

		23.Did you ever seek to apply for a Jordanian work permit?

		Value		Percent		Count

		Yes		16.9%		14						Why

		No		83.1%		69				Why Not		بسبب مشاكل عائليه

				Totals		83				اازوج رافض		لتسهيل دخولي و خروجي من المخيم

										ابي عاجز ومريض		تسهيل دخول وخروج من المخيم

										الفتره المقبله بعد الانتهاء من البرنامج		بدل الإجازات من المخيم

										الفتره المقبله وبسبب وجود اطفال تحت سن القانون الا بوجود اجاز		لتأمين عمل اضافي خارج المخيم

										الوضع الصحي لابني		حتى تصبح الامور اسهل داخل وخارج المخيم

										انا من المنطقة الخامسة ما بيطلع النا نطلع برا المخيم الا تصاريح طبية فقط		لارتاح عند تقديم الاجازة عند الدخول والخروج من المخيم

										اولادي صغار		للعمل خارج المخيم

										اولادي صغار ما بقدر اطلع برا المخيم		لامور اضطراريه مثل الذهاب الى المستشفى

										أطفالي صغار		تسهيل الخروج من المخيم

										أولادي صغار صعب أترك البيت		إعادة الاسرة

										بسبب اطفالها لا تستطيع تركهم لوحدهم		قدمت لكي اطلع واشتغل خارج المخيم لكن اجاني شغل معUN ما في داعي لكي اخرج

										بسبب اطفالي		لكي اتمكن من وجود فرصة عمل خارج المخيم

										بسبب الاولاد		اشتغلت عاملة زراعة في المزارع لمدة اسبوع انا وبنتي لكن ظروف العمل صغبة ونا تمملة بنتؤ لانه عندها ربو

										بسبب البنات		الدخول والخروج من المخيم بسهولة اكثر

										بسبب المواصلات		سهوله الدخول والخروج الى المخيم

										بسبب الوضع الصحي لأمي صعب أخرج من المخيم		لكي اتمكن من الخروج خارج المخيم للعلاج على حسابي

										بسبب تجاوز السن المسموح لعمل التصريح

										بسبب صعوبة خروجي من المخيم لوضع أمي الصحي

										بسبب عجز زوجي وحياتي وانا المسؤولة عن رعايتهم

										بسبب وجود طفل مريض في العائله

										تجاوز السن المسموح لمنح التصريح

										جوزي كبير في السن

										زوجي لا يسمح لي بالخروج خارج المخيم

										صعب اترك أولادي لفترة طويلة

										صعب اترك بناتي واطلع خارج المخيم

										عندي ةكفال صغار 9 شهور وثلاث سنوات لا استطيع للهروج

										عنري لا يسمح لي بالعمل خارج المخيم

										لا احتاجه

										لا ارغب بالعمل خارج المخيم

										لا اريد الخروج من المخيم

										لا اريد الخروج من المخيم

										لا اريد العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										لا استطيع ترك عائلتي

										لا استيع بسبب الاولاد

										لا اسطيع ترك بناتي

										لا اقدر ان اترك الاولاد

										لا تستطيع العمل خارج المخيم لانه اودها صغار بالعمر

										لا تعرف كيف

										لا لانه احنا من المنطقة الخامسة ما النا تصاريح

										لا يفيد بشيء

										لا يفيدني انا شخصيا بينما زوجي معه تصريح عمل

										لا يوجد امكانية مادية

										لا يوجد وقت كافي

										لا يوجد وقت كافي لوجود حالات خاصة ضمن العائلة

										لاحاجة له

										لان الاغلب يقول من الصعب الحصول عليه

										لانني لا استطيع العمل وابني تحت السن القانوني

										لانه التصريح لايشمل اطفالي

										لانه انا سيدة وما بقدر اطلع واترك زوجي وبنتي وزوجي ما بيقدر سشتغل لانه عامل حادث

										لانه بيكلف فلوس وما معنا

										لإنه زوحي عمله وما استفاد عليه بيشتغل يومين وبيرجع بيبطل

										لأنني لا اخرج من المخيم

										لأنه البنت لا تستطيع الخروج خارج المخيم

										لأنه أمي عائشة لحالها وصعب اتركها

										لأنه ما عندي حدا اطلع عنده

										لم احتاجه

										لم افكر بالعمل خارج المخيم

										ليس لي عمل خارج المخيم

										ما بعرف حدا خارج المخيم

										مش  بحاجته

										بسبب رفض زوجي من خروجي خارج الخيم

										ما النا حدا برا المخيم

										لا استطيع العمل هارج العمل

										لا استطيع العمل خارج المخيم

										لا استطيع العمل خارج المخيم

										عندي اولاد مرضى

										انا معي تصريح طبي بطلع بتعالج وبرجع

										انا كتير كبيره عمري 73 ما رضيو يوخدوني

										انا بخاف اطلع برا المخيم

										زوجي لا يسمح لي بالعمل خارج المخيم

										عندي 3 مرضى

										لا امتلك الجرأة للعمل خارج المخيم

										بسبب الاولاد

										بسبب الاولاد





Perception of Women

		26.In your opinion, what’s the perception of women in the camp towards the Oases services center?

		Value		Percent		Count

		Positive		96.4%		80

		Skeptical		1.2%		1

		I don’t know		2.4%		2

				Totals		83





 perception of men

		27.In your opinion, what’s the perception of men in the camp towards the Oases services center?

		Value		Percent		Count

		Positive		75.9%		63

		Negative		3.6%		3

		Skeptical		7.2%		6

		I don’t know		13.3%		11

				Totals		83





Tesnsions with Community

		28.Did the Un Women programme trigger any tensions within the community?

		Value		Percent		Count						Why

		Yes		2.4%		2						بعض الاشخاص قدمو للعمل ولم يحصلو عليه

		No		97.6%		81						التأخر في وقت التدريب احيانا

				Totals		83						بسبب أولادي في تلبية احتياجاتهم





Data Set

		Response ID		Status		Questionnaire Number 		Operator Name		Location: 		Date		First Name:Name:		Family Name:Name:		Sex		Marital Status		Number of children if applicable		No of Children:Number of children if applicable		Are you currently enrolled  in UN Women  cash for work programme?		Since when? (# of Months)		1st Type of Work:What is the type of work that you’re providing?		2nd Type of Work:What is the type of work that you’re providing?		3rd Type of Work:What is the type of work that you’re providing?		1st Type of Work:What is the type of work that you’re providing?		2nd Type of Work:What is the type of work that you’re providing?		3rd Type of Work:What is the type of work that you’re providing?		Did you/ Are you benefitting from other services provided by  UN Women / Oasis center ?		Day Care for children:What are They?		Life skills training:What are They?		Computer skills:What are They?		Literacy classes:What are They?		Vocational training skills:What are They?		Math, English:What are They?		Art Classes (embroidery, ceramics):What are They?		Other - Write In (Required):What are They?		Other - Write In (Required):What are They?		Did you/are you benefitting from awareness and capacity building training provided under the UN Women programme?		Leadership training:what are they?		Awareness raising (specify):what are they?		Communication:what are they?		Advocacy:what are they?		Civic Engagement:what are they?		Committee member:what are they?		Other - Write In (Required):what are they?		Awareness raising (specify):what are they?		Other - Write In (Required):what are they?		Did you work at any time prior to your enrolment with UN Women Cash for Work?		C4W  for  another donor in Camp:What kind of employment did you have?		Work/employment for an  organization  in Camp:What kind of employment did you have?		Other  work/employment in Camp:What kind of employment did you have?		In agriculture with work permit outside the camp:What kind of employment did you have?		In the garment industry with work permit outside the camp:What kind of employment did you have?		In other industries with work permit outside the camp:What kind of employment did you have?		In agriculture without work permit outside the camp:What kind of employment did you have?		In the garment industry without work permit:What kind of employment did you have?		In other industries without work permit outside the camp:What kind of employment did you have?		Other - Write In (Required) outside the camp:What kind of employment did you have?		Other  work/employment in Camp:What kind of employment did you have?		Other - Write In (Required) outside the camp:What kind of employment did you have?		Family members are providing cheap day labour:How do you cope in times when the family is without a formal sustained salary?		Borrowing from neighbours or friends:How do you cope in times when the family is without a formal sustained salary?		Taking loans:How do you cope in times when the family is without a formal sustained salary?		Sending the children to work:How do you cope in times when the family is without a formal sustained salary?		Selling household assets:How do you cope in times when the family is without a formal sustained salary?		Limiting food intake:How do you cope in times when the family is without a formal sustained salary?		Marrying a daughter:How do you cope in times when the family is without a formal sustained salary?		Do nothing:How do you cope in times when the family is without a formal sustained salary?		Other - Write In (Required):How do you cope in times when the family is without a formal sustained salary?		Other - Write In (Required):How do you cope in times when the family is without a formal sustained salary?		Did you get any skills training through the UN Women programme (or other donors)?		Skills Training:Skill Training 1:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 1:What type of skills training did you receive and for how long was the training?		Skills Training:Skill Training 2:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 2:What type of skills training did you receive and for how long was the training?		Skills Training:Skill Training 3:What type of skills training did you receive and for how long was the training?		How Long:Skill Training 3:What type of skills training did you receive and for how long was the training?		Skills Training:What type of skills training did you receive and for how long was the training?		How Long:What type of skills training did you receive and for how long was the training?		Do you have any plans on how to sustain the livelihood of your family when your work with the UN Women programme is over? 		C4W for another donor in the camp:What are these plans?		Work/employment with an organization in the camp:What are these plans?		Other  work/employment in the camp:What are these plans?		Open a small business in  the camp:What are these plans?		Inagriculture with work permit outside the camp:What are these plans?		In the garment industry with work permit outside the camp:What are these plans?		In other industries with work permit outside the camp:What are these plans?		In agriculture without work permit outside the camp:What are these plans?		In the garment industry without work permit outside the camp:What are these plans?		In other industries without work permit outside the camp:What are these plans?		Go back to Syria:What are these plans?		Other - Write In (Required) outside the camp:What are these plans?		Other  work/employment in the camp:What are these plans?		Other - Write In (Required) outside the camp:What are these plans?		Did you ever seek to apply for a Jordanian work permit?		First Reason:why?		Second Reason:why?		Third Reason:why?		First Reason:23.B Why Not?		Second Reason:23.B Why Not?		Third Reason:23.B Why Not?		In your opinion, what’s the perception of women in the camp towards the Oases services center?		In your opinion, what’s the perception of men in the camp towards the Oases services center?		Did the Un Women programme trigger any tensions within the community?		First:What are the reasons? 		Second:What are the reasons? 		Third:What are the reasons? 		Did your involvement with UN Women/the Oasis service center have an effect/impact on your household?  		Was this impact?		Improved overall family relationships:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Improved ability to manage conflict/reduce tensions as a family:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Improved ability to discuss solutions to problems as a family:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Feelings of improved economic security:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Changes in ideas about gender roles (what women and men can and cannot do) within the family.:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Improved understanding of SGBV among my family members:Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		Did your involvement with UN Women/Oasis service center have an effect/impact on you yourself?  		 Was this impact:		I feel more able to discuss household and community issues with male family members.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I can contribute to my household.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I can contribute to my community.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I am more able to make decisions for myself.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I am more able to make decisions for my family.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I feel that I am more able to influence decisions within my community.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I have a better understanding of what SGBV is.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		I can advise someone on how to seek help if they experience SGBV.: Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):		In your opinion, what are the UN Women/ Oasis services that had the largest positive influence  on “women’s empowerment”?		Other - Write In (Required):In your opinion, what are the UN Women/ Oasis services that had the largest positive influence  on “women’s empowerment”?		First:What would be your recommendations to UN Women for future Eid bi Eid programmes? What needs to be changed (added, removed or amended).		Second:What would be your recommendations to UN Women for future Eid bi Eid programmes? What needs to be changed (added, removed or amended).		Third:What would be your recommendations to UN Women for future Eid bi Eid programmes? What needs to be changed (added, removed or amended).		1st  Note:Researcher's Notes		2nd Note:Researcher's Notes		3rd Note:Researcher's Notes

		23		Complete		27		Wala' Abbadi		Za'atari camp		18/11/2018		غصون		الحريري		Female		Married		No of Children		2		Yes		6		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		/		/		Yes				Life skills training																Yes				Awareness raising (specify)												العنف بشكل عام كيفية التعامل مع الكوارث الطبيعية				No																												Borrowing from neighbours or friends										Marrying a daughter								Yes		خياطة		6شهور		/		/		/		/						No																														No								أطفالي صغار		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Vocational skills training				/		/		/		/		/		/

		76		Complete		51		Sahar Illawi		Za'atari camp		19/11/2018		نهال		الحلقي		Female		Widowed		No of Children		4		Yes		1		1st Type of Work						عاملة نظافة						Yes						Computer skills														No																				Yes						Other  work/employment in Camp																عاملة نظافة في المدرسة						Borrowing from neighbours or friends														Other - Write In (Required)		الاعتماد على الفيزا		No																		No																														No								لا يفيد بشيء						Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				ان تكون فترة العمل اطول		/		/		/		/		/

		26		Complete		29		Wala' Abbadi		Za'atari camp		18/11/2018		دلال		علوه		Female		Divorced		No of Children		1		Yes		3		1st Type of Work						حاضنة اطفال						Yes				Life skills training																No																				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends										Marrying a daughter								Yes		خياطة		شهر		/		/		/		/						No																														No								بسبب الوضع الصحي لأمي صعب أخرج من المخيم						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تجديد العقود باستمرار		/		/		/		/		/

		14		Complete		42		Sahar Illawi		Za'atari camp		18/11/2018		شروق		القاسم		Female		Single		NA				Yes		2		1st Type of Work		2nd Type of Work		3rd Type of Work		حضانه اطفال		/		/		No																				Yes														Other - Write In (Required)				دورات لغة انجليزية		Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		تحديد مصروفاتنا حسب دخل الفيزا فقط		Yes		دورة تجميل		شهر		/		/		/		/						Yes		C4W for another donor in the camp																												No								لا اريد الخروج من المخيم		/		/		Skeptical		Negative		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تحسين مستوى رعايه الاطفال		/		/		/		/		/

		27		Complete		48		Sahar Illawi		Za'atari camp		18/11/2018		ناهد		عماري		Female		Single		NA				Yes		4		1st Type of Work						خياطة						Yes				Life skills training						Vocational training skills										Yes				Awareness raising (specify)												كيفية التعامل مع الاطفال				Yes		C4W  for  another donor in Camp																																								Other - Write In (Required)		نبيع من الفيزا		Yes		خياطة		1شهر		/		/		/		/						Yes																						Go back to Syria								Yes		للعمل خارج المخيم		/		/								Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تمديد عقود العمل الى سنه لتحسين الاوضاع		/		/		/		/		/

		12		Complete		22		Wala' Abbadi		Za'atari camp		18/11/2018		مريم		السيد		Female		Married		No of Children		1		Yes		7		1st Type of Work		2nd Type of Work		3rd Type of Work		تجميل		/		/		Yes				Life skills training		Computer skills						Math, English								Yes						Communication														Yes				Work/employment for an  organization  in Camp		Other  work/employment in Camp																مشرفة مكتبة												Selling household assets												Yes		تجميل		3شهور		حاسوب		3شهور		أشغال يدوية		1شهر						Yes								Open a small business in  the camp																Other - Write In (Required) outside the camp				داخل المخيم		Yes		لتسهيل دخولي و خروجي من المخيم		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a minimal extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		Cash for Work				توسيع مجالات العمل للرجال خياطة وحلاقة		/		/		/		/		/

		22		Complete		46		Sahar Illawi		Za'atari camp		18/11/2018		اسعاف		الحريري		Female		Single		NA				Yes		5		1st Type of Work						خياطة						No																				Yes						Communication														No																																										Other - Write In (Required)		على الفيزا فقط		Yes		خياطة		شهرين		حاسوب		شهرين		تجميل		شهرين						Yes																								Other - Write In (Required) outside the camp				خياطة		Yes		لارتاح عند تقديم الاجازة عند الدخول والخروج من المخيم		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Life skills training				توفير فرص عمل للجميع وبالدور		/		/		/		/		/

		21		Complete		26		Wala' Abbadi		Za'atari camp		18/11/2018		سناء		الحوشان		Female		Single		NA				Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		/		/		Yes				Life skills training																Yes				Awareness raising (specify)												الإسعافات الأولية العنف ضد المرأة كيف نتعامل مع الكوارث الطبيعية				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends										Marrying a daughter								Yes		خياطة		5شهور		/		/		/		/						Yes				Work/employment with an organization in the camp																										No								بسبب صعوبة خروجي من المخيم لوضع أمي الصحي		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Life skills training				توفير فرص للعمل بعد الانتهاء منun		/		/		/		/		/

		25		Complete		47		Sahar Illawi		Za’atari camp		06/11/2019		ايناس		الكسور		Female		Married		No of Children		1		Yes		5		1st Type of Work						معلمة رياض اطفال						Yes				Life skills training						Vocational training skills										No																				No																										Family members are providing cheap day labour																				Yes		رياض اطفال		3 اشهر		/		/		/		/						No																														No								لا يفيدني انا شخصيا بينما زوجي معه تصريح عمل						Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a minimal extent		To a minimal extent		To a minimal extent		To an average extent		Cash for Work				زيادة الدعم		الاهتمام بوجود المرأة في المجتمع		/		/		/		/

		88		Complete		33		Wala' Abbadi		Za'atari camp		19/11/2018		سمر		الحاج علي		Female		Married		No of Children		4		Yes		12		1st Type of Work						المطبخ الانتاجي						No																				Yes				Awareness raising (specify)												العنف ضد المرأة ،العمالة للطفل				Yes		C4W  for  another donor in Camp																																				Marrying a daughter								Yes		تجميل		شهرين		/		/		/		/						No																														Yes		بدل الإجازات من المخيم		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توفير فرص عمل في فترة عطلة المدارس		تأمين المواصلات من والى مكان العمل		/		/		/		/

		87		Complete		32		Wala' Abbadi		Za'atari camp		19/8/2018		نسرين		الصياد		Female		Married		No of Children		6		Yes		5		1st Type of Work						حضانة اطفال						Yes		Day Care for children		Life skills training																Yes				Awareness raising (specify)												التربية الإيجابية.تثقيف اقران				Yes				Work/employment for an  organization  in Camp																						Family members are providing cheap day labour												Marrying a daughter								Yes		خياطة		اسبوع		حضانة اطفال		3شهور		/		/						No																														No								صعب اترك أولادي لفترة طويلة		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توسيع الواحة الاولى		تزويد الحضانة بكافة الخد مات من العاب ومساحة الارض		/		/		/		/

		18		Complete		44		Sahar Illawi		Za'atari camp		18/11/2018		منتهى		الطبيشي		Female		Married		No of Children		7		Yes		11		1st Type of Work		2nd Type of Work		3rd Type of Work		حرفي( التطريز/النايلون/ نسيج/نول )		/		/		Yes		Day Care for children				Computer skills														Yes				Awareness raising (specify)												حماية الطفل				Yes				Work/employment for an  organization  in Camp																Other - Write In (Required) outside the camp				/		Family members are providing cheap day labour																Other - Write In (Required)		العمل في مشاريع خارج المخيم		No																		No																														No								بسبب تجاوز السن المسموح لعمل التصريح						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				انشاء مشغل خياطة		توظيف فرص عمل للنساء		/		/		/		/

		78		Complete		52		Sahar Illawi		Za'atari camp		19/11/2018		مريم		الحريري		Female		Married		No of Children		5		Yes		3		1st Type of Work						معلمة						No																				No																				Yes						Other  work/employment in Camp																معلمة في مدرسة داخل المخيم																				Other - Write In (Required)		الزوج مغترب ويبعث لهم المصروف		No																		No																														No								لا يوجد وقت كافي						I don't know		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				نشر التوعيه اكثر		توعية بخصوص تزويج القاصرات		/		/		/		/

		10		Complete		21		Wala' Abbadi		Za'atari camp		18/11/2018		حياة		نصر		Female		Married		No of Children		7		Yes		7		1st Type of Work		2nd Type of Work		3rd Type of Work		تطريز		/		/		Yes				Life skills training										Art Classes (embroidery, ceramics)						Yes		Leadership training		Awareness raising (specify)												التربية الإيجابية..العنف ضد المراة				No																												Borrowing from neighbours or friends										Marrying a daughter				Other - Write In (Required)		بيع فيزا		Yes		خياطة		3شهور		تطريز		6شهور		/								No																														Yes		بسبب مشاكل عائليه		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				توفير فرص عمل أكثر للنساء		توعية للأطفال والبنات اكثر		/		/		/		/

		24		Complete		28		Wala' Abbadi		Za'atari camp		18/11/2018		فاطمة		الناشي		Female		Single		NA				Yes		5		1st Type of Work						خياطة						Yes				Life skills training																Yes				Awareness raising (specify)												العنف ضد المرأة كيفية التعامل مع الاطفال				No																												Borrowing from neighbours or friends										Marrying a daughter								Yes		خياطة		2شهرين		/		/		/		/						Yes								Open a small business in  the camp																						No								لأنه أمي عائشة لحالها وصعب اتركها		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تطوير العمل اكثر		زيادة عدد الماكينات		/		/		/		/

		85		Complete		30		Wala' Abbadi		Za'atari camp		19/8/2018		هناء		الجبر		Female		Married		No of Children		3		Yes		11		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		/		/		No																				Yes		Leadership training		Awareness raising (specify)												العنف ضد المراة،تربية الاطفال				No																										Family members are providing cheap day labour		Borrowing from neighbours or friends		Taking loans								Marrying a daughter								Yes		خياطة		اسبوع		/		/		/		/						No																														No								مش  بحاجته		/		/		Positive		Positive		No								Yes		Overall positive		To a minimal extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Life skills training				عمل مشروع لتعليم صنعرالصابون		توفير فرص عمل دائمة للحالات الانسانية		رفع الاجور		/		/		/

		86		Complete		31		Wala' Abbadi		Za'atari camp		19/11/2018		يسرى		محمود		Female		Married		No of Children		2		Yes		11		1st Type of Work						أعمال موزييك						No																				Yes				Awareness raising (specify)								Committee member				العنف ضد المرأة.العودة إلى سوريا.كيف نتعامل مع الكوارث الطبيعية.				Yes				Work/employment for an  organization  in Camp																														Selling household assets				Marrying a daughter								No																		Yes		C4W for another donor in the camp																												No								صعب اترك بناتي واطلع خارج المخيم		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توظيف أكبر عدد من نساء المخيم		تنويع وتوسيع في مجالات العمل		يسمحو في إعطاء الدورات لأي عمر مو شرط عمر معين		/		/		/

		29		Complete		49		Sahar Illawi		Za'atari camp		18/11/2018		سلوى		البدوي		Female		Married		No of Children		5		Yes		9		1st Type of Work						معلمة تقوية اطفال من عمر 6_12سنه						Yes				Life skills training																Yes				Awareness raising (specify)		Communication										المرأة المعنفة				No																																										Other - Write In (Required)		اعتمادنا كان فقط على الفيزا		No																		Yes				Work/employment with an organization in the camp																										No								لأنني لا اخرج من المخيم						I don't know		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تمديد عقود العمل		انشاء مراكز تدريبية للنساء				/		/		/

		73		Complete		50		Sahar Illawi		Za'atari camp		19/11/2018		امنه		الزوكاني		Female		Married		No of Children		6		Yes		1		1st Type of Work						عاملة نظافة						Yes						Computer skills														Yes						Communication														Yes						Other  work/employment in Camp																عاملة نظافة																				Other - Write In (Required)		الاعتماد على الفيزا فقط		Yes		دورة خياطه		3 شهور		/		/		/		/						No																														No								لا يوجد وقت كافي لوجود حالات خاصة ضمن العائلة						Positive		Negative		No								Yes		Overall positive		To an average extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				اتاحه فرص عمل اكبر		تمديد عقود العمل				/		/		/

		91		Complete		122		Ameera Sabbah		Za'atari camp		19/11/2018		فاطمه		عطيفي		Female		Married		No of Children		4		Yes		5		1st Type of Work						معلمه رياض اطفال						No																				Yes				Awareness raising (specify)												دورات توعويه للمعامله مع الاطفال				Yes				Work/employment for an  organization  in Camp		Other  work/employment in Camp																العمل مع منظمه الامم المتحده للمراه لمده سنه				Family members are providing cheap day labour		Borrowing from neighbours or friends		Taking loans				Selling household assets				Marrying a daughter								Yes		مهارات الحاسوب		5 شهور		دعم نفسي		شهر		التربيه الايجابيه		20 يوم 3 ساعات يوميا						Yes		C4W for another donor in the camp																												No								لانه بيكلف فلوس وما معنا		زوجي لا يسمح لي بالعمل خارج المخيم				Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				الراتب قليل		مده العقد قصيره بعد التعويد على العمل وظروفه تكون قد انتهت مده العمل				/		/		/

		90		Complete		121		Ameera Sabbah		Za'atari camp		19/11/2018		عقيان		الحريري		Female		Married		No of Children		1		Yes		5		1st Type of Work						معلمه رياض اطفال						No																				Yes														Other - Write In (Required)				دورة ASK		No																										Family members are providing cheap day labour																				No																		Yes		C4W for another donor in the camp		Work/employment with an organization in the camp																										No								زوجي لا يسمح لي بالخروج خارج المخيم						Positive		Skeptical		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Other - Write In (Required)		كل شيء مهم وافادني كل شيء مكمل بعضه		توسيع قسم رياض الاطفال						/		/		/

		17		Complete		24		Wala' Abbadi		Za'atari camp		18/11/2018		عائشة		الصالح		Female		Married		No of Children		9		Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		إعادة تدوير		/		/		Yes				Life skills training																No																				No																												Borrowing from neighbours or friends										Marrying a daughter				Other - Write In (Required)		الفيزا		Yes		إعادة التدوير		5شهور		/		/		/		/						No																														No								أولادي صغار صعب أترك البيت		/		/		Positive		Skeptical		No								Yes		Overall positive		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		To a minimal extent		To an average extent		To a great extent		Cash for Work				زيادة مدةالعمل من خلال عمل مشاريع كبيرة		توسيع مجال العمل		/		UN من أفضل الخدمات المقدمة بالمخيم		/		/

		15		Complete		23		Wala' Abbadi		Za'atari camp		18/11/2018		نبيلة		الحريري		Female		Married		No of Children		9		Yes		10		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		أعمال يدوية حرف		/		Yes										Vocational training skills										Yes				Awareness raising (specify)												الزواج المبكر				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends						Selling household assets		Limiting food intake		Marrying a daughter								No																		Yes												In the garment industry with work permit outside the camp												Other - Write In (Required) outside the camp				فقط داخل المخيم		No								بسبب عجز زوجي وحياتي وانا المسؤولة عن رعايتهم		/		/		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توفير فرص عمل اكثر		توسيعالحضانات للاطفال داخل الواحة لأنها حلت مشاكل كبيرة للستات		/		حدث موقف مع المستجيبة في امرأة تعرضت للعنف وقامت بتقديم النصيحة إليها إليها إلى أين تذهب وتمت موافقتها بالذهاب		/		/

		81		Complete		53		Sahar Illawi		Za'atari camp		19/11/2018		منيبه		مجاريش		Female		Widowed		No of Children		4		Yes		8		1st Type of Work						عامله تغليف في المطبخ						No																				No																				No																																										Other - Write In (Required)		الاعتماد على الفيزا		No																		No																														No								تجاوز السن المسموح لمنح التصريح						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Vocational skills training				ان يستمر هذا المشروع		مساعده العائلات التي لا يوجد لها معيل ولديهم حالات انسانية				فترة العمل كانت منقطعة (العطل المدرسية بين الفصلين فقط ) مدة العمل 3 اشهر بالسنه		/		/

		13		Complete		41		Sahar Illawi		Za'atari camp		18/11/2018		اعتماد		عايد		Female		Married		No of Children		6		Yes		8		1st Type of Work						خياطة						Yes						Computer skills														Yes				Awareness raising (specify)												التعامل مع الحرائق				No																																										Other - Write In (Required)		بيع بطاقات الاغذية لبعض افراد الاسره		No																		Yes						Other  work/employment in the camp																				شراء ماكنه خياطه وانشاء مشروع صغير داخل المخيم				No								لان الاغلب يقول من الصعب الحصول عليه						Positive		Positive		No								Yes		Overall positive		To an average extent		To a minimal extent		To an average extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Vocational skills training				الاهتمام بالحالات الانسانية وايجاد اماكن خاصه لهم		/		/		نظرة ايجابيه لبرنامج المال مقابل العمل		/		/

		106		Complete		429		Ameera Sabbah		Azraq camp		21/11/2018		عطور		خلف		Female		Divorced		NA				Yes		1		1st Type of Work						معلمة						No																				Yes				Awareness raising (specify)												ضد العنف ضد المراة				No																																										Other - Write In (Required)		كنت اشحد		No																		No																														No								ما بعرف حدا خارج المخيم		انا معي تصريح طبي بطلع بتعالج وبرجع				Positive		Positive		No								No																Yes		Overall positive		To a minimal extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Other - Write In (Required)		اهم شي انه خلاني اخالط الناس واطلع من البيت واقوي شخصيتي وبعد ذلك ياتي المال مقابل العمل		كل شيء كويس للطفل والمرأة						بعد الدورة صرت اشجع النساء يروحوا على الحماية وبتنصحيهم لطلب المساعدة بدون خجل انه الك حق وانه المراة تقدر توخد حقها ضر العنف وللضرب مع انه كنت اخاف احكي واعلي صوتي هلا وهلا بعد ما حضرت الدورات وكلعت وحيت صرت كتير قوية وهادا حقي وما بستغني عنه مثلا كنا نخاف من الامن		انا مثلا بدي اقدم على شغل وحدا طلب رشوة برفض وبطلب الحماية وبطلب المفوضية		اذا طلعت على الاجازات او المركز وحدا عسكري رفض يعكيني خروج مع انه معي تصريح والي حق ما بسكتله لو كردني وبطلب الحماية وانا قوية وانا مو خايفة

		97		Complete		420		Ameera Sabbah		Azraq camp		21/11/2018		مها		كوساية		Female		Married		No of Children		2		Yes		7		1st Type of Work						معلمة حاسوب						No																				Yes														Other - Write In (Required)				اعداد مدرسين/ اعداد مشاريع/		No																																		Selling household assets								Other - Write In (Required)		عن طريق استخدام الكوبونات		No																		Yes		C4W for another donor in the camp						Open a small business outside the camp																						Yes		قدمت لكي اطلع واشتغل خارج المخيم لكن اجاني شغل معUN ما في داعي لكي اخرج												Positive		Skeptical		No								No																Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Other - Write In (Required)		اثبات الشخصية/ الدخل المادي/ تاثير على الاخرين من السيدات		تعزيز الموارد لانه فيها نقص من رايي						شخصية قوية		صرت اعرف من خلال الدورات حقوقي وواجباتي/كيف احمي حالي		تعلمت من دورة الرياده علمتني كيف اكون ناجحة بمشروعي

		99		Complete		422		Ameera Sabbah		Azraq camp		21/11/2018		مسرة		عويضة		Female		Widowed		No of Children		8		Yes		4		1st Type of Work						معلمه خياطة						Yes												Math, English								Yes				Awareness raising (specify)												العنف ضد المراة				Yes		C4W  for  another donor in Camp																																								Other - Write In (Required)		الاعتماد على الكوبونات		No																		Yes														In other industries with work permit outside the camp																No								لأنه ما عندي حدا اطلع عنده		انا كتير كبيره عمري 73 ما رضيو يوخدوني		انا بخاف اطلع برا المخيم		Positive		Positive		No								No																Yes		Overall positive		To a minimal extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Cash for Work				/						السيدة طيبة جدا كبيرة بالعمر 73 سنه عندها بعض الصعوبة بفهم اغلب الاسئلة وتشكي من التركيز على سيدات معينات على طول وناس تانية ما بتتوظف انا من 4 سنوات ما اشتغلت الا شهرين ب care وهلا هاد الشهر الرابع فقط		بكاء شديد وشكوى من عدم مقدرتها على زيارة بناتها خارج المخيم والوحده		شكوئ عن واحد اسمه عمر يعمل في كير وهو المسؤول عن التوظيف بشكل عام لمدة ثلاث سنوات وقبل 4 اشهر عمل حادث واللي مكانه همه اللي وظفوني

		105		Complete		428		Ameera Sabbah		Azraq camp		21/11/2018		منى		موسى		Female		Married		No of Children		2		Yes		1		1st Type of Work						معلمة رياضيات						No																				No																				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends						Selling household assets												Yes		توعية حول تربية للاطفال ضد الزواج المبكر		شهرين		تصوير		اسبوع		/		/						Yes		C4W for another donor in the camp																												No								لإنه زوحي عمله وما استفاد عليه بيشتغل يومين وبيرجع بيبطل						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				يكثفوا الدورات مثل التجميل ويعملوا دورة الحاسوب دولية						دورة العنف ضد المراة علمتنا حقوقنا وعلمتني ادافع عن حالي واعطي رايي واتمسك		قوت شخصيتي قدام جوزي واعرف اناقشه واحمي معه ضمن حدوظي		صار عندي جراة للتعامل مع الآخرين

		75		Complete		11		Tahani Misleh		Azraq camp		19/11/2018		شاديه		الحسن		Female		Widowed		No of Children		2		Yes		8		1st Type of Work						تجميل						Yes				Life skills training																Yes				Awareness raising (specify)												دورات ابطال العائله والعنف الاجتماعي وضد الاطفال				No																																Sending the children to work														Yes		دورة تجميل		3		لا		لا		لا		لا						Yes				Work/employment with an organization in the camp		Other  work/employment in the camp						In the garment industry with work permit outside the camp														اريال ابنها للعمل				No								بسبب اطفالها لا تستطيع تركهم لوحدهم						Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a great extent		To an average extent		To an average extent		To a great extent		Awareness raising				ان بنظرو للحالات النسانيه وخاصة التي لا يكون لها رجل بتمديد فترة العمل او توفير عمل ثابت		توسعة المكان		لا		لا		لا		لا

		38		Complete		3		Tahani Misleh		Za'atari camp		18/11/2018		الاء		الحريري		Female		Married		No of Children		2		Yes		11		1st Type of Work						معلمة تفوية جميع المواد						Yes				Life skills training																Yes		Leadership training		Awareness raising (specify)		Communication										العنف ضد المرآه				No																												Borrowing from neighbours or friends						Selling household assets												No																		Yes		C4W for another donor in the camp																												No								لم احتاجه						Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Education				توسيع الكرفانات		تشجيع وتحفيز الاولاد للتعليم		لاشيء		لاسيء		لاشيء		لاشي

		77		Complete		12		Tahani Misleh		Za'atari camp		19/11/2018		جميله		الحنفي		Female		Married		No of Children		2		Yes		11		1st Type of Work						خياطه						Yes								Literacy classes												Yes				Awareness raising (specify)												العنف ضد المرأه				Yes														In agriculture without work permit outside the camp												Family members are providing cheap day labour																Other - Write In (Required)		البيع من المساعدات		No																		Yes																In agriculture without work permit outside the camp														No								لا تعرف كيف		لا		لع		Positive		Positive		No								Yes		Overall positive		To an average extent		To an average extent		To an average extent		To a great extent		To an average extent		To an average extent		No																				Cash for Work				زيادة اعداد المنتفعين		فتح مصنع داخل المخيم		لا		لا شيء		لاشيء		لاشيء

		42		Complete		7		Tahani Misleh		Za'atari camp		18/11/2018		بسمه		الحريري		Female		Married		No of Children		4		Yes		11		1st Type of Work						خياطه						Yes				Life skills training																Yes				Awareness raising (specify)		Communication										توعيعىعن العنف والشذوذ الجنسي				No																										Family members are providing cheap day labour																				Yes		خباطه		3		لاشيء		لاشيء		لاسيء		لاشيء						No																														No								لا ارغب بالعمل خارج المخيم		لاشيء		لاشيء		Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a minimal extent		To a great extent		To a minimal extent		To an average extent		To an average extent		To a minimal extent		To a great extent		To an average extent		Cash for Work				دورات تعليم خياطه دورات التجميل		لاشيء		لاشيء		لاسيء		لاشيء		لاشيء

		69		Complete		13		Tahani Misleh		Za'atari camp		19/11/2018		سحر		الصعيدي		Female		Married		No of Children		2		Yes		3		1st Type of Work						تغليف وجبات طعام						Yes												Math, English								No																				Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		البيع من الفيزا		No																		Yes		C4W for another donor in the camp		Work/employment with an organization in the camp																										No								لا استطيع العمل خارج المخيم		لا		لا		Positive		Positive		No								Yes		Overall positive		To an average extent		To an average extent		To an average extent		To a great extent		To an average extent		To a great extent		Yes		Overall positive		To an average extent		To a great extent		To an average extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Cash for Work				تقديم فرص عمل اكثر		ان تتدخل في العنف الموجود في المدارس		تحسين الشوارع		لاشيء		لاشيء		لاشيء

		43		Complete		8		Tahani Misleh		Za'atari camp		18/11/2018		هدى		ابوحصيني		Female		Married		NA				Yes		11		1st Type of Work						غرفة القص في الخياطه						Yes						Computer skills						Math, English								No																				Yes						Other  work/employment in Camp																مع الواحه قبل سنتين						Borrowing from neighbours or friends																		No																		Yes		C4W for another donor in the camp																												No								لاحاجة له		لاشيء		لاشء		Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تكبير مساحة الواحه		عدم تحديد السن للعمل		زيادة مدة العمل لفتره اطول والسماح لاعداد اكبر من العمل		لاشيء		لاشيء		لاشيء

		44		Complete		9		Tahani Misleh		Za'atari camp		18/11/2018		صفيه		جبر		Female		Single		NA				Yes		10		1st Type of Work						خياطه						Yes						Computer skills						Math, English								Yes				Awareness raising (specify)												العنف ضد المرآه و توعيه عن الحريق				No																												Borrowing from neighbours or friends														Other - Write In (Required)		البيع من مواد الفيزا		No																		No																														No								لا استطيع العمل خارج المخيم		لاشيء		لاشيء		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To a minimal extent		To a great extent		To a great extent		To a minimal extent		To an average extent		To an average extent		Cash for Work				ان يراعو الحالات الانسانيه بتمديد فترة العمل		تحسين ارضية الواحه عمل بلاط		لاشيء		لاشيء		لاشيء		لاشيء

		36		Complete		1		Tahani Misleh		Za'atari camp		18/11/2018		نعمة		عبيدات		Female		Single		NA				Yes		11		1st Type of Work						تطريز حرف يدويه						No																				Yes						Communication														Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends																		No																		No																														No								الفتره المقبله بعد الانتهاء من البرنامج						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Cash for Work				اضافة برنامج تنسيق ورود		لاشيء		لاشيء		لاشيء		لاشيء		لاشيء

		37		Complete		2		Tahani Misleh		Azraq camp		18/11/2018		الهام		قداح		Female		Married		No of Children		3		Yes		4		1st Type of Work						خياطه						Yes		Day Care for children				Computer skills						Math, English								Yes				Awareness raising (specify)												العنف النوع الاجتماعي				Yes		C4W  for  another donor in Camp																										Borrowing from neighbours or friends						Selling household assets												Yes		كوافيره		3		لا		لا		لا		لا						Yes						Other  work/employment in the camp																				انساء مشروع داخل المخيم				No								اازوج رافض		لا		لا		Positive		Positive		Yes		بعض الاشخاص قدمو للعمل ولم يحصلو عليه		لا		لا		Yes		Overall positive		To an average extent		To a minimal extent		To a minimal extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To an average extent		To a minimal extent		To an average extent		To an average extent		To an average extent		To a great extent		Cash for Work				ان يكون استقبالهم للاشخاص بشكل افضل وتحسين معاملتهم		لاشيء		لاشيء		لاشيء		لاشيء		لاشيء

		40		Complete		5		Tahani Misleh		Za'atari camp		18/11/2018		ساره		القاسم		Female		Married		No of Children		9		Yes		5		1st Type of Work						النسيج						No																				No																				No																												Borrowing from neighbours or friends														Other - Write In (Required)		حصر المصروف فقط بالقدر الموجود  بالفيزا		Yes		دورة نسيج		4		لاشي		لاشي		لاشي		لاشي						Yes		C4W for another donor in the camp																												No								الفتره المقبله وبسبب وجود اطفال تحت سن القانون الا بوجود اجاز		لاشيء		لاشيء		Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Cash for Work				لاشيء		لاشيء		لاشيء		لاشيء		لاشيء		لاشيء

		41		Complete		6		Tahani Misleh		Za'atari camp		18/11/2018		مريم		فرغل		Female		Married		No of Children		6		Yes		4		1st Type of Work						خياطه						Yes		Day Care for children				Computer skills						Math, English								Yes				Awareness raising (specify)												كيفية التعامل مع  الابناء دورة العنف				No																																										Other - Write In (Required)		بيع من المواد المثروفه من الفيزا		No																		Yes				Work/employment with an organization in the camp																										No								لا اريد الخروج من المخيم		لاسي		لاشي		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Awareness raising				لاشيء		لاشيء		لاشيء		لاشيء		لاشيء		لاشيء

		72		Complete		10		Tahani Misleh		Za'atari camp		19/11/2018		هلا		المبارك		Female		Married		No of Children		3		Yes		3		1st Type of Work						تدريس تقويه						Yes				Life skills training												Other - Write In (Required)		دورة ask		Yes				Awareness raising (specify)												العنف الجنسي والجسدي				Yes				Work/employment for an  organization  in Camp																						Family members are providing cheap day labour								Selling household assets								Other - Write In (Required)		بيع من الفيزا		No																		No																														No								لا استطيع العمل خارج المخيم		لا		لا		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To an average extent		To a great extent		To a great extent		Education				فتح قسم تثقيف صحي		تمديد مدة العقد				لاشيء		لاشيء		لاشيء

		104		Complete		427		Ameera Sabbah		Azraq camp		21/11/2018		سهام		جباوي		Female		Married		No of Children		6		Yes		15		1st Type of Work						موظفة استقبال						Yes						Computer skills														Yes				Awareness raising (specify)												ضد العنف ضد المراة				No																																										Other - Write In (Required)		بيع مواد غذائية ومن الربح اصرف على البيت		Yes		خياطة		3 شهور		لا يوجد		/		لا يوجد		/						No																														No								اولادي صغار ما بقدر اطلع برا المخيم		ما النا حدا برا المخيم				Positive		Positive		No								No																Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Other - Write In (Required)		الدورات مهمه جدا ببناء شخصيتي وبعدها الدخل المادي		احب يكون في مجال اكبر للخياطة						قدمت لخياطة وحكوني موظفة استقبال		استفدنا من دورة ضد العنف فادتنا كتير انه اي شي بيصير معنا نبلغ زمان كنا نخاف صرنا نعرف الفرق بين التحرش والعنف/ تشجيع النساء على حضور الدورات		مدة العمل 15 يوم فقط

		101		Complete		424		Ameera Sabbah		Azraq camp		21/11/2018		كنانه		عودة		Female		Married		No of Children		2		Yes		5		1st Type of Work						كوافيرة						Yes		Day Care for children				Computer skills														Yes				Awareness raising (specify)										Other - Write In (Required)		دورة ضد العنف للمراة		ادارة مشاريع		Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends										Marrying a daughter				Other - Write In (Required)		الاعتماد على مساعدات من منظمات اخرى		No																		Yes				Work/employment with an organization in the camp				Open a small business outside the camp																						Yes		لكي اتمكن من وجود فرصة عمل خارج المخيم		لكي اتمكن من الخروج خارج المخيم للعلاج على حسابي										Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		Cash for Work				بتننى يصير في اكثر من واحة لتوفير فرص عمل اكثر		شكر خاص للمنظمة وللسيدة هديل والكم				الدورة قوت شخصيتي كانت عندي عدم جراة وبسبب الدورة صار عندي قوة بشخصيتي		صرت اعرف شو احكي وشو اعمل وما اخاف من الكام وصرت اعرف شو احكي باهتلاف الامكنة مثلا عند الدكتور او المفوضية

		100		Complete		423		Ameera Sabbah		Azraq camp		21/11/2918		نورا		محمود		Female		Married		No of Children		1		Yes		5		1st Type of Work						كوافيرة						No																				No																				Yes						Other  work/employment in Camp																معلمة رياضة زومبا						Borrowing from neighbours or friends						Selling household assets								Other - Write In (Required)		الاعتماد على الكوبونات		Yes		تجميل		3 اشهر		صناعه اكسسوارات ورسم حنا		شهر		/		/						No																														No								لانه انا سيدة وما بقدر اطلع واترك زوجي وبنتي وزوجي ما بيقدر سشتغل لانه عامل حادث						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		Other - Write In (Required)		تقوية الشخصية اولا/ ادرار الدخل/ القدرة انه اقدر اتعالج على حسابي		اتمنى ان يكون في واحة ثانية ويستفيد عدد اكبر من النساء						قوت عندي الشخصية مثلا قبل الدورات كنت اذا تعرضت لمشكله ابكي اما الان مثلا لو تخانقت مع جارتي صرت اعرف اتعامل مع الموضوع وادافع عن نفسي واسكتها عند حدا		صرت افهم الامور اكثر والمعاملة مع الناس والقدرة على حل المشاكل بدون الرجوع الى زوجي او اخي مثل ما كنت افعل سابقا

		11		Complete		40		Sahar Illawi		Za'atari camp		18/11/2018		براءة		مرعي		Female		Married		No of Children		7		Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		حرفي /تدوير الاكياس		/		/		Yes														Art Classes (embroidery, ceramics)		Other - Write In (Required)		/		Yes				Awareness raising (specify)												كيف اتعامل مع اولادي وارفع مستواهم التعليمي				No																										Family members are providing cheap day labour						Sending the children to work														Yes		الخياطة		شهرين		/		/		/		/						No																														No								لانني لا استطيع العمل وابني تحت السن القانوني						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				ان يستمر البرنامج		دعم الاسر ماديا		/		نظرة ايجابيه بشكل واضح على برنامج المال مقابل العمل		مرتاحه جدا

		58		Complete		60		Nisreen Illawi		Za'atari camp		18/11/2018		مزيده		الناصر		Female		Married		No of Children		6		Yes		1		1st Type of Work		2nd Type of Work		3rd Type of Work		اعمال يدويه		لايوجد		لا يوجد		No																				No																				No																												Borrowing from neighbours or friends																		Yes		دوره خياطه		2		دوره الصابون		2		اعمال يدويه		2						Yes																								Other - Write In (Required) outside the camp				نسج ملابس داخل المخيم		Yes		لامور اضطراريه مثل الذهاب الى المستشفى		سهوله الدخول والخروج الى المخيم										Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a great extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		To a great extent		To a great extent		Cash for Work				دورات للطبخ		دورات كمبيوتر		دورات لللرجال		جديده بالمشروع بمده شهر		يوجد اولاد لها خارج المفوضيه

		93		Complete		410		Nadeen Hammad		Azraq camp		21/11/2018		رابعة		العلي		Female		Married		No of Children		6		Yes		1		1st Type of Work						مشرفة نظافة						Yes		Day Care for children				Computer skills														No																				Yes												In other industries with work permit outside the camp														Family members are providing cheap day labour																				No																		No																														Yes		إعادة الاسرة												Positive		Positive		No								Yes		Overall positive		To an average extent		To a great extent		To an average extent		To an average extent		To an average extent		To a minimal extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Awareness raising				أن تكون فترة العمل اطول						...

		94		Complete		411		Nadeen Hammad		Azraq camp		21/11/2018		عايشة		الوادي		Female		Single		NA				Yes		1		1st Type of Work						معلمة تقوية						Yes						Computer skills														Yes														Other - Write In (Required)				دورات تدريس		Yes				Work/employment for an  organization  in Camp																																				Do nothing						No																		No																														No								لأنه البنت لا تستطيع الخروج خارج المخيم						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To an average extent		To an average extent		To a great extent		To a great extent		To a great extent		To an average extent		To a minimal extent		To an average extent		Cash for Work				تأمين أدوات تعليمية للطلاب الموجودين						...

		53		Complete		108		Nadeen Hammad		Za'atari camp		18/11/2018		هيلة		أحمد		Female		Divorced		No of Children		1		Yes		2		1st Type of Work						خياطة						Yes																Other - Write In (Required)		ظروس تقوية لابنتي		Yes				Awareness raising (specify)										Other - Write In (Required)		تربية الاطفال		العنف		Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		بيع الفيزا		No																		Yes						Other  work/employment in the camp																				داخل المخيم				No								لا يوجد امكانية مادية						Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To a great extent		To an average extent		Cash for Work				توسيع العمل للمرأة						...

		50		Complete		105		Nadeen Hammad		Za'atari camp		18/11/2018		أمل		أحمد		Female		Widowed		No of Children		6		Yes		3		1st Type of Work						خياطة						Yes								Literacy classes												Yes				Awareness raising (specify)												عن تربية الاطفال				No																																										Other - Write In (Required)		بيع الفيزا		No																		No																														No								لا اسطيع ترك بناتي						Positive		Positive		No								Yes		Overall negative		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To a minimal extent		To an average extent		To a great extent		To a minimal extent		To a minimal extent		To an average extent		Cash for Work				لا يوجد						...

		52		Complete		107		Nadeen Hammad		Za'atari camp		18/11/2018		ناهدة		الخليلي		Female		Married		No of Children		2		Yes		4		1st Type of Work						خياطة						Yes						Computer skills						Math, English								Yes				Awareness raising (specify)												تربية الاطفال				No																																								Do nothing						No																		No																														No								جوزي كبير في السن						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a minimal extent		To a great extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Cash for Work				لا يوجد						...

		95		Complete		412		Nadeen Hammad		Azraq camp		21/11/2018		رشا		الفاعوري		Female		Married		No of Children		3		Yes		1		1st Type of Work						نظافة						Yes		Day Care for children						Literacy classes		Vocational training skills										No																				No																														Taking loans																Yes		كمبيوتر		من بداية الشهر		...				...								No																														No								بسبب اطفالي						Positive		Positive		No								Yes		Overall positive		To an average extent		To an average extent		To a great extent		To an average extent		To a great extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To an average extent		To an average extent		To a minimal extent		To an average extent		To a great extent		To a great extent		Life skills training				ان يكون قاعة رياضة للنساء		ان يكون شغل دائم للارامل				....

		54		Complete		109		Nadeen Hammad		Za'atari camp		18/11/12018		هناء		البكار		Female		Single		NA				Yes		12		1st Type of Work						نظافة						Yes						Computer skills		Literacy classes				Math, English								Yes				Awareness raising (specify)												كيفية التعامل مع الاشخاص				No																																										Other - Write In (Required)		بيع الفيزا		No																		No																														No								ابي عاجز ومريض						Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Vocational skills training				لا  يوجد						.....

		51		Complete		106		Nadeen Hammad		Za'atari camp		18/11/2018		نافلة		المسلماني		Female		Married		No of Children		6		Yes		2		1st Type of Work						الحراسة						Yes						Computer skills						Math, English								Yes				Awareness raising (specify)												حماية الطفل والاسرة				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends																		Yes		الهياطة		شهرين		...		...		...		...						No																														No								الوضع الصحي لابني						Positive		I don't know		No								Yes		Overall positive		To an average extent		To an average extent		To a great extent		To an average extent		To a great extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Cash for Work				اضافة حصص لياقة بدنية		اضافة جلسات توعية دينية				..،

		98		Complete		421		Ameera Sabbah		Azraq camp		21/11/2018		اعتدال		شاهين		Female		Married		No of Children		5		Yes		3		1st Type of Work						عاملة تغليف						No																				Yes				Awareness raising (specify)												اسعافات اولية				Yes				Work/employment for an  organization  in Camp																								Borrowing from neighbours or friends						Selling household assets				Marrying a daughter								Yes		دورة تجميل		شهرين		دورة خياطة		شهرين		نسيج يدوي سناره		شهر						Yes		C4W for another donor in the camp		Work/employment with an organization in the camp				Open a small business outside the camp																						No								انا من المنطقة الخامسة ما بيطلع النا نطلع برا المخيم الا تصاريح طبية فقط						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				استمرار الدعم للاطفال لانه في اغلب الاهالي بيبعثوا اولادهم عشان الاكل والفاكهه						اشتغلت 3 سنوات متواصلة لكن عطله 4 اشهر سنويا

		8		Complete		20		Wala' Abbadi		Za'atari camp		18/11/2018		بهيرة		يونس		Female		Married		No of Children		4		Yes		11		1st Type of Work		2nd Type of Work				خياطة		سيراميك				Yes				Life skills training				Literacy classes		Vocational training skills		Math, English								Yes		Leadership training		Awareness raising (specify)												كيفية معاملة الزوج والاولاد				Yes				Work/employment for an  organization  in Camp		Other  work/employment in Camp																مشروع تغذية المدارس																Marrying a daughter								Yes		خياطة		شهرين		مزاييك		5شهور		.		.						Yes								Open a small business in  the camp																Other - Write In (Required) outside the camp				داخل المخيم		No								اولادي صغار		بسبب رفض زوجي من خروجي خارج الخيم				Positive		Positive		Yes		التأخر في وقت التدريب احيانا		بسبب أولادي في تلبية احتياجاتهم		،		Yes		Overall positive		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Vocational skills training				توفر مهارات حاسوبية في جميع الواحات		تعليم الانجليزي للاولاد		/		المستجيبة متعاونة جدا

		107		Complete		430		Ameera Sabbah		Azraq camp		21/11/2018		نورا		جظعان		Female		Married		No of Children		5		Yes		1		1st Type of Work						معلمة عريي						No																				No																				No																																										Other - Write In (Required)		مساعدات من اخت زوجي		Yes		صناعه اكسسوارات		شهر		خياطة		شهر		دورة طفل اسمها بطل العائلة		شهر						Yes								Open a small business outside the camp																						No								عندي ةكفال صغار 9 شهور وثلاث سنوات لا استطيع للهروج						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		Cash for Work				اتمنى يكون في هدايا تشجيعية للاطفال لاشحيعهم على الدراسة		تركيب شمسية لحديقة الاطفال حماية من الذمس		في الحضانه لا يوجد العاب ىتمنى احضار العاب / اقلام دفاتر للطلاب		الها 20 يوم تعمل ولاول مرة منذ دخولها المخيم

		20		Complete		45		Sahar Illawi		Za'atari camp		18/11/2018		نسرين		السمحان		Female		Single		NA				Yes		12		1st Type of Work						خياطة						Yes														Art Classes (embroidery, ceramics)						Yes				Awareness raising (specify)												الزواج المبكر				Yes						Other  work/employment in Camp																عملت باعادة التدوير																				Other - Write In (Required)		عن طريق الفيزا فقط		Yes		خياطة		3 اشهر		/		/		/		/						No																														Yes		حتى تصبح الامور اسهل داخل وخارج المخيم		/		/								Positive		I don't know		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تجديد عقود العمل للنساء المحتاجات للعمل		فتح مراكز تدريب للنساء		/		ايجابية جدا ومرتاحة

		39		Complete		4		Tahani Misleh		Za'atari camp		18/11/2018		نبيله		عساف		Female		Married		No of Children		10		Yes		5		1st Type of Work						خياطه						Yes				Life skills training		Computer skills														Yes				Awareness raising (specify)												توعية عن  الوقايه من الحريق  والعنف ضد المراه				No																												Borrowing from neighbours or friends						Selling household assets												No																		Yes						Other  work/employment in the camp																				عمل صغير داخل المخيم				No								لا تستطيع العمل خارج المخيم لانه اودها صغار بالعمر						Positive		Positive		No								Yes		Overall positive		To an average extent		To an average extent		To an average extent		To a great extent		To a minimal extent		To an average extent		Yes		Overall positive		To an average extent		To an average extent		To a minimal extent		To an average extent		To an average extent		To a minimal extent		To an average extent		To an average extent		Cash for Work				توسيع دور الرجال في العمل						بحاجه هذه السيده لمساعده تخص ابن ابنها

		19		Complete		25		Wala' Abbadi		Za'atari camp		18/11/2018		فايزة		المصري		Female		Married		No of Children		2		Yes		4		1st Type of Work						تنظيف الملابس وعدها						No																				Yes				Awareness raising (specify)												الزواج المبكر العنف ضد المرأة كيف تعامل المرأة زوجها واولادها				Yes				Work/employment for an  organization  in Camp																						Family members are providing cheap day labour												Marrying a daughter								No																		Yes						Other  work/employment in the camp																				في مجال صناعة الملابس				Yes		تسهيل دخول وخروج من المخيم		/		/								Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Life skills training				توفير فرص عمل بعد الانتهاء من العمل مع un						قبل شهرين في وحدة تعرضت للتحرش جنسي من قبل زوج أختها وقمت أنا إيصالها إلا الجهة المختصة لذلك

		103		Complete		426		Ameera Sabbah		Azraq camp		21/1142018		عيدة		قصيب		Female		Widowed		No of Children		1		Yes		12		1st Type of Work						عاملة غسيل						No																				No																				Yes				Work/employment for an  organization  in Camp																						Family members are providing cheap day labour		Borrowing from neighbours or friends						Selling household assets												No																		No																														Yes		اشتغلت عاملة زراعة في المزارع لمدة اسبوع انا وبنتي لكن ظروف العمل صغبة ونا تمملة بنتؤ لانه عندها ربو												Positive		Positive		No								No																Yes		Overall positive		To a minimal extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				استمراية البرتامج وتجديد العقود						قويت شخصيتي بعد الدورات وصار عندي قوة شخصية للتعامل مع الناس وميفية الرد عليهم

		83		Complete		72		Nisreen Illawi		Za'atari camp		19/11/2018		هيام		سرحان		Female		Married		NA				Yes		1		1st Type of Work		2nd Type of Work		3rd Type of Work		معلمه تقويه		لا يوجد		لا يوجد		Yes																Other - Write In (Required)		اسلوب التدريس للاطفال		Yes				Awareness raising (specify)												تعليم الاطفال				Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		الفيزا		Yes		حاسوب		3		مهارات حياتيه		2		التربيه الايجابيه للطفل		1اسبوع						No																														No								لا استطيع العمل خارج المخيم		لا يوجد		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				زياده المحاضرات		فرص العمل				لا توجد

		102		Complete		425		Ameera Sabbah		Azraq camp		21/11/2018		سمر		عبيد		Female		Married		NA				Yes		11		1st Type of Work						معلمة رياض اطفال						No																				Yes				Awareness raising (specify)												دورة ask				No																																										Other - Write In (Required)		الاعتماد على الكوبونات		No																		Yes				Work/employment with an organization in the camp				Open a small business outside the camp																						No								لا لانه احنا من المنطقة الخامسة ما النا تصاريح						Positive		Positive		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Cash for Work				توسيع البرنامج لوحدات اخرى لتمكين فرص عمل للسيدات		كنا نخاف ندافع عن اي شخص معنف هذة الدورات اعطتنا قوة لندافع عن الشخص المتعرض للعنف ونحكي راينا		الدورات ساعدتني انه احط مشروع ببالي واطمح لتحقيقه ولكن الخوف عندي فقط التيويق الدورة ساعدتني ابدا مشروعي الخاث		لا يوجد

		63		Complete		65		Nisreen Illawi		Za'atari camp		18/11/2018		نعمات		محمد عياش		Female		Single		NA				Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطه		تنظيف		تلزيق صور على الكنزات		Yes																Other - Write In (Required)		محاضرات توعويه عن الزواج المبكر		Yes				Awareness raising (specify)										Other - Write In (Required)		عن الزواج المبمر		حاسوب وانجليزي		No																																										Other - Write In (Required)		بيع الفيزا		Yes		خياطه		3		الصوف		3		لا يوجد								Yes		C4W for another donor in the camp																												No								لا استطيع العمل خارج المخيم		لا يوجد		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To an average extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Education				دورات اكثر		مشغل خياطه		لا توجد		لا يوجد

		80		Complete		71		Nisreen Illawi		Za'atari camp		19/11/2018		نجوى		العقله		Female		Married		No of Children		8		Yes		6		1st Type of Work		2nd Type of Work		3rd Type of Work		تجميل		لا يوجد		لا يوجد		No																				No																				Yes						Other  work/employment in Camp																تنظيم جلسات توعيه										Sending the children to work														Yes		تدريب مهني عمل اكسسوارات		8		لا يوجد				لا يوجد								No																														No								بسبب الاولاد		لا استطيع العمل هارج العمل				Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				زياده فرص العمل للنساء		زياده دورات التوعيه		لا يوجد		لا يوجد

		84		Complete		73		Nisreen Illawi		Za'atari camp		19/11/2018		فاطمه		ابو خشريف		Female		Married		No of Children		4		Yes		8		1st Type of Work		2nd Type of Work		3rd Type of Work		تغليف وجبات		لا يوجد		لا يوجد		Yes				Life skills training								Math, English								Yes				Awareness raising (specify)												اسعافات اوليه وحريق واطفاء				No																																										Other - Write In (Required)		فتح دكان صغير بالبيت		Yes		دوره تطريز		2		حرف يدويه		3		لا يوجد								Yes																								Other - Write In (Required) outside the camp				تواصل مع مشغل خاص خارج المخيم لتطريز على الملابس		No								بسبب المواصلات		لا يوجد		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				تقديم دورات اوسع		زياده فرص عمل		لا يوجد		لا يوجد

		66		Complete		68		Nisreen Illawi		Za'atari camp		18/11/2018		هيام		ابو عدل		Female		Married		No of Children		3		Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		رياض اطفال		لا يوجد		لا يوجد		No																				No																				No																																										Other - Write In (Required)		عن طريق الفيزاوبيع قطع ذهب		Yes		مهارات حياتيه		11 يوم		اداره المشاريع		2		تجميل/ ودوره tot		3						Yes						Other  work/employment in the camp																				شراء ماكنه خياطه				No								لا استطيع العمل خارج المخيم		بسبب الاولاد				Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To an average extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		Life skills training				دورات تدريبيه اكثر		زياده مده العمل		لا يوجد		لا يوجد

		67		Complete		69		Nisreen Illawi		Za'atari camp		18/11/2018		ميسون		الاحمد		Female		Married		No of Children		6		Yes		6		1st Type of Work		2nd Type of Work		3rd Type of Work		تجميل		لا يوجد		لا يوجد		No																				Yes				Awareness raising (specify)												عن الزواج المبكر				No																																				Limiting food intake						Other - Write In (Required)		الفيزا		Yes		تجميل		3		لا يوجد				لا يوجد								No																														No								بسبب البنات		لا استطيع العمل خارج المخيم		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		Cash for Work				تقديم مساعدات		لا يوجد		لا يوجد		لا يوجد

		64		Complete		66		Nisreen Illawi		Za'atari camp		18/11/2018		كوثر احمد		الشبلي		Female		Widowed		No of Children		6		Yes		10		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطه		لا يوجد		لا يوجد		Yes		Day Care for children																		Yes				Awareness raising (specify)		Communication										عن العنف				Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		عن طريف الفيزا		Yes		دوره صابون		6		اعمال يدويه		4		لا يوجد								No																														No								لا استطيع العمل خارج المخيم		بسبب الاولاد		لا يوجد		Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Awareness raising				جلسات توعيه اكثر		لا يوجد		لا يوجد		لا يوجد

		61		Complete		63		Nisreen Illawi		Za'atari camp		18/11/2018		براءه		شرف		Female		Married		No of Children		6		Yes		6		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطه		لا توجد		لا توجد		Yes												Math, English		Art Classes (embroidery, ceramics)						Yes														Other - Write In (Required)				دوره خياطه وانجليزي		No																																										Other - Write In (Required)		البرنامج الغذائي/ الفيزا		Yes		تربيه ايجابيه		3		مهارات حياتيه		3		خياطه		3						No																														No								لا استيع بسبب الاولاد		عندي 3 مرضى				Positive		I don't know		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To an average extent		To a great extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				عمل مشاغل خياطه		لا يوجد		لا يوجد		لا يوجد

		62		Complete		64		Nisreen Illawi		Za'atari camp		18/11/2018		معالي		الحاج محمد		Female		Married		No of Children		6		Yes		5		1st Type of Work		2nd Type of Work		3rd Type of Work		عمل سجاد على النول		تطريز		لا يوجد		No																				Yes				Awareness raising (specify)												عن العنف				No																																										Other - Write In (Required)		الفيزا		Yes		دوره خياطه		3		لا يوجد				لا يوجد								No																														No								لا استطيع العمل خارج المخيم		عندي اولاد مرضى				Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				توسعه البرنامج		فرص عمل اكثر		وجود معمل خياطه		لا يوجد

		74		Complete		70		Nisreen Illawi		Za'atari camp		19/11/2018		منى		خليل		Female		Married		No of Children		3		Yes		10		1st Type of Work		2nd Type of Work		3rd Type of Work		مشرفه اداريه		لا يوجد		لا يوجد		Yes																Other - Write In (Required)		دوس تجميل		No																				Yes						Other  work/employment in Camp																تدريس محو اميه																				Other - Write In (Required)		بيع مواد تموينيه من الفيزا		Yes		دوره حاسوب		6		لا توجد				لا توجد								No																														Yes		تسهيل الخروج من المخيم		لا يوجد		لا يوجد								Positive		Skeptical		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				زياده مده العقد		توسيع فرص العنل				لا يوجد

		65		Complete		67		Nisreen Illawi		Za'atari camp		18/11/2018		سعاد		الحريري		Female		Married		NA				Yes		1		1st Type of Work		2nd Type of Work		3rd Type of Work		عامله تنظيف		لا يوجد		لا يوجد		No																				No																				Yes						Other  work/employment in Camp																عامله تنظيف في المدارس																				Other - Write In (Required)		من الفيزا		No																		No																														No								لا استطيع العمل خارج المخيم		لا يوجد		لا يوجد		Positive		I don't know		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To an average extent		To an average extent		To a minimal extent		Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To a minimal extent		To a minimal extent		Cash for Work				زياده فرص العمل		لا يوجد لا يوجد				لا يوجد

		48		Complete		103		Nadeen Hammad		Za'atari camp		18/11/2018		هناء		ابو زيد		Female		Widowed		No of Children		2		Yes		1		1st Type of Work						تجمبل						Yes		Day Care for children																		Yes				Awareness raising (specify)										Other - Write In (Required)		الزواج المبكر		العنف .. تقوية الشخصية		No																												Borrowing from neighbours or friends																		No																		Yes																								Other - Write In (Required) outside the camp				العمل في صالون داخل المخيم		No								لانه التصريح لايشمل اطفالي						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To a great extent		To an average extent		To a great extent		To a great extent		Cash for Work				اعطاء برامج للرجال تشبه برامج السيدات الموجودة في المنظمة						لا يوجد

		45		Complete		100		Nadeen Hammad		Za'atari camp		18/11/2018		رنا		الناصر		Female		Married		No of Children		7		Yes		5		1st Type of Work						نول						Yes		Day Care for children										Math, English								Yes														Other - Write In (Required)				العنف ضد المرأة و ريادة الأعمال		No																										Family members are providing cheap day labour																				Yes		النسيج		اسبوعين يوميا		...		.،.		...		...						No																														No								لا استطيع ترك عائلتي						Positive		Positive		No								No																No																				Vocational skills training				لا أوصي بشيء						لا يوجد

		46		Complete		101		Nadeen Hammad		Za'atari camp		18/11/2018		اخلاص		الكنعان		Female		Married		No of Children		4		Yes		8		1st Type of Work						تجميل						Yes						Computer skills						Math, English				Other - Write In (Required)		دورة طبخ		No																				No																										Family members are providing cheap day labour																				No																		No																														No								لم افكر بالعمل خارج المخيم						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		Awareness raising				ان تكون الفترة الزمنية أطول للدورات بشكل خاص دورة التجميل						لا يوجد

		59		Complete		61		Nisreen Illawi		Za'atari camp		18/11/2018		ليلى		قنبر		Female		Widowed		No of Children		4		Yes		1		1st Type of Work		2nd Type of Work		3rd Type of Work		عامله نظافه		لايوجد		لا يوجد		No																				Yes														Other - Write In (Required)				حاسوب وانجليزي		Yes						Other  work/employment in Camp																التنظيف																				Other - Write In (Required)		من الفيزا		Yes		الخياطه		3		لا يوجد				لا يوجد								No																														No								لا احتاجه						Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To an average extent		To an average extent		To an average extent		To a great extent		Yes		Overall positive		To an average extent		To an average extent		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Life skills training				زياده عدد الدورات						لا يوجد

		60		Complete		62		Nisreen Illawi		Za'atari camp		18/11/2018		مريم		ابو صلوع		Female		Married		No of Children		5		Yes		7		1st Type of Work		2nd Type of Work				عمل موزاييك		حارس الواحه				Yes																Other - Write In (Required)		دوره اداره مشاريع صغيره		Yes														Other - Write In (Required)				دورات اداره مشاريع		No																																		Selling household assets								Other - Write In (Required)		استخدام الفيزا		Yes		الموزاييك		1		دوره تربيه ايجابيه		3		لا يوجد								Yes																								Other - Write In (Required) outside the camp				عمل سوبر ماركت صغير داخل الخيم		No								بسبب وجود طفل مريض في العائله		لا استطيع العمل خارج المخيم				Positive		Positive		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To an average extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Life skills training				توسيع نطاق العمل		دورات للرجالتقديم علاجات للمرضى				لا يوجد بالخيارات عمل داخل المخيم

		47		Complete		102		Nadeen Hammad		Za'atari camp		18/11/2018		ياسمين		الزعبي		Female		Married		No of Children		6		Yes		2		1st Type of Work						النظافة						Yes								Literacy classes								Other - Write In (Required)		التجميل		Yes				Awareness raising (specify)										Other - Write In (Required)		العنف		تنمية الاسرة		No																												Borrowing from neighbours or friends																		No																		Yes																								Other - Write In (Required) outside the camp				سيعمل زوجي عندما انتهي من عملي هنا		No								ليس لي عمل خارج المخيم						Positive		Skeptical		No								Yes		Overall positive		To an average extent		To a minimal extent		To an average extent		To an average extent		To an average extent		To an average extent		Yes		Overall positive		To an average extent		To a great extent		To a minimal extent		To a great extent		To an average extent		To a minimal extent		To a great extent		To a great extent		Awareness raising				لا اوصي بشيء						لا يوحد

		49		Complete		104		Nadeen Hammad		Za'atari camp		18/11/2018		سحر		الناشي		Female		Married		No of Children		5		Yes		9		1st Type of Work						مدرسة محو امية						No																				Yes				Awareness raising (specify)												العنف				Yes				Work/employment for an  organization  in Camp																																						Other - Write In (Required)		بيع من بكاقة الفيزا( مواد تموينية)		No																		No																														No								عنري لا يسمح لي بالعمل خارج المخيم						Positive		Positive		No								Yes		Overall positive		To a great extent		To an average extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To an average extent		To an average extent		To an average extent		To an average extent		To an average extent		To a great extent		To a great extent		Vocational skills training				انهم يفتحوا مصنع لتشغيل النساء		يعملوا دورات لتعليم الخياطة و كوافير للنساء				لايوجد

		92		Complete		123		Ameera Sabbah		Za'atari camp		19/11/2018		يسرى		بكار		Female		Married		No of Children		7		Yes		9		1st Type of Work						تغليف وجبات للطلاب						No																				No																				No																										Family members are providing cheap day labour		Borrowing from neighbours or friends								Limiting food intake										Yes		تدريب خياطه		3 شهور		دورة تجميل		شهر ونصف		دورة تربيه ايجابيه		20 يوم						No																														No								لا اقدر ان اترك الاولاد		لا امتلك الجرأة للعمل خارج المخيم				Positive		Skeptical		No								No																Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				تأمين فرص عمل اكثر للنساء والرجال						لقد عملت السنه الماضيه 6 شهور وهذه السنه عقد 6 شهور ينتهي الشهر القادم

		89		Complete		120		Ameera Sabbah		Za'atari camp		19/11/2018		عزيزه		خرسان		Female		Married		No of Children		5		Yes		1		1st Type of Work						عامله نظافه						Yes						Computer skills						Math, English								No																				No																																				Limiting food intake						Other - Write In (Required)		بيع الكوبونات/مساعدات من منظمه النرويجيه		No																		Yes		C4W for another donor in the camp		Work/employment with an organization in the camp																										No								لا اريد العمل خارج المخيم		لا اعرف احد اذهب له خارج المخيم				Positive		Negative		No								Yes		Overall positive		To a minimal extent		To an average extent		To an average extent		To a great extent		To a minimal extent		To a minimal extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a minimal extent		To a great extent		To a great extent		Cash for Work				تمديد مده العمل		تمكيني من دورات اخرى لكي يصبح لري مهنه				مده عملها مع الامم المتحده 16 يوم فقط

		16		Complete		43		Sahar Illawi		Za'atari camp		18/11/2018		سورية		السحاسل		Female		Married		No of Children		7		Yes		8		1st Type of Work		2nd Type of Work		3rd Type of Work		خياطة		/		%		Yes		Day Care for children		Life skills training																Yes				Awareness raising (specify)												العنف الأسري				No																												Borrowing from neighbours or friends														Other - Write In (Required)		الاعتماد على الفيزا		Yes		خياطة		اسبوع		/		/		/		/						Yes																								Other - Write In (Required) outside the camp				انشاء مشروع خياطه داخل المخيم		Yes		لتأمين عمل اضافي خارج المخيم		الدخول والخروج من المخيم بسهولة اكثر										Positive		I don't know		No								Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Yes		Overall positive		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		To a great extent		Cash for Work				انشاء مشغل خياطة كبير لتوظيف اكبر عدد من النساء		زيادة دورات التوعية				نظرة ايجابيه لبرنامج المال مقابل العمل





Household Impact

		30.Did your involvement with UN Women/the Oasis service center have an effect/impact on your household?  

		Value		Percent		Count

		Yes		79.5%		66								31.Was this impact?

		No		20.5%		17								Value		Percent		Count

				Totals		83								Overall positive		98.5%		65

														Overall negative		1.5%		1

																Totals		66

		32.Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):

				To a great extent				To an average extent				To a minimal extent				Responses

				Count		Row %		Count		Row %		Count		Row %		Count

		Improved overall family relationships		51		77.3%		13		19.7%		2		3.0%		66

		Improved ability to manage conflict/reduce tensions as a family		42		63.6%		21		31.8%		3		4.5%		66

		Improved ability to discuss solutions to problems as a family		46		69.7%		19		28.8%		1		1.5%		66

		Feelings of improved economic security		41		62.1%		25		37.9%		0		0.0%		66

		Changes in ideas about gender roles (what women and men can and cannot do) within the family.		40		60.6%		19		28.8%		7		10.6%		66

		Improved understanding of SGBV among my family members		39		59.1%		23		34.8%		4		6.1%		66





Impact on Yourself

		33.Did your involvement with UN Women/Oasis service center have an effect/impact on you yourself?  

		Value		Percent		Count

		Yes		97.6%		81						34. Was this impact:

		No		2.4%		2						Value		Percent		Count

				Totals		83						Overall positive		100.00%		81

														Totals		81

								35. Please select what’s applicable from the list below and rate extent of impact on applicable issue (s):

														To a great extent				To an average extent				To a minimal extent				Responses

														Count		Row %		Count		Row %		Count		Row %		Total

								I feel more able to discuss household and community issues with male family members.						59		72.8%		18		22.22%		4		4.94%		81

								I feel that I can contribute to my household.						67		82.7%		14		17.28%		0		0.00%		81

								I feel that I can contribute to my community.						56		69.1%		18		22.22%		7		8.64%		81

								I feel that I am more able to make decisions for myself.						65		80.2%		15		18.52%		1		1.23%		81

								I feel that I am more able to make decisions for my family.						66		81.5%		13		16.05%		2		2.47%		81

								I feel that I am more able to influence decisions within my community.						45		55.6%		23		28.40%		13		16.05%		81

								I have a better understanding of what SGBV is.						68		84.0%		9		11.11%		4		4.94%		81

								I can advise someone on how to seek help if they experience SGBV.						68		84.0%		11		13.58%		2		2.47%		81





Women`s Empowerment

		36.In your opinion, what are the UN Women/ Oasis services that had the largest positive influence  on “women’s empowerment”?

		Value		Percent		Count

		Cash for Work		60.2%		50

		Life skills training		9.6%		8

		Vocational skills training		8.4%		7

		Awareness raising		12.0%		10

		Education		3.6%		3

		Other - Write In (Required)		6.0%		5				Other - Write In (Required)		Count

				Totals		83				اثبات الشخصية/ الدخل المادي/ تاثير على الاخرين من السيدات		1

										الدورات مهمه جدا ببناء شخصيتي وبعدها الدخل المادي		1

										اهم شي انه خلاني اخالط الناس واطلع من البيت واقوي شخصيتي وبعد ذلك ياتي المال مقابل العمل		1

										تقوية الشخصية اولا/ ادرار الدخل/ القدرة انه اقدر اتعالج على حسابي		1

										كل شيء مهم وافادني كل شيء مكمل بعضه		1

										Totals		5





Rec

		First:What would be your recommendations to UN Women for future Eid bi Eid programmes? What needs to be changed (added, removed or amended).

		اتاحه فرص عمل اكبر

		اتمنى ان يكون في واحة ثانية ويستفيد عدد اكبر من النساء

		اتمنى يكون في هدايا تشجيعية للاطفال لاشحيعهم على الدراسة

		احب يكون في مجال اكبر للخياطة

		استمرار الدعم للاطفال لانه في اغلب الاهالي بيبعثوا اولادهم عشان الاكل والفاكهه

		استمراية البرتامج وتجديد العقود

		اضافة برنامج تنسيق ورود

		اضافة جلسات توعية دينية

		اضافة حصص لياقة بدنية

		اعطاء برامج للرجال تشبه برامج السيدات الموجودة في المنظمة

		الاهتمام بالحالات الانسانية وايجاد اماكن خاصه لهم

		الاهتمام بوجود المرأة في المجتمع

		الدورات ساعدتني انه احط مشروع ببالي واطمح لتحقيقه ولكن الخوف عندي فقط التيويق الدورة ساعدتني ابدا مشروعي الخاث

		الراتب قليل

		ان بنظرو للحالات النسانيه وخاصة التي لا يكون لها رجل بتمديد فترة العمل او توفير عمل ثابت

		ان تتدخل في العنف الموجود في المدارس

		ان تكون الفترة الزمنية أطول للدورات بشكل خاص دورة التجميل

		ان تكون فترة العمل اطول

		ان يراعو الحالات الانسانيه بتمديد فترة العمل

		ان يستمر البرنامج

		ان يستمر هذا المشروع

		ان يكون استقبالهم للاشخاص بشكل افضل وتحسين معاملتهم

		ان يكون شغل دائم للارامل

		ان يكون قاعة رياضة للنساء

		انشاء مراكز تدريبية للنساء

		انشاء مشغل خياطة

		انشاء مشغل خياطة كبير لتوظيف اكبر عدد من النساء

		انهم يفتحوا مصنع لتشغيل النساء

		أن تكون فترة العمل اطول

		بتننى يصير في اكثر من واحة لتوفير فرص عمل اكثر

		تأمين المواصلات من والى مكان العمل

		تأمين أدوات تعليمية للطلاب الموجودين

		تأمين فرص عمل اكثر للنساء والرجال

		تجديد العقود باستمرار

		تجديد عقود العمل للنساء المحتاجات للعمل

		تحسين ارضية الواحه عمل بلاط

		تحسين الشوارع

		تحسين مستوى رعايه الاطفال

		تركيب شمسية لحديقة الاطفال حماية من الذمس

		تزويد الحضانة بكافة الخد مات من العاب ومساحة الارض

		تشجيع وتحفيز الاولاد للتعليم

		تطوير العمل اكثر

		تعزيز الموارد لانه فيها نقص من رايي

		تعليم الانجليزي للاولاد

		تقديم دورات اوسع

		تقديم فرص عمل اكثر

		تقديم مساعدات

		تكبير مساحة الواحه

		تمديد عقود العمل

		تمديد عقود العمل

		تمديد عقود العمل الى سنه لتحسين الاوضاع

		تمديد مدة العقد

		تمديد مده العمل

		تمكيني من دورات اخرى لكي يصبح لري مهنه

		تنويع وتوسيع في مجالات العمل

		توسعة المكان

		توسعه البرنامج

		توسيع البرنامج لوحدات اخرى لتمكين فرص عمل للسيدات

		توسيع العمل للمرأة

		توسيع الكرفانات

		توسيع الواحة الاولى

		توسيع دور الرجال في العمل

		توسيع فرص العنل

		توسيع قسم رياض الاطفال

		توسيع مجال العمل

		توسيع مجالات العمل للرجال خياطة وحلاقة

		توسيع نطاق العمل

		توسيعالحضانات للاطفال داخل الواحة لأنها حلت مشاكل كبيرة للستات

		توظيف أكبر عدد من نساء المخيم

		توظيف فرص عمل للنساء

		توعية بخصوص تزويج القاصرات

		توعية للأطفال والبنات اكثر

		توفر مهارات حاسوبية في جميع الواحات

		توفير فرص عمل اكثر

		توفير فرص عمل أكثر للنساء

		توفير فرص عمل بعد الانتهاء من العمل مع un

		توفير فرص عمل دائمة للحالات الانسانية

		توفير فرص عمل في فترة عطلة المدارس

		توفير فرص عمل للجميع وبالدور

		توفير فرص للعمل بعد الانتهاء منun

		جلسات توعيه اكثر

		دعم الاسر ماديا

		دورات اكثر

		دورات تدريبيه اكثر

		دورات تعليم خياطه دورات التجميل

		دورات كمبيوتر

		دورات للرجالتقديم علاجات للمرضى

		دورات للطبخ

		دورات لللرجال

		رفع الاجور

		زيادة اعداد المنتفعين

		زيادة الدعم

		زيادة دورات التوعية

		زيادة عدد الماكينات

		زيادة مدة العمل لفتره اطول والسماح لاعداد اكبر من العمل

		زيادة مدةالعمل من خلال عمل مشاريع كبيرة

		زياده المحاضرات

		زياده دورات التوعيه

		زياده عدد الدورات

		زياده فرص العمل

		زياده فرص العمل للنساء

		زياده فرص عمل

		زياده مده العقد

		زياده مده العمل

		شكر خاص للمنظمة وللسيدة هديل والكم

		عدم تحديد السن للعمل

		عمل مشاغل خياطه

		عمل مشروع لتعليم صنعرالصابون

		فتح قسم تثقيف صحي

		فتح مراكز تدريب للنساء

		فتح مصنع داخل المخيم

		فرص العمل

		فرص عمل اكثر

		في الحضانه لا يوجد العاب ىتمنى احضار العاب / اقلام دفاتر للطلاب

		كل شيء كويس للطفل والمرأة

		كنا نخاف ندافع عن اي شخص معنف هذة الدورات اعطتنا قوة لندافع عن الشخص المتعرض للعنف ونحكي راينا

		مده العقد قصيره بعد التعويد على العمل وظروفه تكون قد انتهت مده العمل

		مساعده العائلات التي لا يوجد لها معيل ولديهم حالات انسانية

		مشغل خياطه

		نشر التوعيه اكثر

		وجود معمل خياطه

		يسمحو في إعطاء الدورات لأي عمر مو شرط عمر معين

		يعملوا دورات لتعليم الخياطة و كوافير للنساء

		يكثفوا الدورات مثل التجميل ويعملوا دورة الحاسوب دولية





Notes

		Note

		UN من أفضل الخدمات المقدمة بالمخيم

		اذا طلعت على الاجازات او المركز وحدا عسكري رفض يعكيني خروج مع انه معي تصريح والي حق ما بسكتله لو كردني وبطلب الحماية وانا قوية وانا مو خايفة

		استفدنا من دورة ضد العنف فادتنا كتير انه اي شي بيصير معنا نبلغ زمان كنا نخاف صرنا نعرف الفرق بين التحرش والعنف/ تشجيع النساء على حضور الدورات

		اشتغلت 3 سنوات متواصلة لكن عطله 4 اشهر سنويا

		الدورة قوت شخصيتي كانت عندي عدم جراة وبسبب الدورة صار عندي قوة بشخصيتي

		السيدة طيبة جدا كبيرة بالعمر 73 سنه عندها بعض الصعوبة بفهم اغلب الاسئلة وتشكي من التركيز على سيدات معينات على طول وناس تانية ما بتتوظف انا من 4 سنوات ما اشتغلت الا شهرين ب care وهلا هاد الشهر الرابع فقط

		المستجيبة متعاونة جدا

		الها 20 يوم تعمل ولاول مرة منذ دخولها المخيم

		انا مثلا بدي اقدم على شغل وحدا طلب رشوة برفض وبطلب الحماية وبطلب المفوضية

		ايجابية جدا ومرتاحة

		بحاجه هذه السيده لمساعده تخص ابن ابنها

		بعد الدورة صرت اشجع النساء يروحوا على الحماية وبتنصحيهم لطلب المساعدة بدون خجل انه الك حق وانه المراة تقدر توخد حقها ضر العنف وللضرب مع انه كنت اخاف احكي واعلي صوتي هلا وهلا بعد ما حضرت الدورات وكلعت وحيت صرت كتير قوية وهادا حقي وما بستغني عنه مثلا كنا نخاف من الامن

		بكاء شديد وشكوى من عدم مقدرتها على زيارة بناتها خارج المخيم والوحده

		تعلمت من دورة الرياده علمتني كيف اكون ناجحة بمشروعي

		جديده بالمشروع بمده شهر

		حدث موقف مع المستجيبة في امرأة تعرضت للعنف وقامت بتقديم النصيحة إليها إليها إلى أين تذهب وتمت موافقتها بالذهاب

		دورة العنف ضد المراة علمتنا حقوقنا وعلمتني ادافع عن حالي واعطي رايي واتمسك

		شخصية قوية

		شكوئ عن واحد اسمه عمر يعمل في كير وهو المسؤول عن التوظيف بشكل عام لمدة ثلاث سنوات وقبل 4 اشهر عمل حادث واللي مكانه همه اللي وظفوني

		صار عندي جراة للتعامل مع الآخرين

		صرت اعرف شو احكي وشو اعمل وما اخاف من الكام وصرت اعرف شو احكي باهتلاف الامكنة مثلا عند الدكتور او المفوضية

		صرت اعرف من خلال الدورات حقوقي وواجباتي/كيف احمي حالي

		صرت افهم الامور اكثر والمعاملة مع الناس والقدرة على حل المشاكل بدون الرجوع الى زوجي او اخي مثل ما كنت افعل سابقا

		فترة العمل كانت منقطعة (العطل المدرسية بين الفصلين فقط ) مدة العمل 3 اشهر بالسنه

		قبل شهرين في وحدة تعرضت للتحرش جنسي من قبل زوج أختها وقمت أنا إيصالها إلا الجهة المختصة لذلك

		قدمت لخياطة وحكوني موظفة استقبال

		قوت شخصيتي قدام جوزي واعرف اناقشه واحمي معه ضمن حدوظي

		قوت عندي الشخصية مثلا قبل الدورات كنت اذا تعرضت لمشكله ابكي اما الان مثلا لو تخانقت مع جارتي صرت اعرف اتعامل مع الموضوع وادافع عن نفسي واسكتها عند حدا

		قويت شخصيتي بعد الدورات وصار عندي قوة شخصية للتعامل مع الناس وميفية الرد عليهم

		لقد عملت السنه الماضيه 6 شهور وهذه السنه عقد 6 شهور ينتهي الشهر القادم

		مدة العمل 15 يوم فقط

		مده عملها مع الامم المتحده 16 يوم فقط

		مرتاحه جدا

		نظرة ايجابيه بشكل واضح على برنامج المال مقابل العمل

		نظرة ايجابيه لبرنامج المال مقابل العمل

		نظرة ايجابيه لبرنامج المال مقابل العمل

		يوجد اولاد لها خارج المفوضيه
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4182 Target reached In2018UNWomenreached4,072Syrian
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Progress Note

Status (On Track / Off Track / No 

Status)

Tags Supporting documents Responsible Person

Impact Area : Peace and security and 

humanitarian action are shaped by 

women leadership and participation

An impact was made in this area in 2017 as the adoption of the JONAP 1325 led to peace 

and security actors changing their discourse to include women's participation and rights. 

For example there are now 4 international partners that are mainstreaming gender into 

their support to the jordanian security sector (Canada, Norway, Sweden, AUstralia). In 

addition the humanitarian repsonse plan for 2018, the Jordan Response Plan, includes 

30% gende repsonsive activities and indicators under the two key sectors with the 

highest funding (social protection and livelihoods). 

target reached Ana Lukatela

Outcome 4.1: Syrian women refugee 

empowered for a meaningful 

engagement in the community life, 

through increased access to economic 

recovery opportunities and enhanced 

capacities for participation in 

community mobilization initiatives

This outcome was achieved during the course of 2017 as UN Women successfully 

contributed to an increasing number of Syrian refugee women accessing work permits 

(from 3% in July 2017 to 9% in December) and cash for work opportunities (from 23% in 

August to 31% in December). UN Women engaged in the livelihoods sector task force and 

co0chaired the social protection sector task force of the humanitraian repsonse to ensure 

that sex disaggregated data and a consideration for women's needs was mainstreamed 

throughout the planning. UN Women also engages at the camp level with partners 

consisternly to ensure that the design of livelihoods projects reflects women's needs. UN 

WOmen entered into a new partnership with UNHRC and ILO in 2017 to support women 

target reached Ana Lukatela

Output 4.1.1: Strengthened capacities 

and protection services for inclusive 

and effective refugee women's and 

young women's participation in 

decision-making processes affecting 

their lives

Through UN Women Oases in Zaatari Camp UN Women worked with UNHCR and all camp 

partners to provide referrals to women survivors of violence for legal and medical and 

other protection services. UN Women also accepted referrals in from other camp 

partners for vulnerable women in need of livelihoods opportunities. On average UN 

WOmen supports 10 refugee women protection cases per month per Oasis. 

significant progress Ana Lukatela

Activity 4.1.1.9: Continue (and

expand)theimplementationofUN

Women'Oases'withinrefugeecamps

(costs related to social workers)

TheAzraqOasisbecamepartiallyfunctionalduringNovember2017,offeringcashfor

work,childcareandremedialeducationclasses,andGBVprotectionreferrals,withafull

highvisibilitylaunchplannedinFebruary2017. Adedicatedprotectionassistant/social

workerwhowillworkacrossthefourOaseswasrecruitedinQ42017tostartinJanuary

2018. In the meantime this function was filled by the senior camp assistants. 

Achieved  Ana Lukatela

Activity 4.1.1.10: Support female

refugees'political participationand

civicengagementinthecampthrough

the management of women's

committees,communicationtraining

and linkages with camp decision

makers.

Duringthefirsthalfof2017UNWOMencooperatedwithARDDonareportoutlinign

lessonslearnedoftheworktoengagemenintheOasesonGBVpreventionand

awarenessraising.BasedonthelessonslearnedinthisengagingmenreportUNWOmen

andARDDhaveplannedafutureplanofactivitiesonthistopic.DuringNovembera

contractwassignedwithARDDtoprovidecivicengagementandleadershiptraininginall

4 Oases. Trainings and workshops began in December 2017 and will continue into 2018. 

On Track Ana Lukatela

Activity 4.1.1.11: Enhance and

maintainthephysicalinfrastructureof

UN Women run/supported centres

throughtheprocurementofhardware

in order to improve services for

beneficiaries

DUringQ4UNWomenprocuredgenerators,sewingmachines,sewingmaterialsa

playground, additional caravans,desks andchairs, childcarematerials, andother

hardware needed across the four Oases. 

Achieved  Ana Lukatela

Output 4.1.2: Income generation 

activities, including quick and 

community impact projects, sustained 

and expanded for refugees in Jordan

UN Women provided daily cash for work opportunities to Syrian refugee women that 

provided them with important vocational skills, awareness of how to protect themseves 

from GBV and decisionmaking and life skills. The Oases are well known in both refugee 

camps as centers for providing services to women and girls and builsing their resilience 

and providnig them with empowerment opportunities. 

Achieved  Ana Lukatela

Activity 4.1.2.9:Train and support

volunteers to become qualified

throughcashforworkprogrammesin

UN Women supported centres

DuringQ4UNWomenprovidedmorethan 459cashforworkopportunitiesacrossfour

Oasesinacombinationofpositionssuchastailors,officeassistants,beautycare,security

gaurads,teachers,childcarecaregivers,cleaners,handicrafts,andothers. Morethan3500

individualpieceswereproducedforthebabykits, 85mosaics, morethan70handicraft

pieces, and more than 500 refugee women used the beauty salon services. UN Women's 

Achieved  Ana Lukatela

Activity 4.1.2.20: Facilitate the

opening and implementation of

women's business development

centresinZa'ataricampwhichseekto

foster business relationships and

socialcohesionbetweenrefugeesand

Jordanians.

DuetodelaysinprojectapprovalsfromMOPICthefundswerenotavailabletolaunchthe

buinessdevelopmentcenters.AssoonasprojecrappraovalwasobtainedUNWomen

launchedinQ4anRFPforabusinessincubatorstrategytoguidethiswork.Thestrategy

will be completed in Q1 2018. 

On Track Ana Lukatela

Activity 4.1.2.21: UN Women and

partners/camp actors conduct life-

skills training such as literacy,

computer and English classes

Acrossits4OasesinZaatariandAzraqUNWomenprovidedmorethan 150womenwith

literacyclasses; 365childrenwithafterschoolclasses; 130womenwithcomputerclasses;

1845womenwithremedialreadingclassesand111womenwithleadershipanddecision

making classes. 

Achieved  Ana Lukatela

Outcome 4.2: Normative framework 

on issues of women, peace and 

security and humanitarian 

engagement strengthened to enable 

better accountability for women's 

rights and gender equality

In 2017 this outcome was achieved as the Jordanian National Action Plan on 1325 was 

adopted. in December after two years of support by UN Women to the JOrdanian 

National Commission on Women to ensure an inclusive and participatory process. 

Achieved  Ana Lukatela
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Activity 4.1.1.9: Continue (and

expand)theimplementationofUN

Women'Oases'withinrefugeecamps

(costs related to social workers)

TheAzraqOasisbecamepartiallyfunctionalduringNovember2017,offeringcashfor

work,childcareandremedialeducationclasses,andGBVprotectionreferrals,withafull

highvisibilitylaunchplannedinFebruary2017. Adedicatedprotectionassistant/social

workerwhowillworkacrossthefourOaseswasrecruitedinQ42017tostartinJanuary

2018. In the meantime this function was filled by the senior camp assistants. 

Achieved  Ana Lukatela

Activity 4.1.1.10: Support female

refugees'political participationand

civicengagementinthecampthrough

the management of women's

committees,communicationtraining

and linkages with camp decision

makers.

Duringthefirsthalfof2017UNWOMencooperatedwithARDDonareportoutlinign

lessonslearnedoftheworktoengagemenintheOasesonGBVpreventionand

awarenessraising.BasedonthelessonslearnedinthisengagingmenreportUNWOmen

andARDDhaveplannedafutureplanofactivitiesonthistopic.DuringNovembera

contractwassignedwithARDDtoprovidecivicengagementandleadershiptraininginall

4 Oases. Trainings and workshops began in December 2017 and will continue into 2018. 

On Track Ana Lukatela

Activity 4.1.1.11: Enhance and

maintainthephysicalinfrastructureof

UN Women run/supported centres

throughtheprocurementofhardware

in order to improve services for

beneficiaries

DUringQ4UNWomenprocuredgenerators,sewingmachines,sewingmaterialsa

playground, additional caravans,desks andchairs, childcarematerials, andother

hardware needed across the four Oases. 

Achieved  Ana Lukatela

Output 4.1.2: Income generation 

activities, including quick and 

community impact projects, sustained 

and expanded for refugees in Jordan

UN Women provided daily cash for work opportunities to Syrian refugee women that 

provided them with important vocational skills, awareness of how to protect themseves 

from GBV and decisionmaking and life skills. The Oases are well known in both refugee 

camps as centers for providing services to women and girls and builsing their resilience 

and providnig them with empowerment opportunities. 

Achieved  Ana Lukatela

Activity 4.1.2.9:Train and support

volunteers to become qualified

throughcashforworkprogrammesin

UN Women supported centres

DuringQ4UNWomenprovidedmorethan 459cashforworkopportunitiesacrossfour

Oasesinacombinationofpositionssuchastailors,officeassistants,beautycare,security

gaurads,teachers,childcarecaregivers,cleaners,handicrafts,andothers. Morethan3500

individualpieceswereproducedforthebabykits, 85mosaics, morethan70handicraft

pieces, and more than 500 refugee women used the beauty salon services. UN Women's 

Achieved  Ana Lukatela

Activity 4.1.2.20: Facilitate the

opening and implementation of

women's business development

centresinZa'ataricampwhichseekto

foster business relationships and

socialcohesionbetweenrefugeesand

Jordanians.

DuetodelaysinprojectapprovalsfromMOPICthefundswerenotavailabletolaunchthe

buinessdevelopmentcenters.AssoonasprojecrappraovalwasobtainedUNWomen

launchedinQ4anRFPforabusinessincubatorstrategytoguidethiswork.Thestrategy

will be completed in Q1 2018. 

On Track Ana Lukatela

Activity 4.1.2.21: UN Women and

partners/camp actors conduct life-

skills training such as literacy,

computer and English classes

Acrossits4OasesinZaatariandAzraqUNWomenprovidedmorethan 150womenwith

literacyclasses; 365childrenwithafterschoolclasses; 130womenwithcomputerclasses;

1845womenwithremedialreadingclassesand111womenwithleadershipanddecision

making classes. 

Achieved  Ana Lukatela

Outcome 4.2: Normative framework 

on issues of women, peace and 

security and humanitarian 

engagement strengthened to enable 

better accountability for women's 

rights and gender equality

In 2017 this outcome was achieved as the Jordanian National Action Plan on 1325 was 

adopted. in December after two years of support by UN Women to the JOrdanian 

National Commission on Women to ensure an inclusive and participatory process. 

Achieved  Ana Lukatela
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Activities Q1 Q2 Q3 Q4 Q1

Status 

(Achieved / 

On Track / Off 

Tags

Supporting 

documents

Responsible Person

Activity 4.1.2.14: Convene national

stakeholders to address women’s access 

to justice and provide technical

expertise to justice sector actors

UNWomensupportedAWLNinconducting3workshopsthatbroughttogetherfemalelawpractitioners(JudgesandLawyers)andMPs.TheworkshopsdiscussedJordan'sAccesstoJustice

Obligationsundertheinternationalhumanrightslaw,identifiedlegislativegapsandprovidedanopportunitytodiscussrequiredamendmentsforcomplyinganumberofnational

legislation with international treaties. A total of 111 participants attended these workshops and were actively engaged in the discussions.

On Track Strategic

partner

Ana

Activity4.2.1.18:Strengthencapacityof

MOSDandothernationalstakeholders

to mainstream gender into

humanitarian action and resilience

building 

UNWomenisintheprocessoffinalisinganLOAwithMOSDtodevelopinternalcapacitiesongenderequalityandnationalplanningforbothhumanitariananddevelopmentresponse,

prepare research and knowledge products on gender equality and women’s economic empowerment, strengthen community development centres and replicate UN Women’s Oasis model 

of resilience and empowerment, implement training activities for women in protection shelters, and implement social cohesion activities.

UNWomenhasafulltimeGIHAadvisorwhoengagedwiththeHPFtopromotetheuseofsexdisaggregateddataandgenderanalysis,especiallywiththeProtectionWG,LivelihoodsWG,

SGBVWGandSGFPN.Forthelatter,acapacitybuildingneedsassessmentwascarriedoutandaplanwillbeginimplementationinQ2.UNWomenalsoworkedwithMOPICtosystematizea

gendermarkerintheJORISSsystemfor2018andconductedananalysisofJRP20172Bprojectswhichshowedthatonly2percentofJRPfundingin2017(2.1billion)wastargetedatgender

equality. 



UN Women supported the updating the livelihoods gender analysis for the Livelihoods Working Group under the Humanitarian Partners Forum



UNWomenconductedaseriesofFGDacross10governorateswithwomen'sgrassrootsNGOsworkingonthecrisisresponsetounderstandtheirneedsandhowtosupportthemtobring

their voice to humanitarian coordination forums and access opportunites. A report will be finalized in Q2 and presented to HPF. 

On Track Strategic

partner

Ana

Activity4.2.1.19:SupportWomenand

GirlsOasesinrefugeecampsandcash

forworkandsecurelivelihoodsfor

vulnerable Syrian refugee women

•UNWomenandWFPproposetojointlyextendtheWFPBuildingBlocksprogrammetodisburseandtrackCashforWorkentitlementsandlaunchedapilotprojectinthisregardinQ1with

a series of FGDs and software development planned in Q2 

•UNWomenoperatesthreeOasesinZa'ataricamp,andafourthinAzraq,eachofwhichdelivercashforworkopportunitiestobothfemaleandmalebeneficiaries.InQ1,UNWomen

rolledoutanonlinedatabasethatwillallowforimproveddatacollectionandmonitoringofservicesprovidedbytheoases.OnaverageUNWomendelivered300dailycashforwork

opportunitiesinthefirstquarterof2018acrossthefourOases,offeringemploymentinEnglishandcomputereducation,daycareandafterschoolcare,hairdressing,security,and

production of mosaics, tailoring, carpet production, jewelry, recycled plastic bag baskets, scarves, and other handicrafts.  

THe number of daily C4W oppportunities was 296 in  January, in February 287 and in March 307

•InadditiontothecashforworkoppurtunitiesattheOases,UNWomenprovidedpsychosocialsupport,conductedawarenesssessionsandmanagedreferralsinandoutofvariouskinds

of protection cases.

•BDCbegananassessmentofemploymentopportunitiesandskillsneedsforwomeninZaatariandAzraqcamps.Thedraftassessmenthasbeencompletedandincludesanageand

educationprofileofasampleofwomen,trainingpreferencesprioritizedbywomen,andfeedbackfromemployers.Basedonthisdata,BDCwillconducttrainingforwomeninthecampsin

Q2, and also finalise the market assessment report.



TheASKUN-Womenproject,EducationServicesinZa’atariandAzraqRefugeeCamps,aimsatimprovingthequalityofeducationalservicesforSyrianrefugeesinZa’atariandAzraqCamps

throughstrengtheningtheiralreadyexistingprogramsthatprovideaccesstoeducationalopportunitiestoyoungchildrenthroughthedaycareservices,Grades1to6studentsthroughthe

after-school learning support program and adults through the adults basic skills program. As a result, ASK conducted the below workshops and sessions during the reporting period:

• Under Learning Professional component ASK has conducted 6 general workshops; targeting 42 beneficiaries. 

• Under Adult Basic Skills component ASK has conducted 12 workshops; divided as follow:

a. 3 English workshops in all four oases; targeting 30 beneficiaries;

b. 3 Arabic workshops in all four oases; targeting 33 beneficiaries;

c. 3 ICT workshops in all four oases; targeting 32 beneficiaries;

d. 3 Math workshops in all four oases; targeting 33 beneficiaries.

• Under After School Program component ASK has conducted 1 workshop repeated 2 times in each center. In result, 8 workshops have been conducted; targeting 120 beneficiaries. 

• Under After School Program component ASK has conducted:

a.  ASK has conducted 1 life-skills workshop repeated 2 times in each center. In result, 8 workshops have been conducted; targeting 120 beneficiaries;

b. After School Program/ Onsite Support- 3 sessions in each center. In result, 12 sessions have been conducted; targeting 210 beneficiaries.

• Under Onsite Support – Day Care component ASK has conducted 1 visit repeated 3 times in Onsite each center. In result, 9 visits have been conducted; targeting 480 beneficiaries. 


On Track None Ana

Output 4.1.2: Syrian women refugees and Jordanian women in vulnerable communities, who are survivors of violence, are aware of their rights to access justice and services.

Outcome 4.2: More Syrian women refugees and vulnerable Jordanian women are better served by humanitarian action and resilience-building initiatives

Output 4.2.1: Women’s access to resilience and empowerment initiatives, in context of protracted humanitarian crisis, is increased

Impact Area : Women and girls contribute and have greater influence in building sustainable peace and resilience, and benefit equally from the prevention of natural disasters and conflicts and from humanitarian action.

Financial Details (RMS & Atlas) Timeframe Progress Note
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Activity4.2.1.20:Supportcashforwork

andsecurelivelihoodsforvulnerable

JordanianwomenandSyrianwomen

refugees in host communities

These activities will start with joris approval of madad project  On Track None Ana

Activity4.2.1.21:Convenestakeholders

onprevention,protectionandservice

deliveryrelatedtoGBVforvulnerable

women in both camp and host

community settings

Referral in (Referral received from external partners – service provider):

Jan: 1 (CFW recommendation from UNHCR-CS , Zatari)

Feb: 1 (CFW recommendation from UNHCR-protection, Azraq)

March: 0

April : 0

Referral out (referral referred/directed to external partners – service provider):

Jan: 0 

Feb: 4

March: 5

April:  5

•One FGD was conducted in each oasis (4 oases) which was an introduction to the awareness sessions. 

•Zatari:oneawarenesssessionhasconductedinoasis3(includingparticipantsfromotheroasesinthecamp),aboutself-esteem.Thesessionincludeddiscussionsonselfesteem.The

number of participants were 30 women which allowed for a conversational session which led them to talk about addressing GBV in their daily life and its connection to self-esteem. 



UNWomensupportedIFHtoeffectivelypreventandrespondtoSGBVamongthevulnerableSyrianrefugeesandhostcommunitythroughtheprovisionofacomprehensive

multidisciplinaryapproachinJarashandAjloungovernorates.WorkwasundertakeninsideIFHwomencentresandthroughoutreachactivitiesconductedindifferentlocalCBOsinboth

governorates. 



As a result, IFH conducted the below during the reporting period:

Output 1: Capacity of CBOs and local health providers is strengthened  

• IFH Conducted (1) training courses SGBV, COC, Referral System on February 2018, Number of participants in the training:25.

• IFH Conducted (2) training courses for Psychological First Aid on March 2018, Number of participants:40.



Output 2: Increased access to effective services & protection mechanisms through women safe spaces in host communities, reflected the period from January 2018 to March 2018.

• Number of specialized home visits :203, Jarash:106, Ajloun:97.

• Number of awareness sessions on Health & RH:17, jarash: 10, Ajloun: 7, total Number of participants: 425.

• Number of RH \ FP individual counseling sessions: 1101, Jarash: 560, Ajloun: 541.

• Number of RH \ FP \ ANC services provided: 908, Jarash:370, Ajloun:538.

On Track Strategic

partner

Ana

Activity4.2.1.22:Supportparticipation,

civicengagementandleadershipskills

developmentforrefugeewomenand

vulnerable Jordanian women

UN Women supported ARDD to conduct the following trainings, targeting the following beneficiaries:

 

1- He for She: Consisting of five three-training session programs delivered over 3 days of engagement in each camp

 

1.a. Three He for She training programs (9 trainings) targeting men in Za'atari camp. The number of attendees in each training was as follow:  

 

Training Topic Participants  Participants Participants

Stress Management 19, 24, 17

Gender Masculinities 22, 24, 25

GBV 19, 25, 25

 

 

1.b. Two He for She training programs (6 trainings) targeting men in Azraq camp. The number of attendees in each training was as follow:  

 

  

Training Topic Participants Participants

Stress Management 11 10

Gender and Masculinities 14 8

GBV 10 11



A report on engaging men in camp settings was revised in Q1 and will be launched in Q2

On Track None Ana
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Activities Q1 Q2 Q3 Q4 Q2

Status (Achieved / On Track / Off 

Track / No status)

Tags Supporting documents Responsible Person

Activity4.1.2.14:Convenenational

stakeholderstoaddresswomen’s

access to justice and provide

technicalexpertisetojusticesector

actors

The partnership with AWLN ended in March and a new PCA is under negotiation and will be signed in Q3 pending government approval process.  On Track Access to justice no Ana

Activity 4.2.1.18:Strengthen

capacity of MOSD and other

national stakeholders to

mainstream gender into

humanitarianactionandresilience

building 

UNWomenisintheprocessoffinalisinganLOAwithMOSDtodevelopinternalcapacitiesongenderequalityandnationalplanningforbothhumanitarianand

developmentresponse,prepareresearchandknowledgeproductsongenderequalityandwomen’seconomicempowerment,strengthencommunitydevelopment

centresandreplicateUNWomen’sOasismodelofresilienceandempowerment,implementtrainingactivitiesforwomeninprotectionshelters,andimplementsocial

cohesionactivities.THedelayinsignatureofLOAisrelatedtogovernmentapprovalofAustraliaprojectwhichpartlyfundsthisLOAandwhichwasfinallyreceivedin

May. 



UNWomenhasafulltimeGIHAadvisorwholedtheresultsandachievementsdescribedalsounderOEEF:DuringQ22018theJCOundertookanumberofinitiativesto

providetechnicalexpertisetohumanitarianpartnersandstrengthencoordinationonGEWE.InAprilapresentationwasmadetotheLivelihoodsWorkingGroupofthe

GenderAnalysisonLIvelihoods;asetof12focusgroupdiscussionswasheldacrossthecountry's12governorateswithwomen'sCBOsworkingonhumanitarian

responseandthefeedbackandlessonswillbechanneledintostrengtheningUNWomen'sresponseandidentifyingimprovedopportunitiestobuildcapacityiesofCBOs

andempowerthemtoengageinrelevantsectorcoordinationdiscussions(theseFGDsstartedinQ1MarchandendedinQ2APril).Atrainingonengagingmeningender

inhumanitraianactionwasheldfortheSGBVSWGattherequestoftheSGBVChair;agenderanalysisoftheWASHsectorwasrequestedandhasbeeninitiatied

throughaTORthathasbeenadvertised;aonedaytrainingwillbeheldTBC27Juneforthesectorgenderfocalpointsonidentifyinggendervulnerabilitiesincontextof

SYriaCrisisinJordanandhowtousegenderdataandanalysisforimporvedprogrammedesign.UNWomenisalsoamemberoftheAdvisoryBoardoftheVulnerability

AssessmentFrameworkchairedbyUNHCRandwillinvolvedinQ3intheinteragencyexcerciseofupdatingthepopulationsurveyandhomevisitsurvey.UNWOmen

alsositsonthePSEAtaskforceandhasco-chairedasubgroupleadingareviewofthecommunityreferralmechanismandaspartofthisrolehasbeenworkingon

draftingasurveyforallPSEAtaskforcemembersonttheiruseofthecommunityreferralmechanism.UNWOmenalsoparticipatesinallrelevanthumanitarian

coordination mechanisms at camp level, not only national level. This includes livelihoods, proteciton, camp management, SGBVSWG, WASH and others as relevant. 

On Track none Yesseedocuments listedinrelevant

OEEF activity 

Ana

Activity4.2.1.19:SupportWomen

andGirlsOasesinrefugeecamps

and cash for work and secure

livelihoods for vulnerable Syrian

refugee women

UNWomenoperatesthreeOasesinZa'ataricamp,andafourthinAzraq,eachofwhichdelivercashforworkopportunitiestobothfemaleandmalebeneficiaries.

During Q2 the following deliverables were achieved in the 4 oases:

Cash for work

April  293 (46 men)

May 302  (48 men)

June 298 ( 47 men)



Baby kits produced

April 405

May 293

June 59



childcare

April 374 

May 1056

June 2403



English classes

April 158

May 486

June 152



Arabic Basic Literacy

April 70

On Track none No Ana

Activity4.2.1.20:Supportcashfor

work and secure livelihoods for

vulnerableJordanianwomenand

Syrian women refugees in host

communities

TheseactivitieswillstartwithapprovaloftheJORISSproject.HoweverUNWomen'sgenderandlivelihoodsexpertengagedintheinternationalpartnersforumon

estbalishingSOPsforcashforworkinHostCommunities,whichmetthreetimesoverQ1andQ2andwhichhasnowfinalizedSOPsforC4Winhostcommunities,in

recognitionthatthelackofSOPssuchasexistforcampsettingsisasignificantgap.ThesenewSOPsincludeaspecificgoalforincreasingtheparticipationofwomen,

equalpayforequalwork,subsidiesfortransportationandchildcareandpaymentofsocialsecurity,allofwhichhavecritcalimpactsforwomenandwerekeypoints

advocated by UN Women's expert. 

On Track none No Ana

Output 4.1.2: Syrian women refugees and Jordanian women in vulnerable communities, who are survivors of violence, are aware of their rights to access justice and services.

Outcome 4.2: More Syrian women refugees and vulnerable Jordanian women are better served by humanitarian action and resilience-building initiatives

Output 4.2.1: Women’s access to resilience and empowerment initiatives, in context of protracted humanitarian crisis, is increased

Impact Area : Women and girls contribute and have greater influence in building sustainable peace and resilience, and benefit equally from the prevention of natural disasters and conflicts and from humanitarian action.

Financial Details (RMS & Atlas) Timeframe Progress Note
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Activity 4.2.1.21: Convene

stakeholders on prevention,

protection and service delivery

related to GBV for vulnerable

women inboth campand host

community settings

DuringQ2intotal105womensoughtcounsellingservicesfromUNWomen’sprotectionofficer;39womenwerereferredintoUNWomenOasisfromcamppartners;

and18womenwerereferredouttoserviceproviderswithinthecampreferralnetwork.Trendsrelatedtothecounsellingsessionsincludedprotectionissuesrelatedto

statusandregistration;supportwithdivorce/separationprocesses;andsupportwithaddressingearlymarriageissues.ReferredincasesweremostlyfromUNHCR

colleaguesofwomenvictimsofGBVwhowouldbenefitfromalivelihoodopportunityfromUNWomeninordertoincreasetheirindependenceandreducetheir

experienceofviolence;referralsoutweremostlytoUNHCRforregistrationissuesandtotheFamilyProtectionUnitofthepoliceandthecourtforGBVanddivorce

cases.ManyofthereferralandprotectioncaseshavelowliteracyandlowabilitytonavigatethecampstructuresanddidsowithsupportofUNWomenprotection

cases. TheprotectionofficeralsoworkedtomainstreamtheconceptofprotectionamongstallOasisbeneficiariesandundertookawarenessraisingsessionswith

womenintheOasisinalessstructuredformatandmoreadhocandconversation-focusedinordertomaketheinformationbeingsharedlessdidacticandmore

natural. TheprotectionofficeralsoconductedasetoffocusgroupdiscussionsaroundgrievancemechanismsinthecampthatwillbeusedtoimproveUNWOmen's

complaintsmechanismforbeneiciariesandsharelessonswithcampbasedprotectionstructures.INQ3thiswillbepresentedtocampprotectionworkinggroupand

camp PSEA group.



The partnership with IFH ended in March and a new proposal is being negotiated pending government approval for signature. 



ARDDconcludeditspartnershipwithUNWomenattheendofApril.THebelowfiguresarethesupportprovidedintotalfromJanuary-April2018.ARDDprovided

trainingstoUNWomen'schildcareprovidersonSGBVpreventionandchildprotectionandthecampreferralmechanism.Tentrainings,eachlasting5days,wereheld

across all Oases and reached in total 49 women.



On Track none No Ana

Activity 4.2.1.22: Support

participation, civic engagement

andleadershipskillsdevelopment

forrefugeewomenandvulnerable

Jordanian women

ARDDconcludeditspartnershipwithUNWomenattheendofApril.THebelowfiguresarethesupportprovidedintotalfromJanuary-April2018.ARDDconducted

HeforSheactivitiesthrough10threedaytrainingswithmen,reaching86meninZaatariand39inAzraq.THesessionsfocusedonstressmanagement,understanding

whatitmeanstobeamanandpreventionofviolenceandespeciallyGBV.ARDD'smonitoringresultsshowedthatparticipantshadsignificantneedsintermsofPSSand

foundthetrainingsessionbroadlyimprovedtheircopingtechniquestodealwithstressandusenonviolentcopingmechanisms.Atthebeginning33percentof

respondents felt capable of using non-violent coping mechanisms while at the end 55 per cent did. 



ARDDalsoconductedcivicengagementactivitiesinpartnesrhipwithUNWomenandthebelowfiguresarethesupportprovidedintotalfromJanuary-April2018.In

Za’ataricamp,ARDDimplementedfivein-depthtrainingsdeliveredthroughouta4-dayengagementprogramreaching27women.InAzraqcamp,ARDDimplementeda

fivein-depthtrainingsdeliveredthroughouta3-dayengagementprogramreaching28women.Thetrainingfocusedoncommunitymobilizationandadvocacy.UN

WOmen will support the strongest women from these trainings to revitalize the women's committees in the Oases. 



A report on engaging men was finalzied in Q2 and will be launched in Q3. 

On Track none Yes - engaging men report Ana
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Activities Q1 Q2 Q3 Q4 Q3

Status (Achieved / On Track / Off 

Track / No status)

Tags Supporting documents Responsible Person

Activity4.1.2.14:Convenenational

stakeholderstoaddresswomen’s

access to justice and provide

technicalexpertisetojusticesector

actors

The new partnership agreement with AWLN was signed in Q3.  The aim of the project is to enhance the response of the judicial sector on cases of VAW. Work on establishing SOPs for justice sector professionals will begin in Q4.  



AspartoftheimplementationoftheJONAPUNWomen'sexpertonaccesstojusticebegantoestablishrelationshipswithkey justicesectorpartnersincludingMinistryofJustice,JudicialCouncilandJudicialInstitute.DuringQ4MOUsandpartnershipswill

be established and workplans of support under the new JONAP project.



UNWomensupportedJWUtohold100awareness-raisinglecturesprovidinginformationontopicssuchaswomen’srights(honourkillings,discrimination),womenintheJordanianlegalframework(divorcelaws,marriagelaws,custodylaws,etc.),therole

ofwomeninJordaniansociety(earlymarriage,women-headedhouseholds,etc.),violenceagainstwomen,andlegalandsocialrights-protectionmechanismsavailabletowomen(police,women’sshelters,legalassistance,etc.)plushealthawareness-raising

sessions related to women lives.a percentage of 85% of women said the awareness raising sessions were very good or excellent at increasing their understanding of rights and services.

On Track Access to justice No Ana

Activity 4.2.1.18:Strengthen

capacity of MOSD and other

national stakeholders to

mainstream gender into

humanitarianactionandresilience

building 

DuringQ3UNWomenengagedwithhumanitarianactorstoprovidetechnicalexpertise.Anew"light"JRPprocesswasinitiatedinSeptember2018toidentifyanychangestothesectorvulnerabilityassessmentsandanyneededplanningchanges.UN

Women actively engaged in the livelihoods and justice sector task forces in the development of these documents and co-chaired the Social Protection Task Force. 



TheWASHSectorGenderAnalysiswasconducted,andthefirstdraftreportisunderreview.ThechairsoftheWASHsectorandanumberoforganizationswereengagedintheorganizationofthefieldvisits,whichhighlightedtheirownershipofthe

document and commitment to use it and is a major achievement. The analysis has been used in the JRP planning review and will be presented in October at a meeting of the WASH sector. 



The Education and Shelter working groups requested technical support to update their sector gender analysis ahead of the JRP process. Specific recommendations and resources were provided such as XYZ.



UNWomenthroughitsmembershipontheAdvisoryBoardofUNHCR'sVulnerabilityAssessmentFrameworksurveyof2018providedseveralrecommendationsandeditstotheVAF2018surveyreporttoimproveitsgenderanalysis.UNWomenalso

highlightedgapsinthecurrentmethodologyandprovidedrevisionstothe2019VAFsurveytoolthatwouldimprovetheabilityoftheVAFtohaveahouseholdgenderanalysisandbetteridentifyvulnerabilitiesoffemalehouseholds. The2019VAF survey

will include this redesign and UN Women will work with UNHCR and UNFPA in the longer term to assess the potential to strengthen the protection components of the VAF.



TheLOAandMOUwithMOSDwasfinallysignedinQ3andwillbeginimplementationinQ4.TheworkplanfocusesonbuildingMOSDgenderresponsivehumanitarianandresilienceresponsecapacityandonimplementingtheOasismodelinnon-camp

settings through MOSD community centers. 


On track Strategic partner WASH gender analysis Ana

Activity4.2.1.19:SupportWomen

andGirlsOasesinrefugeecamps

and cash for work and secure

livelihoods for vulnerable Syrian

refugee women

UN Women operates three Oases in Za'atari camp, and a fourth in Azraq, each of which deliver cash for work opportunities to both female and male beneficiaries. During Q3 the following deliverables were achieved in the 4 Oases:

Cash for work: July 262 (44 men)/ August 288 (42 men)/ September 311 (60 men)

Baby kits produced: July 300/ August 187/ September 277

Childcare: July 120/ August 247/ September 281

English classes: July 154/ August 79/ September 169

Arabic Basic Literacy: July 86/ August 25/ September 36

Arabic Reading: July 195/ August 95/ September 141

Computer classes:July 210/ August 158/ September 220

After school: July 202/ August 178/September 246

Users of the beauty services: July 711/ August 979/ September 768

Sessions held in Oases by partners: July 9/ August 37 September 0



UNWomenpartner,BDCconducted30trainingsessionsonentrepreneurshipduringJulyandAugust2018thatbenefited185womenrefugeesinAzraqandZaatariCamps.BDCreachedoutto346Syrianrefugeewomenincampsthroughawarenessraising

sessions,fromwhichthe185beneficiarieswereidentified.Starting11thSeptember,UNWomenbeganitscooperationwithWFPtopaythecashforworksalariesandtransportationcostsof110SyrianrefugeewomeninZaatariandAzraqcampstowork

intheWFPHealthyKitchensproducinganddistributingHealthyMealsforallZaatariandAzraqschools.Morethan19,000dailyhealthymealsweredistributedtothestudentsinSeptember.UNWomensupportsthewomenworkingintheHealthy

Kitchens to access the services in the Oasis, in particular childcare services so that they can access these cash for work positions. 

On Track None No Ana

Activity4.2.1.20:Supportcashfor

work and secure livelihoods for

vulnerableJordanianwomenand

Syrian women refugees in host

communities

UNWomenpartneredwithJEFEtoofferjobtraining,careerdirection,andmicroentrepreneurshipprogramsinMa’an,Tafileh,Karak,Zarqa,andEastAmman.InQ3JEFEconducted315personalinterviewswithcandidatestoidentifywomenbeneficiaries

forthe3trainingprogrammes.148womenwereselectedaftergoingthroughaselectionprocessthatconstitutedofapplicationsscanningandpersonalonetooneinterviews.Followingtheselectionprocess,2jobtrainingandjobplacementprogramsin

Tafileh and Zarqa for 52 Jordanian women, and one micro entrepreneurship program for 34 Syrian women in Karak was undertaken. 



InpartnershipwiththeMinistryofSocialDevelopment,UNWomeninitiatedthedesignoftheextensionoftheOasisApproachtothehostcommunitiesinministryDevelopmentCommunityCentersin5governorates;Ma’an,Karak,Tafileh,Zarqa,andEast

Amman.5fieldvisitswereconductedtothecandidatecenters,where8communitycenterswereinspectedfortheprogrammespurposes.Anadditional5potentialcenterswereidentifiedaswell.ProductivebasedactivitieswereidentifiedforC4W

componentoftheOasismodelinconsultationwithcommunitydevelopmentcenters,MoSD,andthemarketassessmentdonebyBDC,aspartofthevocationaltrainingproject. 2outoftheidentifiedpotentialactivitiesarenon-traditionalsectors,which

are home maintenance and renewable energy.  The next steps include some required refurbishments to community center spaces and equipping and beginning activities in Q4.



UNWomeninpartnershipwithBDCfinalizedabusinessincubatorstrategyforcampandnon-campsettingsandUNWomenisintheprocessofidentifyingapartnertorolloutthestrategyinQ4.Furthermore,UNWomenisinthefinalstagesofselectinga

partner to support the financial sector in Q4 in offering more gender responsive financial services to women. 



UNWomenpartnerSadaqadraftedapolicypaperinSeptember2018onthetaxationlaw,whichprovidesconcreterecommendationsondevelopinggendersensitivetaxationlaw,withaspecialfocusonofferingtaxincentivesforchildcareservices,andfor

working families. Sadaqa identified NGOs to start the listening campaigns for 50 women on transport and daycare needs and challenges they face and consulted experts regarding establishing a transport cooperative in the South of the country. 

 

On Track None No Ana

Activity 4.2.1.21: Convene

stakeholders on prevention,

protection and service delivery

related to GBV for vulnerable

women inboth campand host

community settings

The partnership agreement with IFH was signed in Q3 and implementation will begin in Q4. 



DuringQ3intotal388womensoughtcounsellingservicesfromUNWomen’sprotectionofficer;11womenwerereferredintoUNWomenOasisfromcamppartners;and16womenwerereferredouttoserviceproviderswithinthecampreferralnetwork.

Trendsrelatedtothecounsellingsessionsincludedlivelihoodsandpovertyconcerns;protectionissuesrelatedtodomesticviolenceandparticularlythepsychologicalimpactofsuchviolenceonthewomenandchildren;statusandregistrationissues;

supportwithdivorce/separationprocesses;supportwithaddressingearlymarriageissuesandfearrelatedtopotentialforforcedreturntoSyriaafterthemilitarygainsoftheGOS.ReferredincasesweremostlyfromUNHCRcolleaguesofwomenvictimsof

GBVwhowouldbenefitfromalivelihoodopportunityfromUNWomeninordertoincreasetheirindependenceandreducetheirexperienceofviolence;referralsoutweremostlytoUNHCRforregistrationissuesandtotheFamilyProtectionUnitofthe

policeandthecourtforGBVanddivorcecases.ManyofthereferralandprotectioncaseshavelowliteracyandlowabilitytonavigatethecampstructuresanddidsowithsupportofUNWomenprotectioncases.Theprotectionofficeralsoworkedto

mainstreamtheconceptofprotectionamongstallOasisbeneficiariesandundertookawarenessraisingsessionswithwomenintheOasisinalessstructuredformatandmoreadhocandconversation-focusedinordertomaketheinformationbeingshared

less didactic and more natural.   

On Track None No Ana

Activity 4.2.1.22: Support

participation, civic engagement

andleadershipskillsdevelopment

forrefugeewomenandvulnerable

Jordanian women

UNWomensignedanagreementinJulywiththeNGOGenerationsforPeace.WithUNWomen'ssupportGFPhasmergeditsSportForPeaceandLifeSkillscontentwithaUNWomengenderequalityandgirlsempowermentcomponentinArabicinorderto

strengthenandintegratethegenderequalityandgirlsempowermentandsocialcohesioncomponentwithintheLifeSkills&SportForPeacecurriculum,whichisdeliveredthroughoutschoolsinallofJordantobothSyrianandJordanianchildren.Three

capacitybuildingsessionsonthegendercomponentfortrainerswasconductedinGFPasfollows:I)TheGFP-InstitutestaffconductedaCapacityBuildingsessionongendermainstreamingforGFPstaff;ii)In-HouseCapacityBuildingonthegender

componentfor3GFPfacilitatorswhowilltrainthe30MasterFacilitatorsandthe27MoEFocalPointsinNashatatiProgramme,andtheother13FieldCoordinatorsinMaharatiProgramme;andiii)GFPfacilitatorsconductedaCapacityBuildingsessionfor

allNashatati,MaharatiandM&Eteamsonthegendercomponent.DuringQ3GFPhastrained25MoEFocalPoints(ofwhich8werefemalesand17weremales);thetrainingincludedmainstreamingthe“gendercomponent”tomonitorprogrammatic

activitiesinparticipatingschoolsandcoveredinformationonGFPandtheNashatatiprogramme,sessionsandimplementationinformation,monitoringandevaluation,andtheirexpectedrolesandresponsibilitiesintheprogramme.GFPconductedtheToT

traininginGFP-HQfor34MasterFacilitators(ofwhich16werefemalesand18weremales)on26-30/07/2018.TheMasterFacilitatorswilltrainthe400teachersinthe12governoratesonGenderEquality,GirlsEmpowerment,LifeSkillsandSportFor

Peace.GFPconducted12regionaltrainingsfor349teachers(ofwhich185werefemales164weremales)in12governorates.The34MasterFacilitatorsranthesessionswiththepresenceofGFPstaffasobserversandtogiveanysupportneeded.The

training focused on Life Skills, an introduction on GFP and Nashatati Programme, practice of the curriculum activities, facilitation techniques, Gender Equality and Girls Empowerment, M&E requirements, Magpi data collection and roles & responsibilities. In 

the following quarter the activities with the children will begin

On Track None No Ana

Output 4.1.2: Syrian women refugees and Jordanian women in vulnerable communities, who are survivors of violence, are aware of their rights to access justice and services.

Outcome 4.2: More Syrian women refugees and vulnerable Jordanian women are better served by humanitarian action and resilience-building initiatives

Output 4.2.1: Women’s access to resilience and empowerment initiatives, in context of protracted humanitarian crisis, is increased

Impact Area : Women and girls contribute and have greater influence in building sustainable peace and resilience, and benefit equally from the prevention of natural disasters and conflicts and from humanitarian action.

Financial Details (RMS & Atlas) Timeframe Progress Note
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Progress Note

Status (Achieved / On Track / Off 

Track / No status)

Tags Supporting documents Responsible Person

Impact Area : Women and girls 

contribute and have greater influence in 

building sustainable peace and 

resilience, and benefit equally from the 

prevention of natural disasters and 

conflicts and from humanitarian action.

There is increasing political space for policy dialogue on women, peace and security in Jordan and financing for programmatic initiatives and JONAP has been recognized by the government as a key national priority. The next several years should see this space and 

programming translate into improved secrity outcomes for Jordanians and employment for women in security sectors.  In terms of humanitarian action the delivery of services by UN Women, our contribution to coordination processes and our support to government 

should all contribute over next several years to improved outcomes for vulnerable women. 

On Track Ana

Output 4.1.2: Syrian women 

refugees and Jordanian women in 

vulnerable communities, who are 

survivors of violence, are aware of 

their rights to access justice and 

services.

UN Women continued its partnership in 2018 with key partners who are supporting survivors of violence to access services. The target number of beneficiaries was exceeded and efforts were made to build new relationships in the 

justice sector in order to take a holistic approach and provide essential services to survivors but also to provide a long term approach of what needs to be changed in justice sector to end the cycle of SGBV. 

on track Strategic partner Ana

Activity4.1.2.14:Convenenational

stakeholderstoaddresswomen’s

access to justice and provide

technicalexpertisetojusticesector

actors

DuringQ4UNWomenundertookextensiveconsultationswiththeMOJ,JIandJConestablishingcooperationandpartnershipundertheJONAP.MOUsandfouryearworkplanswithallthreepartnersarebeingpreparedandUNWomen

was invited to sit on the a technical committee within MOJ on gender responsive access to justice reforms.



InQ4,AWLNconsultedthecommitteeappointedbytheJudicialCounciltochoosethebestexperttoworkwiththeAWLNandUNWomentodevelopthebenchbooktool. JudgeDr.NasserAlSalamatoftheJCwasappointedasthe

expert to work with AWLN and UNWomen and he held meetings with the technical committee to help in designing the tool. 

On Track none Ana

Activity4.1.2.15:Supportessential

multisectoralservicesforwomen

and girls victims of violence,

including safe spaces and shelters

UNWomensignedanagreementwithJWUinOct2018toensureS-GBVsurvivorshavesafeandconfidentialaccesstonon-stigmatizingcomprehensivemulti-sectoralresponseservicesandsurvivorsofS-GBVareprotectedfromfurther

harminsheltersandhavesafeandconfidentialaccesstoshelters.DuringNovemberandDecember33womenandonechildhaveaccessedandstayedatsheltersrunbyJWUwithUNWomen'ssupport.Inaddition,overthecourseof

the two months, 40 awareness sessions were held averaging over 20 participants per session and 5	Life skills courses took place with 15 women in each course. 


On Track None Ana

Outcome 4.2: More Syrian women 

refugees and vulnerable Jordanian 

women are better served by 

humanitarian action and resilience-

building initiatives

During 2018 UN Women built strong partnerships with a number of humanitarian actors for key changes in humanitarian and resilience policy (UNHCR, ILO, HPF) and reached a record number of women in its delivery of 

humanitarian services. 

On Track none Ana

Output 4.2.1: Women’s access to 

resilience and empowerment 

initiatives, in context of protracted 

humanitarian crisis, is increased

A record number of women were reached with Oasis services in 2018 and preparations were put in place to launch the non camp Oases early in 2019. This will significantly increase the access to services of vulnerable women in 

Jordan. In addition the capacity of key humanitarian and resilience partners was increased through both building an evidence base, knowledge production and policy changes. 

On Track none Ana

Activity 4.2.1.18:Strengthen

capacity of MOSD and other

national stakeholders to

mainstream gender into

humanitarianactionandresilience

building 

InQ4UNWomenJordanadvocatedfortheHPFtotaskUNWomentoleadareviewexerciseofgenderinJordan'shumanitarianresponse.TheproposalwaspresentedtotheHPFinNovemberandendorsed.InDecemberUNWomen

convenedtheHPFAdvisoryGrouptopresentaTORfortheexercise,whichwasalsoendorsedwithatimelinetopresentthefindingsandrecommendationsinApril2019. Inaddition,intermsofmainstreaminggenderinhumanitarian

actionUNWomenJordanprovidedcommentstothedraftoftheRegionalStrategicOverviewofthe3RP,anumberofwhichwereincorporatedinthefinaldocument.InOctoberUNWomenworkedwiththeChairoftheDurable

SolutionsWorkingGroup(UNCHR)inordertoreviewthemethodologyusedforthereturnintentionssurvey,asthecurrentmethodologydidnotallowforsexdisaggregationofalldatanorgenderspecificanalysisandwomenwere

under-represented in data, all which served as a limitation in terms of being able to analyze gender differences in return intentions. In the most recent survey conducted in Nov, the percentage of women in the sample was increased and 

analysisispending.TheWASHsectorgenderanalysiswascompletedandpresentedtotheWASHsectormeetinginNovemberandwasusedtoinformtheCVAandSVAoftheJRP"light"2019process.AnawarenesssessionaboutGBV

was conducted in December for WFP staff under the 16 days of activism campaign.  UN Women engaged in the "light review" also of the livelihoods and justice JRP chapters. 



InNovembertheVAFpopulationsurveydatacollectionwasconductedusingtherevisedsurveyformasperUNWomentechnicalexpertiseandadvocacytoincludenewvariablesforsexofheadofhouseholdandhouseholdssexration.

ThepreliminaryresultswerepresentedinDecemberbytheVAFUNHCRteamandtheindependentstatisticianconsultantswhointroducedtheexecutivesummarybystressingtheimpactofthesenewvariablesasgendernowplayeda

significantroleacrosstheanalysisofvulnerabilitybysector.Theadditionofvariablesonsexofheadofhouseholdandsexratioofhouseholdbothprovetobeverysignificantinthedataanalysisandtherewillbeopportunitiesfordata

miningofthisdatasetinfuture.Thereisabigdifferencebetweenthe2015and2017VAFpopulationsurveysandthe2018VAFsurveyintermsofgenderasastatisticallysignificantvariableanditsmanycorrelationstovulnerability

factors.



InQ4UNWomenandMOSDstartedtheimplementationoftheLOAworkplan.UNWomeninpartnershipwithMOSDalsocontinuedworkingonbuildingthecapacityofMOSDongenderissuestodevelopgenderexpertise,increase

awarenessoftheservicesprovidedbyMOSD,andprovidetechnicalexpertiseandsupporttocommunitydevelopmentcenters.MOSDunderitspartnershipwithUNWomenwillprovidewomenentrepreneurswithfundingtoestablish

theirsmallbusinessesthrough2communitydevelopmentcenters,inadditiontosupporttheimplementationofsocialcohesionactivitiesin3centers(NorthandSouthofJordan). ThisisinadditiontosupporttotheOasismodelin5

pilot community centers. 

on track none Ana

Activity4.2.1.19:SupportWomen

andGirlsOasesinrefugeecamps

and cash for work and secure

livelihoods for vulnerable Syrian

refugee women

Cash for work: October 304 (54 men)/ November 300 (47 men)/ December 300 (60 men)

Baby kits produced: October 152/ November 214/ December 298

Childcare: October 319/ November August 328/ December 429

English classes: October  402/ November 127/ December 95

Arabic Basic Literacy: October 36/ November 39/ December 52

Arabic Reading: October 128/ November 51/ S December 141

Computer classes: October 105/ November 188/ December  197

After school: October 287/ November 209/ December r 246

Users of the beauty services: October 623/ November 895/ December 882

Sessions held in Oases by partners: October 6/ November 31/ December  0

 

During Q4 UN Women's partnership with ASK for education services in the Oases included the following:

 a.	Learning Professionals component:  10 learning workshops- 52 participantsb.	Adults component: 48 learning workshops - 124 participants for the 4 programs (Arabic- English- ICT and Math)c.	After school component for school age children: 20 learning workshops - 261 participants d.	Daycare component for children under 6: 12 learning workshops - 375 participants

On Track None Ana

Impact Area : Women and girls contribute and have greater influence in building sustainable peace and resilience, and benefit equally from the prevention of natural disasters and conflicts and from humanitarian action.

Financial Details (RMS & Atlas) Progress Note

Annual Reporting (2018) - Office JORDAN
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During Q4 UN Women's partnership with ASK for education services in the Oases included the following:

 a.	Learning Professionals component:  10 learning workshops- 52 participantsb.	Adults component: 48 learning workshops - 124 participants for the 4 programs (Arabic- English- ICT and Math)c.	After school component for school age children: 20 learning workshops - 261 participants d.	Daycare component for children under 6: 12 learning workshops - 375 participants

On Track None Ana

Activity4.2.1.20:Supportcashfor

work and secure livelihoods for

vulnerableJordanianwomenand

Syrian women refugees in host

communities

InQ4inpartnershipwiththeMinistryofSocialDevelopment,UNWomeninitiatedthedesignoftheextensionoftheOasisModeltonon-campsettingsinMinistryofSocialDevelopmentCommunityCentersin5governorates;Ma’an,

Karak,Tafileh,Zarqa,andEastAmman.InQ4afterconsultingwithdifferentexperts,the3rdtrackoftrainingincommunitycenter(inadditiontotailoringandhomemaintenance)hasbeenchangedfromrenewableenergytoagriculture

takingintoconsiderationtheJordanianlabourmarketandthegeographicalcriteriaofthegovernorateswheretheactivitieswillbeimplemented.Duetothelimitedcapacityofthecommunitycenters,UNWomendecidedtoexpandits

coverageto9communitycentersinthe5governorates(Ma’an,Karak,Tafileh,ZarqaandEastofAmman).UNWomenconductedasecondtourthatincludedall9communitycenterstoidentifythespecificationofneedstoestablish

theworkshopsandimplementtheactivitiesbasedonthecenters’capacity.UNWomenannouncedanRFPforatrainingcompanytoprovideahighqualitytrainingforwomeninagricultureandhomemaintenanceanddraftedRFQfor

equipment necessary to run the tailoring workshops. UN Women in partnership with MOSD started the mobilization and screening phase of C4W and C4T beneficiaries in December 2018. 



In Q4 UN Women in partnership with Jordan Education for Employment achieved the following results in the 3 tracks under the Madad project: Job training and Job placement, career direction, and micro entrepreneurship:        

                                                                                                                                                                              • Job Training & Placement Program (East Amman): 75

o Conduct pre-training assessment for 75 training participants 

o Train 75 women on Career Readiness Skills

o Train 75 women on gender-based violence

o Train 75 women on technical training

o Conduct post training assessments for 75 training participants

• Career Direction Program (East Amman): 25

o Conduct pre-training assessment for 25 training participants  

o Train 25 women on Career Readiness Skills 

o Train 25 women on gender-based violence 

o Conduct post training assessments for 25 training participants



• Micro-Entrepreneurship (Karak and Ma'an): 30

On Track None Ana

Activity 4.2.1.21: Convene

stakeholders on prevention,

protection and service delivery

related to GBV for vulnerable

women inboth campand host

community settings

InQ4UNWomenthroughitspartnershipwithIFHsupported8,471SyrianrefugeeandvulnerableJordanianwomeninAjlounandJerashhostcommunitieswithmultisectoralSGBVservicesincludingpsychosocialcounselling,legal

services, medical services, awareness raising of rights, home visits, case management services, and others. 



DuringQ4intotal242womensoughtcounsellingservicesfromUNWomen;2womenwerereferred-intoUNWomenOasisfromcamppartners;and8womenwerereferred-outtoserviceproviderswithinthecampreferralnetwork.

Trendsrelatedtothecounsellingsessionsincludedlivelihoodsandpovertyconcerns;protectionissuesrelatedtodomesticviolenceandparticularlythepsychologicalimpactofsuchviolenceonthewomenandchildren;statusand

registrationissues;supportwithdivorce/separationprocesses;supportwithaddressingearlymarriageissuesandfearrelatedtopotentialforforcedreturntoSyria.Referred-incasesweremostlyfromUNHCRcolleaguesofwomen

victimsofGBVwhowouldbenefitfromalivelihoodopportunityfromUNWomeninordertoincreasetheirindependenceandreducetheirexperienceofviolence;referralsoutweremostlytoUNHCRforregistrationissuesandtothe

FamilyProtectionUnitofthepoliceandthecourtforGBVanddivorcecases.ManyofthereferralandprotectioncaseshavelowliteracyandlowabilitytonavigatethecampstructuresanddidsowithsupportofUNWomenprotection

cases. TheprotectionofficeralsoworkedtomainstreamtheconceptofprotectionamongstallOasisbeneficiariesandundertookawarenessraisingsessionswithwomenintheOasisinalessstructuredformatandmoreadhocand

conversation-focused in order to make the information being shared less didactic and more natural.   

 

On Track None Ana

Activity 4.2.1.22: Support

participation, civic engagement

andleadershipskillsdevelopment

forrefugeewomenandvulnerable

Jordanian women

InQ4UNWomensignedanagreementwithARDDtoundertakecivicengagementtrainingandsessionswithmenandboysonprovidinganenablingenvironmentforwomen'seconomicempowerment. Onlyonesessiontookplacein

Q4, while the others will start in January 2019.



During Q4 in partnership with Generations for Peace the following activities took place and results achieved:

Under the "Maharati" programme (in youth centers): 

o RegionalmeetingswereconductedacrossallregionsandthegenderequalityandgirlsempowermentcomponentwasdeliveredduringthesemeetingsinaTOTwiththeparticipationof300trainersofwhich151werefemales.The

collection of the baseline data among the 300 volunteers was conducted before the TOT and programme start and will be compared at the end. 

o ThefourthgroupofyouthintheprogrammekickedoffatthebeginningofDecember.Totalnumberofparticipantsintheongoingactivitiesforthe4thgroupthatwillbereachedwiththegenderequalityandgirlsempowerment

component is 4500 of which 1920 are females. 

oThecollectionofbaselinedataonGEWEindicatorstookplacefor384TargetGroupmembersand384BeneficiaryCommunitymembers(takingasampleof8youthfromeachgroup,50%malesand50%females).Baselineanalyses

are underway.

-	Under the Nashatati programme (in schools): o	Ongoing activities are underway in 183 Schools of which 60 are girls’ schools, 85 are boys’ schools and 38 are mixed schools in 11 Governorates (except Al Balqa’a due to challenges in implementation). 

oNumberofTargetGroupstudentscurrentlybenefitingfromextracurricularskillsforsocialcohesionactivitiesis17,009ofwhich8949aremales,8060arefemales,16,170Jordaniansofwhich7648females,563Syriansofwhich296

are females and 276 of other nationalities of which 160 are males and 116 are females in 183 schools.



Strong knowledge production is a key part of the partnership with GFP to understand perceptions of youth on GEWE. GFP staff has collected the GEWE-related baseline surveys from 328 teachers (GFP volunteers running the 

On Track None Ana
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